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2.2 RlTjf4o $ OT? PP 

PE[^ M pT ftp 45 PTTeT pp pt PTSlftpMT tt Mpt), PEI^ M P> ftp 32 PTTeT t PM PIP, PEI^ P P> ftp 27 PTTeT 
PT PM PIP, PIP PP STTPTeEf fcfWPP pt STTfttt cTltPP t tlMT MPPT I T3P t WZ pfp TRMK pT ftppf P> *}dlRp> 
ptlppt FPfr I 

2.3 RnjfrcT PP SFJPEI 

2.3.1 PTMP Pi Rypd ftp PP PTPMET t PEt SEpiP MtpTfttf pt pM ftftcT 3EJMT PP PTPTP P> 3EJPTTP 
ftgpp ftPT MPPT, PIT Pit MM pptpf pM fttRcT ftMT M PTPMT 11 

2.4 ftftpPIT PPEMP 

2.4.1 PTPSTET P ft# # TP PP RyPd pt[M czrftl, Mlt Rift Ml PPTP9P PP PPM PP PPp ptPT I PP PPM PP 
tt MM Pptpf pM HIHlRhd ft ft Ml STftpMt pM MPTSTftT tlPT PTftp I pPP PPTftcT ftPT MPT PT%P % PP 
Mftl pt PP? PPPSP t 3ltp Mlt PP t MJPTTP PT# fttpTftpf PP ftp# PM) t ftp PTrtftM PTP PT pt cRP ftp 

tl 

Melfft PT# PPtd pftcT MTP# t, ftpt fttp PTPt P ft ft Ml PPM PP pt PtP P MP t R PTPMT t, PfR R# 
014 RpfR ttcfl t, eft ^PM pt P 412) Rdl PIT PTPMT t 

(ii) Pl^Rd PP PPMIP fttRcT Rift Ml PTfRpTM t PMlMMTM PltRM fttlPT PP PPM PP fteEl PP Mt ftPT 
MPPT I 

2.5 pftl Sftp MET—PTTPET 

2.5.1 ptt P# t PIMP t RdRd/MgPP t MPTP PP pfpSTET P ftpt t PP PP Pl^Pd PcRm MfRp pt PTMlftcT 
SrRfMTt PI PPM PP PP^P PTPPT #P f% PPTPP pRp 3MP t 3ftP PP PEPT 11 

2.6 mR41«tt 

2.6.1 ppm mRp ptI RpRd ptp pip-sir p f%pft pp ^ Rrp Rpjpp Rmt MPT t, PPTP^t PiyRd, RyRd P?I fcrf^T 
pr Pi p 4 P^t pMTSTT PpRr $ feR P?I MTfr tl PTcTTf%, Pl^Rd PlRfPPt pt PfMaiT pt PpRr pt PM PTpt PT 
ftppTRp PTpt PP pRlPPP ttPT I ?PTPP PPPP Rfeld PTP P put ftpPT MPPT I pRtfM 3TpRr $ PTcflPMPPT ^PT tit ^ 
PTP PiyRd pt psipfl 3PMP PP [jfe pt Mptl I PP [jfe PTSTP PTftppt pM Mt f%P PP PPM PP pt frrfsT t 
PPltf tltl I 

2.6.2 Pfpf pRtlSP PP PTPSTH P f%pfl PP PP Mftp pt ftgpp ftTPT PPTt.pt PfttM Pt 3Tpft t PlPTP, PT 

pfMap pt RpptRp 3tpRt, pt! tl ptpm tl, pt gfe p f%p Mt pt mjp^pp ptp Mt pp RyRd PTltppt Rft 

PPP PPT PTPMT t: - 

(0) pfc Mftp pt PPlMlt PP ftgpp ftTPT PPT t, efr Pt gpp PPTP t ttt Pl^Rd pt dlRd PMPT; 3ftP 

(M) pft ftrtt ppftp pt Ptt Prff pM Rpjpp ftMT PPT, ct pt ftfep P P0 ptlt PP PTPP tpR PT PM Ptlt pt 
PPPsPTP tpR PIP-PR t PPTpt tpT3t pt PTPTPT PMPT I 

2.7 ppftrp> tpT 

2.7.1 PTP8TTP t prtplt pt PPTPP T JP PTPP PTP8TR pt tpT t tpT tlPT 3fR PP PPPST PT 3TPPPST PTP t ftpt 3MT 
MPPTTP PT ppt t PITftcT Pt) ttPT, ftmt PPlt pptp t T J D t PTP t PTefP P PTPT 3TRt t, tftp PM PP Rtp 
fttPTM Pt Sgpft t Pt Mt Pit tftM ppt tip fttw PTcTTP ^MlR t ftp ptl ttPT I t ppt PtR^tRm pt 
Ptftt Pt ftpft P PT ttt tl Pitt t PPP Pit 3TTP) Pptt pM ftpfRcl ftMT M PTPMT 11 

ftPEtP PPlMft PlMPT PT PM Ptt 3TTPPR PP PPT PP PP pf PTTcT pt PfttM PP tit), ?prt PPP PP tl PP t ftp 

RyRd PTtiPPt ftrpt fttp pfttrft p Rpjpp ftp pp Mftn pt pfttsp 3 tpRt pt ppt ptpmt t, ppp pp pm ppm 

t 3 tRtM PTPP t ftp Ptf ttPT I 
arepTP-3 

3Tpan41 m4piRp1 p^ ftp pttptm mRRsiRipi 

3.1 ftrpt SR-STTtl MtpTt Pt tpT RyRd PTftMTt pM ftpt tl PTPP ftftld PfftpT RpM PTPMT pt M PTMpt 11 
?PT pfftpT Pt 3Tpft PM PtlPT tltl PT ft>P ^PT PP PTPSTH tip ptdlt pM PT^Pft t tl tpTeTT ftPT M PTMPT 11 

3.2 tt SRSTTtl ptdlRti Pt tpT Pt SEP Pit RyRd PP P R^Rd PTftpMt pM RRte Pt M PTMTt 11 
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[RTR III—4] 


3TERTR 4 
4cPT 

4.1 RTRRT 4cFT R^eT 

4.1.1 (i) RTRRTR Ri 31 cl4cl 44) R> f4RFR 0l40cll34 cfr feTR 4cM (4141, 4cM sfe 3fk 4 f 4 cm) RTRR—RTRR TO 4)4 

3TTRT WM RTRT PfafftcT f^TRT RTTRRT 3f[R 3TTR cfR TO RTRRT TOR RTRT 3TTf3nf€t ^ feTR fPf^TO $ 3RJRTTR Rf4f4cT 

441 fcTR 4 f <)cM R> 3RJRTTR FIR! I 

(ii) sfTi RTRT PlRtR 4cTR RRkT RTRRT 4cTR RRkT Rt 4 RTTR4 I R44 Rcff FT RT 44 )mR| efr 3 TcT4cT RTRRTR 4 P^RlcI <f> 
TO 4cTR ^fi 4cTR 3TTRR43TT^M Rcff Ptr 41 RRF 7.11 RTRRTR RTRR4 ^ 3TcT4cT CRT ftjTRT RTTRRT I FIcHifo Rt^ 

3TR) RRpRf RT f44RT cf> 3TTRTR TO ftgfcfcRlf f^TRft 44 rIfR 4 RTRRT 4cHHM r 4 RRTTR, RT4f4TcT 4cTR ^ 3TTETTR TO r4 

RTT RTRTcll 11 

(tor) 0'41 T r RiRlei 4)4i (rrIPtr 4ctr P 144 2008 ) ^ error 01 . 01.2006 ft t?<j rsOr 4rr ri4 )* 1 r4 ■RttotRto to 04 

RTRRTTR RTRT RR4 3Tf4RJRRT ^ SRJRTTR RTRRT 4cTRRTR RT 7 ^ Ft4 11 

4.2 RRT RRfmft f^TRTOT ^ cTFcT R,RcTTR RTRcl RTRR 4r tcFT 

4 . 2.1 rRr rtrrttr rtrt rtt4 stPrjrrt ^ srjrttr ctpjj 

4.3 to4 

4 . 3.1 terror 0i40cM rt f4rR rctrr 4i 0*1 r iR4l r4 r^hIRci rtrrt rrtr! ^ r^rr 4r 4rr ^ rRiRtoi 
RTRR-RTRR TO R44 RT RRpRf RTRT 04 r|R 4)' Rl RRR-RRR rIr R> feTR cTR 4}TR TO)' 41 R<5)0|4 #4 3fR RTRcfR TO 
rt^rt^€1 r1 rrRir 04RiRiil' $ rtrtr 4rt4 to afk rtrr rtrrttr rt 4TrrT $ r^rr f! 4 i 

4.4 4cTR RlTOIRRI 

4.4.1 RTO 04r|41 RR To $ 4cRf TOT rofTOR #TT, R4R<4 feR TO4 f^RJRxT f%RT RRT t 3fR f^TR rRRr ^4 f^TOT 
f^TRT RRT 11 

4 . 4.2 M 41 r444 rrr r 4rr r414 =4 rRih rr 4 f^ror to 4r f)rt i 

4.4.3 TO)^ 41 to4rt41 TOT f^RtftcT f^TO RR 3TJRR RtfeR f^R f%RT RRRTR r4 ^RT ^4 FRURR 4rT t, TO4 RR cTTO 

4rr Ri0Ich4 r 41 ferr totrrt, tor rto f% tot PiyRM rr4 rt^ rRtrr41 rr f4^r r^I f^roro i 

RTOcT, RRf^R Rt4rt41 r 4 fwTR RRRRT R% r 4 Pl0lcH4 r 4 R^RfcT Rff 41 R^ FT, RTT R^TJTO RRR ^TO RRRRT R% -4 
Rf4ro r41 f!41 RTf%R i 

4.5 ^cFT Rfe 

4.5.1 4riPi0 rf c4 tor r 4<4 tom r4 f^rofer r4 w)f "4, rT, 4rr 4 41 R 0 4(4 fr rtto 1 TO,eii4 ^4 4 rr r4 toio) 

1 1 

41 R 0 4rR 4Hg RTO R% 4cTR 4 f 4 RTTO 3TTR RR 3 RRl^lcl FlRT 3fk RRf4cT 4 f 4cTR TORcl 10 YRTRT c 4 feTR RR 
FRft I FTTOTf^T 44 R> TOR R Rl41 TOM 41 el) yiRl r4 RTRT r 41 TOTRRT, e)Rh4 TOR4 R4 RTf^T R> FR f%TO4 r 4 TOReT 10 
RETORT cTRT ^JRT f^TRT TOTRRT I 

4.5.2 f^FRferfecT RlRT f^TRft RR ^ RTRR TOR 4 4 cR 3Tf4fcT RTr4 r 4 f4lR fMI- 

(i) rtrr-rUrt 4 f4r41 rr to rt41 rtc4r tort rtrr 4rt4 to 4rr Rfe $ fe[R f44 totr4 i 

TORT RTRR R> 4rt4 TO 3TR4r 4 cTR 4dsi r 4 cTT4RR 4 R§R4 ^4 to4?R ^4 feTR TORT RTRR R> 4Rf4 4 4cTR RfisT feTR 

f4ro41 r41 #4 rtrH rt41 4r 4 RRf434 r4 ^to TORf4 rttrrr 4rr Rfe rr 4 r4f f^RT totrrt i 

(ii) PlM 4 cTR "44 4le) RR "4 SiPRrcI RR TO 441 I 

(iii) f4441 t4rT RTcff TO SRJRfMcT r4 r 4^ 41 3TRf4 I 
( iv) RTf4cFTcT Rf^TTOTO r 4 3TRi4 I 

4.5.3 RTRRT 4cFT RTR 

r?4 0 s(lii 4 rr stirIr r4 Rt^iR^i) to rcTIr rtrRrt rtrt34 r> 3Tct4cT (rRiIPcT 4rr) 14rr, 2008 4cTR rtrrt 
01-01-2006 ^ rrt41 f!4i 
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Ms? ^Hfcfll'i # feP? ^JM3llcfl 4 cH 


4cft 4m 

5200-20200 

#44-1 



iJm 4 

BASIC 


3>cl 

o 


1800 

5200 


7000 


1900 

5830 


7730 


2000 

6460 


8460 


2400 

7510 


9910 


2800 

8560 


11360 


4ch 4m 

9300—34800 

#44-2 



4200 

9300 


13500 


4600 

12540 


17140 


4800 

13350 


18150 


4cft 4m 

15600—39100 

#44—3 



5400 

15600 


21000 


6600 

18750 


25350 


7600 

21900 


29500 


4cH 4 m 

37400—67000 

#44—4 



8700 

37400 


46100 


8900 

40200 


49100 


10000 

43000 


53000 


4.5.3.1 P^Pd MM MI TpR^R/ME fcRI 3rf47R#/#rlSTT 4> ME-RpiMT ^ M3 4cM 15600-39100 cf> #M 

4m 4 4m 4cM 7600 wr MM cM PMT MM I MI 3p13£K/^T #M 3lf47R#/-q#STT 4> MT-RpiMT $ MT 4 
TM Mlef cf?t TTcfT tj§ 4 TfRp 7f> TTT 4 8700 MET cf> 4 m ld-1 # MM 37400—67000 4) 4cTT 4 m cR5 TgTj 4 I 

MM cRM 4 m 4 vjTT^T TR, M% MT '<RrK-£K/M , I PyI SlR^I'fl/TpSTT 7f> MU—pip0 # MI 4 -llPd PMT vr|MI vJTT^t 
M9T MTMTT I 31Rt#M tRe^R /aiRlRiri TIs^Rh 3fff#M7/3TRTMR: cf^teR 3RE kpGlP^M ^ M 33 PyPd $ 
401 4cH 4N 4a-1 4 m 15600—39100 MET 7f> MM 5400 MET R?T TlM 4 7f> MSI PRdd Pmi J ldl % I 3 iRr4m 
tRr^R /3tReRm TIsRRl 3 uRrTM3/3TRt#M Mg4cR 3RP ^GlP^H 7^ R ir M Mel tr MM ^IM #4 
414 Tig 6600 MRf cf?T 4 m 4 # MM 15600—39100 MRT cf> 4 cm 4m 7R RT 310ci 4 i ^tp4 mm 4m 4cm tr «im tr 

44 4 aiRixpe tRh^r /siR-imP tu#Rt suPrr/stRpRm ^^TcR sfre tmmRRmt 4r3i4 t#4 i 

4.5.3.2 3TR4431|g'il4l 4-7%M cpr Ri|f4d muu 4P^| gr 4,4-^IRill % Rpr VsH-M 47M 3TTTM sTMT MRM- 

W TT f%4 TT% MJsRnMT MT MJTMM Mu 

4.5.3.3 4-414 m4 4tm MMTU % mRmT MJMMMT M 4T4K TT 
4.5.4.1 3Pj4er STIRR 4R MMTME ##MM 

1. 3T^4si tr MMW ##M? fM MMFT 4 PdPd MRM tRr tr Rrtt 71# 11 ^M33 P^Pd# 
31^4st tr mftw jtRmr # cfR r # me# t mf# 44 m# 4r4 tuR trRr tjtu mt# t? 4 jrgM 
mtmttt 4 sejm! ^iRhch tr4 cr #tr Rri m£ i 

2. h4r MR 7R M% MfcT #3—d0p 3 iRr TfRj 3fR 6000 MRf TlfcT R#MT # 4Rf7p 4 m 7f> MTSI 
15600—39100 7f> 4 cM 4m 4f4f— 3 4 M4T RT MMcTT % I 
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3. %TR# ^ ^ ^ TTTef 7f> SRpTcT ^ TfR 3R#7 tr r| Ry ^R WTW mH'HTI 7# 7000 Wt CTfcT 
R^4RT 7y> 0## if 037 07 TTTfRTT 11 

4.5.4.2 WR* sfr^TfR: 

1. ## Rkff 7f> feTR 4444 —3 if Mvrj)4) 8000 ❖Mi) CTfcT d/ldl 7f> 77T2T RR4 0l4 R "#0717 cfRR 30,000 ❖Mi) RR 
tl 

2. 776171* #4RR 7f) #7 tr f#g7fR #4 7f) f#r czrf^xT 7f) W RSF7 ## tj i))^^) 7[ff f#ff #4) wf%7T 0 

Rbl 5110 TTRTRRT 3{r 4 ^stf#* 7^ Rfay 0)5 f#ff 5)41 Rrffip 3# Tfpy # cf>T=f old TTTef tr 

3MRl0/R4R/f4f&0 sppyTf, FR# #071^4 7f) #07 FTf#ef f4Rf7 0R7 3PJR77 ynRlel R# 11 

3. i)mi 7f> oH \Mlel tj) s)4 tr 7761d 0 m)m)tr) t# ##0 TfR 4dd (Rvs?#) 9000 ❖Mi) 7f) TTysy 4dd <fe 
37400-67000 (4444-4) 4 ifRT f^RT R 70 ryy 3 # rtr 44 tjf 7f7F7R0 m)4)TK #irir^7[4 ^#4 I 

4.5.4.3 RTF 0PRIM0 

1. #444 0|R^i-T) 7^ IcIM 4)41—4 (37400—67000 ❖MM) 4 9500 ❖Mi) 7f) kyvrTl41 7^ RfR Piy07 6)4 7f> folk; 
7#fRR 4RR 42800 RR #di RRT % | 

2. 776m* mHtk 7f) t^ tr RyRfd 7f) ff# 7Zff#y # Tyyryy rrr Mr 4 4)^41 7# ## #44 RTf^R Ry #0 
3P# frf#* #0# # Tfyysy ^RTf) RHMdT Tfi# ## #44 RTf%R 3# f^STR/R^R/^ if /fddH W 

TTTef Tfyy 3PJRR #77 Ryf#, #77# 7fr #r TfyyR RF7R0 m) 4)777, Rf#3 %y#0 3#rarf# R7 ##3 

^'yflp|i77 7f RiR #0 Ryf# | 

4.5.4.4 Jfh#^: 

1. #444 rR)#) cf) fePy 4)44—4 (37400—67000 ❖m4) R 10500 ❖m 4 7f> kyvrTl4) 7f) 7772T f#J7fR #4 7f> fc7ky 

TTJRRR 4dd 48000 ❖Mi) RR f^RT *141 s) I 

2. M)4)777 7^ #7 tr f#j7fpy #4 7^ f#y Rf#T t£ 17^7 yysyry ## fy #R# # f#fl R 31^ frf^Tfy f##i 
7^ RSy F77 t 4 77HHId7 Tff# f#J) #4f Rf# | ^ry^ 3TR7f7 10 77M0I ST^RT #R iff rrr# t, f^R# 74 
dl7 711 el cTTp 716li70 377i7IM0 7^ MF TR 0l4 076 Tfyy ST^TTT 6)61 TJRvff % | 

3. 7RM F 10500 WT JTfrT W 7[f) W TTTel Tff) Rilftd T^Tfy #4 TfR) efR m) 4)711) 3T#7RR 40 
Mfrigid cTTp 7^ tr ## # PlRdd WI tr 67000-79000/- Wt H|Rl0 TyRRjf) 4cRf 6**7 
#4 I R4ET MRRf, 4)kR4) f#4STR, 3TRPR 3fk WRf T^Tfy ^RlR 37RR tr R# yR#y ^ 31l*eH 
7R tr cR FR7 I 

Tfe RR f^R ##y d*4)*4 777RR) (7f4R77€43T#) ^||#R 0 f#S7T *144* R7T 7^ c7T#4f#R7 3fR ^R^R 3fk f^R 

3Tf#7#) 7^ f#y 4lc|lPl<lR4 7[ff tot 62 t# cR 7f)4 t, tr #4)741 FRT RfR-RR tr cR Tff) TR# RRRRIT 3fk 
37#R 7R 3yRTf#T 11 7)c|lPlMR4 Ty# TfR^ RS 62 Tpf f 3f)R 7R 16 RldM7 2009 t4 JIRt)) #4) I 

srezfR-5 

RR3TTR 0T RPR ('RTFPfR 7R RPR) 

5.1 ?R RReT F 7f# R7f#R Rf#T RRR ^ R 6 RT t, cf4 744# R44 7 ^ f#y kRy##y Ry ^ppy f#jf#y rrr <# 
cTl/R^ Tyy 71HIR RR tr #R 77^44 74 trtr 77 # Rf#r 3 ^ 3 y 7 R ##y fy ^T7 t, R4 tr RfR W 44 

7RR7 7y# #yy Rf#r | 

6leiif4> 7#yf#y Rf#y ^ f#RR tr rr f[ r 7##y f#r ##pyy r# \RI6(4' j I tr rr tr 17#) #y Ry 
TflTfRy f 3fk f^R if ^f 4 7f# Rf#y 7^ f#T 777777 TTR RR ^ RR TRRy R7 TPRcTT t I 


3TRR-6 


3R*T?T Tfrfyf 

7.1 k5^?7f 

7.1.1 mRld J ld **4dlRiil' 77# 737 # 71IHlR4* dlR)# t# tjr 0 #, 7 y| r# 0 y sycRR RRTR 0 # 3 # f#R# 

#0# ^RlR 77 # f#y# if 0 3fR f4R44 44 RTF 7# 3H*Rkf*dl3f4 tr trtr r^ 4 # f#r | 


7.2 kPT7J*ddl 

7 . 2.1 3T7f7f7R7 if)# if f##y yyycfeyR TfRRR ^377^ *#R|R#)' tr rt^ ## 7# 3P7^T TJM## if f#y Ry #7RR 7^ 
3f#f7R f## 7fRT tr 7jq#fR Typy # #) # 6*4R #4 I 
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7.3 3RTOI Wf Slf^EER 

7.4.1 3Rrar?T 4T 3lfft74R ft #7 47 TT4T ?ft fft41 ^TT 71747? t 3?fc yR ftc? 7 |ft 3lP|c|l4dR ftft ft? 74 ?ft t, eft 
fftlft ft 717? ft 3Rrar?I ft feR 444 fft?4 ^TT 7T747? t 4T f?57 3474745m 44T4 747ft 7?ft 3lfft744ft 44 44fft74R? 1474 ?ft 
7? fft?I 55? 7444? 11 

7.4 3fc|et)|?T iftfRl 4lf?4<1>7 u l 

7.4.1 PftuiR Tfft Tgft ft fftpr 455jft 44 4T 3lfft74R SimST ft 4171 #41, i?cHlfft Pft?<4 344ft/7f? ft 3lfft74R 47 
SilcbR-Hcb 4 |ft 744 77T4 5?m TPTTt 11 

7.4.2 7RS414 ft 3R? c 4 ft?KR|[ <ft 317474444 44 TftTftft 44 44 3lftftR fftft?474 ft 4171 ft?T, illcHl'Rb 3T4444I 444 ft 
41714144 ft 3fcl4cl Pl4^l<H 1171 fefTftft 441 4 3R? 7147ft 44 74145 ft 7147ft 44 3T4444T fft? 44 7447? 11 

7.5 31444?! ft 3T47R 

7.5.1 7478414 ft < 4 ft?|Rft ft fft? fft? 474R 7ft lftc4?4 #4 

ft) 44444 4>ft; 

74) fftft 44444 4>ft; 

4) 344 4c 4T <41 eft Riff; 

4) Tim'dRd 3T474RI; 

4) 3rf4fcl 3T474I4T; 

4) 4174774 3T447T4T; 

H) f4474 3147474; 

5?) 3Hlftd 7|ft; 

I?) 34414444 7pf4; 

31) 34444 3474444; 

Z) 34444 344444; 

4) 4744 414 eft ft IcR 3T7f74m I 

7.6 4T4T 3it? 

7.6.1 7144R? w£{ 

744444 444 sfR 74cf74 4171 Slftft 4ft 7ft 55417)) 11 ?71 47? 7ft 4>ft ft fft? 34ff^T 447 TjtftR Tpf 4 3114 fftft 

474 Tftfftl t 3fft ?ft ?71 47? fftT 7444 t fft 3174444 Tlftl Sftpfftlfrl 744 TgcT 7444 ft fft 7 ) 554444 4 ft ftT? 11 

741444 4>ft 744 fftTft 344 417417 ft 3T7[74m ft 7414 4ft 55Tt?4 75? 747441 1 1 Hfftf 74! 317474m ft 74444 4ft 7744 75? 
717444 ft ITifeR 714444 4>ft 7ft 44 Hfftf ft 7?4 fftldl 75? 74444 ft 7544 ft fft 4545 4545 7ftf^44 ft, 5ft? fft 4447 
744444 444 1 1 

7.6.2 f^rnr titpe? 

fr?44 7444474 Rr^474 7f?[ 7T?4fr1 7^ STATIN f^?l4 73t?4f 471414, 7544f%4 ^ -HIHelH 4 TjTRSlfrl ?Pt, 74443lf ^ 

%77? eft, ft445it 7? 44^45 ?R?ft 7f4 f^f? 744 ^ 7 ?, TT^Tlft 74 t^74f 4 f%774 7 ? 3474 7?t?4 7^ f^R 

75?ft 11 ?74 47? Tfft wftft 74 ft 3T4ft 744444 #4 7 R 47 ? 7 ft 4 15 fc? ^474 ftftf4 ftft 11 

7.6.3 34T^ <t44 4Teft Hft 

44R474 tjd) 7ft 7ft ftT? ft 3ig74R 20 ft? 7ft 31444 ftl? Rft Tftlmft 11 ?74 ftfftTftft 314ftR 44 344 ftftxftld 
444R 44 ft 344447 47 44 ftftf 47Teff ft 3144R 47 ft44 75? 7T744I 11 4ft ?eT47? ft 74744 4 t, 44 314R1-7f4cft 7? 
7i L Hd7 u l 744 4474444 f (ftft ftft) | Relifft ^7? 747? 7ft 44 eftff 7ft ft 7544ft t, ftlft 3R84ft fftjft? ft Tft 
t, % ft? ftffteft4 3T44R 47 447J7f4 ftfft?ft4 444R 44 ft 7T4 Rft ft 7T74r4 11 

7.6.4. ToURlftTI Hft 

534^74? fftftRftf 444R 44 ftft 47 TiMl'dRd 317474444 3?ft ftl? 7ft ft 314ft 74 55744m 4 ftft 54? ft 55? 7474ft 11 
?74 fftftft 4, 314ft ftcl? 7ft ft fftf? ft Rcjeiim ?74 747? ft 3T7f74m 54? ftrjT? 5454m 55?c? 11 





[RTF III-W^S 4] 


RKR RT RRIR : 3RTRRT 


7 


7.6.5 arfkfcT 3)<i<t>r«i 

kfkg 15 f4kt Rk RR RFfTR RR k FR RTTR RR «HRk ktR 15 TgRT^ r 4 RfkR RR 4 RRH fkR RTRRT (2.5 Rc4r 
R kk k RRT Ftk RR) I RR ftf^R Rf kt RRfk k 4tRTR 

4k?R RRTR k RTRPT 60 fkR kt R>4t k4 k FRRTR Ft4 11 FR fkkk 4 R>4t k r 4 RTRR RR RR RRTR RTRPT k 
RR[4t RR RFk kt RRRcT Ftcft 11 Rk ktk RRlfR RR R^RTTR RRRTRT k4 kt RjfkRT Flkt f: 

RRRTRT k RfRTR RR[4t kt RRfk- ij4 4 cTR RR R^t RfkfcT RRk k fkR RTRRT 

RR t4|rT- 30 fkR 

30 Rd Tpft R feTR \j 1 M RTk fkkt kt RRPTT 

R>ft4f k RTR- 30 fkR RTR wf^ff k fkkt Rk WfT 

c+>^-c1lR4T k fkkt RTRRR k kfkg RR RfkcT 7|kt RTk RRT 4t RTkt t ktR Fk RfkRRTR 300 fkkt Rk RRfk 4 fkRT 
RT RTRRTT 11 RRJ Ft4/4cilPl<l(k k RTRR RktRRTR 300 fkk k fkR RffkcT 3TfkcT R^t RTT RRktRTRR 4t RktRTTk 11 

7.6.6 RTTJRT 3{W1R1 

mkl^SI /SiRcil^d R%RT RrkRTk k fkR RTRRR R>kt kit 44 4 t- 

(k) RRfRRSTT: 180 fkR-RtRR RR R^RNfkl k fkR RktRTlk t, fkdk RTRT 4t k RTR R^k 11 (cRRT fkRR 43(l) 
(RRT3TTRRRT3TTR) kft 11-09-2008 Rdlk RTT 3TtRR 4k) 

(R) RkRTcT/RkRTcT (RTfkcT RT 3RRSTT): PRRT RfRT k RTR 45 fkR I R^kt Rk RRPTT k ?cR 4t RktRTTk I RR 3TT4RR 4p 
PRRlk RRRRf k feR RR RRfrfR 4^RcH 4f4RRRP RTPT kft RffRT kRR 43(3) (RR3RRPT3TR) k feR RRRR 
k RRFT RR SKI PTRfkR FlRT RT%R I 

RTRRT 3TRRRT Rt ^4 4 kftfR Rk fkRT RTRTT t - kRR 43(5) (RR3RRRRR) 

7.6.7 fkjKf 3TRRTRT 

rr k rr k krfkr Rwr RTk jrr RRRTk Rknk kk kkg k Rkr kt Rgfk k kRR 15 fkr rt rrrtrt kk k 

FRRR kfk I 

5RTR kt RTkPg k W Rkk RFk RT RRk W Rkk RR RTkRR Rpk k feR kPTR 43-R (RR3RRRRR) 

7.6.8 aufkfw 

1. p-RTk PRRlk Rknk kt Rprk wk R fkRT RTkr IR k k RT RRk 11 

2. RR k RR RR PTTef kt kR 4 ^k 3R-8TTk R^RTk Rt 4tk, RRR kR, kkp RT fkkt HMRtR kRTk k kfkcT 
t, Rk k RRfkcT Rk 4t RT RRkt 1 1 kPTR 31 (l-R) (RRRTRRRR) | 

3. RF PRR- 8 R RRRTRR k 3TTRTR RR RT^R kt RTRk I (RRRTR: f% 4, PlHteltkld), RRR RRRTRT RRjk RTkfRRT 
Rk RRF RT^R t fk RTRRik R^RTk k R?jk RR effek kt Rk RRTRRT 11 kPTR 31 (l) (RRRTRRRTRTR) 

4. RF fkRT RRR- 8 R RRFTRR k RT^R kt RT RTRk 11 

(k) RRTTR 3TRRTRT RTk RRk k fefR - fkRR 43(4) (RRRTRRRTRTR)—fkRR 43(4) (RRRTRRRTRR). 

(^R) RR RfkeTT RTRRTk R^RTk Rt fk^k 4tkRRRkFfRRR4ktRPjkRRRT R^RT RtR k4 RR I 
fkRR 43—k (RR3TTRRRT3TTR) 

5. RRRTRT kt RRfk 3TTRT 4cTR ^ft RR ktfkR Ftk RTf^R, Rt fk RTRRTk Rknk RTR 4 RfkfR RR RTRRT t 
-fkRR 31 (l) (k) 

6 . RRfkcT ^4t Rk kR k 4tRTR RfkRRR 360 f44f RR ktfkR 11 -fkRT 31 (l) (RR3TTRRRT3TTR) I 

7. SHfkjcT 7|k Rt RTk 4 cTR kt R>4t k RRR 4 fePTT RTRRT, Rt fk RTRRTk 4>4 r| 4 RR 4 Rkfk RRk t -fkRT 
31 (i) (kt) (rrrtrrrtrr) I 

8 . Fk kRfkkk kt kRk k fkrR kt rt 4 Rck R>k k rrt 4 4t^r nk fkR rt rtrrtti -fkRT 31 ( 1 ) 
(rrrtrrrtrtr) 1 

9. RR RF RTRRRk R4Rk fkk 3Hlfkfd ^4t k R^ t, kR k s^kHl 4r t R R?jk RR RTRRT eft4 fkR 
kRTfkkk k fkrR srgRfk k kR t, kT RHifkfd ^4t riR«i r rf rtr 4t RTkt RFfk 1 FRRkt r kR fkkk 
RRT RkR k RRk #4, RR FR RRF R^t t|^t RJR kt R^ ktR ^4t RR 4RR RTRRT fkR RTRRT— fkRT 31 ( 2 ) 

(r) (rrrtrrrtrr) I 
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10. FTF f 44 'H'Rblfl F4dl4 f4T04 3TFt feTF 3HlR4d w£\ eft t, 0j€t FT FTFF effecTT t, 4440 TElT TT f4FF FT 

T|FF 4 0 FTcflTT 4dl 4, FTT 0TF f 4 Tp4 4f4 FT Mg4, eft FT? FF F0 f 4 T|]ft FT 4dd FTF0 0 t 4 Ft fell 

3x1 TF141 FPTT, 0t E>|t FTF 4 3E4f4 Fit f4 F^- 14fF 31 (2) (4t) (FFT3TTTF03FT) I 

11. FFTtFxT f^RTH WIT 9 3fR 10 Ft FFcT Ff4 f 44 F>4dl4 TFTET TFTT20 3 Tt4 f 4 0f40 FlRt # 4 3TSTF0, 

f4FF 4t4 3ftT 00E[4 4 fiPif(x 1 40 4 FT FF f4FF F03TTT 56 (f) FT F03TTT 56(4 F f40T 48(l) (#T), tMtF0 
(4ff), Pldd 31 (2) Ft 0F0F Ft FFF T5]ft Ftt 4FF FTFTft FF TEEFTT Fit FtFT I 


7.6.9 


3TFFFFT 


3T0T00F 3TFFFFT (f%FT 4 ff) F0 0TFF4t F4dl4 F>t F0 it FTEtt 4 0F: - 
( 0 ) FTF FTff 3FF 3TFFFFT T4lFl4 Fit 4; 

( 0 ) FTF 3FF 3TFFFFT t4)F|4 Flit 4, 4440 0TFF4 F4dl4 3T0T00T 3TFFFFT Ft fe0 teiRfld 4 3TT4FF FR0 4- 
f^TFF 32(l) (F03TTW3TR) 

t4fF TT 4f|Rm(x 1 FT FTPt FT - 32, FftSTT^it ( 2 ) (F03TTTFTT3TR) FT 4tf40 Ftt 3TFf4 Ft fIfTF 3T0T00T 3ETFFFT FF 
FFtF Fit f^TFT FF 000 4 


'tPl-H |— 

1. 0TFF4t FFtFTit f 4 f^Rtt Ft 0TeT Tt 3lf40 Ftt 3TFf4 Ft fe0 f4>4t 4t FTF Ftt 3TFFF0 Fit 4t FF 0FFtt I 4t4 
3TTF 0044 Ft telRfld 4 FFt 4t4 FTeT FF0Ft Ft 3TT0T FT FTFeT Ft 3EJ0TT F0 f 4 F0 3fR FFTFT FF 0F0 41 ^0 
4t0 Ft 3l4t0 0FT4t 0TFF4 04dl'4—t^RTF 12 (0T>3TT0[03FT) Ft |3TtW Ftt f4Fl4t 4t 0% f 4 3EJFf4 4t FF 0FFtt 

4l 

2. 3R8TT4t 3Tf40lRdt ^ feR, f^Rtt F0 3TFTTT FT #FT- 

(0) FPtt SlRfFFit-RlRhGTI FFFF FF ^ FTF 0 f%FT 3 Fit^T F0 - RfFF 32 (F03TTWFR) 

(TF) FF FI FFT F0 f 4 Ftt RRcR FtFT ^ F^FlRdt ^ feR FTTFRT 4lHlRdt ^ feR RlRhRTI FFFF FF ^ 
TTTF 6 Fit^t cT0 RfFF 32(2) (4t) (FF3TTWFR) 

#FT, HHRtF 4tFTfr, tgFpfRT f 4R0 0 ^J0|eR ^ ^ F>FFFF, fRR ^ f^Ftt 4t fi0t F^t f 4R0 
3fR ^ FtF ^ feTF RlRhGTI FFFF FF ^ TTW 18 Fit^T I Rf0T 32(2) (f) (F03TFTFTT3TR) 

(F) 4tF 0 3TRr0 FTeT F^t RRcR ^0 FTct 3 TRtFF 4-24 Fit^T F0, FT0 Ft4ftRt 0 f%cT F iPt Ft feR FFTf^TF 
F00Tf FTt ^TT F04 ^ feTF 3TFFFFT F^t 3TTFF0TFF Ft4t 11 -Rl0T 32(20) (f) (F03FTFTT3TTT) 

(F) FjTjRld FTtrl/F^Rld GHFlRldt ^ 3Tf4FFtt-f40Ft ^ F^TF F0T-00T FT RT0T 32(4) 
(FFFTWFR) 0TFFT 00 fRrjReT F?Ft FT ^4 F4t0 Ft4l0F FTFFFFT 4 00 ^4 ^ feTF 4tF F#4 4 
3TR|0 f4 3TFFF0 4 0Ft4 11 

4. 3T0T00F 3TFFF0 ^ Ft Rf0T, f^Ftt 3T0 FFFT Ftt 3TFFF0 4 W^F f4 fRIFFTF 4t0-Rf0T 32(5) 
(F03FTF03TFT) FTt cTT^ FT0t ^ F^FF ^ fe0 RRcR Rf0T Ft FTF F 00 FTT0 0f%F I 

5. fFtW FTt f40 3TFFF0 Ftt 3TFf4 f4 RdRld FT0t ^ fe0 4t f40 0 000 11 -Rl0T 32(6) (FF3FTF03FT) 

7.6.10 3T0TFPt0 STTFR FT 310010 

7.6.10.1 f44?ft Tt0 ^ STTEITT FT 3TFFF0: 

(i) Ff^TIFT: 

f44Fft 40 FTcft FT 0ft4f FF FFeTF t % 3TFFFF F^it 3ftT 4 4t FTEtt t 3fR t^TF^I F4dl4 f 4 f^Ftt 3T0 0F0T 
Tt •»fT0F f4eI0 4 I FF ^JeT FTF 4 F0 FF 4 F0 F>4dl4 FTt FF 3TRrFFT t f% FF F0 0T0F 4000RIFFT 
F0F Wt ^ Ft0F Frit 3 tRT 0 eTPTFFit R-sifrl F0F 3fR 0T0F 4 40T Ffe 3ftT TtdlPldRl eTPT f 4 FTTtt 04 0 
0^ I 

(ii) FtFFIF 

0TFF4 RTF4t ^ 3T30R FtFFTF 44 ^ fe0 f44^4 40 FFf FT F0 0404 f 4 3TFFF0 4t F^ t 

7.6.10.1.1 (44^ft 4t0 ?Elf FT ef^ 3TFFF0: 

(i) fR0 TFT: 

F0 TT4TFT ^ Ft0F F0 Fit4 4 3Tf40 f 4 3TFf4 ^ fe0 f 44 3TFFFFT 3fR 3Tf400T F0 44TFT 3Elf4 ^ fe0 
3gFR-8Tf4 FF F44 3TFFFFT ^4 3TFFIF 3fR / 0 FTF FTeft 3TFt44fF4 0f4 3TFFFFT F0T FTT00 I 
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(ii) rrrarrr: 

f#eT #4 dT edd eftd 4 dT #4)e?Jd 4 #4# TFT 4 dlf4e1 #f 44 dTd TTTSITd 4 

(iii) f#PT 3# #f: 

dd #4f#d #dT dTTdT mf# % # 3# #4d mdTdT f#4dTf#i4 d4 Pl#H 44 
qf^qWnsjt 44 m4 4, mmf 44 3Fj4dH d# 44 hi4#h, d#4f dd f$rer°r 3 tt# i 

7.6.10.1.2 f4<#fi #rr §nrf dr 4W sramrer: 

(i) df#ld|: 

44 dT 3lf4m 44rdT 4 3lf4m cfft 31c|mm d4 efdT 3TddddT WT TdTddT I 

(«) -qnracrr: 

rim TTTeT TTTSITd 4 f4dTd d# mf#, 3RWI 44 TFT if did 44 TFT 4 #4ef t, TTTSITd 4 dnf4eT #4 dT ##4 e# 
3TddddT dT 4#e1 el# 4 ell# 44 slid dff 44 g|el iff 4 If, 

(iii) f#Td 3T# #f: 

d? T#f#d #m mdT mf# # m44#d mR4#hi 34 44 f#d 4, wmf 44 3Td,4md d# 44 hi##, d#4f dd 
srmTdd m# 4144 f#4dTR4f 44 Ri#h 44 fc# rjcf afr^ ## mdrsiT dff mp i 

d#m T#Td #TTd 44 10 wfcmd 4 3if4m TTdTdf d4 pm TTdd 4 m^i srdddm d44 44 m Tim# 1 1 

m4r 3 ffct?i f# m4 d# m#r d4 3Tddd?T 4 md44 4 4K ^ 4 41 3Td# 44 f# #€#£5 44 tttst 4m ddTd 
dm4 44 fem pm 4dd PitmRd #m mddT d# mm sffurt mrf mm? w cfr cfrm Tim eft md# 44 ferry 
dft rym d4 4 srfi# TTdd dm mm sidddm 4f 1 d# tt# 10 mm T#f m Timer 4d-i mt 44 md 44 1 

7.6.10.1.3 f44^fl >^dT Yttf rp? prfcrf^ftrf: 

sfr dd TTT-aiR $ f4d 4 t, df 3Tmmf4m m4wRdf ^ w44 Timm TRmr4f n' j idd m rym Tmmd f4mm mf w 
TirmR m sgridR dd f^rnm Tiddd dT nfriwH 44 rym rnfarf^im ttt-sit r4 jpjm f4d d4md ^ f4rd Rnjmr f4mi mi 
TimdT 11 

dm TT^fd ddtddTTerT / d^fd d?m 4i TiTdTd / Td4mf4m £m ^ mimd d 4-41 d dT « TirmR ^ f4dTd / 
Tiddd d df4^ dd d nRlPiyf4d $ dTder 4, df4Rdjf4d d4 srRrmdd srdRr did mf #14, df4 #jf4d dRd 4 11 

3Fd #4 dTdeff d dd df TTTeT dm #f#T #d I 

df##4d r4 ## ^dTdmdr4mddmmfd4#rT srdRr # t# 4 mf# mf4ddd dTdeff ^ rjWf ^ sndR dr 
ddef 3TT#ff dTTT dTT 3Tdf^ # 3# 4r did #dT dTT TimdT t 3# ddT dm # f#Td df4f#f#ff 4 44 dTO md f#TT 
dTT TimdT 1 1 

f#44 44 ## d# $ drf#d m4 df##4d ^ sr^dTd ^ f#y dm #m mi mf# i 4# mf mm# dm f#frr d 
f#1d mdd 44 m mm4411 

7.6.10.2 #tf#F 3ld<1>Rl: 

#f4mer 3Tdmr?T mr f#dferf#i dr^sfr d 4r dm m srf^m 44 f# ddm f4mT m mmm t: - 

(m) dRd dT f4#ff d srgmmd m mdd srmdd m# ^ f#y 

(m) dTd rjTdm, dTdm mTd 3# 3Fd mf#d feR# # f#d I ^mr cRd mTd # 3 d#r sfcRTeT dT mm m# # 
3TTdddmdT #14 dT# TTT-dTd 4# l4 dddfd mT T# I d# TTT8IR T#d #4 4f df dTT TTdd # f3#dT dTd TimdT 
11 

(d) 3Td4 Tf4f4d #ff d mTd## 3FJdd d# ^ f# 3 f#)Rim f#TT3Tf 3# TTTmTT ^ dd##f f4dTd 4 3# dT ddd 
dm4 44 feTd I 

(d) dTTd 3# f4#ff 4 f#df#TTerd, d#T dT TTTm# 3T#dTd ddfddTTmsft 4 dTd #4 dT ddd d#4 # fcTd ## 

(# TfmTd TTdTd ^ 3Tdddf4m #TdTT ^ f# #44 44 3Fd d#d, #TTT # 4# 3T# dd44 dm 3F##d #m dm 
tl 

TTd4f#KT 3TddddT dd STJdTd f#d dTdf ^ 3#d #TT, STdld: - 

(m) TTd4fi#eT 3TddddT dd TTdd dm d4 4 3lf4m #f 4f TTddTT t, ## 3TddddT #4ef t, d# d# # 4#d 4# 
3T#mdd 120 #4f dm #44 44 3rm srddddT d4 4 Timm t, # ttt-str 4 ddd dmf fd m#r 4 3rf#r #d t. 


df TTTeT f4dTd m4 mf# I 
feTd d4 m44 t, #4 dTdf#d 
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(54) f##145 4#4lR# # 445 544514 4ft 31445141 #4# 4ft 314# # #44, 41444 #14 # 444 5J# #14 3# 4# 451 
■34414 f#4i 5444 4i#4, ##4 ft 4R4 ^ #ft#f ft #e# # ^n^ri ’T# ^ # 3#R4d 4# # 4454 R 

Flftl 

(t) 4# 4 x 4 #44 4ft 3114S44541 5#f514 # 4444 3R8H# #4544 4ft #44 44 4 #4J44 #54T 44 544541 11 

(4) 4144 4 4T #ft# 4 #55# # 344 #444 # 3##1 #55# # RldRld RiyRd 4^ 4T4, ###45 4#4lR# # 4444 
4 «|lRHcb 31445141 4ft 314# # #44 44ft 4# 4#ft, ##54 ft WlddRl 4T ###14 4T3TT444 4T #55# 344 #W4T 
#4#4 #551414 # 544 ft ftc4T # 34441 344 4414 44T44 44 4#4 454 44# t 3# 

(5) ftftfft45 31445m 44 4114 #1 41# 3T4514#45 4#4lRft]' # 445 4444 4ft ###4 4Jc45 ft 445 4# 454J4 fft54T 
3444T 4ft 45 t 44 44 44I4T ##ft # f#4 4T44R 4ft ft4T # f#4 -ftftdH #4 4# 445 44444 454144T I 44 445 4#4lft 

# f#4 ftlftftft 4T4T 454 fft54T 44 544541 t,#44ft 444 54#445 31445141 4ft 414^44 314# # f#4 #44R #ft # f#4 3 
4444 # 454 44T4 445 44T 11 

(4) W 4TTef 445 ##R #4T, 4T 4T44T4 # 4TT4 31#45 #ft # 414 f##145 4#4lR# # 4T444 # f#4 54##45el 
31445141 4ft[45Tft 11 ?4T 314# # 4#4 4# fft54ft ftft 41# 3144441, 34fft (elf 3144441 4ft #4454) 44 efT4 

(# TTf fft54ft # 4144 ft 3144441 ftft 41444 4ft fft 5#[I # 4#4T ft4f 4T4 41 31#45 4# 444 41#4 (441 #4# 
31445141 54#4, 4fft ft44 3144441 4414 fft54T 44T t eft), 

34Jel J 445-1 ft fft4T 44T 4# #mi#4 fft54I 551441T I 

7.6.11 31^444 3!44>m: 

5Tfft#41# 4ft #45# 4ft 444451# # 444 444#4 #4 ft 44K4 3# #44# 4ft #ftft 5ft# 54m 34444 / ##§44 # 
34444 # #4 3144441 3# 4# #414 # Jlf^T / #441 45T 4444 t #5 4# 44 544## t # 4# #4# ###4## 
ft 3 tRT45c 4T # 4# 445 4414 f#4T 4444T I 445 sft#T 4ft ftc4f # 4T4 34444 31445141 # #44, 4# 454 # 454 # 
TTIef #444 ft 4541 4544T 4T#4, #4# 4n4 # 544 ft W # 4TTfftef 11 3444T, 4# #444 # 414 445 #4 

44 ?44Tai4 4544T #4T f# 4? 34444 3I445T4T # 344ft 444# # 454 # 454 4# 4T4f # f#4 #444 4ft #4T 45#4, 
344454T #ft 44 4# tj# 4454 444 45# 4ft 3TT444454T #ft # 4# 4T#45 344I5T4I 44 8 4f#?TcT SfT4T # 4481 34444 
3T445T4I # #44 4# • 544 R #54T 4TT4T 44T 11 

7.7 TIT4F4 3T# 3#4 f#rf#4T: 

###45 # 4 # # f#4 445 4#ft # 3rf#?5 4ft 314# # f#4 3T445T4I # Rf44T ft # 4^ f##) # 445R 4ft 3^4### 
4T 44# 445 #44541 # f#4 ## ft, #44 f# 4T444 # 4454T t #R #4# # 34 J 4 R ## f# 34# 4ft 

44];/## 3T445RT 4ft #3J# # f #4 3444445 4444T #4T # f#4 I 

4R45R # f#44t # 4T444# # 34 J 4 R f##[ # 445R 4ft 3T445I4T 4ft 344 445R 4ft 3I445RT ft MRdRfd f#54T 44 
4454T 11 

ft4J4 ### # 53#?4 # f#4 444 44T4T 444T 4T#4 f#TT# f#4 ?# fft4T 44T t 3fR ft4J# # # 44T? 44 I #44R # 
3T3#r44 # 444 # 4f#f#4 4ft 31^4# 11 34[ftt44 ft fft#4 5jft^4 / 44T4 4# 44ef# 44 4444 4# #4T I 

4ft# #444 4444 3I4444T 44 34# 4# 4#4T 4T4 445 f# 4# f#4tf#T 3[#4lRcbdl^' 5J# 4 # 3# 3T#4Tf#F5 34#4T 
44# 4 f #4 44 ftf I 

3T445T4T ## # 4T4 44#ef ## 44# 445 f### 3##4T# 11 ?nft 3144441 314# # ft#4T 4#### 44 444T 44#ef 
#44 4T#4, 3fR ^# f#S44, 3T3#4R, 444441, f#45f#cT 4R##4ft, ft#4 4414 4544T, 445### 444f444 ^iRlcH 4544T 
3fR 4ISI #, 4# f##l #1 #4 ft ##4 4 ft ##5443# 34# # 4# ft 44444# # 44# 4T#4 I 

4# # 4# 3T4444T # #14 445 #5444 4ft 44 4ft # I, 41 ^54# #14 445 3TT#44 5^# # 5#^4T 314444T 4ft 44Trf# 

# 454 # 454 5 4## W# 5451-844 445 4#4 55454 4T#4 I ft# 41444 ft #P#4 3T#4 ft 5qf#T #54T 55444T 5514 445 
#5444 # #14 4ft# ft5^ft 5#t #41# t, 34#445 5fft xi^# # 5f#cf5cT 34415T4T # 34^4144 5451844 ft #54 # 44#41 ##y 
444 t, 4# # 314144 5 4## W# # #551 #4T 44T # I #4fti # 3g54R 3444141 5f4 #5444 5441 4# 314# 54T 
#5444 45#4T I 

3g4# # 3T#45 3444m 444ft # 5#4 # 45#544# 54 #cT 31^141444415 544 ## # 5454 # 11 5#181R ft mfftel ## 4ft 
31^4# #44 ft# 444# ft 4141 4ft 554# mft# I 

51418T41 # 4141 5J#41 3fR 4#141 5?5R# #, 53#41 41# 5# 5ftf41 445 4544 # 5# ^#f <# 154 # 544541 11 
#4- ?54 454141551 ft 44#el 51# #ft 4 # #4 54445R ^41 3T3##4 344 31445m #44 # 44^ #ft | 
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[RTR III—4] 


3TERTR 8 
Rft*ddT Pm 

8.1 RTRRR 4 3TelTRT 3FR RT^RIRrT 4 Rp? W \ 

8.1.1 f4?41 f44R wf 4 3TERTRR 3fk 3T^f£TR RfRTTR 4 STefTRT, RfR-RH 4 44dlR4 r 4 fiRwdl, RkRTR 4 f44R 

4?gR 4 rrr 4 RkdR 4 rt r4 3tr4t 4 RfErffer r4 rttr4 i 

rrt 4, gieiif4 ?fgef rrr 4 rterr 4 414 r41 4 rterr 4 PiyRd R?4RTk4 4 RTRer 4, rrr Rrf4f4 rtrt44 r?s f4?R 
RR ilVildl 4 R?R R clRtddl 4l RR R?r4 4 M^IM r 4 f4?RT 'jTTRRT I glellf4, Rf4 RR? 4 4RR 4 4RR 3TeTR-3TefR 
f4R4 4 Riydd ?Rf4d r 41 f4f4 rr Rikiei 4 rtt4 t 4l rrr4 4cr-4-rRwt rr 4 dRkidi 4 srgRTTR RetIRr 
r4 RTTR4, RTTR 4 r4 r4r|4 r 4 Rf4s 4 rt rtRr i 

rrt 4 f4 rr? 4 rt4rr 4 Rrjrr 4 rrRttRrI 4 rtrrt 4, rr4 rR^rt r4 44 4r rr r44 4 RirIRr Rrtt 

RTTRRTR? 

• 4141 r4 rtrt Rtjrr rr? r4rt4 srr f441 rtr f4RR f441 r4rt4 4 rR*r 4rtr 

• Rpr rRrtRrt r4 3?r4 4rr-4-rR^rt rtrt r444 rtrt krgRR 4 ?rt rtrt t r4 r4ttr r4 4?rt rtrrt i 

8.2 u l 3TtR SfRRRfclIH RTRRR 4 feTR dH^ 

8.2.1 44rtr 4 4r4 4 rtr?tr r4 rR^rtt 4k srgRRTR 4 rrr 4rr 4 rtrr?st r4 r4 rRrt14r r4 Rrtt rttrrt i 

8.2.2 st^rterr 4rrr 4rr 4 44r 4 4k rtrr?st r 4 4 srefTRT 4 r?tr r 4 cjRtddi, rrt 4rr rr 4 4wr 4 RRrr 
4rT r 4 3TRf4 4 3TTETTR RR 3TERTRR 4k ST^RTERR 4RRR RRRpRR 4 r4r? 3j^HfRd 4RR 4 feTR STeTR 4 Rn4RcT r4 
rttr4 i 

8.2.3 Rf4 4RRR 4 4 RTRRRl r4 4WR 4 RR? 41 4r4 4 RR? 41 RFTR r4 RRrR 4rT 4l4r t, ?3RR4 4cR-c|R«dl 
gfe 3 tr41 4rRrt f4Rr4f 4 rtrt RiejIRr r4 rtt 41 t 4 r rtr 4l 44 erRr r 4 gfe r 41 f4Rr rr r4 rtt 41 t 4t 
tjrt4 erRr r4 rRtR RTRRTT RTTRRT I 


3TERTR 9 


s*Ref R>.RhiR aiwrar 



9.1 RTWT 

1. RR R?4rt4 3TR4 rRrTR RTRT RRRR 4rT 4 RR? r4 4 RRST RTRT R?r 4 4 RTR t 

4 R?4rt4 Rtr 4 4lRR RTIs 4 RTR4R 4ef4 / RT^lR RRRefTRRT 4 R?TR R?R r 4 t, Ref441 4 fefR RFR r41 11 

2. RR?3RR 17—R 4 RRR 4f4cT 3 HRt^?R 31^4444 r 4 3TRf4 r4 4rT r 4 RRRR 3TRf4 r4 RRRT 4 fefR 4rt 
44d'de1 4 RnR 4 RTRT RTTRRT, RTR RR? f4 RTSfR RTRrR?T4 fil'd ?4 rW4 r4 "SR d41 41 vriiol I 

3. Rf4 r 44 3fRfR?Rt RfefRR 4 STEffR t, Rf RRTRR 4 rRT ?3Rt4 rRrTR 4 RTRRRf 4 fefR r4r?t4 11 

4. RfR 4r4f Rfrf 3fR RRff 44Rf RTRR?fR 4 R?4Rf4 f- 

(r) 4 RRRR RRR 4 3feTR 3feTR 4lR RT?3R 4f4R R?R RTR?4 t 

(4) 4 3TR4 rRrt4 4 feTR Ref441 RR RTRT R?R RTR?4 t, STSTTR, RfR Rfrf 3TR4 RTRT-f4RT/RTRTfeFT 

RkRf/RRRf 4 fefR RTRT R?R RTR?RT t, Rf Re4 3TR4 RTRT-f4RT /RTRlfeTR Rk4f/RRRf 4 fefR efTR RRT 
RTRRff 11 

(41) RT Rl RTRT-f4RT f4?41 f44R 414 4 R?4f 4 feTR Rdldd RR RTRT R?R RTR?4 11 

(4f) Rf4/Re4, 41 Rf4/RR4 4 fiRfiK 4 RTRRR 4 RfR 4 R el414 RRR R?r 4 t, RRR 4 feTR RRRR RfR 4 

RTRT R4 R?R RTR?4 f I 

4RrK' RR RReTR t- 

(i) rrrr4 r?4rt4 r4 rr4 rt Rf4 afk 4 444 r aiRkiRd r^4 rt rw! r4 r4 rrr 4 rrrr 4 4fR?R rr 
f44r t rt% 4 rrrr4 r?4rt4 4 rtr rr r% 4 rt r4 

(ii) RfilRd 4f44 RefTR? 4 4 Rf, ?3 r 4 Rf44 afk f4ETRT 4f44 4 3TeTR 4 r 4 RT 3TeTR 4 Rf 4k RRRR4 
4fR?R 4 RTR RR r 4 t 3fk RRRR4 4fR?R rr r4 trr f44r 11 

(iii) RTRT-f4cTT 3fk / RT R?RR RTRT-f4cTT (414el I f4dT 3fk 414ell 4) r4 cRR 4 RTRRR4 4fR?R RR f44R t, 
rt% rtrrr4 r?4rt4 4 rttr r4 rt r 4 





12 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


(iv) HMl(eHI ‘HT^ff R RTTST—RTTST audited, XTdTdTSJdT, MRdTdl dT fRddT dgR dt ddXdR xppRnR dd 

xjR ddg R fRR t, xmR mR htctt— f^cH dT cfr ^frf^rcr ddd ddd ddddR %fr RrRd 11 

sTRsml- 

1. dra R xRfRr dwr Tfi RRR wwf mi Rijiiid m ta gd gwR it dR Rtt (i) Rt dR-diRR m RdR 

20—10—1998 R Mgel R R dfstdl epctl gp PjR j| (ii) piR xppjp pppp if Tipjp ^ vrij|c;| sped Rt gR R dRt Rt TR5JT R 

R dfRdl gt vSTTcft % I 

2 . XldRR] Rddt R fRxp dfRild dm 4 xpmT xpcfl xppxfp y 11 [J|<H glR 11 eRRd, 7pft fRR dddpR ctRdR RT R ddRfr 
Rd XR dTlRgd MfRiiJI t Rd ^Tpfl W^t ddXgTd xR RRlki STgReT R t, eft xjdR xppR Rt iff 'mRc|K' cj?T xtRhTRT 
if XNlRel fRdT RTXtttT | 

3. dTTTT-ftdT/RRR dm-fRlT/xpR/xipR/ipR x# fRxr ppg STTXIddXd dR t fR 4 TTWlft clRdl'S! R did dt, dTfR % 
Ri||ild R fRxp Rpd ppf ^ | ^pfRg dldcR ip Ri||i|d, clK-dRl^ XjR Rt dm dT TTWRt xpRdTR R WIRR 3pR 
mR xj5 dm/mm wr, Tjfr -»fr dR=r ^ d?r trr RtfRr RR i 

4. TTdEfRJTT, x|(Rddd, xgxR xpfpp R 3Rxpp dg^T die?! iTT ten dRdlRR R xpR dRc|ld WZ R dlRd dR f I 

5. mRcIK dd dddd, (RdRl XrR RlR R 3TTd RR|i| »R gNT fRlffRl -^ddH MlRdlRcb Rdd (xq#T 3500 ddd TlfcT 

dig) Rd wn i Rgci drfR R 3?te dR R ddddR mRiR xr i^Rm 3 ttRrt teutt rrit 11 

Pl^'idl ftarfcT xjRl 3l1x Rc-ft XR dMj^ — lid sflT Mcdl TeT^Rfl 4> leix; x^cfx ^0lg did RflrT "§ sfN 

^dfcTI f^dT ^ fMrT dT^ dRft 11 

9.2. dTxl 

1. "Rtfird 3RRRT XR, ?T0 XT^ ^ cr! if, dR 3fR mRcIK f^fXT 3RPT—3RFf Rdlildl dd dFT 

XJcjRT vjfT TRRT t I 

2. MRclK XdP dT dfSfd TPJgT ^ ^pfdT XJR d0?TT t, Pfftd JIRPP 0T Sfxpft PTXRfl RRfT WTgP Xd^ XfSt zfRTT c]?r Rrfsp 
% W P^Rr ^ Rt?R xjof ddft ^t%xt | 

3. Rilldd xfr dTST RldPIR d^dP dTdT dl did XJSRT XJR dd?TT 11 

4. RilliJd dl did 3TS2RPT 3PPPRT, 3II0R-H0 dWTd sfR fdTdfRld 3PPPRT df%d Rl 3PTW?T x£ Rldd W*\ 
f%dT XjfT dd?TT t, 'RftPT dg WWf xR RdRg Rpx xqif dcfcfjRT -^Nft R-41-T-I4 dRi 11 

3R4iHM0m ^ #dd 3 TRePR PlHI^HK 

XTR^ dpRnRr ^ djsp efTc^ mRc|K 

dSRRf gspd TT xijg xrir gd, 0|i|fcHd 4 xijg ^spd cPT xR xtffdT R dftdpf 
x^dPT^ xfpRnRr xft xpgR pjpRr liRcIK 
dPTPd xijg g-STd XR xJTREPR 

5. WdTcRxxT/dTdT did dlgT dT dTcRcIT t 

6. ■ftdT Rtf dddM feR, Rpcf ddixpr dddPdf R Rfdd gdXfXT dPT dpt ddTdT dTT ddRTT t 

7. d^Rr Rt tdRd #d; fRR xxm dddPPd R Rdd dPT dRf fRdT XdT ddRTT | 

3PPt R dip ddR cildl Rilldd — xrpfp sdiR xR Rdldri 3pxpR Xdfcp R xpgR cpR R R dT ddR f, dRd 2010—2011 
xRfxpx R ingR dm 31 - 12-2012 xroRd dxRfr 11 R xpRxnR Rt gp dTd drR dRR R fRxx xt^RpRI R stRcptR 
t, xjg- did Rt dm 3 RilliJd dd dPT d€f ddT dXpR 1 1 

cn-xpxffd PdtdP R‘ qRxrig R x^pj ddTdf ^RT dg TS-Tef dTdT f^dTdd 3ftd 3Fd gRI '»TRcI R' XfRt tfr dTdT 
fRdTdd dfrxpp4 t- xpRdR R X|pj dddp xijg did dTdT xr dPT R dxnR t ddfR xJPd Rl dTd R XdfxT d 'dTXdT R 

0 RI R' dTdT ddR R fed! gddg dTd X3dT d0rl R I 

dR fRiJdd diRdllRR" R dldR R- Rd d^^K Rpjxfd xxR 0*tdlRR xR mg dTd R RE dRE d Rd dTd RxR 
xifRnd R did dxR ^Jg—did Rt dTdT ddR xR ^ RR dTd dTdd d xnR R dTdT ddR xR spgdfrT 1 1 dRdlRR xR 
dg ^RdT dR dTd R dgR R dRxR d R ddedd RR t, xRd dg d[fRd xigRt dTd ddddR RdT ^ dR xR mRl R 
dTR R dlR t, xiRdTR dTd dTd d ddddR xxffdRt dddR xpp R grp RfpR pR aRR efR dgR 1 1 RfRd xrtt Rff ^xr 

dRdfRR R (ell RdT R xpgR dTd dR d 3Idd—3Tdd xRRddd RR I fRd dtdt R 1 —9—2008 cTdi Rc|p d 8 dR xjR 

xpR fRR t, R R gd Rilldd R fRd dTd f | 

9.3 arRmid 

gxpR dgld/Rd/dRdd STdT dTdT: dTm/ddHld'I u l R ddTd dfRETddTXd RRetR ^ ddR xpRdTd R dTddd 
Rdd ddd RW R dm xnd dxrR 1 1 gdR dm mi xm •gddR gdMR ddTd dTd dm didR R xdd R ;RRe 

xtR RdT, dT% Rif R xRRcfdR R I dddRd fRdlR— 27—07—2009 Rd 09—09—2009 I 
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TTSR ^rraT: ?TT4 RT~rr/WRfeTRR Rt TTRTR 4t 3Tf4RRT RTRT 4T4 I R>R RT >Hl4vHPi* 4 r Rt f^TTft f4RR RT TTRR 
WW RT TRPfTR f4RRR RTTT TTRTfeTeT RTRRt 4 W RTT4 RT ft W cRR •gReTTR ^-4)chl4 11 

9.4 piH 

Rt 4 TReT 4 ^ TReT eTR Rtf W RT Rt4t eTTR RTT ^TT f^TTTRT TTTRRT 5RT '^ReTTR f^TRT RT4RT I Rfc Rt4rt 4T 3ftT 
Rf^RTT Rpf TReT 4 ^T T?4 t, eft TjRRt f^RTRT TRTR 34 t TReT Rt 4tR Rtt W RT RbTIRI, RTT^TReT 3ftT ^ 
TRcT eTR 3TT4-RTT4 4 f^RT eTR 4tf4eT TltRT, 3ftT W1 ij4 •yTeTTR f^TRT vr||4 J ll I 3TTTSRT TRR RT R^TeTH f^RTT 
RTTeTT t, eTf^TR 3TT4 Rtt /RTR4t W 3TTR Rt 3TTTSRT Rt feTR 4c4iJIH ^JcR RFR r 4! 4teTT 11 

RTTeTTR 4eT Rtt 4RTTT^R 4 4eT feRR / f-feRR ff^TR c£ RJTR 'ifTeTTR RFR f- f^RR 13, 4f3TT^4t (7) 

4RT RTT, f^TSTT RR 3ftT RTT^ R?TRT/TT^R/4eT/T4tRT RTTT RTRT RT eFTTR RR 3TR 44 4t cRR 4Y flcIH RRR 
t- STTRR Rnicb 18-07-2007 

9.5 3TftR- 

1. f^TTTR RR 90 PrfcRTTT eTR feTRT RT TTRRTT 11 Rf4 3lf4RR4 RTTT fo4 r 4 3TRRTRT RT R^RTT Rt RRTRf Rft 3)jdlPld 
3l^4RRfcT 90 Rd 4 3Tf?tR Rift 6ldl 4, eft RTST RT4 3ft7 91441, 4)dl RTRT3Tf Rt feOT 74TRT4 I 3FRRT, 31 Rid R>4e1 
RTTTT RFT R$t RTRT IcR 4t leldl RT TTReTT 4 I 

2. SrteTfT r4 3TftFT 44 Rt RR f44f RT 3TRT RSTR 3Tf4RTT4 r4 4r 4 f^RR RR, itRTSTTT RRT, 3nft R^eT RRT RT%R | 

3. 3lRd 7RJ sflR mRc|K tele; STRR—STeFT fel>MI RT RReTT 4 I 
4141—1 Rsf 3lRd feRT RTefT "t, 

(r) RR4 RRT ^t r4r 4 RTT R4t4 ^ 4feR RR TR^eT f%R RTR Rf^t I ^44 ^ f^RT W, eft RfTRT 
3TftR iiR^^el RTJef f^RT RTRTT 3fk ^RT WT RTRTT % Rt^ 3T^R F^t f^RT RT RT I ?Rft 3TRTR, 
Rf4 PlRld3 ^4t feTfsT 4 Rgeft ^t eTT^tR eTR ^4 STftR 7^ eMtRTT RTR RT 2 T#ReT RRTeRR RTR RTJef 
f%R RTROT I 

(R) RR RTR f^RffteT RR 4t 3PRT RR f^RT RTR t, 4f%R 3Tf4R RT RRTtR R Rt RRT RR RRTT R^l 
f^RT RTeTT t, eft RR 4 r Rf4 RT 3TftR 44 4t f4f§T 4 eTR? Rg4t fcrfsT eTR RTR eTRRT RTRT 11 

(r) rr rrtr4 r4rt4 4 Pm'Ri 4 r4, ^ 3rt%t4 rtr 4 4 3rf4R rt Rt4 %trt rr rtrt t, eft 

TRTTRf4R 3Tf4RR4, RRRT 4 Re[R 4t4 RT RTR 4 TR 4 RReTT 11 

2. dft RTRT 4 felR Rl4 3lRld R^t feRT RRT 4, eft RTRT Tj4 Ft4 4 did R6ld 4 4teR 4141 4 oT Rri RTR 
RTflR I 3TRSTT, RTR f4RR RTR feRT RTRRT I 

9.6 w4t4t ^Ntr RT RR^tRRR 

R. ReTcffrft RTT eTTR RRT4 RT 3Tf4feT 3TRRTR RR RR^tRRT— PlHfeiRsJel RRT34 4 T<TlRl4 RtRT- 

1. RR RTT 4 10 f44f 4 3Tf^eT 31RRRT eTR 4tf4R, f44f R?T WTT 3TRRRT 4ft R|f4 RT f44T R^f 3ftT ^ 4 

60 14 d I 

2. 4c||p|cke1 4t4 RT dR>4lRT u l Rl feTT 3Tf4RRR T-4lRl4dl R?T RRRT R7t 4 TRTR Rcflefl r 4T R?T Rl^jfl I 

3. Rf4 44t Tjf^RT RT 3TRRRR f^R# feTR dRcflRT^I RReTST t, ^R STRRRRf r 4 RRT4 ^ RTR RRT #T 30 f44 4 
RRT R#f 4tRT RTf^T I f4RR 31—^ (RR3TTTRR3TR) 

4. Rf4 Rf4 sfrr r4t rrT tttrr4 rt4rt 4 i, Rt4f rt feRT strrrrt rrt^Trttr r 4 TjfeT Rt4 t#4t, rr4 4 r4r 
r 4 3Tf?jRdd 60 14 dt eTR RIT ^f^RT Id el TTRRft 4 I 

TR. Tff4 f4R4r 4?TRr r 4 ^RTT f4rjRT f4RTT RRT t 3fk RR k|cHcM RT RRRR t, 4t r4t 4RTRTeT ^ RfRR 60 f44f 
r4 t4rT eTR TJcHeflTfl RR^tRTR 44 ^f4RT f4ef TTReft t, ?R f44t 4 4 3TRRTRT 4f Rll4eT 4f4, fwTRRT R? R?4 
rr4|rt u I RTRT RTT ^RTT 11 

Rte- #R TTTRTT RTTT 3T^4tf4eT 3FR ^eieflTfl f4RR Rt sjTT RTeTT4R 4 ^Ill4ei R^f f4r4 r 4 t, 4f eTT^ 4f4 I 
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3RFTF 10 

3TTRrFFRFT 4t4 FT 44q/44? 

fft^/^ot/ttffj gm Fm f>t stReift (4?r # 41 ft) 

4cFT FTF FFT^ r^I TIFT) 

FFFf 4 3TR F7FT RRERT/FeRI TRfM- FcTTTT r 41 4F41/TTTFTTR cR41 3TIFt Rf?TT/3TFFT 

TefTTI TFTFT/FtFT 'HI^RhcH/t^fr FTT TlRcT f44 


T78000.10500 


FeTRT R41-IFefRT 


r41 4f41 f4 


T75400.7600 


FeTRT ^41-11 feFT FeTRT 


T74200.4800 


TRfr-II FeTRT 


T >. 2400 3flT F7FT 
elRh'l T>. 4200 4 


r 41-II feFT 

FeTHT/FTtl 4 f '< 


STTFl Rf?TT/ 3TFFT TFTFT/FtFT 
FTT f4 uUFR f 44 xHl4Gp|cb F 


T>. 2400 TT FFT 


STTFl Rf?TT/ 3TFFT TFTFT/FtFT 


4?4ReT FTFT FTFRTT 


FT Rt4t t- 


(i) Rt TFET 4ef 4 -161 Tj[% TTF T-FETt F?T <4IFI, ^Ril —II RlFT aflT ^F TT FIFI FTt4 4) FRF 1•<! r4T FTT 

4 3fR ^tR *4^141 ^lcH<RH/^t FTT 4 FR TTFFt 11 

(ii) 4eR 4 TFTFt Ft 4lF TRSFT FTFT FR4 FT FTFeT 4, ReH 41 TTl4GR|cb L|RciiTH FT WET 4 FTFT f4 
fejeRt 41 rtrH t, ftr) ftr Rrtft 41 * 1 4 $Rr Rrht 4 stRre f^t Rl I 

(iii) TT41 TTTFF4 cb4FlR4l 44 3TF41 FTFT 3lRfFET 441 4 414 44 441 4 FTFT FR4 44 3Eprf4 11 

(iv) f4p% r41—3 RTFT/F41 4FT 4 FIFI FTt4 FF 3iRtFFT 1?, 4 TR4— II RlFT gKi FTFTT/TSTTFRFTR 4^ F1FI 

fr ttffI t, Rf4 cf44 44 $Rr 414 stttRre 4R frrf t4;th1 fft 4Rt fRt f4 4ftf fftf f41 fr4t 11 

TIT! RTF^FI f4 FT 

rfrr4 ff fmffci r41 ftt rt1%ct ReH 41 ffft tR 4t4^^ ftt 

FT FTTcTRRE RrHTT I FT tr)! RfFtRcT 

F7 RRf FTRfT FRcRT 4 r 41 4^41 4 f^RR RFJ 
Ft I FT 3ff4t f^Rp^TT, TgF 41 T3RR, Hle^FI^RhcH, 

4t4f snf4 4 ftft Rr otf! f4i?R ^f4 
RtfIRct ft i 


F. 8000 - 10500 


F. 5400 - 7600 


F. 4200 - 4800 


r41 4f41 f4 


R TRTRT 


F. 2400 3TR FRf4 FRR, 41%F F. 4200 TT FET 


F. 2400 TT FET 


TRfr FTT R STeTTFT RrH 41 cRF f4 TTrRfRrE 
FF FF FRd4FT RrTFT FT 444 Rf?F, TgF f 4 
TF7FT, Hle'TFI^RhcH, 4 t4f 3TTf4 4 FTFT $ feTR 
3TTFT f4F?F F4 RfFlRcT FT FT I 


TTTHEF TTt4ftRR5 FTT 4 FTFT FF FTTFRFT 
Rrtft I ft 3tr4 Rffr, tjf f4 tftft, 
FtFTTTTFRTeT, FT4 f 3TTf4 4 FTFT 4 feR 3ff4t 
Rfff f4 RfIRct ft ft i 
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RTRRT RTRT Rt feTR Hl^dvH RRT fOTTfelftOT RRt RR OTT RRFTf RR f^FfftcT f^TRT RTTRRT RTRT RTRl^TR RTOT RT RRlRtt 
RTOTt Rt 4R4gH PlfR0 £TRT RTff RRlki RR RtRfkR Rf! Rtf Rf t - 

(i) STRft 0K / eRRll R f^TR RR RTRT cf feTR : RT. 16/ — RfcT ftri/rtftcTR 

(ii) STOTT fRRRTT RROTR 3TTff RTRT %R RR RTRT t£ ffpr : RT. 8/- 5# RbeilfleR 

f^ ef R> 3TTETR RR <^PlR> Ret R>t 4 Rl ^Rf Rf 


^R^ytl RR RM'tlOT 

Rfd" R-1 R. 5000 c10 fleet <H 14K1 /1'T-C 6lviR 0 lelk] yRl'^jrl 1 ^I6R 4 50 
ftr.tfr. RRT RTRT cf feTR RRft C0!ll ftTRTRT R?T TlRl^Rt 3flR RT. 500 RRT 

Rt fkfRT RtOT ft eT R^t Rfrnjff | 

RT. 8000 - 10500 

Rfd" R-1 R. 3000 c10 flee] <H 1 «41 Ri/■'1 R~e 6IRR 0 RHk] mRi^R) | ^I6R R 50 
ftr.tfr. RRT RTRT cf feTR ^tR—RRfT ctRRft ^ ftTRTRT R?i RfcFjRf 3flR RT. 300 

RRT Rt fkTRT RtOT f^eT Rtt RfcFjRf | 

RT. 5400 - 7600 

Rfd" R-1 R. 1500 d0 fleet 3T 1 4 1 R/1'T-e 6IRR 0 Rfk! JlRl^R) | ^I6R R 

RTRT ^ feTR RT. 150 RRT ffTRTRT Rtf 4 fd ^(4 sflR RT. 200 RRT Rt RTRTR Rl el 

Rft RfrTRff I 

RT. 4200 - 4800 

Rfd" R-1 R. 500 c10 gleet <H 141 Ri/ J 1 R~e glvSR 0 fetk; Rfd'fcl 1 ^Ig'T 4 

RTRT Rt feTR RT. 100 RRT ffTRTRT Rtf Rf^RfeT sfk RT. 150 RRT Rt RTRTR Rl el 

Rft RfrTRff I 

RT. 4200 RT 41‘d RTT frg 

4 rt4 rt^ srfSrRTkt 

Rfd" R-1 R. 300 c10 gleet <H 141 Ri/ J 1 R~e glvSR 0 fetk; Rfd'fcl 1 ^Ig'T R 

RTRT Rt feTR RT. 50 RRT ftTRTRT Rtf Rfd'fcf 3flR RT. 100 RRT Rt RtOT Rl el 

Rft RffRff I 


?RTRt STeTTRT RTft RTf RR 41 RjROT f^TRT RTOTT t f% Rk RR RTRT RTR4 RT feTR ROT RTfekt RTT St^HIRH RTRT RfRT 
ft4 Rt RReT RTRT f^RT RTTR RRtftr RR tRTkfRT RRT Rf RTRkt 11 

■ 3 TSRTR 11 

RfRTeTR RtRR 

11 .1. SFjTJRtR 

?RT STgRjdt R krffcT RTRRTR RTR-STH Rt RT4t R^RlRill' RR eTTRf ftf I 

11 .2. Rf^RWH? 

IfRT ST^^rI R RTR RRT ffr RTff sf|R RTR4 -16! ftRT: 

(r) "ROT RTkfRkt” RTT STsf f: - 

(i) PlfR0 RT ROTef R "ROTM Rtf" 

(ii) 3RR RTft RRiRTftRf Rt RTReT R "krfRTRT" 

(R) fRRi rRrtR Rt Rrr r "mRrk Rt rtrrr" r rtiRtr f- 

(i) 4 rt rRrtR Rtt rrR, r^ rt rRtR-r^R Rt rttr rot! t srk rrt rr RtRr t sfk rRrtR R rtrr r 
rtrI RTefr rRrt, rRrt rRrtR R rttr ot r% sfk rrt rr Rt4r RRTRR RfrT, 3ffR 

(ii) Rtf 3 rt RfRr rRrtR rot rtot rt rt fRnR R rtrt rtr^tr ft, rt Rtr fRRfr rRrtR Rt r?R rt rRt 
R t IRR ROT R RTRRTR R rRIrtR RR tjR ROT Rt RtRr f, ellR-1 IROT R>RrtR RT RTRjft cflR RR 3TeTR "gR 
RRfT RT RfrT RT ROTT RT Ride]I- ROTT Rt fRRft R ROT RT RR RR RtRr Rft t, RT RtHRl Pl J KlR R 
rRrtR Rt RRJR RR R^TR t^RT RRT t, Rt ROT RlftfeT Rft t^RT RTRRT I 

(Rtf) "RTRT” RR 3Tat t RTRRTR ^ RR^R ^RT I 

11.3. RTRPR 

(rt) RRtRT RrIrtR RR RTRR RRTRT 3fk RTrFR ^ RfrT RTRW RTt RRTR R#RT, 3ftR 3TR^t STTf^TRRkRT #T-^R R 
RTRtRRT RT f RTRRR 3fk klRST R RtRT I 

(R) RRT RT^rR RTt 3RR ROTRTf^RT, f^RTf§tRf sftR RTOTT ^ RTRRRf ^ RTTR 3OTt RRRR tf OTtRT ftOT RtRT RT%R I 
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(f) vJTST FF PiyRkl 4 FTFeT 4 f44q FFI 4 f4 FFTFT FFT 4, F?4f q4FT4 FTFFTF qq ^fqqfeTF q4FT4 4 fT t, 
sfk f 4 qq4 44 4 frett sfk f44rkF Rf441 sfk 44 fr q4 44 qqf41 qq firf qR4 4 fcR sjrtft ftt rt^hctt 
t, f44 rtsth 5nf4qq4 ftft f44kF f4FT fft 4 i ?f qqf41 4 srf ^ncff 4 rttst—rttst Frf4fcn4 q4 4 r 4 4 ^4444 
^llftei 44, f\jTFT4 f 4 FTFFTF FTFT p|i|4d f^TT RTF I 

(■£1) d4d4 q4 qqq qT f44kF 44 qq f44aFF qRFT 4FT, 4FTF f4 3Tf 4 qq4 FFR FF 3]P|c||4 FFT 4 

FFf4lF 4FT FTf4? I 

(4 4q qqF4 sfk/FT SWRilPld 3TTq44rqRTT3Tf q4 RfFqTF 4lf **44 ST^HfcT 4 f4FT qq4 4 SEJEkeiF f4 

FilFTI 

(f) F>f4 c4r FT 3]c|*KH 4 FfFTF 41, **44 44d FTf4qq4 q4 ^ 3R[Ff4 4 f4FT q4 3RTFT fcTqqFT f4 

4411 I 

(r) FET 41 P*HI 44l t, 4 *4dl4 FTFT FFTF qq FFT R4 FF f4qq4 4 3EJFf4qF f 41 q4 RFf4 4 4FTF FFcFF 
4% Rf 4 FE[f4F f^FTF qgR q4 FT PpF* q4 Ff4 FF FFF RE f^THTH qq F*JR t, FJpRT qkFT I 

11.4. FIR’ftRl 4k 4' FTF 4FT 

(i) q4f ^ **44 FTR4f4 4 FTF f 4 4FT FT f441 41 441 Ft 4 FT 4*lcH 4 f 4 RllFT 41 FTR4f4E J lfcl(4(441 4 
TFT 4 fT t, 3fk F 4 FF f441 41 FTR4f4E SiklcH ft J|(4R)(4 4 FFF FT f441 41 FFF q4 FTFTFFT 4TT I 

(ii) q4^ 41 f4qT41 PTret ft qan4lq qTf^qrqr 4 f441 41 ^tri 4 tft 4r4 ft ttsi 4 3rt41 fttf 
qn vS L| -41 J I t 41 TrlrT R 3Fqsq RRT^q t4T T^TT ft ^qqq F^fTIeT t41 I 

^leiiRh 4wq qq q>4di4 4rr Ittf 4 Td 44 q4 4 ftrtt ttirt fI4 ft 3tf 4 srf^qqq qq rftPt qrq qrqqq t 4f4R 
rtf! q?41 ff 4ttt q^, ft d444 qq q44 q44d t41 4tt f4m4 r#1 fftfi qq ffttf f4n tt ft rt f4rT i 

11.5 4tt ft 4feql ft 44f ^ quar tj^tf 

(1) q44 41 cb4di4, F5Fi FTf4qq4 q4 f4r?41 4^41 q4 u)f4a, tj4 ft sTtftrqr rf 4, f4q4r fhifk ff ft sff 
sqql^qT fftrif! qq FTferqr qfr 4 ft ft fftff ft f4ff 4 ftf f4 4ft i 

( 2 ) q?4 41 *4^14 fsft FTf4qq4 ft ftfi Ff^qqq 4 f4q PiRr f4q4r srt FTf4qq4 q4 f4Re4 4 fj4 4 
4ft ft 3tf 4 qq44f qq f^rt f4%F 4, f4q4r 444 fftff 4 ftf f4T 4ft ft f4R4 41 sfffr ft Ff4qq 4 f4q 

3T§TRT FTF 4 FT 3TF4 FFF 4 FTF 4 FT f4q4 SFF Rf4d 4 FTF FF f^H 41 FFTR qq SFeRF FT q44 FF feRd4 qq 

fIfftf f41 4fti 

^leiiRh 441 Ffrrf4f44f FT FF q44 4qr F4 #4, FTFf% 4 ft fftft FT ?F Fqqq qq fTfftf ff f4sp fiPRFf 
qreTRFF F twfpF FFfrT qq 4 I 

41f:- 414 f4q ff Ff444f 4 st4Ft, ftft sfk f444f 4 Ff4fed Ff4qqs4 4 stf 4 ^ %Tf4qr qqqf q4 FcbiPid 
Fr 4 4 feTF FFTF 4>4dl4 FTFF 4 f 11.5 ( 2 ) 4 f4FR f4q ff f441 4 fj 4 4 f%FT 4 FRRRTT 11 Ff4, 4 FF 441 4 
3TF4 3TTf4qqf4R FFFTFf q4 ?f4d qRFT Fr 4 t, 4 f 4 4 FcblPld qRFT FTF4 t, 4 FSTF FTf4qq4 q4 f 4 ^41444 
3TTFSFqr 441 1 

crf 4 3tt 441 q4 f4sfs ftf 4 4ff twfpqr f4F4f ff 444f fst fttft ftHf 4k f^ikhP<f ftf4t q4 ?f4 
f4 trf ft4f 1 4 f41 ffPHttf f41 4 gqq 44 1 

fstf FTf4qq4 q4 P»eil srgFfrr 4 4 ft frf 4 4tftf 41 44 sfk ?f 44 4 3nf4qT41 3TTqT4 ft4 4 4f'Prt 
sf 441 qq ffiftf f4f4q 1 1 

11.6 4fftf 41 srralFFi 

q4^ 41 *4^14, f441 41 444 trtrr 4 ft sthtf ftf 4 qqqf^F f441 4 ffft4f 4 ft stf4 fff 4 ftf ff ft 
f441 sff Rf4d 4 ftf ff ft 1441 4 ftPetrr q4 f44 4 ftfr 4, 4ft q4 ft f441 ftt444f fff 4, f&f ft 
ftf f 44 q!4 4 ff fftf 4ft: 

(i) 41 ftf-srf q4 f4F4 4 fRjft ft ftf q4 414 ft qq4r4 41 FfrrqjeT sfrIfft qq srr 4; ft 

(ii) f4FT4 FTFFTF 4k 4 f FIFFR FT f441 FRF FR<RK FT f441 3RF FTFFTF FT FTFFF FT FTFFT 4 

ftff4 4 4f 4 ft 44 q4 44q41 fft4 f4 i 

Fqf4 ^ft 4ftftft 4 f4q ff r 4 f441 4>4dl4 frt stf 4 3Fl4qqf4R STFFT 4 FT fft 4 ^RT FFF qqf4l 4 PmiRd 
ff4f 4 f4q ff f441 4 qq^RF ft 14ft4 ff ffj,f 4 f4FT fttffti 
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11.7 WplM FT fMrft 3RF FTMRRF ^ FTFST FTTSF 

(1) #1 f# M FF-MtFTR ( 3 ) F f# R[JFTR FT#f, FTSTF MMf c^t MMt F#t FTef RMnMrf Rf UlFR'T Rtf 
’ll rMM, "Mr ’ll MM, FTMcT FT MMRR FTFT M? M Ml ’ll RTF FT FfM F FTTSF FFTF Fff R#T I 

( 2 ) RFf R# FF-MtFTR ( 1 ) FT cfgcT F#t ft Ff FT, Ml MM F #t R# FFRT M FTRT Rtf ’ll FT## FMTTF 
FT F>F FRRR FT Ml ’ll FRF FRRR M fM FT Ml FRMf # RTRtFFT Fft F#F I 

(3) M MtFTPFT F Mt FFT ’gR •’ll efR[ M #F- 

(r) FfFTF FTFT FT FRF MFFFef FTFT Pl^Fd Ml ’ll MMRR ’f FTFST Ml ’ll RfF F f# M FfTSF FF; FT 
(# MU ’ll Fife RTF 3 f# FF FfTSF FF; FT 

(f) fMttf rMMf! ftft rMM MU ’ll MM r!f f f# M fttsf ff i 

11.8 RIFF#! Ft RFf#M FTFTF 

Rtf ^ fM#1, ftstf MMMt ft Mill ’ll fttfff ft Mf rtMt ft rjftr ft Mr fM ff M fH ftf^fft^M 
MMf M Mrfr frtst ft rfrtst fr ft Rtf rtMiRr ffMtr ft rtfrM MU ’ll Mr MM M Mr ff fft 

cRT? FT FFFRTR FT FJFFT FTf M F# FT feTF R#FFT Ml t, FTTRT Fff F#F I 

11.9 vSFFlF 

FTSTF FTMM M Molt F#t M MgRF, Ftf ’ll fM FFF FT FT Ml Fett FT M FfMF FT Mlt ’ll 3FF 
FTFFF Ft R# fMM FT RRTFT MU ’ll R-F MM FT FFJoft FRF FT RfM ^eF FT MU ’ll RFRR M F#RR 
fM FT MrK FRf fH RjM M Ml 'FFJoft FRF' FFF M TFTRFT, FRFFtt fMMM FT RTFFR fMff FT 
fMMt RJFTR #11 I 

11.10 Ml ’FTFTF FT FrRrFR 

FTSTF MMMt M McH R^M Ft MsFR, F# ’ll F#tM, FRTR FT RRRTST FR FT MM ’ll ’FTFR FT RFFFF FT 
MU fMH dr^H F FTFFF M #ft ft rM rtMtM R# ^ FTFF MU Ff ’ll fTrftf ff M f#f 1 

FTRT#, RFFlFF FfrTFF ffMrR R# M FTRF MM# fH ^ R^FfrT FT FTFfM FFTFFf $fMFT FF RFJ^ M #1, Rt 
M FTFT MtfM M RFl FTcl FTRMr fH MfM ^ FRF F #H Mf ^ R#F fl FTR^T 11 

11.11 MM, vFFR M 3ftF FETR clFT 

( 1 ) F# ’ll FfMH FFF FT MM ’ll "cFFFFF If FTcTST M RFRFT M F fl FF RM fM FT R# fMr ^ MU 
’ll ftfff M MU Mr MM fH r^M M MtfT Mr rM rMriRr rfIM ft RtMf ^r MMt #ft M ft 
FF# RFTFF F# FFTfM #F Ft I 

( 2 ) R# ’ll FT## MU ’ll M MM M ^TTR FF M RFR M M M F flFF RFR #TT MM FFF RFTFF 
rtMMr #t-M #1 fH ftftfft 11 

11.12 fMcTT. FFFlf^R FRFFFFFTr rM 3TTFFTRrR RlMM 

( 1 ) MM fM#1 M rM fMH ftfrT ff mff f^t M# Mtft M Mr fffMr frffffft ft 

fMTfeTFTFF FF MfFF F #TT M I RF R# R#1 FRF ^ FTFR F RkF ell'll ^ FTFR FF Ft FT FF fMTfeTFTFF FF 
FTFRT #T f FT RF FF FTFT RTFT t M FFM Mf FF FR MfTT RFTFR TJFT fRT t, cfl FF fMfM ^ #F 
FxRFM Fl FTFFF 11 FR RM Rt fMTRT ^ #F FF#1 FF## FF FTTFFT FT# ^ feTF MfFT FT ^FF t, FF 
FTFFTF M ^sf! M MM F#F I 

( 2 ) fr ffMM r! fMrU rfrtMf ffMM f rtMt f! iff # fr ^ ftffjf M ff rftff ff Rft f rt t 

FT F# FF gM R# fMM fMTF MfTFT FF FTFFF # ^ ^ FFFF FT FTSTF rMfH M FjfM F#F I 

FR R#tM Rl M RTFFTMt RT#ff ^ RRR FT 3FFFT 48 Mf FT rM RFRr FT feR f#RTF ^f feTFT FFT t, 

RF FR M FF FTFFR ^ FgR ^ R# fMM FFTF ^ feR MfM R^FfrT FTFT M FR ^ FTFFTF F R# rM F 
MM M #F| 

11.13 RFF, rfr rM rffrtf ftfM 

fMM ff frtr ftfff, ftffr fH #tt if fftH MjfM ff M ffM ftf ftstf ftRtrM ft fttfff ft MfF 
rtMt ftft MrffM MM rVifi# f rM fftMt ftfH, rM ftft rM#t ft Mtftf f fMH ft f| ft ffr ff 

Rf rMr if # M FT Ff R# FTF FF FT R# fMtR ^ MU ’ll FTFFF ^ FTF FF FT MU RF MM FT FTF 
FF feTFT Ff fM RFR FTFMfI RT Mf FTF-RR FTFT fMtfM FFR F Mt I 
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11.14 RTSTH FtRTFtRT cfft ftReft FF^ Ft ul?FR, Ftt FfTfRT ftrTft tT SKIcHril FT ftrrft R[ 3TTft)FFRcb cfFF FF 
R=FTa^T FRt F^ feTF JRT FF TflFTT dtT eTFT, vJTT f% uRl^el STIelHHI FF FTFeTT FT FFFFTT Fft? W ?FeTT ?T | 

?TT f^RTH F F?4dl^ Ft FFt Rtf Fft? FT FTTFT ?TTT 3TF4T fttfT STHcTT F f^F FF ftrrt tT F?t Ft gfe FRt Tl 
TlFTt FTeTT FF5 •Jfl ?tt WIT FTTFFT I 

11.15 Rift? srift 

ftM HMlRcb TT FTTtT FRt FF ?WFT FfTfRT TTSTH FTftFFtT Ft FgFfrT eTFT I 

Ftt tT FfTfRT fircraSt FFt RfTftcT FT, Fit Ft F^Fft FTFT f^F ft?T ?TTFT FTFFI? ?TT 3TTFTT FT f% ^TTTT ftFTF 
FT?t FFt cilRkl J I cl FTT^T? F^ cTFcT FfrFFt t, FFT 3fR ftFT? F^Fft? FRcTT t, ?? f^RTHt FF FexttH FRt FT F^T 
TTT-8ITF TTFT TT 7JT? F7FfFT FR ftFT FTTFFT I 

11.16 nfcTRrf^RF 

(F) FR tT Ftt cbtdl'TT ft^t tT FFT Ft tFTT FRFT FTUcTT t, FT ft^t tT ftlFTF? FF PlFK u l FRFT FT??T t FT 
ft^t tT FT? Ft FSFTt FF TTTFFT FRFT FTFFT t, ct FTT 3TFt FTFeT Ft F^F FTftFFt F^ FTTT 3Ttft? FRFT ?TFT, 
3fR 3TFt 3TTt?F Ft ^tTT 3#F FfcETT ft^t tT W FTftFFt FTl FF FFT FtftcT ?tT fRfT, FTF FFT RpFeT 
FtRTFFFF t FTt Ft TFlRvF F^r f%FT ?T, FT ^TTTT ?FFFT F f^TFT ?T, FT FTFeT R RlFFTF F RTF Fttt TT FftFT TTFF 
FFT Rt ?tr Ft ?T | 

(4T) Ftt tT ffTfRT ftrrt tT Rtffff ^ Rtftff ^ f^F ft f%rfr sff ftfR ^ f^F stRtffRfT ft! ttfTRtf f%rTT Rr 

TPJFF FfrrRrREF ^ f^F FTFTSTTFFf F^f ?TfT I 

11.17 TTFT. FPfrel 3Tlf^ 

FfTfRT ft! 3TfR f^TTg fTT F^ ?TT FFTR F^I FFTTFTt ^ fctTtF F ?F RrFFT F R f%TfT ^ FeeTFF 3fR FRTeT F^l 
F^lFFT ^ feTF FF eTFTR ^ TTFF $ TTFRrF RtFFT ^ FTFFTFf FTTT FTTRiF f%FT FTTFFT I 

11.18 cFTTsFI 

?F FTFFTFt F^t cFTTsFT TT TTF^TF fRT FFFT FT Fit FF RtRf 3ffrR ?TFT I 


3IEFIF 12 

f^fVTTTI vFTRarfrr FftT FFFfT tUcT 

1. TTTFFF FFtFR 

FfTfRT 3fR FF^ mRcIK ^ TTFTF RrRhGHI FfRfRt 3fR FFFR ^ feR FfrFjM ^ ?FTFTT tl hRT^RT PlHfeiRild 
RrRhGHI gftFT3TT ^ feTF t: - 

^FeT FTTTT F 

1. arRiRinTRiF afR Rhth 

2. #FT (3TTTF) FF FFFR 

3. TTTFFF 4,4e1dl 3fR FTSTRTFT TFdTeFdT ^ FFFF FtRcT Rf 

4. FkTFT TTFRT TTFT ^ FTFeT F FfrTTSFF 3fR RfRpM F^FF ^ feR FFFR 

5. F1TF Rf 3fR FTFPFTF 

6 . FT?TFF FF FFFR 

7. FTTFtl FT feR STTF^TF 

8. TTTFtRI STTFFTeT/FFFFTFTFT TTTFTF F FFFR ftFT FF FFfFTFT Rt^rTTf ^ 

9. FTeT FTeFFT sfR FTFTF FT cb^dlRdT FTTT PT j K|RT ?R F^l R-STfrT F RrFTTT TfftcT FTjfrT, 
afR fttfTttt FFFTT 

10. Ff 4 ^ feTF 'jfe F?T FTTF (did TTTeT F FFT FIT) — Fdel FfTftRfI ^ feTF 

11. TFd 3TtT TFd 3TTFTF FF FJeFT 
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12. ddRRbR^d WEIR - (#Fc7 370707# f^3?T FMdWIkl 377FdlcH 4) 37t#r0r0 37# 3F77F 

37FoT-F7F #7 FF# # feR 37N#H #7 FFWd Ft# t, F7J# 4 #7# 0T FLMK, R|t0#l 7#fe# 3# 
F7JF viMdK, MldRill 3f# F7J# 07 7JFTF, Ft# #7 F7F7 (^RRefT F# FTF# #7 eTFTcT), p7 HRH0I 
vRFK I 

13. R# ##F7 \3MdK 

14. j#ei:?R77 cjcKTM #, 7# R5 #7 #7 efTFF 
FT7F # FTF7 #- 

1. ^07 cTSTT 70141^037! 77F# 0F#7 

2. F^f 4Fil7)4 u l 

3. 370 3# F0T#F u T 

4. FT# FfcRFTFF 37# 0F#7 

5. 37R-eT-FFFTT F07#TF 

6. cp? F0R # RRbRHI 3f# 37l0)dlR70cH FFF#0, #77 f# 0[#f#7T 37# RiilkHlR-FR #7 f#7f# I 

7. F7F#t 774i7# 0F#7 3f# ## 0F#7 

8 . #FR # RTTST vRFK Tift 3g# 0F#7 #7 3TTF000 #7 30F 070 t 

9. 37T0Tf#T0 FTFeTf F 3TT#T, f#0F 3# #T #FR it RTTST F4FK 

10. Sic^KHlPlR 37TFTF F#ff FRT SiRlRdd 0#7 it 3TF7 F07 0T Rddd | 

### F RRbRHI vRFK it fcR pF 0#F 7# wftcT TFT# RTf^rfeT 77 F0 FFT°T FF #7 37TFFF00 FT# t - fen 8 
37# 11 

1. Mf^rmi- - 'f# 07 ' grr fffr t 040# #- 

(i) RF 4 37f#0 F#7 7 t 7#T RfcT/R^fr 37# FlRlR 7FT 4 37FTF #7 F# F#7 I 

(ii) F0-f#TT 3f# #Mf FT I 

47f e# # FTFef 4, <R4d FF0 37# 417d R) R •Hid I—Rldl dgl I dft 4FR Rldl #7 R0 4 3T#0 4<#l FT, d7 R4d 
FFc# F#7 I 

RR F#e7T R*## # feR 37F# F0-f#TT 0 7T70-07J7 ^llRel dR^ 0T R)0cF FJcTT t, "RdP 07 R0R7 ^0 ^ 
#07 pF7 dR trr 07# 11 

(iii) 0Tpf7 #7 0 3T0TR 07 d#7, ### d#7 37# f## 07STR 4 07T 07T t, # f#7 PlHfcHRild Rrf ## t- 

37Rc|lRd 4dT- TRf cT0 FF 000 pS F# 0RTT t, 0 25 0ef #1 0R7 # #1 # FF# # 

4#- 75f5f cT0 FF 000 PS 0# 0#T t 0 0T# 0F #rfT t, #T # FF# #, 0F #0 # 00^F ^0 f##7 # F0R 
#t 07T# 3TF0TT # ##d (FTT##0 0 0F#T0) - 0# 3Tp #0 F# t 

2. #F#dT- mRdlR0 00P7f (FT# # 3TF7T0) #1 Rf^RTT # fcR 3TTF #0 0. 3500 3f# F# # f#TR #1 f#fsT 0 
0. 3500 #l0d FFFTF 00 #1 0#T I 377.0., #00 10-12-2008 FF## g07Tef0 # 3700 370 #7# 0TTF 0 
00T# 0#T7# 0 MRclK it FT#7 0007 it 0S7 FF4 0# 00-f#TT fTcTJ# # f#F FTF f | 

370 0# 0#77# 000 FRlRiyRd/^# 0 f##7 370 000T/0F0T F 077 07T t, #f#F 00# F#FR # 000 
000F Ff#R F FF t, cf7 0F# dRdK # 000 RRbRHI ^f#F3T7 07 RTF 00# # FTF ## ## 7# (F) F0F#, 
(FF) 07R0 #F/000F i 0Tc70 07737f # 0F-0F 3TFJ# 377^0 # FT0F # FT0 #7 F# 3f# (FFF) 
37T03f73T7#M 07R0 #F F f#f#70T 0TFR # F# 3f# 007TF 00 FF0T7F7F7 3T07c77eff # FfeTJ# I 4# FTFeT F, 
0F7Sr0 040# 07, FTeTff#, Rfeld F FF FFF #77 FTFT f# FF FTFf F#77F F FRlRiyRd/^# 0 0TF 07 FF7 t 
F0 00FTF/0FFF # 31 f4 fRfR # 0F07f # f#F 0# 4f#0F7 cTTF 07 FT0 F# 0#T I 0# yRPiyRd/^# # 
#0F 00 00FF/0F0F # F0 3TTF0 07 FF70 FF #07 F0JF 0077 #FT I 

3. FIF F# 37# F0ft Ft# RiFifuRI #4 t- F# F# 3f# FF# #Ff 00FTF F 07#07 t, d7 0 f4 # 0# #7 F0 
00 3# mRcIK #7 37# # RlRhRHI 0[f#7T3ff # f#F 00 07 7700 t, 0F 0S0 F^ 7F0 07# fF F0 70J0T FTfRT 
FF #77 F#7I I 
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REE fMT ETEEE 4T Tfrr/T^ RE ERE/Tfe ERcEK/Rf, RW EETEE/TERkE kfTETE E tfrJeE t, eft cT 

TEE ET^tjr eRETEE 7f> EPEE ^ f%Eft RE ^sjr RSrfcT qfer ET TRfr TfT kfETTfET ET RiREGHI EjftHTRf 7ET EET 7EE4 
7ET (4 Red TfE eERT f | 

7R5T TTfcI ET TEfr f%# T[Er TEE kE?T EFIdH E Rl4Hd # RET kff^EEE EjftET EEeET E^T Eteft t ET E7TE 7fT f^E 

EER7E EtefT t, Ef ?ET RETE TET TEE R rrfrT EJ EEfT 7fT Pl4l4dl TT SM %ET WET ETftR I 

4. ft?TT-f^RT 

1. ERR E EETEEf TEST E vREK RfeEEE ER EETEET 3ffc RTEER EE EET RTTtrtr TfT ERE EET fM TEE Eftf^TcI 11 
EPfT E^t TftETft 7fT RTER tr RTTtrtr E^ W EWE TEE EE TTEEff 11 

2. ER RlRbRHI EK41E F4RhRHI EHTefT E Rk EtR^aft 3 FtefT t Ef RRR Ef EETE?f WSI E EET ktE 7f> PEER E^ 

EftET TEl 40 f^Ef TEE EET^ W ETEEft 11 ReliRb, EETE?f EfT TgR W EET f^Ef 7fT REETR EE ER EF ETEkfT 11 

3. EET fM 7fT ifER ER EETE?f EfT #n RE feRfEFT/RR 4^<EcH Rf^TErkt TfT ETTST EER-RE #4 TfT f^R rtr f 3fk 
EET fclfaT ET OtET RTRTT, fuTETET f^EfEFT/RW RlRbRHI rRTEtRT Et EETEET f%ET ETTET 11 

4. REEETR 3 Rff #4 ETET RlRhRHI EEER TfT ETRET e 4 ETEETRt / ETWETERE REEETR E 4w RTET ET%E I 

5. REE, REF 7^ RT% TfT ERER, REEETR E Eeff ERET ETEE E^f Ft, EEER EE f^R EE EEEf E^ EfrFjfcf RWET 

e41ee 4 #n EET rtjee 11 

6. ^TERfr $ ERTET EER ET Tj4t ERE ET EET E^ flETfr ^ f^R RRE ETET EE^E f^TET RETT 11 

7. ^Er4 ER EIET ETT4 $ feR, ER 4tET4t E^t ^EETEf% EE, EEefT ER $ THERE Rk ^Ef4 ER E^ ERETEfrT ^ 

41e Er pfxET REE FlET ET%E I 

8. ERffffsTET EETSlf 3f[E ^RT E^ EE^E, EET 3f[E EETTEE ETTETfT Rf^RW 3f[E REE^ EEE EER EE f^TEEf ^ cTEE 
RT^ERT ETET f^TEft EH^TE/^RkE ET f%ET RT ETEETT 11 

9. EfrTTjfcf ETT ETET 3 E^Rt $ TfER ETET f%ET RETT ET%E I FTRtf^T, ETeff E, ETSTE ETRTETT4 3 E^Rr T^ rRtET 
E4 EEE ER ETEETT 11 

10. ETEETT^ EEkrkt f^E#4 4feETR #ETT rRhRHEI' e 4 ETRTETT^E f^TET t, 4 fETT ERpfT 3f[E f^ETE EEff ET EfrE[frT EE 

ETET ER ETETrT t, EEf t f% EfeRfeT REER EE ETR cRE ^ Rf^TET EEfT ETf%E I - Rf-ER RETET 19-02-2009 

11. EREcTRTET REEETR/kfETE Tfe E ^ f^R Rf^EETE E^tETpf RE^T PlHIjEK #ft: 

• f^ETE E^TET feR 12 RE; 

• RR Trk-R)[^|fce Ef^TETSTt $ feR 7-8 RE; 

• ^EfEETff^ET ERkf 7^ feR 3 f^E; 

• ftE Eft 4E3ETR/ERjeft Ef^TETRf (sffrM) ^ feR 1 f^R I 

Ef^ RTETsff ETf EEE8T #4 $ feR 4e?R EE E RT^TR REf§r ET Rf^ET ETEE EET REEETR $ EEET R5ET t eft RETEff 
EEJefT $ feR RRlREd EfrTTjf^ ETE^ 7^ f%ER EE? EftkfcT #fT, R?e4 Eft RRlREd RERt 7^ Rr RfEfRcT EET3Tf 3ffE 
RPE EET EIEChI ETET PlHlSRT (Rd ^ 2 7TR ^T R^TTfr E^f) Eff RTEE RRE ET FPff I 

12. ?EER PEER 7^ Rr ETEET Tfe ETEETR ETET ETEE-ETEE EE f^E EE ^ ^EE 3ffE ETETTRTE RJETR - 

i. 4 fE ETE7T 13950/- ETfT E '[JEETE: ETTERT ET^; 

ii. 4 E. 13960/— ET E. 19530/ R '[JEETE:— R^f— RirI 4l4; 

iii. 4 <fe E. 19540/— 3fR ERE 7^ 4 E '[JEETE f4TET EET: Ri/1 c)|4 | 

13. RTf-RfEfT TRi E ?RTET 7^ f^TR ^R EE Tfft RTfRT^€t ^T^R EE TfH ydlRlR ^IR^I 7^ E^ t 3ffE 

RE,el J -HR-3 4' EE 4' Eec^EsT f^TET EET 11 3fR ER EE EER7R E^f ET ER ?JRE RTR #feET 4f%7fRT ETT^ET 
ETET 7RJR frR rn TfieT EE ^ E^ Reell E 4 e FlET I 

14. RTEE?TRT^4f€t 7^ EEE Ej4fEW REEETR REE R7RE f- 

1. ^ ETEE ^T EP?T EER sfR Tfe EERER 7^ REEETR 

2. TRTEM/fTRTt REEER 

3. MtETEE MleflR'eiPlR, REsETR 
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4. FTFTFT SIFFcTTeT, FTFcTT FFF, eldHA 

5. MM 3RFdle1, cbH^ 

6 . Mr 3RF7TTeT/FfM Ml rffM 

FTFF TfT RTTST ?FT FjM *f ^FRf F7T M fM FTT FTFTFT 11 

15. FTeRF SFJeFFFT if MMM ?fMf vWFK F?T M M-fMft Ml ^ fM 11 Ml FRT TfT M 15 wfcl^ld F^T Ff^ 

Mfr M >hhm M ^ fM io yR^id fst Mr #fr i 

MfT MM ^ fM StMcTF FFRT Rh^ldl STFeT MfTFF FF, fM PR FT f: 

i. FTTFRF 750/- Wt FfcT fMr 

ii. M-Mf 1500/- Mr JffrT fMr 

iii. Pi/il 2000 /— fM 5TfcT fM 

iv. % Mr (6-8 M M fM) 500 /- wt Mr fM (Mr ^ fM ffrtftf) 

2. MMtr arftrF- 

1 . FTftFTRfcTT- 

1. Mr Mft ^ ftffi^ Mr frfM MuM ^ fM Mnrf 

2. FFT HMdWIFI SRFFTFT *f Mt 7fT 7W TfT fM MM 'gFTTTF Mt FTT FFT7TT t 

3 . Mr, Mr, tM MM r^Mift sfR ^fft MM MMr M, M sfR M cfc ^ fM F4M-n srfMMr 
^ wM ftst, rrMt MMr ^ Mr f? ft ft^f Mr t?t fM 41 fftttp Mt ftt tm 11 

4 . MM FFFTMf M MF/TTfMrTFF, HVHd sfR FFTFRTF TfT fM I 

5. SffM FT fM 3 TtMt FF FT FTF RrRboHI 3TfM7T?f/fMw FT SRRFFT TTFRT FP MM FFFR M sMf M 

M sfjftMt fttfp ff Mrf Mtt fft fTi 

2 . stMf Mr ftM- 

1 (f) SRFcTTeT F PFFR 3fft Mr FT fM FTipT M FFFR 3TTfc Tff fM RT. 5,00,000 (FTP eTRF 

Mr) ft RrRhdHcb frt sr^i'R-rd Mr, ft! M fft M i ptM MM f Mr M fttM i srpefr fMp 
vrii'd Mr ft fMt f?T srR tf ftM ff Mftf frft Mtt i 

(fr) FTijFRT M^r M F^RF MM, MMT ^iFkHl'e 3TTM ^ feR- ^F ^TTFR FF 90 WMid FT 3PF 
FTFeff ^r MM SRFFTer FRT FFft M Mr 

(M) Mr ^ FFFR FT fM fM FFFR M 3TFf§T 3 fM ^ STfM M ST^HlPld eTTFcT FF 80 MiJId FT 
F. 36000, Mr •jfr SRFcTTR MMRR ^ FFRT FF FF STFfSr sfTF FFFR FT FFF $ FF ^ FFT Mt I 
-sfr.FF., Rdl'Rhd: 15-05-1996 

2. srfM ff fft ^r Mt/t ft M ^ fM fMffM Mtt ^ srM fft ft srfMr fMff f ■^FcTTF fMT ff 

FTFTFT 11 

3. fff $ fM, M fRfr $ frtft ftfrt ^ fM sfk frtft MRT ^ ftfr 3 fMrft srfMM Fff Mr 
srfMf M fM Mt M 11 

3. stRtf tft 'FftfIfh- stff fM Mt Mf ft FR fMcff F FFFF Ff cff STTfMM FTf fM FF srfM FTf ftMft 
FTF f sfk M Mr F FTFTFTfMr fMT FTTFT 11 M FTFF FFT FFFR 7^ FTFeff ^FT Mf F STTFFFTfT FFTR FF TfT 
3TTFR FF FfeTJ^ Mf M M F^T ST^^ ^ FT FTFM t, SrfM M FTT STcT F FTFTFTfMr Mt FTT FTTfTFT 11 

FTF srfM Tffr SRFFTeT FT •JfTFTF Mt FTTFT t, cff MM F^ SRFcTTeT FT ^f RfM F^ MM FT FFT fM 7^ 
stff sffM Pmen TfT fM ftftMtf ft r ftft fr Mtt MM I 

4 . MfMFT MMfcT 3 ffR FFPFTF $ fM M? - MM MfMFT MMeT sfft FFFR FTFT fM FTFT 7 fT fM 
tMMT sfk M fMr 7^ FTFFF Mf. 7fT ?7fTFR t Ff^ fM ft Mfr Tffr Mf FFT sf, fft SRFcTTeT ft M 

FFFF/fMrw/RrMFF srfMMr frt ff fftMt Mtt fft fT M fffr ftft fM tft fM ftft srPicii4 fft 

3TT7RFFT afT I 

€T.f. ftt srfM M*i4 fMt ftf fMrT ff ftftft t, ftft MMffft3i FRf Tffr, fft Mr fM M €f. f. ftT 
FTFTFTfMr Mt ftt ftftft t i 

3. MM el FfMjJcf fMTF 

1 . fMMfTT 7FF Fft FfM^ f! t f fM t 
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• N# 3# 3PT TIT TIT TNN TNT SInUnN f# TT t 3# #TNTTT f^pEFTf if TNT#N f# NTcT t, 

NT# TfcFfjcl Ttl # NTT# I 

• T# # NTTT TfcTf# ^ 11 

• ##T # NTTT # NTT-NTT 3TT2M#TT NT TOR 3PTRI t1 

• NNTFT, tRiNcH #t # RmiR# # 3TTTR TT 3TfTTcT Re# Nt #NTN ## 3TNTT SfNTcTTN t fcfT TTT 

RfRbcNI NTReifcf TT cm TfTcTET T# T#T I 

2 3#Ml vTTTR # feP? ### ThT Rj#kNTT SHI 

• 3Tf#tt TOR # fcfT i# tjtt f^iRr if TTNK tf #f# TT ^zfTeffyft, teflcHI# NT# N#, 441#' # NTTT 
Til T>TN 3## T4TK # fcfT RfRbcNI TfTT T# if ifNT NT NNcTT tl #11 Re# if, TfcTffcf TT TTTT # 
NTT—NTT TNT ^ffcfr (t# Rmt) Til tl RrRTN 1ST R NNTR Tf N# #TT3fT yRf^NTTSTRcT #TT ## I 

• STTnUsTT## NTR-eT #T f#N 

• T# # NTT f#FT c## TTT^eff T#TT3ff 3T# # fcfT TJcN NT ## f#NT #T #T I 

• TTN s# cR TRFjR # fcfT, Ntf# Nt#! NTHT TNI f#TTN 1ST Tf # #T TT 3# NTTFT #TT3Tl TTN 

TfcfTNTTSN #T TT TTN T# Nf NTN 3TJTTT NT ifNT TTT NNN t1 

• NNNT # 3#cfNT tftNN 3##/#TT3ff # t# Npl TT, nUn # NN#1 / TTTNTTcT STNTNTcTf/ftNRRf 
# N^T #fT #TTT (sfEM) if ifNT NTTT ##, NT cTN # ## fttw Nf RidMI NN# T# tf 3# 
3## TT cf# NcTT TJcN TfcFffcT #T #TT ## I ?N cRT ^ iffeNef TT% Nl TN8IR ^ irf^TIef NfRNTT 
TNT TRfTTTTaiRcT RlifT NHT TTRt I 

• NT RrfTTf RfRhNHcb ^ NTTN Nl NTTTTN TNfT NTcTT t, cfl 5 fM R RlcN Rl ^TN TTNf NTTN ^ fefT 
Tl WNf TN RlrfifT RlTT NTTTT I iff^TNf TTTf NT WflT ^ RfRhNHI 3fRmRt TNT tRRITISTRcT RlTT NTNT 

ttRt I 

(T) efif NTT TN RtRkNT NTRsifcf 3fR NTTN TNTR ^ RfRhNHI nREPTR tH RrRm NNTT TT TJTNTcT Tf TTTT 
f%TT NT NNcTT 11 

(RT) eRr NTT TN NTTN ^ TTTN RlNif NNTcTTN if Tcff T^ 3TTTTTNNT T n| nR TNN sfR RRcN RfrRt ^ 
NT if mRtiRcI RlTT NT NTNT t 3fR NN Rrfcf if RRw RfRhcNcb/3lPM Nf •Rf TTTNT Tt, T 15 fM ^ 
RfcN NRmcTT 4 TNTTf T?T Ngrfcf RT NT NNcfT 11 

• NNTH ^ TTTNl/TllTTNl, STEM R ?NTN iJN Tml ^ TTT, RtTW NTTTT RfRhcNI TfcFp RfN 60 fM ^ 
RfcN NNIFT ^ TTN nRl^Rf ^ feTT ^TNI NTTT TTf%T 3fR ^TNR TPfT T> fcTT ?Tf 120 R-ll T> RlcN NTT TNTT 
TTRT 3TTTT TNTH RfTTT NTRn TN RT NTNH I 

3TSTTT 13 

Tl? Rnt tIntt 

TT TTNTT nRT R^rr NNETR TtRttRtI TT NT^ TTefT t RntR RpjRcT 01-01-2004 NT TT TnR TTT ff t; NNpRt 
cbilTlRill Nl NTR RcTT RfN RcTT ^ NTT #T) ^ TnR 10 TfcfTTcT TT TTTTNf TNTT #TT I NNPN T^ RTT if 
TTTfifN #if TTcl tRR ^ TTT 4 tRR R ^TTtfRr TfN #11 I N# NNPN NTTT TlTTTT #1 I 

RfNTT ^ TNTT, TTTN # f##T RT #TTTT TT '[JTNTT TNl # 3TTTTTTNT #t tl gTNNTTTTT TT TT 3TTTT, 
NTTTcTT NT 4RcH#tf TT NTTTRcT #11 ftfTTT TT T# TT et# ^ T#T f# TNTN TT I Tft TT RfNTT NTRr ^ 
f# 'gTNTT TNt TT ^TTT TNTT t, eft NTNTcTT RfefTT # NTRr ^ f# NtfN 4RcH#tf TT NTTTRcT #11 I 

NT#N ^ #TT, NTNTcTT tcNf TT NTTTRcT #1 I 

##N $ TINT Rt#cNT 3TTTN TT, NN#1 T#TT#tf TT NNPN tf T# tl #TTNf #11 
##t TTN NT 3#cHiT 16 3f#T NT# #TT NTcTT NNIT (#tTTT) NTTfecT #TT NTTTT I 

RlNTTfl #Nl4 T# t I 

tInN TT TTTT Pl0dt feTT 60 NTN # NN #T TNtl #11 I T#TTtf 3# UN# 3 ItRTcT -HI cl I—fR cl I /TfcT TT Mctl 
#TTNTN ^ fcTT #Nf TTNf N# ^ f# TN TT#ft t (#TT #TT T#t tf NTtSTN#!) Tf #Nf NT# NT 40 
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PfcRTP fftft PTPPT ftftpTft 11 ftp PTPeTT R pftdft 60 PTTcT ft F?ft ijl vdHI ftftt ft Ppft fft ftp pftfft PP 80 
ftftfp ftft PTPPT FTpftt 11 

vift.Snft., VT-W-. W l(7)(2)/2003/ftft/11. ftPTPT 7-1-2004 arf.Tpt. PTPsPT 1 (7)(2)/2003/ftft/ 
67-74, ftpTPT 4-2-2004 ft 'ffTST ft' 

ft ft?TP pftPT ftt PP5F ftftPcnft- FTPP F^K ft Fft[FT ilRFlRd eTTP ftp TFTToft pft FTP? PPT ft mRpiRcI 
3RTPTP ftp iilwHI ?JP45tt| M, Rdlfftd 22-12-2003 PP FTPP PTPPPP, fft FPTeTP, STTfftr FTFcft ft fftPTP PP 
fftft I ft ftp ftpPT 1-1-2004 FT TTPTft ft t ftR PTFTPP Pcft pft iftp^ 1-1-2004 pft FT PPTft PT? Flftt 
'TKPpft ft?T ? ^nRlei Ftft PTet ft? F^K pft ft?T ft fft Flftt P? ftfpfttFTPpft PP PP^ t I 

ft ftp PRPPT pft fftFPTft ?PT TTPPP f - 

• ft ftp PIvjHI Ffftfftp ft J KM ft 3TTFTP PP PP? pftft ftp ?PT? Pt PPP ftft- fftp-ppT ftp ft I 
1-1-2004 pft PT PPTft PTP ft PTPPPft RpT ft PTTffteT ftft PTft ppfr PTPPPft ?ft?Tftft ft fcT? ft?P-1 ft 
ftp?T? PTPPT 3 tR|P| 4 t, ?T?fft ft?P-2 ftpftqpT ftpT ftp ?PTft fftft? PTPPT PTPPPft pft?Tftft ft fftftpT PP 

fftftp pRpti 

• fepp-1 4, PTPPPft pft?Tftft pft 3T?ft ^JeT ftp? ftp ft? ft 10 PfcRId PP PRTPTP PTPPT ftPT, vjfr pfftfftp 
ftftft PTPT PP Pftft PPTft ftp? ftp Pt PPP feTFT TPTPPT I PTPPPP ft PPTP 3TFft ftp Ft PPPT ft PtPPTP ftft I 

• fepp-1 PtPPTP (ftp ftfft?T fftpft) pft ftp-ftfPPFft 4ft? ft?? fepp-1 ^PtR 4 P^PT PTTPPT I fePP-2 PtPPTP p 4 
ppr 3TPTP ^PTfr P P^PT PTTPPT RTPTR R RfPPPtt PTPPPR pptpRt R f^PPP PP RlRp pRpT I PTPPPP RtPP-2 ^ptR 

p ptt^ ptpptp p^t RRr i 

• pRptRTP eTTP 4?TP 3ftp pM^PT R PRjPT PTPPR 1-1-2004 ptf PT PPTR PTP P PTPPPR RpT P PT#TeT #4 
PtR pp PTPprRt pptpTRpf Pt fRp PPeRP pRr #4 I 

• ?PT PtPTPT prt PTTPtRpcT prpR R fRp, ppr R4tp RptM PTP—PTsTTP pRpfr (R^eT RppR pttRfp ipM) sftp 

Rfftpp 3TTP ptR pppppifr sfR ^Rt-PcTi p RRrt ^ stjptp ^ otptp pp ptpppRt p>4piR 41' ptt RTp RfRpf ptt 

PtPTPTP RR, p, 4t sfR pfr, PPTP prpR $ fRp pR 4 rTP PP5 ^Rpp #4 I PP7 ^T¥PP W RfPTPPT 3fR 

f^PPPT PTRrpTpP (#PP3TTpRtp) 4 rTP PTPTTP ptt RRlpRld 3ftp RcbRld pRpt I 

• 3TcTRp tppppi PPT 4, PTP PPT f% tPTRfpT RpPTSTTpRtp ptt P-PTPPT ptt PTpfT t, PPT 3TpRp RpPTSTTpRtp ptf 
PP3Tt3Tt PP^TPT (Rt^p) PTPT PpRprRt 3P4PT PlRt PTPpt RpjPP t^PT PPT 11 

• PTP PPT f% pRtP RptM PTP—PTPTP pPfrtt 3fR 4RTP PP5 PPPptf ptt PldRld PTP PT Rl^Pd f^PT PTTdT t 3?R 
PTTTPT ciifcfxl j | d TPTR $ P?P PTPT Rp PTRT PPHidRd PTP 4t PTpfT t, P? PP f^PT PPT t % PTPprRt 
pRpTRpt ^TPT ftp PP Ptppftf 3fR PTPPPP PTPT ftp PP PTPPTP PP pRTPiRrp PTpR PTefT ftft PPTP ptt PTPP 
PTPPPP ft PTTftpftfpT TPlft P PTPT TppPT I ftpP fft PTPPPP PTPT PTftcT fftPT PPT sY, PP T jft PP? ft PPT SR-spftt 
TPPPPT ftft I 

• P? ft fftftP feTPT PPT t fft ftpftP 3Tpfft ft fttPTP ftPP-2 ptt ftp I ft] d pft PPTPT PTTPPT I 

• PPT PTPPPft ppftTTft ?PTP ft 4pTT PtPTPT ft ftPP-1 ft 60 pft ptt 3TR| PT PPlft PTP PT?P ftfPPeT PTPPTT 11 ftPT 
pt?p Pip? eft ft ftrp p? prpftt ftp fft p? srpft 4 ptp Ptftft pp 40 pfti^id PTfftft (ppr srftsTTpftft, ftftrpfftr 
ftTPP ftPT pftft ft) Tpftpft ft fftp fftRT pft, ftt pftpTft ftp pprft STTfftr PTPT-ftdT/Pfft PT Prft ft ftpp 
PP ft ftp ftTP PPTP pftPT I Rft PTPPPft PPtpTRft ft PTPeT R ft 60 ft ft pp ft ppft ft PTPTPT ftftt t, 
PPft fft PTTeTHT ftp PTPfft PP 80 PfftcT flpPTT Rfft PPPPT ftftft ftPT I 

• ftft/ftftft ft PTftpftp ft fft ftfft Tppppr ft p[pTP ft ftp PtPTPT ft pppRppp ft fft ftpfftfftT 
fftnfftft PTfft fftp PP f- 

(p) ft ftTP PtPTPT 1—1—2004 ft PPTft ft ^pff % I 

(ft) PTPPPft pftdlRft PTPT ftPP-1 ft P?cT PtPTPT ft fft ft ftPPTP, 3TPfp, ftp ftp ft) PP 10 ftrRTcT, 
ftp? Pftft ftp fft ft PPJPT fftPT PTTPPTI 

(ftt) ftpp—2 ft cT?P pftftpT PTPPTP ft PtPTPT ftfft TPPPPT ft PtPTP ftdlfeid pft ftft ftp ftft ?PT ftt ft 

pftpTRpf ft ftpp ft pft pftft pft ft PTTpft I 

(ft) ftPP-1 ft PtPPTP ft fft ^pftfftPT PPT Pftft ft ftpp ft PJPB ftft, fftrft PTPPPft ppfpTft ftpT ft PlfftcH f3P 
ft I ^PTfcTP, PTlffteT ftft ft Pftft ft fft ftft Pftft TTPffftp pft ftft I PPTPPP ft fft, PTPpft 2004 ft Pftft 
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4 #0 4 4lPlcH it# cfieT 4>#4lR# # f# 4 . #44-1 # # 1 J K M 4 # Wit 2004 # #44 f #0 # 30 

#l J fl I wide# 2004 4 SlfufcT c|cH # foP? #1^ 4#)d! d#l 44 TJTlTnff | 

1 # 441, 77544# 2004 # 4#t# 4 #0 4 4lPle1 it# 4Terf # fePI 775 ## 47# 2004 # #44 f#0 7# 4^7 Ft 707^ | 

H) 1-1-2004 44 0 7547# 4T4 4 #0 4 07f#0 it# 70# 47075# 4#0R# # # J KM # f#0 <#f 

775## 4# 44 70Tt# 44## uMw #75747 754# f#3 07^4# 11 

(w) 4 ? f#7#4 f#0 40 t f# 705 Pi4Rid 7### #757# 443-44374 t## # #f#4 #474 704# # feR 7##4 #04 
#40 444teT4, 444144 #wHI # f#3 ##4 #757# W-«4 70## # 40T # 444 7T5#TT I 

(44) 4744?# #0 4 TfTPlef #4 # 3#7 04, 47445# 4#4I# 44 3144 474, 44474, <7dHHM, 7570 fcrfaT, f#t# # f#4 

HIHl'Rhd 7##0 HIHlRhd 4zrf4xT 44 4144, 377# #403 ###7 444 (3730045-1) 4 44T #4 I 4^ #474 4#747 

# 37c7#0 377# 47# 0# 47445# 4#0R# 4 444444 00 454# # feR 47##0 #4134 ##414 #4 I 4## 

44 4 #4 4 377#0 #4 4Tc 4 47# 44p4P4f 44 4HH#d 44445#, ##Rc7 0454 ( 373000 - 2 ) 4 474#c7 
##34 44 440 #70 3#4 #40 34445# 44 34# 4#4 # 7 73f#43 445 444 454# it# I 37504445—1 ##34 

45 00 4#0| 

(44) ##34 # 3T544445 -2 44 TTTf#T 44, #434 445 3lR#i| 16 3744 457 W# #04 4370 4750T (##444) 3H<7#d 
45#T I 10 4700 # 41# 04 370 47445# #47 4 ^llPcH #4 # ##S4 # 44 1#47 45##, 374# 3745 44 
##7 45## #5 44 RhPcH 0 445 #4-RhR)cH 447474 t (47# ##0 400# # f#4 41 3745 "1" #4T), 374# 
W 3745 #434 4#5 (#T #5 47 RT 45 447# 44 474##! 4544 # 4#44 # f#4 754#4 f#547 47747 t) 44 44## 
4544 t, 37#4 #4 3745 #4444 47444# 45#7# 44 4744 454# 4700 ##, 75# #5 474#c7 #434 470 377## 
f4547 44447 I #434 445 ##34 4# # 4744# # #4744 40 '000T # 37474-37474 47445# 0#4# # 474#c7 
45470 477747 377##4 45#77 I RnPlRsId 7547444 44 74474 f#4I 747 474547 f:- 

2004 P t## (47#47474), 4^ #4# # #447 #74474 # 444 4T4#75 75144 447474 ^#7 4 4lPlei #P 47# 774 # 
47475# 45#4# 7751 RnPlRfld 7fr#7744 377##T f#47 4777747: - 


c|# 



RlPel 

4004 

M#3# 45# 






7H#37I 




2 

0 

0 

4 

1 

0 

4 

0 

8 

6 

6 

0 

0 

0 

0 

1 


(37#) #74 3# #447 37f#75# 4740# #0 4 37777 477 0 ^|R# #1 ^^17114 # 377444 # 75#4 # 770 454775 # 
4f#444 4414# | 45 x 7010 4f#444 7757 577447 (37 50 IH 0-4774 5#4 4#) 4 f#7T 447 11 

(#) 7 ## 474f#T ##37T # 4747 3TT447, ?47 f#74# # ###pr f# 4 # J 7#0 c##T # 10 # Prf#4 # 34##T 

43747 474£47 7757 47#4 f#47 447 #47 I ##37t 44# 4 43747 474377 7# 474f#T 44f#T4f 77# Tjf#! 7T5#47 3# 75# 
#74 f#7 4f#444 # # 4# 7 J#ttt I 

(#) f##3 ## 3 # # 55774 474775# 0#7rR# # f#f44 77# #3 #tt ^J47 577447 4 (37^44-2-77) 4#f#4 f#47 477770 

3# 5T#0 77 ## 4 # 12 4T#43 40 574R #437 T7574fe74 77# #44 477770 | 

(770) 57474 #40 0|i|icHi| 44# 4 f#747# 7# #[4tf#7 577447 (37^44-2-#) 4 47#f#4 7T5#4 3#4 7##4 #74 #40 

775747fe74 (### 3 #) zf# 15 f^#f # ##r 37#f#7 7T5#0 | ### 73 # ^47 4J40 77# 374# 7J0J44 3iei#H # 4##7 

775#0| 

( 774 ) ##3#/4M#3# 1-1-2004 77# 0 7547# 474 474775# #0 4 07f#e7 ## 47# 4740# 45#0## # 4744 4 
3704-37474 #74 f#0 4#7444 ff04 45## | ## 3 #/4###3# 7# ^4 4740# cb#dlR# # 4744 # 3704-3704 
•37704 f #0 #04 040 #0 3# 754 47#T f#747# # 04 4## # 20 4T#43 77# 0 754# 41# ## 3 # # 7447 
#470 170 f#44T f#7 47##7 it I #75 377lf#7 454# 47# ##3#E04 44# f# 1-1-2004 7# 0 447# 474 #0 
4 0lf#0 It# 47# 474775# 0#dlR# # 4744 4 # #40 3404 f#0 ff04 45## 3#4 3404 4# 45## | 754# 
470 10 441 # f#0 75#-504 3# 34474 # f#77 34474 3#4 #40 70#0#f # ## 50## | 

(70) ##3#/4Mt#3#, f#74—1 # 414 #4474 # feT0 ###4 77 ## (31 jcHH0-3-3f#7 4#) 4 4450 4 705 
TIT### 45T#F54 #04 tT 5#0 3fR #44 f##f # 00 75# 4700 7T5#0 | #44-1 # 414 474474 4# 0# #44 
f#0 4 47#P74 77404 # 414 f#4077 44 04J## 4# ^0 47# # 04 f#0#t 0#4 I 

(3#) 14 775 ## # f#77 #40 57t#0 77# 3ff#4 447 f#0 0 40 t 3#4 4744 # 37f#45#4 f#50 50707 | 
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(ft) RF £RTR R!RT RTTRT RTfftR fft 1-1-2004 Rft RT FRRt RTF ft ftRT ft RlfftcH Ftft RTcT RRTRft RTftRTfftft ft ftdR 
fsTcT ft RTR ftftsft/fttfttftFTt WR FTR gRRIR ft J KM 3ffc fftRRRftTR ftfTR TRTft ft fftRTR fftR RTeT 
ft fcTR ft RRT 3TFTR ftfcT cTRR RT^RT | 

(Rft) ftelH ft) J KH ft fcTR ftfcT Rft fttft ft RTFTft ft chl4shHf ft FTTT ft RRsfR fftRT RTTRT RTfftR (31jdHcb-4, gfftd 
Rft) I 

(3TR) 1-1-2004 ft RTF ftRT if RlfftcH RRRTTft RTftRTfftft ft ftRR ft ftdR fstcT RRd ftft RR, ftftft TTTRT'R ftRT RR 
s?ftTHIcH RTftRT 3fR fsTcT RTTT RTftRT 3fk 'gRdTR RTftRT I '^RdTR fftTR RTTft ft RTF 3?fc fftRdd MIRfR ftftTRFT ft 
RftF fftTRT RTRTT t, ftdR ftftKM ft ftftfftd SRJTjfftftf RR RRT ftlF fftcT ft 3TFFT FRIT #RT fft 3RR SPJTjfftRf 
ftft fttftRRT. ftftRdfeIR? 3Tfftftf ft RTReT ft fftRT RRT t I F^ft RTF SFJTjfftRf RR RRRtR cRfftdftf ft fftTdd 
ftvRT TRTct ft RlRRM ft ftfftd RtRF RTftt ft fcTR WTlR fftRT RTTRRT I 

(TRT) fttRT-1 3fR fftRT-2 ft dFd Rftdlft ft ft R R M 3fft RTTRTR ft RTRFTR Rft srf^RTcT eRR 3TRTTRF ft 
3TeTR—3TeTR RReTR (3TRRRRR-5 ft RTTRT fftRT RRT t) 3lk RTFfttF ft RfRF fftTRT RTTRT RTfftR 3fft TITdf ft 
3ffRTFt ft dTR ffteTTR RTRRT RTfftR ftfdT fft rMrRT ft RTReT ft fftTRT RRT 11 

(€t) FR RJirff RT fMRR RFTcff RTTST R# ftcHRI RTRTT 3^ ^ f^M/^RR W# 1-1-2004 Rf ^ RTTf^TeT 

Ft^ RRT cb^RlRill RT RFTeT ^ RRR RR #W Wl 3IRR Ft^ RT%R I 

(^ ^Sfr ftfiRR #it3ft Rl 5TRT R^ RRTRT ^ SI^Rlill ^ RReRT RTTRRRft RT R^Rhd RT^RT 3fR ftRT RTF RR 
s^feF RRI^IcT t, f^IRtRcT RR4 (31 jcHHeb-W) R Refnft ^ RRTR c^RRT RRRfeTR RTt R?t 12 cTTM RRT 

3ltftcT RT^RT I RR^ R RRTR c^RRT RRRtcRT RTTRRR^t RTt RR%cT RT^RT 3fR RRT F^R^TRT RRjf R ^RRI 

RRRT cblilfcHR RTT 15 RT^R RRT ^ ^RT I 

(ft) RRft cjilRldcb R3IT (ffa-fafcTFr RRTelRf RTf%cT) ^ F^T "TJRRT Rft RTf^T RR RMR3lt 3IR^ FTFRRT RTt 3TR%F RR 
3ft 3fk SljMcH^T s^F, ftftR, FRTTfft ^ feTR 3TRRTR ftftlft ffRR Rftfft, RTt 3Tlft Rft RRftn^ ^ felR ftRfftcTRT 
TRPJ^ ^ RTERR RRlftcT 4R3fr Rft RTRR ftft RTTftft I 

(F?c3j) RTR ftt f^Rft ft! RRRRft R^Rlft Rft RRT RRRtcRT ft ^Rft WR RR RT eft Fftf 3IRRftfftR RTRkT R RT fftrftt 3RR 
3TRTTftfftR RTftel R RRHidRd fft^RT RTTdT t, ftR RTRr ftlRSft RTRT 3RR FRRT RRRtelRf R RRHIdRd Rftt Rft 
RTTRftf I FTeftfftT, SITFRR 3fR fftcRR 3lfftRRft Rft fftlRT Rftft RRT RRRRft Rftdlft RR RftTRTR 3fR RRRRR RR 
RrRRTR ftRTR RTF ft RRMIdRd RTR fftRT RRT t Rft ^RfftR ft fftfftRF WdT ftFRT RFlftlftl ft RRF RiR ft 
RRfftcT RTRRT RT%R I 

(RRR) 3ftrfftR TRRRRT ft ftlRIR fftftl ft RTfft Rft RTRftt Rft 3l^ftft Rft ftft I fftftt cbftdlft Rft 31 RIhR|R> R?g Rft 
RFRT ft RT 3lftftT 3IRfft ft RRTR RRRRft ftRT ftftgft ftt fftftft ft FfftRel gRcTTR ft ftftT ft RTRRTRf Rft 
RRR-RRR RR RjfftcT fftRT RTTRRT I 

(Rft) ftRR-1 ft RTRT RR 3 r FTTRT RR fftRRR fftftRT, RRTRTRR RTfft fftR RTTftft I 

(RTF) ReftRT fftftR Rft ft 3RT ft, Rftftftsft ReftRT cbftdlft ft fftlR RJR3TTeft RTRT, HlRHR> RTFTeft RR fftRRR 3ftR RTRRRR 
RR RtRRTR, 3TfftcT FTTRT, Rfft Rftft Ft, 3fft sffeTR RTRT Rft RRlft fR RlfftRI WdT fftRRR fTRTR R^RT I Rftftftsft 
FR fftRR°ft ftftsft ft RTERR ft f1f 13TT Rft 31 ft Rd RTRft ft fcTR ftRfftTRT R3TT Rft ftRT ftRT I 

(RR) RcftRT fftftTR Rft ft RTRTRR ft RTF, fttftR3ft Rft (ftR3ft-RTft ReftRT RRR ftRRT RRRteTftf Rft RTR RTfft ft ftft Rft 
ftftft RTRft Fftft, Rft ffteTTR ft jfttRTR ft feTR F^T RTMRRft Rft Rcftp ftTR3Tt Rft 3TftfftcT Rftft I fttR3Tt ^Tfftdftf 
ft ftRR ^RTft R RRt RtRRTR ft 3TTRTFt RR ffteTTR 3TRft ftRR ft 3TTRTFf ft 3RJRTR ftTRftsft ft Rft-^Tcft ft 
3TTRTFt ft 3TJRR RftRT I 

(ftft) ftt3TTRR 3fk ftF ftftRTft Rft ftRjfftT ft RTF, RF RRRfeTR ftt3TTRR Rft ftR RTfft ft RRTRTcRR ft RTft R fftlRR 
ftftRT RTfft RftRTI 

ft^RT ft Rft gTRT fftRRRT/ft^T ft ftfRRRT ft 3T^ftR fftRT RTTdT t fft ft 3Tdft RRTeTR ft Rft 

ftR3Tt/ftftt3Tt/ftftft3Tt dRT RdftRd fftRTTfftftft Rft MRlRd Rft I 

• 1—1—2004 ft RfftRTeTR R TTRTft Ft RRT 

• RRTRR Reft Rft fttFR^ ftftlR RRRTR ft Rft RR RdfRlffttf ft feTR eTF^ 

• Ft RcR Ftft- ftRT—1 3fft fftR-2 

• ftRT—1 ft, RRRdft cbftdlftft Rft 3lP|c|l4 RTF ft 10 wfcIRId (^ ftdR 3ftT ftR) RR RtRFTR RTTRT FtRT 
3ftT RRRRT RRT RRTR dfft RR RtRFTR ftft I 
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• 4I4R-1 4R-f445R4 444 f I 

• 414R-2 45 fepr 3TcPT YgTcTT—Pi14^1 4P4-RR45R £JRT 5J5tf 4l J l4M 4^1 I 

• R5H-R54T4 #4 I iilwHiafr 5f5 3 44441 4, 41, R4 44 TRRRT 5 ^r 4 45 fe4? 54f ^RRf 445 

MERf5 FPt 

• RRmd 3fR ^RRf 5fE5TR 45 RcbKH 5j5 f^TTT 44TRf5?5 ^REf TTg Pi|IH4> (tfETTSTTR^) EET I 

• RE 4)1-51 cb^xJi^l f%4R -1 Rl 60 ^4 4T ERTRl 3^^ TJif ifK WR RePcT RT5j4r 11 

• WR R|cbd4 T? ^REf #1% 4T 40 yfel^ld RRrT 45 fcE 3iP|c|l4 I 

• ?R44 5e 4 3flR 5J4 T? Snf^Tcff 5?4 -jftcEEE $ RRtt rf¥TH 44441 I' 

• 60 RTTef RT ijRT 4Wm 5?4 E4?4 5j5 feE, ^REf RETRt 4T 80 5lfrEET f^RT 5J5R4T 3iP|c|l4 11 

SRpffa SEPfaiT 

• RR4T4 d)4dlR4l URT 4l J KH 34 r RR45R £TRT RFTEf 4l J KH 5}4 RHl4dPl4) ^4 (^TcTT ^ 5q4t 5ip4 
t) 4 RR3T RTRTT I 

• sfcfpTT 3Rff4 45 4lREf €pR-2 4T mReIcHH 11 

TfTq^r Rffpr 

ijRT eTET 44 455RR 4EcT RR45R 44 4lw 45 4T4 344^(4 d f454T 44 RT4 k 4 t 
HftRRTf 44 44>4 4R4T 

o \ 

44 R^r^frT 45 feR RTSEf 4444444 R44: 4t RT4T 45 3 t 4M[ f^E 4)4dl-51 HET 3rf4fcl 3fR 3TT4 4cEf 44 
^ f44t 44 RR54T Rn<41 RPET r44T 300 f^E t, 45 ^dlRd) R44fRT E>e€I 4cEf 45 4RT4R k|4)^d 4454 4 44 44^44 I 

344 4cEf ETc4 E>e 41 4444 44 3rf44l E>e 41 4 44% 44 T JRT 4R4 45 feR 5 Je4IE e 41 f45ET ETT4ET I 4454 RPT455T 4 54 

444 5?5E44 E44 44 44444:- 

1. 4c||P^Rl 44 34§ 444 45R4 45 4T4 4c|lR^Rl 4R 

2. 4T4 R45 4,441-51 3144 R44 44 RT ?r 4144 4 44T t 4T RT4T Rt44T t, Rl4T 44s4 44 ElflRR 44 4T4T 44 M 3Tf4f4 
Rft 45T 3n4T f^RRTT 44 f?f5 3f[Sr4544 150 f44 4t RT45?4 t $ f^R R45g?4 4454 45T )fT4T4 f454T 444411 ^4l^d 
RT4T4T 4t 44R4TI 

■^RT RTftl- 5Rf5g?cT Rlftl 4 yilPlcH #4 ^44T (45) 4cT4 3f[R (^4) 44l I ^RRf ^44 mRc|R ^ 3TT44ff 44 44T4T 44 
45 feR 443nR4/f44r 44R 44T 44 4444TI 


3TOIT4 14 

1444544, ^Rrf^^lfTT 3fk Rl4T 45T RT4T44 

14.1 ^4Tf4^f4l 4^1 3IT5 

14.1.1 RT44-RRT4 tr 3^ TjcpM ^JRT f4EftR4 RldlPldRl 44 3TRJ 5l4 4 cT4RT 4 RT45T4 RTTR^ff 45 feR 65 44, 
rRr^IR 3fR RT445aT 44 ^ feR 62 44 3fR RTR8TT4 ^ 3P4 Rpf[ 4)4dlRi|'l' ^ feR 60 44 44 t, 44 4T4T 45R4 4Te4 
RTR8IT4 44 4RT45 4)4dl^l RldlPldRl 4T^T 4414 54 34fMf f^4 ^ 4 I 44 R 44, ?4 Rf44f ^ 3fcPfcI 3n4 4TeI 4T44T4f 54 
444 RT4T 54 ^44 4T 4TT44T, 141414 ?RT45 f% ^4 Rf44t 4 3E44T ^5 441 f44T 44T 4t I 

4cf $ 3TJRTR RTR844 5f4 4R4 4)441-51 Rl44)| G-hRh 4414 5?4 WRH f^4 t, xlldlPldRl 4^ 3TRJ 444 45R4 5R TjcfcRff 
4414 $ 3TTfe4 f^4 4RI4R 5?4 RTR844 44 RT4T RT f44T4R 4l 4TT44T I 

14.2 R4FT-44 

14.2.1 (i) RTR2IT4 5py R8TT41/3R-8IT41 4)4dl4 3Pi4 P^Pxl 4Tl45?5r4 5pr cfT4 4 454 4544T: 4Rf (03) 4414/45J5 ( 01 ) 
4414 5?5T RnRfld 4lf4RT 44R 4T 53RT54 RSIR tr 3T44T 4cT4 44R RR-STR i[ 3pp^ #fT Rf T4T4-44 4 RT45cTT 11 

rTsiRpt 4)4diRdl 5?4 44 rsr 45 414 4 3T45?5rt 4?t sr^frr 44 rtrr 4#r 4154444, 

544 454 f45 ?4T4-44f 5445 3fR UlcRRd 4 4f I 
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rir rrt f4r rrPtr *4ri$ 1 PyPd jnf^ra^r rtt efTR rtr/rrt rtr ^ ^frf^T eft Rftflcr rt fen? feifen 4 argrtR r 
rt4i PyRfd Rrf4TRR4t rrPtr rrIrtH rrt fpRfftR strPt 4) rrt srafSr rr ^frf^T 44 r4 rrt 4 44 3rg4R r4 
qftft-SlfrRTf RT f4RTR RTRR) Rt4rt4 r 4 RTRTR R4 4RT 4 RRrffRT 44 r 4 RgRfeT 4 RRRcTT t 

Rf4 f4r4t Pleiad *4dl4 RRT TRTR-RR f4RT RU Rt I STIR cfR R? PldfiRd *4dl4 RR RTTR-RR T4fRTR R^t f4TRT 
RTRT t, RRtf4r RTRRTcTRT f4r4t R>4dl4 r 4 444 Wf 4 4t PlefRld f4rRT RTcTT 11 

(ii) RTTR-RR cPft 5TR[4t RTRT RTTRRT, RR ^4 T4fRTR f^RTT RUT FT affc Rt4rt4 r4 TRr 4 Ra44t 4 )JReT f4TRT RRT 
Rt I 

(iii) Rf4 R^f Rt4rt 4 3TRRT TRTRRR PyRfd 3Tf4RR4 4 RRST RR^cT RTT ^RR t 44 cRTRRR 4ffRTR f44 RTT4 4 
RReT 3TRRT cRTRRR RTRR 44 Rt fcTR feffecT ^RfT 4RRTT t, RTT R"?TT 4 cRTR-RR r 4 3TR4-3TTR RTRTT 4 feRTT RRT 
RTRT RTTRRT I 4f4TR Rf4 TRTR-RR RTRR 44 RR 3TR/ftR 3TT4TRTR RTT f4RT RTTRT t eft SR^ r 4 3TT4tRTTT RTT4 RR 
RpTR 3TTRTT PyPd RTf^RRfff IRTT f4f4RR RRf f4TRT RTTRRT 4fT RTTR4 TJRRT RRff^TcT *4dl4 r4 4r 4t RTT44t I 

(iv) TRTRRR 44 Rt STR^tR RT PyPd RTf^TERTfr IRTT 3TRRT f44R 44 4 RR4 RdRfdl 4rj4 31(4*4 cftR RR eft 
RTR'ft I 

14.3 RFfaT^RY R4 4RT3ff Rt RRIRT RRt RT 3rPrRR 

14.3.1 (i) M SRSTPfr ^ TR pRJRT dPdl^l ^fT3ff Rt f^Rft RRR ^ PyPd 5nPrRl4f ITRT RT 

feifeld RtfeR ^fR, RT RclP fM ^ eRTR 4cH 3fk Wf RT 'JfTcTR 4^ cTeRTef R"RTR RRRT f^RfT RT RTRRTT t, 
PlcTp f^T 3R8Rff 4>4dlRi|l ^ TT^P R5 # | 

(ii) R’RRd crf&fcT RTRSTRTf ^ f^Rft c^ flfRT, 3R8TT4f 4pdl7l ^ ^RR RRRT Rf) RfT RRnff f: 

• RRTFT 4 iRcfr PyPd ^ RTR RfMSTT 3TRf4 ^ RpPT, f^Rff 4) RRR, f%RT f^Rft 4JRRT RT 

• Rft Prgf^R f^Rfr PR^e 3Rf4 ^ Pr t, ?fr rr siRfSr r?t rhiPi r ; rt 

• 3TRR Prgf^R f^Rff 3RRFfr RR R R?t R^ t, RR RRT4 r 4 RR R?t 'HHlPl RT RR RR R?T 3TRfeT RRTRT R I 

14.3.2 (i) f^Rft RTRft RR RR pRJRR cb*fdl^l Rtf ^RT3if Rtf P^Pd RTf^RR^f RRT #R R^fP RR PiRfld RtfeRT ^RR, 
RT RRp fM ^ RRTRR ^RR 3ffc Raff RR 'JRRIR RRR^ RTRTRT f^RT RR RTRRR t, PicTp f^R RifeR ^ effR R^P ^ 
#4RRRTRRRt#RTRf^ fwTR RR RR RR^RT^f pRJRR t, RR RR R^T RRTRT f^RT RTTRT t, RR fefRT Rf^ RifpR 
R4, cfTR R^P ^ 4RR 3fk Raff RR )JRdTR R5R^ RRTRff RTRTSff Rff RRTRT f^RT RR RTRRTT 11 RTRT RRlPl ^ ^RT 
RTReff R, f^Rff RRTTRR4 RTJRef PyPd RTpTRR^f R#f RfRT t, ?RRff RJRRT RRRRR4 RTJRef Rff 4f RTTRiff | 

(ii) RRRfRR f^f^T RT fuRR RR^RT^f Rff ^RT RRlPl RR RtfeR feR RRT t, RRt RffeR Rff 3TRPT ^ rIrTR STpfcT 
3TRRRRT '’41*14 Rf RRaT t, fPfRpf SiPfcT 3TRRRRT RTRR ^llPei #4 I 4^ SiPfR 3TRRRRT '’41*l4 #4 Rff RRT R RffpR 
^ effR R^P Rff 3iRPr 3fk 4^4 STRRRRf ^ fpR ^ #4 RR RR^Rlff Rff RTRTR RRTRT r 4 RR^Pff I 

14.3.3 RRRtRR RTRRTRf ^4 RfeT f^Rff ^Rfr^ z4 ftfRT, PyPd RTf4RR4f Ri RRT PnleiRfld 3TTRR RR RTRSTTR ^4 f^Rff 41 
RRfRT^f Rff #R3ff RTf RTRTRT rtrP RR 3Tf4RRR #RT: 

(R) Rf4 RR HURT* effR RR 3TRRRST t RT RRTTRTRT R^Ref RTRT HIHlRhd PRhaHI 3Tf4RR4f RTRT R^4 f^TRff 3RR PRhaHI 
3TTRR RR RR RRTPTR f^TRT RTTRT t, f% R^4 e^RT 4 RRFT RRRRT STRRjPTR t, RT 

(4t) RfP R^r 3iRfM4cT PRlfeiRI Rff4cT RTR fpRT RRT t, RT 

(Rff) RfP RRT M ^RTRTefR RTRT f^TRff 3TRRTR RR RRfT RRRTRT RRT t 3ffR RR# fefR R^4 W R^f4 RT 3Tf4RT 3TRf4 

r 4 v4d r4 rtrtt 4f r^ f", rt 

(4ft) Rf4 RRTp RTRRR r 4 3TTRTR Rff%RT ^4 f^TRfr RRR RR RcRTRR f^TRT t, RT RRt f^RTff 4^*1 ^41 fRR RR RT4t RTRT 
RRT t RT RRt PfrTRT ^RTRRR RT cfRRf R RffeTRT RTRT RRT t, RT 

H) Rf^ R? RTRTR RR RR RRR RTR R% 3RR *4dlR4f Rff R[eTRT 3 3TSTR RTRT RTTRT t RT RRTRR PmTRR RTRRR RTRT 
RTTRT 11 

RRRlRR RTRRTRf ^4 RRR RTRRTR ^4 f^RfT 4f *4dl^l Rff RTRT34 RTf RR RR> RRTRT R^T f^TRT RR RRTRT t, RTR RRT f% 
RRTTRRT R u ReT RTRT 3TRpT RRT R, RRT R RRf4-RR 3ftR RRRTR RTR4 RTc 4 Rf—frTgTi? RRRRf ^4 RfRR t 4 RRR^T R 
RTf^ RRRTR R RTf4R f^TRT RRT Rf I 

RRRTR ^4 fMT 41 RRfRT'4 Rff T^RTSTf RTf RR-TRR ^4 M RTRRTR ^4 RRR RR RRT RRTRT R^f f^TRT RTT RTRTRT t, 
RTR RRT f% Rt 4, RRR) RRR R RRRTf4R RTpRT^ Ri f^RTR RTTRR RRT4 RR rPtr r)rr R^f fpRT RTTRT 11 

RfP *4dl7l ^4 RtRTRTR Rff RTRTPt RRRTRR Rf% TR^R (3T) 3fP (r) ^4 RRR fPf^R RRRR t 4 Rf, Rt Re4 effR R^44 RR 
felRsia RffpRT Rdl RRT Rf RT RRR4 RRef R TR4 did Riff4 RR 4RR fpRT RRT Rt I 
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14.3.4 W^IKHch TW TTET ERR TfT STff^fe 7 ReRt tR 3TRR TE fRlEft TfpRlTR tR W dttR tR ^4 fcHfeld EJ7RT 
RtFR TTT EETtR ESIR EE W dtlR tR RcR tr E^EIR trR EEER Rt[tR ERTET trR tr sRRtre tlET I 

aiSTRI 15 

ftrfftr vramPi^i 

8 EJE 2011 tR 3]14lRlld ERT R tRR RET SljRlRd STTERtentRlR eRRtriut %3Tef tR 3EJETTE I 

(3T5WEI-2 El'ePR) 


3I£qT£f 16 
SpEf Rc|l ■HHei 


16.1 3R7T RePHE 4> SHR'crY tR smt ReRT 

16.1.1 ETESIR R 3RR ERfT 3ERR tR EtER, trRitR ETESIR tR TfRE RlvHHK 7 rR tR fcR feffecT R RTSTH ETfRTRR tR 
3EjEfcT 3M TrR tR TfR, ETESIR tR WR E* ?ET cTE? tR ERrTE tR feR 3ElR STtRrR tR 3TTR fREETT EEFEl t1 

04dl4 ETTef R RE 7fTE RR 3 TtRrT 4R EERT t Rk STRRRf tR 3TTR RetR Tfj E RetR TR sRRtre ETESIR tR TTET 

EJEf&d WT t1 

16.2 w4 efr sfk FtrfRsifR 

16.2.1 ETESIR R ETRRI #7 EE ETW R TR ftp TTR ^tcTT t Rk -gddH Trf 3EffR 40 RR TlfcT ETW FlETT tl 
TRE?, f^Rfr 04dlR eR eRR T|rf R)R|te wff tR SR^E tret^ EERETfR tR 'HHliilRUd 'T ReIT TjTfj R[ I 

16.2.2 RRr RRkRI RfR ETERI tR ERcE R, ERST RTSTR RR ERR—ETTERT UTET fRsrfftcT tfR, fRTEER EJ7RT ETSTkEfy 
EReT 0ldleR UTET STf&kgdHI Elkt TRcR 4t ETT EEfEft t1 ETESIR R 24 7 7 ftSET ETE-tRtT 4^1 T5T4T f^fy TTITcTT t, 

TfR RR^t |3R dt f^TSRT WRf sfN ftgrf^RT RRsfd cR^dlRdl' 4^1, TRSIFT 4?I STRRdcRTTSff ^ 3T^TTR ft?lT 

3RR5RT ^ ^ #7RT 3REf[ TRR ^4R®T 4Rpf[ R? R4Rft tl cR? dt TRITSff ^ SlRlRdd 

STfrTjfcf dj tdteRT ^ftdf dtt tt dRft I 

16.2.3 'H'lGHNcbRI 4T Rdd f^TSTR 4>|4fbH ^ 3RJRR dd f^RT RRTT I 

16.2.4 TR8TR ^ R^f[ cbtdlRdl TT TPR dt TRltf ddR TTsRf dt SltaTT dt REft tl RelRsId ^TR-Slfrr R 3T«Rd 

TERjrt R RsIcHIT 3I^IKHHkH4> cbRdR 4t ETRPff I 

16.2.5 cbtdlRdl R 3traTT dt ETEt t f% t 3T4t 4ER ^PRI R TRIP TrJ-TSIR R SgqR-SId dtt Ttt, ERI f% ^T%' 

RriI ^tR 4t 4 R RbR-Tl ^tR tsift tt p iRtt fttR i 

16.2.6 cbtdlRill' dt tr-47pf TRRT R tRR #RRT R FItR T7 TRRd WR R dR R 3RlR ^R4T^3R dt T[ftcT 

cfRTT tRTT, dIRh dts? ERR! 4>ld T5R TR \3dR TRCRf^ f^RIT RfT TrR I 

16.2.7 tRttRRjtjt jf^TRRf URT JTTRf TP RRRd^ dj TfRfRrft^ rRRt R 3RRR tRpR ^TR-8lft (3TTWT sfR JR8IR 
T4 TRRT) dR dRR I 

16.2.8 47RTRRI 7^ Rd5lt 7^ fRrr 3jc|cbR| 5Rf£R JIRTeR R 3EERRT 3fR ST^rRsift Tfd sfRT TT^R 7[^ puiE^ dERt 
fttM i 

16.3 SEEpra 

16.3.1 TRSIFT R, eRPT TfR 7^ ftfTT TfTTd T^RTRR ^RT StRrjReT SEERRTf tR dlfRzR ^gRr 7^ 3TETR R7-8TR 

JRTRRT ^RT StRrjReT TERRI 3RRRRI 3fR RI^Rf t£ 3RRRRT PdlR pnRR I SlRlRctd, PcRTf? dpRlRt 3RRRRT 

Rfjt tfrR ^tR sRRtptR eft gR tRRRR tR st^tR 'iRlcblR PfMRcT 3 RRRrR trt ^<R4K Rr tRTT I 

16.4 TRtR R STjqftaicr T?R Tffr srt^TPcPT 3T7ffRf 

16.4.1 PiyRd srfRTfdR pner tR fRRp qRR-sRrRif trt RiRrut p RyR fttR cRR wir Tfd <Rt TfpRrRt, fRR?T 
Ren tR wl'S0'< / dR Rh'idl 3R7T 0K u i R mR 'iiiel R 3lfR7fy cR 3I7rfR cR feip SIMM 0l4 R 3 i^mRsTcT ^gdl t, dt Tyg" 
3T7fcf7RT tr R di flpn 3|c|0RI tR, Rr Tfd TFRIT Gl4 J ll f% TJ^tR RW4 tR Rcfj R RTPT—Td I fRdi f I 

16.5 Rte tjfRl^l 

16.5.1 R7-8IR R ERR TfRxnR tR ftpr R^syRf ^RT fRRrRd PR7T tR 3rj?rR TpT Rtit yRd^l TfjfR ^rR 

feRR 1 

16.5.2 eRRet ^0 R 04 diR 4 i tR dE pfRfe tR Re-sir ^tet sifR^d Resir tR RrR sR^tetR ^tet eittiRRcT fRRi 
RTRTT I 
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16.6 «ffeudd R*f4 

16.6.1 dRdFT zp Z))P) ZRpdTfPdf Zp zzjfzpRR) fPdPP dd dRR) dlf) Ptd dtdT vJT^vfT 11 ZRpdTfPdf d) ST^TSTT Zpt 

ddPr t f% P rz)P dTd, m zp tttT, PcPmPh Pdd, Pdppzfz ftdfcr, sttRtcP zpt wu, dT RrP P) srt dRpp ddddzrP 3 
LlRcirH dtP zr dfpfpd dTdd dfdddd fPdTd zp 3)fpz|R) wRRR) zp) TJdd zqfPd dpp I Rdp) zppdTp dRT Rrj) 
ddT dd)ZR W dd ddd 7p ZRf-zzjZRR Z^ fepr ^ dTdT d)RdT afft dd) dP zr ZRpRp Zp) dfzpfpd dRp ^ pRT 
ddT dd W3 dfzifpd dTpdTp cTZR zrr) TjTfj z)R)dd ZITRZTTI 

16.7 SflZ}?Z|Z6 didTSff dd ddsTCdslTd 

16.7.1 dd fpzrPf P fPfPd Rdf) ^ ^TcT z^ ZfRRJd, PRd0, dfP RrP 3RTTEIRR fPdfP Zp RT^T RTp d) dRJdT d)dT t, cfT 

dd 90 RP) cTZR Zf?T 3)Z)fp Zp fcld 3 |R|c ||4 *1141 d"f d)d)3p zp) ZfdfP dddP Zp feR dp? RRdd 0l41 zp) ZfRp Zp Pjkj, 

snzRZfzp dTddft zjttP zrRfr, ^ pfpp) Pk 04diR4) zp) rzrt zp) srfPdjfPd zfr rzmt f i zptf zpprdpr fPP) Rdf) 
ZRd zp fpR zjrPP dTfPd fPdT ddT f ; dfP fpp dP ddp zp) dRp d) ^HcbK zfRcTT t, d) dd d)zj) d) dzgfddP) d)fpd 
Rdf) dp d*zd zr dTp) d) d)ZRTT f I ZR)P, ddd dd zj^ pd 0pdlP 3TTdR Rtf%cTT dd ReRT dRp jR), dfpd dR7dT 
zp 3)Ptd Rill ddT "gt | 

16.8 ^5FT Prfsf 3ftR vRFf RTfT 4<JdW 

16.8.1 R7RFT R RRfT zr tr rr— f^pjzpcT ^ zzfRzl zfzt, sppt jtrRtzp PyRd z^ RfRf, rr if srR ^rRRt 

Z1?r gfe zfRzfr #fr I WR dSTRRfzr, -jfezfZRZf? yzRf RRTxrT zM df^ftzzfc, H J K MI Pel ZRR 

M-HI u I —'dd 3fR ^Zll cRd Zf> "^fR RTdTcRT ZR^cT 0Zd glR I dR ZZpR zR RrRr Zf5T Mdl -161 %, df ZRRRT d 

3 TTP 01 R 0 zfRTf z^ Rr ttzr SI^HlPd dRRd Rdif) J I zR ZR z^zf^f) t, RRH0I fPdfdd RnPlRsId cRf^ R RdfT 

vr|l4 J l|: 

(i) i|R 0 I 4 zfzRzrR) RiR SRp vjI'+i cfp dT zR sfR ZRTf TRIP ZR ip deRzi 0Zdl "t, RfPld vjI'+i zjp fpf§T *=Rt ZTZTT Midi "t, 

Zp ZRRp ZZRT fPfsT ZFRT: 1 ZgdTf dr ZfZTTp dP dPtP P 16 ZTTpZI dTpt ZdRp) I 

(ii) dfP zfp^ zfzpdRf zpzfR 3 TdPr dd zr 3T^dR efdT z^zfZdT t, dt ZRTZfP PyRd zR dRRd zp zrtzP zRf zR zpZsdT 
ddR) zp ZfTd 3dP ZTTeP zpzffpd frrfP zR zjz^zR ZZRfT-fPfP dTdT ZZTRdT I 

(iii) fpdfr pzp zzjfPd, fpRTp zrR zpdT P ZRp fpZdi Rr, Zfp dFrfPzfl pRdTR znP zfp zrjT P d'dRPf zRt PtPt, zjfT ddP zpdT P 

JfPd Zp znrdd dZdTfPd 0Zc|l4) afr dT dfp Z3ZZp Z3RT ddd zpZRB 3RpT ZJd dZdTfPd MRcIlPl sf), cP ZJdPzfZT zjq-zid ; qzRf zp 
FFZIdTd zp STJZTR ZfZTTp dP ZTpzp p fPgfPd fPfP P dZRZp) ^d M3I0Z ZRTZpt d'dRIP fPzfdPP dRP I 

16.8.2 ZTZpzfZ zfzpdTp) zp) c| kdR 0 ZZRd fpfp dT zjcppzfd ZfdTp dP dpzp p fPdfRd zp) d^ ZZRd fpfp, zpz*-8dd ^RT 

dZf) d^ zrtzP) zpzn zjRdZfd P dZp zp) zrPPP I zpzfj zjRdZFd d ZZRd fpfp dZp d) ZdTp zp ZfTd, ZRTRTZfZ TRdR 

zp 3T^dRd Zp pt ZfdRT ZiTT dfZfZZTT t, dfP 

(i) zp)^ 0pdlp Zpzr-STR P PPrP zfRp zp ipd ( 05 ) zfpf zp ipZR ?dT ZfTp d 3gPd ZRZdT t, 

(ii) dd Zddd df ZJTTp fPz dRdd d d^df 4d dRZft t, ddT 

(iii) ZZRd zp) fpfp zfd^ ZdTp dZ 0pdlP RrP RfTR dT fPddfPdTRd zp) dPaTT dT fpRp pPP dP)5TT d zjdfpsjd d)P zp 

feR RdTd d^f dtdT dT fpR)P zfd ZRT frrfP zp) zpdj d dPdT zp fpR zdppsjd f3TT dT/sp, fpRT zr dd z^^Zp dR 

zd)fpsjd fdT dT/sf), dT Z3d ZTTpZI zp) fp)Z)) fpd ZR)P zpz)dR zp) zpzf) p j)pd Rzd) f | 

RdP feffpzpp) ^fp zp dTdeT d fPPdzp zp RR|td 3))pR zr zpzf) ^RdZfd P ddf d'dRR) zfd fpzpfp zfdefT d)) RTZRdT 

tl 

16.9 dTKcftd kffPdIH ST^dTcTd dP d'N u ll 

16.9.1 zpZ)dR zp Z))pp zjofzfdfPfZfZ zfzpdTp, dRZPd 3pd fPP^P dTdfPzfZ ptdf, zpZ)dR d z)dZp ZfR fpzjzfZ) #p zr z)RZPd 
zPfPdTd zp STjqicR zp) zpw zfpfp | d^zp fpR zpp fRp zjp fpepRc) dRdP, dRZPd dTdfPzpf zp) z#p 1 3p^ fpzpp) 

dTdfPzpf Zp) T#p 2 Zp 3dJZ))R d)W ZfRZp qppp | 

16.9.2 d)w ZR fppRZfZ |)RT jnfpfd RdP srfpZfzR), ZJp zrt=) Zp Z)Zf) Zjq-dfpR^R Zp pzfz zr p), zp Z))daT ddcTTSR fPd 
ZJDZZp I 

16.9.3 zpZRfR zp) zpzf) p fpzjzfT) ciiRdp)' zp fpfTT RyRd zp) wf P dRpfd zpfpdR zp jpp Rrr zp) zjfe zfRz^r p) 
dlRei dtdT I 

16.9.4 fPdfRd d)w zr dddlSR zfRp zf)^ zpZ)dRf zp zap) ^p0|R|0 0pdlR4)' zrt fPzpM RdT ddZRd | dd dp zp 
0pdlR4l Zp fpfTT d^T zRd $ fPdfri 3TRd-3Tefd dfpRddf P ddR ZJdpp | dfpRdd zp zfRR afk d^P) pzj) zr ppRU 
dRp dR) dndfPTd zfzpdPPdf zr pzg Rjzrt ZdPdT I ZRRp dTd dTcP Pd) zr zp^ziTT dRd# zp) dfP R)M0lPl ddPP) 3pd 
ZR)Zp Zf)d dlRl0l 1 P fpp dP dRRT Zp 3dJdR dfpRdd P dfPfedf zp) ddPPP | 
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3TSZrRT 17 

fafter *ife} 

17.1 PrprY 4f «nw rt4 rt st^irr 

17.1.1 RT RTRRR 4r PRFTT 4 RTRTFT 4t ERRsTT RT RT^ 44 4 Rt 4 if f44 4 eRR RT 44 4 rT 44 RT, 44 
RFTef TRINIT? R5ef 4l 44 W44 3fk RR TFRR 4 Rr 4 f44R 3ffcFT 44 I 

17.2 rt 4 4f 4far Tiff 

17.2.1 TRRTT 4 f44t r4rt 4 4t 4 rT TIcff 4 444cT 44 RFTRT, f4r4 fcR RT TTFTFR 4rT fpRRT 4 44 RTRRTT 
r 4 f4RT W t, RT f44KR TRINH 4> RW RTR f4RT RTTRRT I 

17.2.2 RT THITFR 4rT f^RTHf 4 RTFR 44 4 RTR, 4f4r RT f4RRf 4t 3Tf4qRRT 4 w4 WIR 4 f44f RR rt 
f^RjRxi r4rt 4 4t PyREi 4r ^r rtrrt4 4 rrr rt4 rttr4 i 

17.3 Rcfhrarr 4 crI4rptr hihgT 4' PretT 4 4lcr 44 rt srf^RR 

17.3.1 rt ttftfr 4rt fpRRf 4 rt4tr 44 4 4, rrtrtr 4rct 4 rfr f44f r4rt4 44r 4 rtr4 4, RT 

f4w 4 f44r 4 rtrrft 4, R7-8IR 4 f4r 4 rt rr r4rt 4 4r Wi 4 rrr 44 4 feR, 44r 44 rt 344rr 
4rt i rfr rrfr 4 fpRRi rt f444r 4 rf^ 44 rt 4 44 r 4T 4 w t f4e4 rt rr f444 rrfr 4 ttr 4 
ti 

17.4 f4rapff 4 4 t4eft rt4 rt 3t4trr 

17.4.1 rrttttr rrr, ttt444r f4i 4 r tttrtr 4 f4r 4, rt tttrfr 4r fpRRt 4 f44 r 4 f44r 4 rtrrtr 4t 
f44r 4 tftr 444r, liRc|R4, rrt, 4Ir r rtt4 r;rtt rt ttrrt 11 

17.5 SPftcT RT 3rfiTRTT 

17.5.1 TTTRTR 4 TP4 r4r444 4 RR, RT MR 4r fpRRl 4 TTTf4ef R f44 RT4 4 RTR3JR, RT [4 r4 4 RRR 

rrir 4 f44f 44RT4 r r44rt4 rtr 44 r 4 f44t f44R 4 feefTR rrtttft 4rr 4 3i44r rt4 rt 3t4rr 
4rt i rtr 4 4t tt44tt rt4 4 rtr mrr rr, 44 t 4 4471 4l trr rrr t, r rr 4 gfc r^ rrr t r 
r4 RTR 4 4 RRR 11 ?R RR 4t RfteT, 4 44 4 4 44? 4t rt44 i 

17.6 4bt 4 4rRTf Rf RRR 

17.6.1 rtrir 4r 4rt r ri4 4r 4, 4f 3Tf4R 4 t rf4 ctrt rt 4 f44f 4 3 t4tt/44r ^riR, 44 
4r4 4 3r4r r4 r 4 t, 4 4 rr 4r4 4 rr 4 44 4t 44 4 rtr 44 rt rr 4 t, r4 

(i) ?r R5 4 4rt rr r4 4 rt 4rt1 r 444 r f44 3 t4r r rt4 ttrt 4r Rf f44 r4r4 4 4srt r 4 
Rnf4r r 4i 

(ii) w 4 r4 4 ctrt 4r4 4 rrt 44 4 4f4r 44 r4r4, rt 4r4 4 rrtt4 4 r^tr rt 4 sfr? ?rrt f4rRR 
4 r r 4, Rfff4 4 r4 4 ttrt r4r4 r4 41 

(iii) 4r4 4 4 4r f4 4r, 4r f44 Rf4r 4r, 4 tr rt 4 4rt rfj; 44, ^ 4r4 4 rrt 44 4 w4 4 4 r4 

r 3tt44 4 ttrt tj4 rrt/3t44 3p4r rt 4 4 f44 4 3 t4rr r ^4 44tt rrtt 41 

(iv) f4Rtr 4 rrt 44 R7, w4 rt 4 f4r r? f444r r 3tt 44 4 f4R, 4f4r 3i44r sfr? r^t r? f44 rt 3tt 44 4r, 
f4R4 4 srgRT rtr rt4r, 44 f4 4 3 tt4?t/rt 4 f44 t 4 f44R sfR 3 t4r ^t f4R# 4 ttrt 4 f44 t4 4 i 

(v) rt f4R4 4 r4t 44 4 w4, rt 4 3TT44f/f444f 4 f^RR r4stt 4 f4rr 4r M 3t44t r 3tt4rt, rt f4R# 4 ttrt 
r4 rt 44, 44 f4 rt f4R# 4 trtt 4 4 3R4T/f44?T rt 4 f4^ rt 4 i 

rtt4, rt f4R4 4, rt f4rr4 4 rt4t 4 w4 4 f44t 4 ^ttt 344t r r4rt 4 f4r 3 tt4rt rt 4 4t 

3i44 4t 44 r rrt 4 44f f44f trr 41 4r r epfr 4i 

17.7 

17.7.1 f44f r4rt 4 3f4 4 wt 4 44t 4rt thhrpI4 4 rrr rrrt 44 r4 r rr 4 44f4ci f44f 4 4 rr 4 
rtr 4 4, ■Rii44r 4l r4c|i4 tt rrr 4rt 44 rt rr rrt rtttt, sfk 4 rr rtrtM 4t f4R4 rstr 3KMd 4 
4 3Tf4RR-4n 4 3 t#t t4tt i 

r4 44ft 4rftt 

rr 4rti 01-01-2004 4l r rr4 rtr Pi^ri 4^r trrr 4 r4 r4r44 rt rt^ 44 11 trrt4 t4fiR 4 4l 
rtt 4rti 4 3tr4 4rt f44f 4 4 io: 4 rt sfk 4 rr4 ttttt) rt strrr rtrt 4rt i ?tt 44 4t Rq4 trrt4 

4tt 4 RTf4ef 44 4 r44 4 rir rt4 r44 4 rts 4t rtt44 i 4rftt 4 trrr rt 4rrtr r4444 4 strrr 4 

7RT7R 4rT| 
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ftRT ft PlcH'sH ft fttRTR, RftdlfM Rft Rftft 3TRTRTR RRRTTR RTRft Rtf 3TTRRRTRRTT Rft! ftTft! ft, RTR RRT RTfft W RT 3RR 
RTReTT R ftt, RTRTRR STfftRTR RR eTTRf RR STTRTfftr ftlRT fftlRRR ftRT ft efftft ft RFeT fftR RF FRTRTR STT I Rfft Rft 

f^TeRTR 3TRfft ft feTR RTTcTTR fftRT RTTRT ft, eft RTRTRR 3TRTRTR Pi eft H RTRfft ft feTR Rft cfRT enftf RR STTRTfftT ftfRT I 

kR^RcH ft r!rtr, srfftRTR 4 rr rr snwRcT ftlRT I 

ftlffteRTI 3TTRTR RTfftcT, ftftfteT ft ftfRTR, RTRRRft RRftnfftft RT RTRRRR Rft fttR ft Rftft ft! 3TRTRTR Rft! ftlRT I 
Tfr^trsfr rtrt rrt fftftR 16 rr rr rrt4! ftRTR wra^ rr (tMtrr) strict fftRT rttrrt i 
RtRTRT ft ftTft PRRftl r41rr 4 Rft! 11 

60 RTTeT Rft RR Rft ftTft RR ft! RTRTRT ft 3TRTRTR RTRft ft WR fftftft! | RlftRTft ftfR RRTft STTfftcT RTRT-fftcTT/Rfft RT 
Reft Rft RRRt uflcHRIcH ft ftfRTR ft?TR RRTR RTRft ft feTR (3TTft3TTRftR RTRT 3Tfftfti|Pd RfTRR ftRT RfRft eft) Rf? 
c||Pr 4 ft ft?TR RTfft RR Rlefl'H RfeTRcT RR fftftRT RTRRT 3lftc|l4 ft1 fftR RTReff ft RpRlft 60 Rft Rft 3TRJ ft RReT ft! 
RfRTRT ftfR ftft ft, 80: RffftcT ftRTRRHRPl f^RtRT RTRRT SiP|c|l4 ftfRT I 

Rfr.RtT^., RRRRR, RR ft 1 (7) (2)/2003/^tR/11. f^RTR 7-1-2004 sft.RR. ft 1 (7) 

(2)/ 2003/cftR/67—74, fftRTRT 4-2-2004 ft RTTST RRT Rt4 

Rft ftftlRT RtuRI ft! RRsR fft RRTR— RTRR RTRRRR ft RftJRT RfftTTfftcT efTR 4?R RRTeft ft RRH RR RTRR RTRRRR, 
f^R RRTeR, 3 rMr? RTReff Rt f^RR RTRT RRRR 22-12-2003 RTf RTTftt Rft R^ 3Tf^RJRRT 4^^ RfftRTf^R 3TRTRR 
4RR RtRRT RJRT Rff 11 Rf 4fRR RtRRT 1-1-2004 RT RRTftt t 3ftR RRRR Reft RTf RtRRR 1-1-2004 RTf RT RRRt 

RTR RRRRftt $ RTTffteT Ftft RTeT cfe RRRTR Rt RRjftft cbftdlRill' RR eTT^ 11 

M 4RR RtRRT Rft g^T f^RTRRTR ^RT RRRR f: - 

• Rf ftRR RtRRT RfftRTfftR 3RRTR ^ 3TTRTR RR RRR Rjftftf 3ftR ?Rlft RT RRR - f^RR-l 3fft feRR-2 I 1-1-2004 
Rft RT RRcft RTR RRcfRftt RtRT ft RlrffteT Rtft RTft Rftt RTRRRft RlftRftftRf ^ fftTR fttRR-1 ft 3RTRTR RRRT RfftRTft t, 
RTRfft? fttRR-2 ftRftftRRI RTRT sftR RRft RTTffteT RtRT RRRRfT RlftRlfM ^ fftftR RR fftftR RtRT I 

• fcTRR—1 ft, RTRRRftt RRfRTfftftf Rft 3TRft ^ ft?TR sfTR ftlyRTsf Reft eft 10: RTR eft RRTRR 3RTRTR RtRRT RtRT, RT RfftfftR 
fttRaft RTRT RR Rfttft RR^ft ft?TR ffteff ft % RRR fftlRT RTTRRT I RTRRRR RR ?RTft 3TRTRTR RlftRrft ^ 3TRTRTR ^ RRTRR ftt 
RTRT I 

• fftRR-1 Rft RTRTRTfft (sftR RRT RR RTRT 3TTR) Rft ftRR fftRR-1 ^RTft ft RRRT RTTRRT, fftTRTft RT fftRfffteT RTRRRftRT RT 
RR^RRRTfftr fftRRRft Rift RR RTRlftt 11 fftRR-2 RR 3TRTRTR RR5 3TefR RRTft ft W RTTRRT fftTRlft RTRRRft RRtRRft kft 
RTRTRRRTfftT fftRRRfft RR srfftRRR R^RT I RTRRRR ftftTR-2 WTft ft Rftf 3TRTRTR Rgft ftftt I 

• RfftRTffteT eTTR ftRH 3ftR rMw ftft^RT RTRRTR 1-1-2004 Rft RT RRTRT RTR RTRRRft ftRT ft RTlffteT fttft Rift R^ 
RTRRRfT RRtwfftftf $ fftPT "RReTST Rft! ftfft I 

• ?RT fttRTRT Rft RRRff^TR RRRT kft fftRT_ eRRRRft RRftRTfftftf Rft ftftR ftfftftt Rft RtRTRTft RRTR R^Rft fftpr, ^ 
fftRftft RftfftR i^ftRft 3flR Rift ft?TR RRRRTR1 3ftftRRT ftfft, kftft fftfftRR 3TTR RTefT ftfRTRT3ft ft fftftRT 3ftR 

3RgRTR kft 3TTRTR RR F, 4! 3fpR Rft I ^ ft?TR R1^ PlRHcb 3frR fftRRRT RTfftRRRR (ftftTRISTTRftftr) ft^H RTRTTR Rft 

fftfftilfftd 3ftR RlR,RHd RlftRTI 

• 3TRfftR cRRR-en eft RBR ft, ftenfftRI ftftTR13TTRftftT Rft R6TTRRT ftfft ?TR1, ^ 3ftrfftR ftftTR13TTRftftT ^ft ffteR ftRTeTR (ftfft^) 
RTRT RTTff RRftRRft 3TTft?T RT fft^RR fftlRT RRT ft I 

• RTR RR1 fftRffteT ftiftfR fftRRft RftfftR XTRfRft sffR ft?TR RRg RRRRft Rft fft^RR Rft! fftlRT RTTRT ft 3ffR TRftRI cijfftdRd 
RITft eft dSd RTRT RtR RTfftr RR% RRRTRTffteT Rft! R1R ft! RTTeft ft, RR RR fftlRT RRT ft fftl RTRRRft 4>4dlR4l sfTRl RhR RXJ 
3TRTRTR affR RTRRRR sTTRT fftR? Rft RTRTR 3TRTRTR Rft RT% Rft RTRR RTRRRR ft! RTRRRft! RITeT ft RRRT RTTftRT I RR RTRRRR 
EfTRT RtffteT ftRI ftyteTRT 3R-RTft! eRRRRT ftfft! I 

• RR ft! ftftftR feTRT RRT ft fftl fftRR-2 RR fteTfftR 3TRfft $ 'ftTRTR MRdleH Rft! fftlRT RTRTRT I 

• RTRRRft! RlftRTft! 60 Rft Rft 3Rg yim RRRft RR RT RRTcft RTR fcTRR—1 RIRTRT RT ^Rd ft! RTRRTT ft I y4d fttft RTRR 
Rft ftRR RTRfft RR 40 RfrTRRT RTR fftftfT RTfftRft (3TTft3TTRsftr fftfftdfftd ftfRR fttRT RRfft! Rft) ft fftft?T RRRRT RTRT, 
fftRTRt RRftfTft! ftfR RRfft 3TTfft?T RT?TT-fftRT/Rfft RT RRft Rft RRft ftfTRRRRRT ft ftRTR ft?TR RTRT ftfft! I ftft RTRRRft 
RRftTTfftff ft RTRef ft ft! 60 Rft R?T RR ft RRft ft! RtRTRT ftfR ftft ft, RTTeTTRT ft?TR RTRfft RR 80: fftRRR fftftf Rnfftcft 
ft fftftRT RRRRT 3TpMl4 ftfRT I 

• ftftftT/ftfftftr ft RlftciftR ft fftnr ftdfftr STRR-eTT ft ftTRTR Rft tftTR Rf3TRT ft RRRftRRR ft fftlT ftFRfftffteT fft?TTfftft?T 
RTTft ffte; R^ ft: — 

(RT) Rft ft?TR ftTRTRT 1—1—2004 ft RRTftT ft I 

(RR) RTRRRft cbftdlR4f RTRT fftRR-1 ft RRcT ft«HI ft ftr 3TRTRTR, STftRT 10: ftcTR 3fft ftft RR) R?4 rt Rftfft ft 

ftcTR ffteT ft RRJR fftRT RTTRRT I 
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(r) ffeRR-2 7# RRR fefe«cR 4) J K M 4^ 4lddl 3TRf#R trto-siT t# RfeTR TO^ R#f #Pft sfR ^rfeTR RR TO# 7# feTR 
cR4dlR4f 7# #RR R # 7f## 4^ef[ R#f 7[# TOT#) I 

(R) #RR-1 # 3TRTRTR 7 # feTR IRTlt tr#rt# 7 # #RT R Rlfelel #3 TReT R#f# 7 # rtr Rife R#t# # TOT 7 # #RR R # 

TRJe# R|RT #ft I ^Hfefe Pl^fed 7# R#t# R Tf## TRpfe) R#) 7[# WPft I Wf 7# feTR, 2004 7# R#I# 

R #RT R RTTfeeT #3 TRc# TRpRifptr 7 # feTR, #tRR-1 7 # feTR 3TRTRTR 7 f# TRpfe) RTO# 2004 7 # #RR feeT # 7 |# 
TOP# | dTO# 2004 # 3TfefR #RR R # tr[# TRRt#) R#T 7[# TO# I 

?# RTO, TM 2004 7# R#t# R Rfey # Rlfelel #3 TReT TRjfenfeRf 7# TO # #RTR 4)ddl 7# feTR TRdfefT RT# 
2004 7 # #TO feef # RJRn 7 [# dT##) I 

(-3) 1-1-2004 7f# R TORT# 7RR RfeT R Rlfelel #f# tr# TORT# TRpcRfprf # RMfeRT RPTRTR t# fe[R r## 7R#T#) 

R#T 7[# TO#, RTff% RMtRRT RRRT TOT TO cTT^ R# 11 

(R) TO fe#R felRT RRT t f# TORfed RlRRT t# feTR fedfed 7ffe)d feTRT# Tfefefe R##) 7[# TOTRRT #f# TOT 7#fe)d 
#RTR eTTO RTRfefR 7#fe)d feTRT# 7|#f#R R##) 7# RTR # 7RT# 7R#RT I 

## RTTOTT# TTRT # RTffeTeT #3 7# d/#T RTR, TORT# 7R#RrfeRT Tf# RTR# RR, RRRTR, 4dTOM, TOT f#R feffeT TfT feR 
HIHlRhd TRfed, HIHlRhd TRfed # TOR, 3Rfe RR f^RRT f^RfRcT Wf (srgRR-l) R TORR ^RT #R I R^ ^RR 
RfRRT ^ RcPfcI RT^ RTeT RPfT TORR^f RR^RlfM Rf RTTRRR^f RTR RR^3 $ feR TOffsJcT ^fsff f^RIRR FfRT I 
R^P3 ^ #RR RTRT R ^ll(*fei ?f^ RTeT TPff R^RlRiff R^f TOJ^f RTRRR^f, f^RfRcT RTTO (3rgRR-2) R toRr 
#^ f3Tf RRT RR^ ^RR 3fk ^RT Rf^RR^f Rff 3ReT R^T R^f 7 cRM RR RRT RRRff #ff I 3T^RR-1 ^ifsff 
RTRT RR3 RTR TOT RRPR I 

(Rl) #^f3Tf ^ 3T^RR-2 RRT #f RR, tfRsff RRT f^?R 16 3TR>f RR TOEfT ^RR 3TRTTTO TOR (tMRRT) RTRfecT 
RT^RTI RR TORT $ R?^ RR 3TRT TORR^f TTRT ^ RTTf^TeT #^f ^ Rf RTf ^f?R Rnfif, 3TRRT RT'RT TO 

RcTORT f% TO HMlRcb RRTeR t RT ^R-RlRei RRTeTR (RT’ff RTRRrt RRTeTRf feIR TO 3TRT 'T ?fRT), 3R^ 
W 3TRT TfTsff RTpS RTf ^Rr Rnfif (Rf f% HlRlR> TOcff RTf TO#R RTO3 ^ feR TORpT f^TOT TORT), 3fRR RR 
3TRTf TT TORTpf R>*fdlP RR TOpfcRcT Rl^ RRfR RTOR RpRT Rf TOfPcT ifRsfr RRT TOffecT f^TOT TORT I ^ffSTf 
RRT TO R^fro R^ R TORfT TT f^TOR TOT '0001' TT 3TTTOT RRp fR TORR^f RRpnfM Rp 3TeR—3TeR RfffPleT 
TOR TOffecT f%P RTT#P I ?TO^ feTR PlHfeiRsId TOTTOT RR ST^RTTOT f%RT TO TOTOT f:- 

Rp 2004 R TpRsfr (xHRjc||e]i|), R^ fcroff ^ RTTO f^RRTOT $ 3T#R RFTRrt RgiH TOTTeTR ^ TOR RTRT R RTlfPeT RfP 

RT^ TORTpf RTpRpf RTf PlMfelRild MrRRR TORfecT f^TRT TORRT: - 


Pel3T 4# 



HHlRcR 

RRTeTR 

##R3# TRRg 





PlRdei TOT 



2 

0 

0 

4 

1 

0 

4 

0 

8 

6 

6 

0 

0 

0 

0 

1 


(?T) ^TOT RR eRRT STfpRR^f TORR^f pRT P Pl^Rd TOf r4r|[M 7^ f^R tMrRR 3TTRRR 7^ f^R RR7 ^%trt Rf^TTO 
RRT#P I ?if7RT RfpR5R tr RTTOT TOTOTOT— 7 (TOTT Rff) R RRT RRT 1 1 

(3T) TfRsft R7 R^[p R^t io RT^fTO TOT TOlfPcT ^f^fRf 7ff[ RR RlTOI R^t Rb RfrlfeifLl RRR TbpR, fpRfP RcpTb Tiff^R 
Tfrf TO fed TOR TM feRRT RfRT I TOR^ RTR #if3Tf TOfecT cR fed iff Rp RTOR TOR TMT RTOTRT 3fN fedR 
feeT ■TfelTO R ’If Rfe TbpRTI 

fe) fefjfTO #if3fr RT RRT TORTpf RRpRfPff t£ feRRiff Tfe ifrafpr ^ jjtTOT (3T^7TR-2-3T) R RRf feTRT TORRT sffe 
3TReT R^ffe Tfe 12 Rpfol TOT TOT RRR eRRT RldfeiR ^TTO TORT I 

fe) TORT^ RTR RRTR eRRT RIRfeiR TOT feRRuff cfe felRfRd RTTOT (3T37TR-2-R) P Rdf TbpRT sffe R^ffe Tfe 15 dJ^R 
TOT RTfefii pRTR eTTO RTTRfeTR tr! STpftcT trPrt | TMR3Tf ?RT Tgro Rp TOlP TfrojTO TORRT R Rfe^ trPr I 

£ 3 ) ^f3Tf/TM^3Tt 1-1-2004 Tfe rj TOTT^ RTR RRRTT^f Prt R TOfeeT RTRI'fl R>*fdlRdl 7^ fefR tor PcTR feeT 
RfeRTO fTRR Rpfe | ^tsff/RMfetRT Tfe ^R TRRTTfe RferofeR? fe feTR 3TefR-3TeTR ^RcTTR feeT ffRR RRp fep afR 
TOT Rfefe fe TOffeRT Rfe Si^felRf TRST feeT tr[ dfefe cfe 20 TO?RR RT TORI RReT feRRf trI tTTOR #R | ^tr 
RTT fe RRfe Rife #fe3Tf RTR RRERTR RTtP fer ^ 1-1-2004 trT rj RTR RRRTTfe RTRT R TOP RTeT RTpRyf^ff fe 
feTR t^RRT '[fTRR feeT fe pRR RTpf afR 'JJRRR Rfe trH I PP feeT '[fTcTTR 3ffc eRRT cRIdfeife' RRT TO# 'JRcTTR fe 
R# did fe feTR fefe dip) I 

fe) #f#f3TT/TM#l3fl ffeRR-1 fe TOR 3TRTRTR fe feTR felRffecT Rffe (3T^7fR-3-TOT R#T) R TRjpf cRl4fbH #RR RTpR, 
feRTR# RT RfeTRf #RR 7|# dfe'fe 3fk TO# #RR fee# fe RTR RTeFR feTRT TO#RT I f#TO-1 fe TOR 3TRTRTR 7[# R% 
#RR feeT # RfefeR 7RRTR # fedlPl R# ^eT TRJpI R% 7# 7RT7R #E# RTf#R I 
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(°r) ftfft RFftcfftt ft feR efTOJT TffftTO ctTOR ftt TOT Fft t 3fft TOeft ft SffftFjfftcT fftTO TOFFTT I 

(cT) ?FT sTTcT RFTOF FTOT TORFTT fft 1-1-2004 ftt TO FFTft TOTF f^RJ^PcT ftft TOct FRRTft Rfftftf ft feR ftcTF fftef ft 
TOST, ftftsft/fttftftTOt ft?TF TOTTcT 3 WW £RT TOFT RFTftt TOFt RTefY W1 FTfft ft ‘5 T FcTT f T ft feR ftt TJR TOFFT 
fftef cftfR R^TTI 

(st) W1 Flfft ft FFTOF fftef ft RTTST R^ctt Si^jf^nff ftt ’ft RTft (TOgftT-4 FRT Fft) ft W RFFT TOfft? I 

(ft 1-1-2004 ft TOF ftTO ft ^IlfftcH fftft Fft xHTOlft Rftrofftft RT ftcfF fftef WRT ftft FF, ftRftt RFT FTOfft TOFTTO 
TORT ftt TORFft sfR fft ef FTFT RFft ’fTTOF fftTOT TOTftFT I ft Rift ftk fftFTOT MlR-ftl ftftRFF ft FFTftt Ffftfe 

ft TOTft ft TOF fftcft ft ftRR 3RTRF ft ftftfftcT TOgFjflftf RR TJR fts fftRTTO feFTT TOfftFT, ftTO fft fttftRR, 
ftftcbiRicb srfftftf ftft) toto TOgFjfftftt ft ftfto ft fftTO totto tl FFrft totf ff sR^fftft ft tojftr Rftroft ft 

fftFTOT efTOF FTOcf ft TOTORF TOFT ftt TTfftfe ftt TORfft) I 

(er) ftftR-1 ftft fftFF-2 ft cRF Rftroft ft 3RTRF ftk TOR ft ft J KH ftf Rftroft ft efTOF FTOTcf ft TORT-TORT 
ftfeTF ft (TORT 3gft£T-5 ft 3FJFTR) ftft ftfeftfF ft ftfFF fftTO TOTFT TOfft? ftR TOf ft TOTRftf ft TORT fftefTF fftTO 
TOTFT wf%R, ftTO fft ftfftRR ft FTFeT ft fftTO TOTcTT 11 

(ft ?F Trf ftt ftfftRR FTOTt ft TOST Fft ffteTTTO TOTFT TOfft? sfR ft ftftfft/efTOF FTOt 1-1-2004 ft wft ftTO ft 
TOlfftef fftft Fft Rftrofftft ft feR TOR TO ftfftRR TOTeff ft TOFT Fft TOTft TOl%TT I 

(ft ftRsft fftiftro ftfttsft ft tor M ftftRTT srgftftftf ft torto RHRift ftr TOfftR RftR sfft fftftfftr ftfft 
(3T^f£T-6) ftt TOSjeftTOT Tffft TOTTSTT ft TORfftcT Rftft ft TOlft Ffttft ftt 12 RTftTO cTR TTTOT ftpRT RFTfeFR ftt 
STftfftcT Rftro I TOfft gftr TO TOTO ftro RRitcRf TORfftcT ^ zf ^ rTT 15 TOT TOTftt ^ftc|-ftPlR 

ftft ftftftr ftro eTOT RRitcRf ftt ftR ftTO I 

(R) TOft TOTH eTOT RRltcRff (ft^-HMlRR ftTOefftt ftftcT) ft ^TJTOT fftef TOft TO fttftRsft TOft TOTORT ftt TOfts 
Rftt 3fR Rft TOTT Rfftftf, TORT tfteTO, STTfft ft feR fftftft ftRR Rftft, fftft SffftR Rlftclft ft feR TTTO ftTOT 
RRftcRT ft RWT ft ftftfftcT ftRftt ftt TORT ftrf fftfT RRFTT I 

(ft TO Rft ftft TORTft RftfTft RTT RRfteRT ft RRfteFf ft TOftdRd fttcTT t, Rft TOfft ftTO ftR ft TO fftftt 
^Tfft ftTOT ftR ft, TOTftt ftR RfftlTO ftRSTt RRT TOR ftTOT RRftcRft ft TOiHIdRd Fftt ftt TOftft I ftfftR, TORTOT TO 
fftcRR SffftRTft RTO RftTOft ft TOfftftt ft fftf^TO TOTdT ftTOTT ftft TOT TOR RT TOftTO TOR-TOR fftTO TORTR, fftRT 
TOR cTR ftTOT fftfft ft TOTRTft Rftroft RT 3RTTOR ftR TOTRR RT fttTOFT RfTOcTfftT ft ^ 11 

ft) sfftftr TORf-STT ft TORRf ftft TOfft Fft fftRTftt TOT TOfft) t I fftftt Rftdlft ftt TOTOTOfftR FRJ ftft TO sftfftf TOffft 

ft ftror TRRfft ftro fttroft fttRirft, sftfftr ^toft ft ftftfftr Tfroroft ftt tjtoto rstttotot ft TOrftftt i 

ft) ftror-1 ftr ft ftr TOTTO TO fftfTOT RftTO, RSTTTOTOT TOfft ftR TORft I 

ft) TfRTR fftcT TOf ft 3ft ft, fttftRTOt TfRTR Rftroft RT TOfftR TOTTO fftRR ftRR RftTO, fftRfft TOftftR ftr, HlRfR 

Reft (ft ft RT fftTOR 3fR TOTRR RT TOTFT fttTOFT, SffftcT TOTTO, ftft fttft ftt, sfR sffrR ftF RT TO^TO ftfTO I fttftRSft 
ftRftt ft TOWT ft FTOF ftTOT SffftRTft ftt ft fftTOR ftftfTO, TOt TO# 3TFTSTOR Riftdlft ft feR fttfttftt ftt ftTO ftTO I 

(rr) TfcftR fftfFT TOt ft TOTOTOT ft TOR, fttftRsft ftt TOft FTOF eRTO RRftefftt ftt ftR TOfft ft TOR (ftRftt-ft 
stator) ftt ffttrft ftroftt fttftf, rot fftroFT Rrot ft feR TO fftroroft ftt TOrofftfro ftR ft toto ftftro i ftRstr roftroftr ft 
Rfr rorft ft fftft tot fftroroff rt ftRftsfr ftt grorftf ft rR srfRftf ft fftroro Rftro i 

(TOTO) fttTORR sfR ftR TOFTOfft ftt fftjfftcT ft TOR, TO RRftelTO ftfSTTR ftt ftR TOfft ft RTOTfcTTOT ft TOfft ft fftTTOcf 
fftftTO TOTftt toRtoi 

TOftt gror Rtot fftftrorft/efTOT fftftroftf ft srgftro fftro totto t fft ft srroft ftrororo ft roftr ftRTOt/ftffttsrt/fttfttfttTOt 
TOR TOffttTOR fftrofftftftf TOft TOfroft I 

• ftroro TOfftrororo ft, 1 - 1-2004 ft tottR 

• TOTOTTO TOeff ftt fttTOFR ftTO TRRR ft TOftt TOf Tiftlftl' FT TOTR 

• ft tor ftft - ftro-i ftiro fftroro-2 

• fcFR—1 ft, TOTOfftt Rftrofftft ftf 10 : (ijef ftcFT ftR ftt.R RT) RT 3ffftfTft 3RTTOFT RTOTT ftTO ftft ?roft TRRR TOFFT 
TOfft ft TOTOTOT TOFTTOFT TOftft | 

• ftror-i ft ffttffftr Rrofft ft ^jft TOfft Fft fftroroftt tot TOroftt 1 1 

• fcFR—2 ft feR TOFFT TOTTO - Rfft ft TOfft fftRTftt TOT TOTOftff t - TOTRR gRT TOFTF TOFTTOTF Fft I 

• FR ftftTO fftftft TOftfftT Rftftt ftft I TOft FfF RTO 5TTOFR F, ft ftt ftft, ftt 3 ftfftft ft TOfTOFTTOf TOF TOTOTOF TOftft I 

• trofftR ftror rto fftroFR ftr fftrororo Fftftt (FftRSTfroftF) ftror tottor tott fftfftrofftcT sfrr fftrorfftro TOftftt i 
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• 44ferr *^1^ fere-i 60 % 4T 4% srfep 44 ^ 4T4 fepp tt w fef^re 4% 11 

• fepfT 4 3414FT 44 41 ^44 fer 44 %14 44f% 4?1 40: WT Rfel 4?441 Slfeipf I 

• %i44re4? sfN 444 ? anfer % fererere %T4 i 

• 60 wre % 44 41 4% fem fes4 44, ferr fefe 4?i so: 4 ft Rfei 4?44i srfefe1 

surfer cjpjwr 

• Tre^ffer rerefenffetr 3741 feu 44i sferer sfk wre grei fen w trft 4Hkm 4i44?Tfr ^it4 (4444 4% 4%r 

ferer) 4 444 weett i 

• srnfef arerfSr 4? 4fer fere -2 qRdidd 4 %f I 

qtwn 

?4T cTPT 44 %1e1 Tree! ^RTR 44 TffeTT 4^ 4T4 Slf^Rld ffefT 44 4T4?cTT t 

3T444I9T ^Iwi 

444 4^ sffcPT ffe 4?%T% 44 4444 44, 3T4444T ^ ffe 4144 OTfefe, fedl^l ITRT Slffe 3T4444T ^ fe4 

3% 3% 4cET 3T4444T ^ fe4 44 W, 3lfe?cT4 4ft41 300 fe4 44?, ^ 44144 4^44 44?4 4T44?ST 4%l?cT 4?fe I 

SlfufcT 3T44?T?rf 44 44% 44 ^4T 4?% 4^ ffe 3% 4 cH 3T4444T 444? 44 ^llRlcH %T ffelT 4TT44T I 44?4 4T44?ST 4l 
4% 4?4fe %? 44 444% I 

1. 4J444%?T4 4Tf4 %T fefe 44 3T4g 4T4 4?% ^ 414 fePldRl 44 

2. 444 4% 4>4dl4 4% rfecTT t 4T 34% ?45T 41 44 4f ?4%T?T %TT t, eft 44?^44 44% 'yicTH SlfefcT 3144?% ?4 
3% f%441 4^ 4444 fe, ffefe SiffePT 4%T 4l4T 4T4T% 444 44 cllfe 41 SiffePT 150 fe4 44 #4 I fefel 
4PT44 4t 4TT44TI 

44 NTTf^T— 44?g4cT 4lfe 4 fefi 4lfe 4TTf4ef #4 (i) 3T44?T?T %4 3% (ii) fell:? 44T I fef 314441 fe414T 
444T/fe mRcik 44 feiRd 4?% Rg 4444 ffer grciPT 4nffer 44T f4?4T Giipii i 

f^ 5 f 4 n # fe 44 

3 ik 41 311 ^ 41 X 1 srflrf 4 w 4 ? strt -29 4 ? 4 d 4 ci 


1. Ri^f^i 4ft nfeqT 

1.1 PiyRld afk 444 4f4?4T 4 4T44T4 444^ 44T4 3T44T44T 3fR 444 J#?4T 4 44T4R 3fR 44 f44Rf 44 44T4 44 
^ feI4 4^4 ylGHlRd 4?44T| 

1.2 44-844 44 ^PlRdd 4?^4T f4? PiyRld 3fR 444 J#?4T 44 4444 4?4 4% I 

1.3 4444 4P4 4«44dKl ?4 4T4 4444 4P44T ^ 344R 44 44?44T4 RmSI ^444R 4?^4T, 4Tfe 444?T 31^44 4c44lf 

^ 44?T44T4? 44 4# I 

2 . 44 t' 44 feT 4 T 

2.1 444R 4 fe4?T4? ^ 44 44 Wl^cb^ TPft fTSlffel? 3fR ^T-fTaiffef? 44 4l?4 3lf4? 44% 4T4T 444-444 44 44 

f4?4 44 4?4 3% 4ffeff [3n4?43n|4fe 444 ^ 44 %510(2) (%)] ^ 3fef4 44 f4?4 4TT44| ^ieilRh, tsrffef? 
4?%TTfetr 44 444T, 4444T, 4?%4f 3% 44T4t ^ 444 3% 4^f ^ f%W ^ 4T44 4, 4% 4T44 44 fet4 #4 TT 
44eT #% 44 RlTlfell 4?fen4 4 4#4T [?34 8 (15) (3TR3n%43T%M 4f4)] iii 3% iv I 

2.2 3T4T4T44 4T4eff 4, Pl^l^b ^ 4T4 4^44 4^ ^4 3]jHl4H (344343] 1^4141 4f%4T34 4^ 44%5 13 (lO)) ^ 4T4 
44f 44 44T4 44 4lf44 t, % 44f4 44 4l % TT 3 tRT 4? 44 3T4Rr %4 I 44l4 %I4 44 44 f%# f% f4%T4? 
PiyRd 4Tfef?r4 t, 4% 44 ?4 44?R 44T4T 4T44T (344343n|4fe 3lfefer4 44 44-%5 28) I 

2.3 feam 3% 3EJ44H 44?T4 ^44 4 44? 44 RiyRd, % 444 4 4444 ^ MdiHRl ^ 4R44 TT f%4 t, 44R 

44 4> 44T c4 Rslei IT 44P44 44T4? 44441 44 [jfe ^ felT 4844) 344T4 44 %T 44 44% 11 

3 . 4 ^ 4 >crft 3 ft 4 3 F 4 T 4 T 4 ? $ 4 fP% 3 rR 3 rR TTS 4 3 % 4 ^ T 44 T 

3.1 %844 ^ feS44 3% 3rg44R 44?T4 3% 344 cb%lR4) 44 %g4 %44T 3% 4444T, 444-444 44, 344? 

44%f 4T4, 4T%4 4k)Rld4 4444 (4T%4 4R4fef4 4444f) ^ 3ig4R 4T444 44^414 4 4% f4, 444-444 44 
ferfR4 f4?4T 4TT44T I 344343144% 4 Rt I 
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4 . Ferro R ftfffY ff «f»ff4>^i 

4.1 SilcbR-Hcbdiaff R fFFTF fcfjq FF fRfiRR R FTfR F, FTF^TTF R FFfFTfeff R FTR FdTFl Rt STTFRtsrRRR 
FTf%cn FffETTFT 18 R SlfFTTF dRfd fRFT FTTFFT 

4.2 RR, FF-ETTFT 4.1 R FdTFl R FRfFTFF R SlfFTTF, FTFF-FTFF FF, FTFfFd, FfRtfRF FT FfFTfETF R SlfFTTF 
FTFF-FTFF FF RfS FTFtR 11 

5. f^Pfcl 3Tf&l4>|'Tl 

5.1 FTFFTF F fRRF FFFF R FFJF fR R fReTTO fRfiRR Fft PiyRd R fcIF Pl^Rd FTfRTTFF R FfRFT IFT FFFF 
t RftT fR PlMfRfed fRRt fRFT FFT 11 

(i) fRfelFT [3TTFRf3TTRM FffRR R FFRs 12(3)] Fff Pi y fad R FTFel F RR 3TTFT FFRR £TFT wRlcT RfFT FTfRR 
Fft fRFFfeT FF FTFFT FTFFFF R ^RfcTFF Rft FTcRcTO Rh RR I 

(ii) fR FTOFFT RRFTF FT FFTFT RRtt R FF F RtSRT FTOTF FF Pyfad Fft FTTcit t FT RR 3TTFT FFRR FT fR 
Pyfad Rf-Rtsff RstRtft fR R ftf f f j TT<j>d fR ff ft RfR R FFRfFff ft ffttftRft afk frt fR R ftf f 
FR fF fR FF Fff FTfR t RTFFTF FF STRfFTF RTFFTF RtFtR feR FFT FTOFFT RRFTF [3TTFR3TTRM 3 |RRfF Fff 
FF-FTFT 28 (F)] Fft TJefFT R FTFTF FT F^F FT I 

(iii) ftR RfRf ftf ft f^f fR R RsicHiF) Pyfad R ftfR f RRtft, RtfR ff-Rs (ii) f fiPch t 

IFTIFtRsTtRRR 3|RRfF Fft FF-ETTFT 28 (R)] R FFF-FFF RRfT FFT^t FF RfiJFF FFtR^TfR 3ftF fRftRR R FF 
Rf ftffff fH RRift fft^R FFf [snFRtenRM FfRrFf R fffff 13 ( 6 )] R stRft F^f RR FTefr fft ff sfftRffff 
R RiicHiF) FRRsrRrFf fttRtf 1 1 

6 . Rt^Rf F?f RarRr 

6.1 RRftft R ff Fff RRftf, RifRif fft R FRTfF RRift ff R RsIchifj ^Rff) Fff RfjRf ^ff R RifIRf fff 
FF, FfrR fR) R WFT R fR FTTFRf I Rf-RRiFT FFT F FfrRf Fcff R STeTIFT FT fRtf FiF FT FfRF FFF FTRlfcIFf 
[snFFftsnf'M Fff%FT3ff R ffRf 19 ( 1 )] fR RtffRft ff srgRfRF RRff F^diFRe/RRs ftfRf fRjtft R fRFFg 
ffRfRi ff ffffRt fR-sttf R fR Riff fit^ #R i 

6.2 RR fR R fteff ft RpjfRr R ftfftR R ftffjf ffRf 6.1 R fffRif t, RRftft Rff fR RtfttRft ff, f^f 
RstRift Rfftf Rf RRff ftRt R "cFfRr fR RRftf ft fftTR^f RRftf ft ftfftst ff fRfff ftfR R Rif fttfRif 
FTF FTfR tl fR-STR F 3T3FTFR FTFFF RsF F RR FF, RfFFf Rf FtR FF FRfFT FtR R RsIcHIF), Rf RRt 
[ snFRsiRRR ftRftR R fffff 19 ( 1 )] ff RiRf ftfft 1 1 

6.3 RR fR R fieff ft fRF ff ftR RpjfRrR fftR fft R ft stjff R sttetr ff fRt fR R RRtt Rt stfRt R 
Rtf fRRffff Rt stfRt R Rif sffffft R ftfR t ft fRR sr-sttR 3ttetr ff RRft ftf ft RRtt Rf stfRt R 
Rif R ftfR t i 

6.4 RifRif fft ft FRfF fR R (Rchifj RfjRfR R fRf f ff-ettftR 6 . 1 , 6.2 Rf 6.3 f fRjf ^RiRid fttfffR 
R ^ftRef RRftft, sitfffftft^ftr, fft ffR ft sr-sttR RfjRf ftf ftftft t fR fR RifRif fft R RyRd ftfR 
R Rif ftff fR t ft RpjfRr fRRf fR 11 ftR RyRd ftRiffR RR Rtft ffRf) t, RRftft ^tft fftf ff RiRf 

FTf 3IFcfr tFFT R RR RfFT FFRf FTf FjRTF fRFT FTIFFT I 

6.5 FF-ETTFT3Tf 6.1 - 6.4 R FcTTF STJFTTF RdRld FFT R FRfF fR R fRelTFT RffRdR R 3TcTTFT, 3TTFTfRTFTFT3Tf R 
RsicHiF) RiffRrR R Fff ff ftftR 1 1 RR RiffRrR Fff ffR/srsttR sitettf ff ft RRift fft^R R sitetr ff fRFT 
fttfft, Rff fR ff-Rf 5 (iii) fifftf R fR RifR f RetIRct FfRFT R 3ifFiTF f fftft fft 1 1 

7. RrffRr FfRFT 

7.1 fRR?TFT Rf fRffRr 

sttfRsitRRR ftRR R fffRs 12 ( 3 ) R stjftr 

7.2 RYf Rf fRffRr 

3TTfR3itRRR fRRff R Rf 16 R st^fttf 

7.3 3FF FFf FF fRffRr (FanR/FTFarrR/RfRrTFFFT/FFaf 3FETTF FF) 

7.3.1 FTF-8TTF ^ 3FF fR FF 3ITF Rf FF fRlTFF R F^ FTlRf, RfRF RRFTFT FFcT Rf Rl 451 fell FF RR 3fTF) FfRR 

R fift fRRr Rf Rf RRt ftR, Rf ftf-str f fRRf fRRr ff Rf RihR u i R ft FRFTfRtr R ftffR R Rf R 
ffRfRi ftft fR fttfR l if fR ftfRi f, RR RfFi ffRR ft RRftft ftft, Ryfei FTfRR Rf Rhf>iRR ff, ift 
F feF R feTF FfeF [3TTFRf3lRRR FffRR R FFFF5 19 (l)] Rf Piyfel RR I 
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7.3.2 SEJTJRtR wfrT, vHHvr||f?l ST# SRI 4ETO cpf 7f> STREET $ TOR E ETTcT TOR Tfft ^tfcRTT ETT^ #fT 

TO# TORTE E ^k-f[a#ET TO? [SnTOftSTTf'M RTf^RTt Tfft WK 19 (2)] $ fcTR Rftefl Ecff 4^ TORfT | 

7.3.3 fRTf%R ,fro Rf^TO# TO q-ffSTT IdTOR % Pet rPPHIR 62 TO? |l EE HfW TOR TORT RJ-J-fl44 H R TFT 

TOT E TOT TOT F7J 5 TO? ETJ TO FTI 

7.3.4 PETO % ETE EErEp % ETOEp E 4 eP|E 7 R P^EPpE %TO R 70 TO? RT REE TOT EFT; E RTRT RT PjE TOTft #1 
PTf%7 RFftl EE aFRpft TOpTTpRT RT RRR RE% EFT PeP EETOT R TOP 4 P 1 R RRR ETfPe PP RT t| RRR R TOTET 
Ep RTRTI 

7.4 RRR RrPTfcTRt 

7.4.1 PUTTEE RETT tMT E# ^ RRET P TORTR #TOT PETE E TOf 7p Ep ^ #R RRR TTpfcETT EpE 7p TOpT, 
Trim # dl ■cl RcTTRT RRI % I 

(i) pR pTTpRT/TTFTTOT 414)TIT $ fpTOT Pro R RRf ^ ETETT R RT 3FJTTRTE t^PE/EpEET TfT 3FJTTRTE #RT R 
TTRRR EEt R RRR TTpfcT iTlPcH FT# 

(R) PlPlE P TTpfcT ^ EpT 3FEST P4; 

(T t) TOpE pEE/SP R RR PPw, P 414)TIT 7f> EE RT 4Pf Rtjf RT, P TOpR PEE R STEP PPt FTTE/EpT t£ 
3TTETT RR PPe RTTT TJFTTR RR RTRf $ pTET P PpTOT RTTT ETpE TORTE P TpT R Ep "§ I 

(E) TOTpcT pETE p EgTE/Tfp p EgTE, RRR TTPP P TOTTFEET P TO 4 TfEp Tprp Ep PpTOT P pp ^R5T f I 

RRlfl PpTOI, PpT ePPePP PP RTTT pTTT Pe RR TpfE Pro R STpTfl RTE pF TO# t pT F^P SFTp 
Irte R P4e teT ^R7f^ ftR^ tet TEEtI 11 

(ii) 3PR TPfl RRf 7^ RETeT R RRR EftfcT R f^ER 
(7E) Pl^l4) vjfl RPrfcT 7^ RTlE 3TERST 

(T t) TTTRTR 7^ RTRT RT TER ^ TER TflR PET^ ^ Rt 7TTT RT FFt I 

7.4.2 TflpR RTRT flRET f^R RR f^RR f^RTRRf 7ET ^RRT 3TRR Fl, Rl pElREE RTRT TRTR'PrR %RT RRT t, #RT f% Rcff 
fpRRf 7ft ERETR 7.4.1 (i) (T?T) R GH4)|^I ^ R^ t, RRprf Tfpi $ 3EJRTEE 7^ 3T#R RtRT sfP #R TTTeT 7[^ RrPT 
feTR %T FTRTI 

7.4.3 SrgrjpTE RTTfrr/3gTJpTR wHw 1|P/3ER toRT Tpf 7^ EptRRTRf 7 ^ pfR STREET RRT 7^ pfR RRR R^rfcT 7^ 
SiPRctd TTRTR 7^ RET R RTE RRTfr/RRT^/sMrfT 4PPP TET S]Pc|| 4 TO -4 RTTPTeT %RT RTTRRT I 

7.4.4 RTE RRR TTfPfcT 7^ f^RlW TTRTR RRR eMT 7[^ |rte R RlPcH #4 R f^RTO FtP RT RTE RRR TTPrfrT 7[^ 
4)|4<TI^1 7f4 3TRER R^[ f^TRT RTTRRT | F^f RTF, RRT RRR RprfcT 7[^ cE|4c|I^I 7f4 rf R^t f^TRT RTTRRT RRtf^T RRR 
TTPrfcT 7^ f^TRft ifT RR 7^ rrTR RRR EftfrT 7[^ STJTJpTR tTOE R ETE R^t ^ I 

7.5 PtFTTRE 

7.5.1 RTff fpRRf Tf^RTTT 7.3.1 R RF RTRRTR t f% TTTRTR R TPfT RR 3TTR #T RT STTOfTT/44THI^R f^FTTRR 7^ RT7RR 
RT RfT RTERfr | ^RT RtTRR 7^ pfR f^FTETR pRR RTTR7EE4 RTTPeT #4 

• RR TET R^ vr| 1-4 cf?f ret TJtT r4; 

• RR TET Rt 4 TO 3TTRTT-pRTpR RT Rf^RTTOE RT SE-REft erf^TR Rr 4 TOp R?T RRTRRT t, 3TTp; 

• STR Ptr 4 R7ff TO fTTRTT t; 

• RlTR sfTT TOT RT Tjf 4RRRTR; 

• RHfTRRTTt t 4 RTR-RTR frErfr 41 STfrrf^TfR/RTEEfrR RERRT R?T ^RdR RPRTTT, R^ teT^ FT; 

• 3TRRR T^ JEER RT RTR 3TETTRTE [4wdl 3EJRR; 

• RTTR R?r 3TcrfeT; 

• 3T3R[f%lR RTTf^/grgTjf^R RHRlP/SER fcRTO 7Ef/4tRR/R4 4P<El' T^ RR%RRTTr/TOR 3TJR4I rr?trrttT T^ RET^ 4 

frTRTR RftTT f^Rft 41 f44rRR SRg-TfETT; 

• RR, RRR7TT 3ffT STJRR Tf4 TO, Rf4 RTTf FT (t^TO RR Rl f^R ^ fr^TTER R?T wRlffhEI 4 PeifrT TOR t sflT 
Rr44 tM El ST^RTRR T^ 3 Te4r t); 

• RRTR RR, RWRR 3TTf4 El RRTf&IR RfrETf T^ ERR RTT sflT RTT 3TT4RR r 44 TRRTE E?T TTfrR e 4 SlfrET frrf§T (RTSTT7ETTT t^ 
TTRR T^RET ReT E5T RTRTRR Rhdl RTTRT); RRT 

• pRfftE 3TT7TRR ^JEET 3ftT RT# TTOT ER RTF I 
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7.5.2 RTR R7R RR Sij^Rjd TJTTfrr/SrjJjRrn v4H^lfrl/3fT#^/^-#^/'%7T Mf 7f> R^^Kl' TfT f^R 3TTRf§TcT t, 

rt ?ar rsr cpt fern 3 fTkRr rrt rt aPP Prtt rttrt RTfffR i 

7.5.3 RTR7RTR 7p TpfT 3 RwfkdK RT fpRft RTRTRkf RTRTTTR/RTRTFTkf 31j4lPld RfR-RTR Tp PrrPrtrtr R* RTRfT? ^f 75TT 
^TEFTcfr t f% % 3TRP 3TpRR Tp Tjfzja RfReT TfT WTR Rt Pa % RT CRip Pldlddl Rt RTTSTRTfRR TfT RTRR RTfT RRFT RR 
RRTJcT 7fp % TRRf STTRafTSTT^M £TRT pRTR RTRp TfT 3TRRRf RR Tpf STTRfrT Tpf 11 

7.5.4 ?RT rPtRT if R7f7 R* STpTfT RRf 7p RRRT t, R7R RT^TFR ftWTR Tp 7JR RTP RRf 7p ^RR RRfT Rlkt fpRT 3TTRT 

RTf%R | 

7.5.5 ftWTR ?RT cR? ^ RT^t f^RT RT RRRT RFTTaTR RRf 3 RlPcH PpRT RRT iff Rt 

RTRR-RTRR RR PpR<R £TRT SijHlRd ?f RTTpT 11 

7.5.6 ftran rrr *r wr 7p R?f^cn afk rr rt rPr rtrrt rrtr 7p rrtrrtt r* tjr t Rt rtrsjtr strP 

RRR RR RIR^d R7 RRcTT 11 ^RTpfR RRTR PyPdifi 7fT RTReT R RR-7R5 7.5.1 R RRTR 3RJRTTR JRT f^RTRR RR 

MRTT RRpR Riff #ff I RRfRctd RR^R RRTR RR^ 7p RTR?RRRT Rfift I IRHR f^RfenRRf/RRTR RkRTRf 3fR 
3RJRTRTR RRRRf, ^iPlR/^fTRR RRfRTSff R pRTTRR, RTRR sfR f^ff 3 RRRf 7p RhR>|Rr, RTRR 3fR ft^RTf R 
Rl^RR £TRT ^Re€f #R 7p RTRT RtR R RR RRRffR 3fR f^ff R f^RTRR ^llRlei t I RRRR ^ ffRfRff RSR5T ^ 
RRRRT Rf Rf^TR RRT RR^RT RTRT RT RRcTT 11 

7.6 RRlRR 5JeR 

7.6.1 RR8TTR R f^RpR RRf 7^ f^R rj^rr cfR^ RT^ R«rf§fctr ^ STT^RR ?JcR RRRf, Rfc Rt^ RT, Rf RT^3T4€f RTRJ7 
RRT ^JcR feTRT RTRRT I 

7.7 STJ^f^RT RTfcT/STJ^RT RRRTftr/R-R PTEF-Sl Rif 3ffR ft^fR RR ^ RSTR R ^-^PTrY 7^ f^TR RRf 
RT RRSRT 

7.7.1 RR-RRT 7.3.2 R RcTTR RR RJRR RRf RT R^RR, Rj^Rld RTfrT/RJTJpTcT RRRTfrT/RR te§T Rif RgRIRf 7^ 

RRPTf 7^ fcTR RRR RRRR ^ RTRRRf 7^ RJRR Rift ^RTT 7^ %-RRK(*fR RRT 7^ f^R Y, '^' 3^ 

'^f' TRR R RRf§TR gPl I 

7.7.2 fwfR TaTeff RRT RT ^ Rcff #ff t, 7R# Tff 3fk ^ ^TRf 7^ RRR RRR effRf 7^ Rf^ RRgTfrT f^RT 

RTTRRT I RR ^3TTiM ftRRf 7fT RJRR RRRTRTR R7RR, gaRT Rk Rijof RPffRkf TfR RfepR f^RR 1995 (T^RT f% 
RRR—RRR RR RRfRR f^RT RTTRT I) RR RIRT^R f I 

7.7.3 RM RTff kteff 7^ feefTRl RRf Tfft RRR-RRR RR RTkf f%R RR RTRcT RRTfRR 7^ RT^RTf 7^ R^RR tj 4 RfkfTfff 
7^ f^R RR^ 'RfT 3ffR ‘H)' I^rfkRf R RTRfsTcT f%RT RTTRRT 

7.8 STJURtRY Tiff RRR Rff RjffPkT 

7.8.1 RT^RRf ^ RldRcb R#kfR 7[5f Rf^TRT PlHfeiRild Rf^TRT 7^ R^RR 7^ RRifr 

(i) kfRfkcT fcrf^T RTfl %1TRRf 7^ RTRRTR R RTRT RT^RR, RTTfjSrcT RRTTRkfTfT RJRTR RTR ^Rld f%R TjTTRrf gfk 

?R RRTRTR 7^ f^R R7t RR RTp R^TRRR R RRfT^RT #if I R^ffTHRR 7^ efTR RTRT f%R RR Riff RTTRRf zk RTflgfR 
f^RTR/Tfe/T^^fR frfEfrrp RTTfT ^RT/RRTRkfTfl RJRTR/Pl^lcb RTR PkjTfR f^TRT RRT t, f^TRT RRTJTfd cRTRR 
RR ^ RR TqjrfK/fkfeR RffRT 3fk RTRR7RR/f^R RR TfT f^R eJId^Tld 7^ f^R |efTRT RTTRRT | 

(ii) ftTSRT/RgRRTR RTRTR R^f 7^ f^R, RTfj^RT f^RTR 7^ RgTR RTSTTTTfRT 3fk 4ld^ld 7^ f^R R«fld4Kl 7fT RRR 7^ 
feTR f^RTR Tf^f RefTR I f^RTR Tf^f kTRUfM #R, R7RTR RTReff TfT f^R ^TRfT RTTRiff RTT Pl^l* rrr Rff RTTRiff I 

7.9 RfeFR RJTfT 4' RRfpTT vT^RRIrT $ fcTR RR> TRTRTR/felfed RffSTT RT fR^RRTR Tfft trrrr 

7.9.1 f%rfr f^RfR %TTRR 7^ pfR RTfl TRiRK/PiRsId RfTSR STTRfpTR TfRp R^f RTTTRRTfRR RR pRfR kP TfT pfR 
PlPdl'fl, 3ftR RfP 3TTRRR7R RT, f^RTR RTflR 7[^ RffSTT TfR fpufR ^RT 3fk ?R7[ff RTTRTfT Tfft RRR RTPfcT 7[5f 3Tk 
RRR RTPfcT TfT 3TSRRT 7^ RTRT fPftcT 11 

7.9.2 RftSTT 7^ RTRR R fP4R kP rjr rrr rMT 7^ 3T7R5T RTfl ftRtRR (Sil'dRcb RT RTR^f) 7^ 3{^RfR Tfkit f% ^ 
RpTcT RffSR STTRffwTcT Tfk afk RRR RTPfcT 7^ RTRgT RffSTT R Ruflddwl t£ RR?fR TfR RcffRR 11 RTfT SiidRcb f^TTRR 7^ 
feTR RR RffSTR trrP pfR RTfl TfTRff RT^Mf trrr=TT trP ^ pfR RroPfR f I 

7.9.3 PiRild RffteTT/cilMRRcb RffSTR 7^ kRRi aftR trPrrr rrr RPPdl RTRT 3TTRff«TcT RTTSTTRUR, RTkrfpRf 7[^ 
kTRTTfM 7^ RRR, 7RR 7^ RRT RR7 RTf ^ pfR RpTRgTR TfT RRRpfR R RTRPfR f^RT RRTRT RTpR RT Rcff TR^ef 7p RRTR 
RRRRT, Tjff p RTR R RT, 7R^ RRRT RRTR I 
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7.9.4 PETR RRRf P RTRp R RpT Rn^-TqPfTEg TRPtRTTfP Tp PPpR fpTTR p pTRR $ ^=pfPT R7E PrRjT TERJR TERp 
P feTR T?T RTT RTRETT t, RT RTRRTTRfpTrT fPfsT PR RRR R7 cftf^fl TfppfpR P RERR P RT fpR RpfST I PrP RR P 
RTR R7ETR p fpRTR PR ftpR RTR P RRH J ld RpMlP RR fpRTR p pTfRfR fpTTR P RgRT P RT7RR P PPd0 7p 
E[fpR fpRT RTTRRT I Rpf Rpl44l7f Tp P fpRTEf P RTR TR7 Rif 7p RRTp P fcTR T?T RTT RTEcTT 11 

TlR cjcl-1 1800 RRp P pTER 4200 RRp TEE 4lcl Mp RR RT5TE7ER R?T PR RTRRT "161 % I 

7.10 RRR R Rif cl 4 Y Pt tR7f>' 

7.10.1 RTf^rfcT P 3TRST RTR ERE RfPfPP 7p |rte ER 7p RTTRpT I RTSTTcTER P feR TjeTTR ER Rp ErpTETTTp P 
Rl^lNH PlR R)47 u l 7p RE EfcrfelRr Tp ERE RfPfcT P RcpTE RRRT tR Irte p RTST PfpR P ETE RTEPY eRRi PR 
RTEE tR PlRtR tePI P feR pRTT RTRTT I 

7.10.2 ERE EpfR R Epf44lP tR gRTRR ^ R R # RfacRT tR REETE P eR R fcTER fpRT fppfR ER p 
fcR 3TTREE fpRT t PR ETEf E7 Per fpRT | 3TEE r[^ RTR RRRTf RTR TpTET ERT t RT 3ERRT EEp RtfpR E 
eTTRT 75TR eft (RyfRd RT&TfRR ERE RfRfcT RRTR ETEE R Re R ?JE3TTcfT REE 7ET p ppE RET I 

7.11 RrETET PY ETtR 4 left <kH RT fRcrfRE 

7.11.1 RRITE R EEpf PiyRkl RR Pl^Td Pi y Rid ill tr RrP[R ^RR PyPd RTf^TR^r RR 7 PlRtPd ftRT RTTRRT 
(STSlfcT, RTpM Tfpi 75§Y 3fR 7^ RRgRfrT 3^7 P^IR 7RRT: RrI 7^ pR, fpRTp pR % 7RRT: pRjPd RTPfTR^ f) RRTp 
PlRlPd RR RTlPcT 7RR RTprfcT f^R R7R RT '[JRdR P pR 7RRRR 7p ^JRRR RR p cR fpRT 7RT RT7FRT f I R?f 
Rp P RTRp R TftP 3RR7 RTpp PfiJTfR TfRp Trip RTPraPfr t, 3#R pR R^ 7p RRRT P PR Tfip RpRT Rp pip 
PfpR RR Rpr p RTRp R pfRp Pr PP 10 PyPd RTpTRp t, rPr Pt RpTfRR RT7RT fPfT RR RTRRT t PR 
PP RR 11 Pi RlP RTRcP R RpR PP P PrPPt Tfp 7R 3ppR RRR R7R P 7RR RTpp RTR RRR Prt 
RTTRT RTpR | RRpP, PpRR RRT P • 5 RRR 7R •JJRRR RTRd RTRTfRR P PpR 3p TJR7 PrP P SrgRR pRT RTpR | 

7.11.2 sPrfPT rPPrP P rtrP r PIrr rrr p rtrr p rt rr snPR^ rPrPt Prtrt P rirr P rr P Pr 
RRERcT fpR RTTp P RTRp R 7TTRFR PlR P Pl#RT P pTfR R RRTfTR p PfRR 3RR pR RR eTR PP I RTePP, RRR 
Tppcr TRTRp Ptr PpPrr RTRPP P RR7P RTFTp t Pk PtPT PPr SlidRR rPPrr p RTRp if R-cdd7 rtPPt 
P lR P PtrPPt TfRp t fpRTR RRpR ^edlPd RRTp TfifpR RRpR SIIReH PPP R kPP P 3T^RR RTRRT pRT 
t I pp Tip RTReff R R^R PdR 7p PtRRPRT TfRp P TfTRR RRR RPfPr RRT ^P CRR P TfRT RTRRT PR PR TRRp 
7p PPr RR p pTfpcT R^IKHPr 3T3RTR ^TRT PrpPl RTpTfdP P RlfpR R eTTRT RTRRT RTpp ^ETR RppT P 
3TJRTRR P pR PlRR eTRR RTRp I 

7.11.3 RTR fPPT RPI44K 7p PrpT P RR P pR pRfTRR RTRT TgP RpPPcR P RTKRR P 7JRT RTTRT t, P RRTp 
^RRTpr PTR/PTR RR TfRp RRR PfrPtPtr flpP TfpRTR p R7RT RTRRT: 

(i) RRR RTfPfcT RR RTRp t fP R7f7 TgP RfPPpRT R 7|P RR dPl44K P ^JR3TTp pRR 7p RJRRR RRR p RpTfr 
RR fpRT RTTRT RTpR, tr PoRplfpR TfTRTp TpERR R RpRT PR PP RRR pRR 7p RtRTtRr TRp p pR fpRfR 
TfTRp 7p RRf TfpRT Rp RRR PPcT P PTRcT 7p p3jp RfRp RRR PrjPr RTpTERT P PpR P Pr fPpR RTR P 
eTTRT RTRRT : 

• RR P pR PPPR RT RRp RRR RTpfPfT pR P 3RRp sfRT RPR RER7TT RT R PI 44171' 7p PP-Prr P Pr 3TRRp df 
RFRRT I 

• fPPT PpR W4/3TRRR tr PtrP rPRttr rr RTRTpP RRFT t PlR RTT RR P TJp Rprp pR pTpRTfPff P pR 
RTpfpR pRT I 

• TfTTR cp Rf7 RRTR 7TT TRcR PP if 3TRRR p cpt | 

• Ptr Pt?P rt? twr rt re gpR rtretP fpTTR/pReR, sttP P 3ttP tttP PtP p rtrP if tPrt i 

• RE p Ps/RpR if P 7 - 8 TTR ^ fPlRTR RRTpfTETp IfNT pRR pR RR pTR P RTR ^eTRT I 

(ii) ^TeTffP, d4i|4d Rp 7p RRR RTR P R7E RTR RTRT RTTRT RTpR, RlRJRT pRRTRl P TJRRTTRTfT PdR 7p 

3TPT7FTcTR TfRTR Prt RTTRT RlpR RTfP RR fPgfpTRf 7p RfRJRT RRT P pTRETR R R7E p RR if Rp^RR 3fR RpT RR 

R Rp TfRTRT RR RTp | 

(iii) 3RTTRRR RTRcP R, RTRf RRR RRfPfcT pRTp RR RTR PdR p^ p TfTR RTR rtr R RTppE pfR 7p fpRppT 7ERRT 
t, RP fpRTTRRT TERp p fpTRR RRRp 7p fpRpf R RRf fpRT RTTRT RTpR I 

7.11.4 3ER #RcP P RT7RR P fPgfpTRf p pTfR R, PP fP RTR fpRTR Tfp RpEdfcT pRTRT P RRR RRFRfP, RTt fP 
TpfRT 3TTRR7T7 \RpTR7TrP p fpR RfcRRp 7p pffifcT terP t, RTpfpTE pRTRT/fpRR R RTTIRTRf P 3T^RR RRSTTp 
Ptr RR fpRT RTTRRT PR RfP pRT teR RTRRR Rp t, P ?P RRR RR7ETR p ^PldlP/tJEE fpRpf P 3TJRTR RR 
fpRT RTTRET I (TpfRT p7-3T7ETRfp7E tePrtRP P feTR) 
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7.12 ^rfcraff R f^Fre 

7.12.1 ^Tf^rfcT tR tdcfy p TpyRsyp TyyRyR R TjyR TyypTpyf Tppy TyyRyR R fRrR Typ jPTdySR fRp PIPyR I 

7.13 7TJR ^rfcRff Rf %q7|Rgfr cCT 

7.13.1 fRy TyR tR PiRi* PyRd yryfRypR f, tjpR Py zppy TyyMf tR %wfM tR PRicp ^ypy sygRfRy fRryy 
75TTW, wi TT^t ^ fefq 7RH TyyfiyfcnR tR RmdRR tR RR f^RJ^PcT TRp dyR 3TPr<W Rif)' tR RmdRR tR Tpry 

R RT^TTfcT ^RT SRHlPd fRdy pyyrpyy | Ty^pft 3T^RTT Rk TpyyR TfK 3PJ7ypysfp ^ feTR 3TFP TppfR R pyppy R3T 
RTTRTT jdelifR, TyyR RRTeff, RpyR pyp ppp RifR Ry RHRlR^I yiRHHd pR f, fRRy R fRy RR 3fyR pcpfR tR 
RRP Rpy RRRII 3PP pypRf R pR, ppRyR fRrR fRRy R pR Rj Tpypr SrpTypyafp R PR prpM R TyfR tR 
tpRRcT tfrR ^ f^TPP#, 3PlP fRyrp Tpy vSM-Ml J I TfR Tyyrypy f 

7.13.2 PPRyPr ^RT sijHlRd Tppy pyPyPyR tR Rr->iRR tR TyyR tR PnPHpJd t^rp if sypTyypapy R pR pryRyf TfyR 
tR Tyyfry fRyy pyppyy gfR pi|Pd rRRmr! R Tyyyay TjjTgp R Tyyp pry? TysyPyp pR fRpy pyyrpyy | 

7.14 Rr^fRT 7PT MtTR 

7.14.1 PyPd 7R TRcTR PyPd jrrfRfRR ^RT Tppy yyfiyPr tR PppyfRyf R 3PRRP tr pyyR fRpy pyppyy | RygfRy R 
5R7TT7T tR R?pp?y tR pR trip, pR tR pp, PpjfRy tR srRt RR 3pp fppp afjp ptryy tR wf tR pjrpyy RR I PrpfPcT 
RRt RrtR ^RT TRy-sypy tR TjnfRTyR Rpy Rrr tR Rfr^Rr tR tRRt fR^yy RRfy f, TjTyyTR R rrtrR R RrR I 

7.14.2 Tfipy tr syyR tR ^mR^yy fRy ^yR R ^rpr R syyfy yfR tr rr^trt tR cTtRtj R Rr tRR R syfRy? TyR Rryy 

wf%yy, 3 fr 7f^ TfRyy ^ ^ f gfR w ^^tr ^ fRRy R ^ ^y f | ^leiiRh, Pi^i*, PiyRfd R ^r=rt, 

sr^Rer TR, thR fRjfRyRf R fRry R tR cTTp TR fRrdR TfR TyyTfR f | 

7.14.3 ^ TjRif R fRry TftR syfryy t^RR ^Ry HdlRd RJ? Rf^TfRy syayyfRR ^Ry fRjTfyy tfrR R Rr fRgTfyy TjyfRyRf 

tR ^llRRcb fR^Rry R fRry TTR RRrr TyRgyy R tr RRr fRyy yyyy RTRTy fl fRjfRr tr jRdTcf f^yffRy 

fRfRRTT JITfRyRTiy R RdR«Hcb RfRyy fR^Ry ^ ypyyrjy R jR^yy RR tr tr R yyy^ Rr | 

7.15 ^MR/yrRgyy Rf tsRTT 

7.15.1 trh RfRcT TR Rh 4)|RR Rapy RyRd jnRfTfRny ^Ry 7RH RfRcT R RrR R Si^HldH tR cTTRw R TTTfy cR tR 
3TRR R fRr R pRy yrRR | ^ry gpyfgy R RRpy^ 3y7R ^RRf R Rr R^yfRy RR i[ R fRRr TTTfy Rp R Ty^ TJPRTf 
RcTT t, fRRr Rr TfyRTiy R fRry fRRy R TjRRryR tR yypiRd RKNd ayy fRyffRy cTTRw cT 75 yilRei ^yR RR R TfyRuy, 
ay? yRTyyry Rypr tr spyRy TjRRryy? tR fRyy pyy TyyTyycTy 11 ^leiifR, 3FR fRRt TjRRryyy tR fRRy fR?R TjRRryK R 
fRcPTO yyRayy TjR R ^y ypray t, Rf CTcrren TgR w: Rr Tjryy ttiRti tR ^yfyypy R Tyyyrpfr, Rr RRry TjfRRTyp Rry-ayR 
R ?yyReI Rr 7yy Rypy tR Reypy R Trryy cR tR syryfR R fRRy Tyy, Ry R TyyyR R | 

7.16 Trray TTyay R RR Rf^KR 

7.16.1 Rwry, TyyygyypyyR R fRrr ^pyyTr t^t TjfRRryp tR ayypy Tyyy •grpypy TyyRyy, Rt RR^yTyy/RRry^R ^Ry fRyffRy 
RyryT yjyy TyyTfRyy 11 

8 377yR[fRr unfR/ay^fRd 3H«nfci/3Rir Tpf R fRp str?ft R Rn? *n£f R Rrcy pRf R Rpy 
ft?n-fR^?y 

8.1 snRerrr Wfrl^ld 

8 . 1.1 Rrryy fR pry-Rg 7 . 3.2 p Tpypyy ppy R thR Typ %-3T7yyyRRp TyR R fRrr -jyyyp TyRTfyR R fRyRf R sygpR 
7^ Y. 'eft', 3fr 3 fR 'tR' 7PR TR TyR R syjyyR TRyRr/TRyR/RRRr TyygpyR R TyypryR R fRp STRfRcT pRR I 

8.1.2 Tjry—syyyyR 8.1.1 R dRfd 3yRSyny fRp iyR R iyR tr pyp^ pR 

(i) RftfRjRd R TRy RR Tpy ypypycy R^y Tpyy | 

(ii) 45 RR R ppy sycyRr R Rr sR-syyR fRjfRy | 

(iii) RRp PTjy^fy ypyrp RR HlRH4> Typyrp yyRp Tyypf ppr TyyR TypRyyfRyf RR Rlc^cH SR-syyR 

8.2 TyR Tfyy PPpfRtry 

8.2.1 7 RR pR RR TyRRR p apjrqfRy pyyfrr/sygTgfRy PRfPyyfrT/SRy fta Tpf RfRR R Rr syRgyuy RryR 
TTR-syn RfR Ry yp^-cfR fRpy pyyrpyy RrR Rryy py syfRp Tyayryy TyR Ry gyppy-gyppy yp^f 3 tp^RrcT fYpy TTryppy, 
RrR TyR R Rr cyygyy, RsyR, Rpy gfR RRypy TpRypy p pyjy pyppp | TryfRypp Rrgp p RR Typpyy R TyR Ry RgR 
R7 R R sfk Rr RfRR R ppj? ppjR R -h i -hcH p, R sfk Rf TyR R Ryp sypyp R R syerp—syeRT 

pRrfRTiy ("dtpRRl" Rk "JRIRyRfTp 3fk 3PP") R yy?yt TpyR pyypR, cpf, RsyR, Rpy gfR fR$pp TyR R Rpr RpyffRy 





40 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


ftftTWT 44^ ft 4ft ft TTTeT 4, ETelffft, 4Tft 4ft 4ft "CT^IKHplch 3fR 3TT" ft 4TT ft H J TT<^d TTTT WITT I fftfftr 
4TJlft ft ftf4T ft 3TfM 4ft 44 34TTWT fftTT WITT I W 44^ 4fMl4 4ft 344544 4 Rlftl* TT4T Piy4d 4ft Tft W 
TTf^rfcT 4RT 4TTTT WITT 3fR 4T ftft W TTftft ft 3] 4,Hi 4 H ft 3T#4 Ftft I ftft I[T4T 3TTTT4T 44, TjfftT ?T Tft 
fftrftf 44 W W4T fft444 #4 I 

Tfe thrift ft 4P^ ft 4ftft 44 34ftftT M ft MMlft FT4T Tft wft TTef T4J4 4ftf ft 50 wfcl^ld 41 STfsftfT ft 
4T44TT t 3fR 50 4frWT TM-4ftfTT 41 4ft ft4R T4T 44 ft ftft TTeft 4ftft fftfftl 3^4 344ffftT ftft 44 ftftft ftf 4TTTRT 
^ ft Mft4T4 F^ft 44eT ft 344^41 344fftcT M ftf4T4 ft 3M ftft 44 ftftft TTeft fftfftl I 

8.3 4t4T4 

8.3.1 4ft ft 4RT4T 4P^ ft feTT Tflsfl Tft TT 4ft ft feTT 13 4ft 4ft #F4 SWT ft 44T wfftTTT 4ft ft feTT dTfeT44 
1 (4) 3ff4 1 (ft) ft ft T^ ftfeef 4T4T4 ft 37^444 4T4S7TT 4ft 344544 ftfft 4ft RRldRld 474ft ft feTT 4TeTT fftTT 
WITT I 4ftft Tft 3fR 4TT4 4ft ft fe4T 344544 ft 4f4T4f ft 4427 3Tg4TTc4 ^PlRdd 474ft ft feR, TTfcW 2 ft fftl 
TT 4T474 ft 34^444 4fft4T4f 4ft 3444-3444 Tft/Tft ft 44pf ft feTT 4ftft Tft ft fe47 4TftfftcT T444Tfft47 34JTfft 
4T4T 4WI 4TT WITT I MtTcT 4fft4T4f 4ft M47 Tftft ft TFeT fftr T4TT4Tfft47 3Tfft44ft FT4T fftfM 44t/4Tf ft 
4Tp 4ft 4TTTeTft ft feR TfftTT ft 34J4TT4 34Tftg fftTT WITT I 

8.4 T4ff ^4) 474ft ft 4TTT ft fftTT TTY 4^ 4T44lf^4T 3TR5PT 44 t^TEffw 4M $ f^P? 4lfM 

8.4.1 Sij^Rld wfrT, Sij^Rld WWfrT 3fl4 3TT ftw cpf ^ HRlPl(M 4^ 4TTT MfrT 4 Mr T 4Wl fT f^F4 
MdTf $ 4T4dfcT4> 3n4STT 44 HTtHcHI 4T4^ ^ feR f%T 3fk 4T4%T 4TT4TfM 3Tf§pM ^ W M4T4T/44TT4TT 4^ 
#4 4^ 3TETSTdT T TJ4T 4-Wfr 4TMr 44 TTT f^TT WITT I W 4P^ 44 TcH f^RT 4Tf T 4TWI, 3^4 3RT 4444T 
M % Piyftd ^ 4444 (wfT, SildRcb TT M, f^Sfg 44T 4T 3RWfr TT SR-MT, SiPlRdd 3T4f^ TT 4fMST 44 
M 4^1 4TTT4TT) 

8.5 SI-J^Rl wfcT 3fk 314^14 wiwfrr 4^ Mr fMl 44 Y 4ft ^4-314414 4TT4TI 

8.5.1 3TJTjRTcT Wrfcr ^ wft44T4f ^ feR 3n4RfcT 3^4 (Mlftd ftftdTf 4Tl 3ij^Rld WrwfrT ^ wft44T4f ^ feTT 
Rr^llRld 3^4 MrftcT ^ TTST 3TT4-ft4T4 Tft ftTTT WITT I 

8.6 44I4fr/TI4Eft/3frMfr Wtft4T4T4t' 1# fM; WS 3ft4 RttM 

8.6.1 3IT5 4fTTT: Tcff ^ feR RrMcT 3TRf44TT 3Tg 4fTW 3TH,^Rld Wlfer/31 j^Rld WTWfrT ^ wfT44T4T ^ 

TTTeT ft 5 M ft T5T ft 44 4T44ft t 3^4 sftMft wft44T4f TTTeT ft ft WZ 3 4ft 44 ft! 4T44ft 11 

8.6.2 3Tlft4T ?Je4>: 3T^gfftcT 4TTfft/3] WTWfft/ftftlT 3^4 T%e4 wft44T4f ft 4ftf 3TTft4T 4JW Tft feTTT 

WITT I 

8.6.3 WTWETT ^ fftni TR44 fftrftT fftl TT 44 ft fePT fftTtfftr ^JTcTT TftTcTT fftffteT Tft ft 4T44ft ft TTcftfft 

3T44 4Tft fftinfftcT 3TT4fftcT fftfftdft 4ft T4ft ft fePT WHET TTT4> ft 3T4R 44 3i^(ftd wrfeT/31 jT^Rld 

vHHvHlfel/WTftftftft wftftnft 4ft 4Tkr 4TWT wr Tft ft TTT ftftfft 4T4T fftftfftcT fftft4Tfft444 4ft Tftftr TTTT ft 
WT ftr fftftdftf 4ft T4ft ft feR TTT 4lfftfft ft fftft44g4TT4 31^44 HHdft 4ft 3TT4TT fftfT 44 4T444 11 TTeTffft, fftft 
ft 4fftR-8Tfft T fftft wft44T4 4ft W 344^4 44 ft M 3TTPT 4TTT 44TT TTfftl I 

8.6.4 ft4-d'4>ftlftl 3^4 d4>'ftftl 4Hg4 4fT 3ft4 ftT M ft feP?: TTT4T ft 3TW4 T5T ft ^T5 TTTeff ft ftftfftcT TTT 

ftftcT 4T4T TT fftT TT T5? fftefft TFT 3EJH4 TTT4> 4ft TTft/T4Tft/3frftft wft44T4f 4ft 3ftftfcT 

4TW4 ft ?T 4ft 4ft T4ft ft feTT F4WT Tft ft Wfft I ftft TTTeff ft 34ft$rT fftfftdft ft Mdcbftlftl 3fk dcbftlftl 
W^ ft 3ff4 ft 4ft ft fftft fftftr ftft ft feTT fftftfft -^HdH ftfM TFTcT 4ft Tft Tift 

TTft/TTft/3ftftft Mf44T4f ft ft 4T4ft 3pft wftT44T4 4ft ft 344flfcT Rfftdft 4ft ftfTT T4T felTT 4TTTTT I ftft 
TWfsfft 4ft 4ft ft feTT 344TT4T 4J4 cTH TTT4> T4T 3fR 4TTT4TT 4ft 45TTT ft 4T-4W ft feTT, Tft ?T-4Tfftft4T 
Tfftwr ftr TTffti i ftft Mknft 4ft fftftftr ftfftft 4fftfrsr 44 ttt ttttt i 

8.7 TM/TM/3ftftftf vMrrrrft ft fftrr stett ttsttwr: 

8.7.1 344fftcT Mr 4ft ft feTT, TM/TM/3TTftftf MftTTft 4ft 44514444 TTT 4Tfftfft ft T4T 3TT fftl (TT 
twft) 44 SilftRld fftw WITT, T fft Mr fftr (TT twft) 44, fM 44 4TTT4T Tfftrwft 44 44544444 4T4TT t TTfft 
4TTTRT MkTTft 4ft ^efTT T 3]j^Rld RTfft/3T^4jfftr wMcT/STT fftTW 4ft ft Tfttwft 44 f-T4T Tft fftTT 
W4 11 

8.8 4141474 M ft fftWTT 

8.8.1 ftfft Tft ft feTT fftwrr ft, Si^Rld T4fft/3]j^(ftd dHdlRl/3TT fftTW 4ft ft TftMlft ft feTT 344f$TcT 
fftfT 44f 4ft 4TTTT 44T 4TT ft 4J4TT ft Wlft I 
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8.9 jrfcra'Er fr ai^RgpT 

8.9.1 FTRT '1-KcbK Y YtfY Y 3FJRR 3TTF YY FF rY R"^ Y, Y\ Yt' sfk Y' FRt Y FTFR 4 YY Fcff Y fefF 
STRICT fYFT fY Y 3TRSRT FF RfcRT^T RFT t I FcHl'tY, FR ^ofa 3ffc 3TRTETTRF FfYfYYY 4, RFf FR R)f^|te R^ Y 
3fft/FT 3FR fYtF FR 'Hl4wlP|cb ftcT 4 Weft FFY Y fcTF 3TgFfY Yt Y RT RRY, rY FRR frY YY Y YfYs 
31jHkH Y 3T#F Y’ STRfYcT fYF Ft RRRT 11 

8.10 3TRF FRY/FRY 3fh 3FR Ysrt rY Y rfY 3lfsRRrft Y fYjfYr 

8.10.1 rftfr YYf^r Y Y? Y YY Yt #4 ftY fstr rfrr YrY srfYRifYY rt ftf srgFjfYr rtY/ srgFifYR 
vHHvHlfcl YlY sYrY 3fY 3FR Yr^T Rff Y 3rfYRY Y RF F fY[RT fYFT WRT, Yr PlHfafeld RTF? RT YiYff 
rYt: 

(i) 3i j^Rid RTfY/srg^fYr rrYct/sfr Ysrt r 4 Y ^YkcnY Y fst Y RYdY Y sttrtr Y YrfYr 3 ttYY sfY 

3TgYY Y RTTST spr 3FjYY Y FFR YtfR 3RT RTFt Y RTTST 3FJFTRF FjYffYcT RRTT; 

(ii) FTFR RFRTF RTR 3YfYcT 31^R|d RYY/31j^Rld RFRTfcT/3RT fYsRT cpf Y rYrRFT Y YYYcT YYFT 
YYY/YsY FRR RFFT 3fR RFT RFFT; 

(iii) RFRTF RTR 3TTFRTR fYY Y 3FF RTFRTY Yt 3Rjfcf Y feTF YWR 3?tF FTFR WR Y Yf FTRT FRY, FFFt 
sfk ffY Y frf Yt 3fft fr rtYYt Y strYr 3ttY ftY rtfr! Y ftY Y YYY rt fr rfft i 

8.10.2 FR ST^gYcT 3YY/3T3^fYcT vHHvdlfci 3fR FR 3FR Yr^t rY rst rt w Y ftfY 3tYrY Y 3TrYr Yri 
RTRTT I 

8.11 ^Ye r sttcsft 

8.11.1 YY rY Yt YYr Y wft Y srsitY sttetr r Yfjrt rY^iRY Yt gfc Y wr r, 
RRY/RYt/sYYYt rYrtYY Yt rtY rYYr rY Y w Y m Y rY r? srsrt kh Yrt rrrti 
mYhY Y rt fYt Y, RerffY, rYrYrY Yt gfe Ywr Ytf srsrt Yrti 

8.12 3irYY?r rY Y fen* rr ^fYYrY r RRft/RTYt/3itYRfr YYrfYYr rt htfiY-i 

8.12.1 3i j^Rid 3nfY/3FjqfY?T rrYY/3ri Ys^t rY Y RgRR rt rf ^trrt, ^sttYYt, snYYci fYYr Yt rY 
Y feR Y^t rh YYY Y ^trpt YrY Yrtt rYYr Yrt rtrtt i 

8.13 RRY/RfrYt/YYtYt Y "T sYYrtYY Y fen? mYtsrt Yt rrstt 

8.13.1 Rf 3T^gYfcT RfY/Sr^fYcT RRYY/3RI YrFT rY YY Y YYfYcT R’ 3 tYrtY RT 3T^RT ftfr Y 
3TRR Y YtY rY Y FFF YrRF YrT RTcTT t, rY/rY 3FtY FTFR Y R[eRY RT T^R 3TRR ^YYY Y feR RF 
RRfRT YWF Y YYaRT Y RRRfT Ft*TT I 

8.14 sTR^tYr RnrfY/3iR^fYT mirtiYi/sir fYHFT rY Y 3fRi YYtY Y fen? rYtstr ^jYerrY 

8.14.1 31j^Rld RTfY/31^Rld RRRYt/3RI YsR rY Y RYtRR, Yt 3 rY ST^RT Y RTR Y 3RTR Y YcRRY 
YtSTT Y WR Y R7T RRTT Ft, rY YYcT FfYaRT YWF YY JRTRYYr YwF, RgY RT RfYcTTeTR FfYSRI 
3fR MER YrRF, fYeeY 3FR R*YYrY Y RRR 5ITFT RRt Y feR rY RSR rY Y feR YrT RTRRT I 

8.15 3ffYY*T rYrtRrT Yt SFFft 

8.15.1 YYr YYYY Y YtrY fY fYYt fYt *r Yf? Y ^5 rYrtY sYYYr Y rf Y YfYci tYY rY t, Yt YYrft 
rf Y t, rrY YrY Y rrrt fffjf Y rrY t, rr fYYF Yff Y FRYt/FRYt/sftYtYt YY Y 
rYrtYY Y YfY Y riY Y ftYYr Yt fYRT rtrft rr fr rr YrY Y 3i^Rid RYY/3ij^Rid rrrYY/3fr 
fYwT Y Y rYYYY Y ^r rrrt 3ij^Rid RTY/sR^qfY RfrYY/3fr fY^RT rY YYtY Y Yr rfr: 
3TRRR Y fYYftcT J#RR Y RF 11 
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Ezrpnaf- Trra4 3 cft 3n4hr ^ rtt THft rri'Pee jtiwr rri f^rr^TiR wlfei 

RR fcftj WR 1 ! I 

dlfeicbl l(Tj) 

THft 'RRcflq aiTETR TT 414 h 41 4> foP? Rcff <£ 4 t 4 Tf 3rRST°T Wf RRTcT YhRR, TP|^ Y 3lk 

41' <£ f^p? sfhR jrfcHfrf^rari # arRrf^rar 


1 

W* 

2 

W 

3 

W 

4 

3)14141-1 

5 

W 

6 


7 

^41-1 

8 

3)14) 4V-2 

9 

W 

10 

W 

11 

W 

12 

3)14141-3 

13 

^41-2 

14 

i^)41-i 

15 

W 

16 

3)14)41-4 

17 

w 

18 

w 

19 

<^'h41 —3 

20 

3)14)41-5 

21 

w 

22 

w 

23 

w 

24 

3)14) 41--6 

25 

^4)41—4 

26 


27 

^h41-2 

28 

3)14)41—7 

29 

w 

30 



41 


42 

W 

43 

1HH41-7 

44 

3fr4r41-ii 

45 

W 

46 

W 

47 

344141-12 

48 


49 

^41-8 

50 


51 

344141-13 

52 

W 

53 

W 

54 

T^t€)-4 

55 

344141-h 

56 

^41-9 

57 


58 

w 

59 

344141-15 

60 

w 

61 

i^)41-io 

62 

W 

63 

344141-16 

64 

W 

65 

W 

66 

344141-17 

67 

^41-ii 

68 

CI'Hcf)—5 

69 

W 

70 

344141-18 


81 


82 

3)14141-21 

83 

w 

84 

w 

85 

<s!'H'l i il—14 

86 

3)14141 -22 

87 

W 

88 

W 

89 

W 

90 

3)14141--23 

91 

^41-15 

92 

W 

93 

W 

94 

3)14141--24 

95 

X^l4)-7 

96 


97 

^41-16 

98 

3)14141-25 

99 

W 

100 

W 

101 

3)14141--26 

102 


103 

^41-17 

104 


105 

3)14141-27 

106 

W 

107 

YTT^t—8 

108 

W 

109 

3)14141-28 

110 

^41-18 
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31 


32 

ail 4uil-8 

33 

W 

34 

W 

35 

ail4kil-9 

36 


37 

^>Hx4l-6 

38 


39 

ail 41-441—10 

40 

1^'HcTl—3 




72 


73 

^>H>tfl-12 

74 

arr^Mr-19 

75 

W 

76 

W 

77 

W 

78 

aiWRfr—20 

79 

^H^-13 

80 

XRT€t-6 




112 

W* 

113 

ail^'iTl—29 

114 


115 

^1^-19 

116 


117 

ail 41-441—30 

118 

XRT€i-9 

119 

kRH>tfl-20 

120 

ail 41^-31 


dlfcfcf,! 1 (sfT) 

RT*ft ■HK&V 3TTETR XR RftEft *T?ff c£ trY c£ RP^f 4' 3TR5FT 7J5T *ffec4 #RR 3RT®TT RPJjf-Rft 3lk ^ 

fcTxr afhFr jrfeRfrf^raT 4 t (drrc w 4 ?t xRRft-2igxf, xRT^r-i nfcmrr ajk arMM-27 ¥fcRTd ^ ftp?) 


i 


31 


61 


91 

kRH41-19 

2 


32 


62 

kRH41-13 

92 


3 


33 


63 

ail «M-i7 

93 

3il«M-25 

m 


34 


64 

w 

94 


5 


35 


65 

w 

95 


6 


36 


66 


96 


7 


37 


67 


97 


8 


38 


68 


98 


9 


39 


69 


99 




40 


70 


100 




41 


71 




12 


42 


72 




13 


43 


73 






44 


74 




15 


45 


75 




16 


46 


76 






47 


77 




18 


48 


78 




19 


49 


79 
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52 


82 

53 


83 

54 


84 

55 


85 


56 


86 

57 


87 

58 


88 

59 


89 



60 


r— 16 


90 
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1.1 (%f.%r.) 


w. 

=hl4st>Jd 

3Rf% 

$<H '4P%T 

1 

%Pd-H i^lPdP'il 

4-4% 

60 

2 

NdlPd^ i^lRdR'il 

4-4% 

60 


1.2 %f.TR.4T%4%f if T%R NTs gTRT arf%R RR%% RRTT%4TpRT %rP tt|?t u>4lfi|d?FT (JEE), RRiRr %4FR % 
sttstr tt 4% if tt^t 4R ^nt if Prtt 4H(4i| 

1.3 %f.%r. TRpRf if %rt % ft%P4t% %t rr^ 4% %t %iiR trr uriPm?ft (JEE) %f itfP: g%f % %r % 
3 |idPR pRprfpR Trnwf %T ’JTT 4 R 4 T fETT: 

(a) JJ+fkdKi %T ^TTR JR 60% # (SC/ST 4% PWD RpRTf % ^TTl % Pr 55% %T) % RR iddld 
f%R% (PCM) if10+2 rrr rrtst r%rt r%% fmr 4ipu| 

1.4 3n%4R %% 4%: %o-l.2 4% i.3 if 4Hpid 4M4i rt jr R%f 4 t% r% 1 4«fl j 4iff rt retr gjr % ^mh % 
jLKkd www.rgipt.ac.in TTrrrrrrrrttrrt- dipuj 

1.5 %f.%r. RT%R%f if 4 %?t % rr^r 4+4kdK(Tf) ft 44% PPr r% % rjtr rrrt sjjr rt afidHi^d ^mm 
RRTdlPu,: 


W. 

%Prrf 

h41+<«I !(l<r4> 

1 

RPTR4" XT% 3R4" P?5? 4% (OBCs) 

1000.00 

(TT 5^11T %4R) 

2 

3iggPd dlPdi (SCsVaig^Pd dddlPdl 

(STs)/PlR RT % RSRT 5%% (PDs) 

500.00 

(TN-44T4R) 

tnr.%4>./41 g-4 .%f. 4%^T %fP 

r 


l l41d 4T%f Mil Pd 4 %rarf%%1 RRRR TFT 4%%f PPfsTR RRR RRRR RRT RT% R4T RfrpRR ^ R%f % RFR 
%%f % P + Pd RTST 4dlPd 4R% |j RR4 % RPPfRR % 3RT%T *4%RT “+1^14 RTR RT TTR RRTTR” t| 4f R=RR R%R 
RRRR 4% % R4R ifRRR % + P-=M RRT MdlP44 t%tPfRpR ?T44T%f if 4R.TR. RT%f RT RTRfRR RRTT || Rdld R4T 

44)R4Rn %ff%f%R srnn^f if %f4/4\%f. rt%rr%Pr; nmi+d rrrtr 4%%%r%f ifRR%% strtr if Prtrrt|| 

• 4R.TR. 4% ’ffTFd’.ff. RT%R%f if 4%?T % Pr Mlddl ‘‘RR%Er RpfffPP RFRRT” R4T RRR % 3RR RJT R^THT % 
pR RRRTR Mlddl % RRRT || 

• “RpTRR fPtPfRpR” if TTTT.R^r. 4,|4 sM % f%TT MMdl: %f%TR RT r 1dl%P4H i%ff%TP% if 4-Rf% 
%f.3RT./%f.f. 1%%f if RTR - %%f 4T ^RPT 60% %T 4T 6.0 CPI (SC/ST ?S1%T % Pr 55% m: 4T 5.5 
CPI) RTT W GATE ^%R| 

• %ft%PpTR i%fpRPr” if TTir.?Rr. +14*4 % Pr; trrt: TfrPRrfT, %ff%pRRr, %rt?r, %Pth, 
^HPd4H, i|+P4H, isiPddH TTT i| r g%4dP'4 P^ffP^pT, 4T f%1%R ^RdRd if 4-Rfi% 
%f.TTT./%f.f. P%t if ^TRT %%f 4T ^TP 60% %T 4T 6.0 CPI (SC/ST ?51%T P Pr; 55% apr 4T 5.5 
CPI) RTT 4TR GATE ^TR| 
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• yMlPld 34-414410 f Rr; FTF GATE *ftT Fif 4lf P# || W^T/W^TT Ff FTSTTTTT- f FFF MRT 
FFTF f 3IH IMRi MTO, PF Ff f FFTTST TT 3^4)44, TR 4 4 4-3 4* f Rtf RTSTF g^T F FlpRPF 
3FF TT ffftF pgftFF 'FIT FT ft FTFFITFT || 

• fR/F.fr. FFfTF f RR mm^i FTFT if OI^hk 

fRet ffn fff if 4 Rift 4 RRttjftt: 

o 4fiR4P‘4iRfMTfi 4 PF-i4 Rff (PF.f./PF.fr.) ft ffff if fff fft ft ttifff 60% fr 
FT 6.0 CPI (SC/ST W^rf f Rtf 55% FT FT 5.5 CPI) FFT PF.fr. F FFF FT FTF F "ft Fff 
GATE rffsTT F FTFFT Tfk RfoR | 

o sflR^PR/fshHlfl if tFRff firft F FFF fff FT ^FFF 60% FT FT 6.0 CPI (SC/ST TJTFf f 
Rf 55% 3R7 R- 5.5 CPI) FFT FFF GATE 4TK 
o FTF5T ffFF F FTFf ffff F FFF fff FT ^FFF 60% FT FT 6.0 CPI (SC/ST TTFT T 

Rtt 55% FT FT 5.5 CPI) FFT GATE/CSIR/UGC/NBHM/DBT/GPAT F FFF ^PR/FftF 
Ffft FlftF FTFFRr/FRrRT FTFTF TT^fF FTTfRr//DST RIT ^TTTR FT 3FF WTff%| 

• FTFTRtF fft: F FTtTR^tt- tRfFT F '^TT.IfHT./3TFI<+4-TlH FTPR Ft FTP TTf FFF T Rr FTFFT FTF 
ffFFT FT R&D FF5PT FFT PTFfRlF Rf FTF f| 

• 34-414410 T Rr FF FT ft Flff | f% FF| FF F^FTF F T^TTfFT/FSTTFFtF FTP T Rft tjjttfF Rf f 4 
(T°fTTRfT)/FT Ff (3T?TTFfiF) FFff T Rr P[f FFF FT ^T RfFT FRFT| F FF F^FTF F ftf ffftF 
FFFTFT FTF F^f TRT| P^T R&D TFTFFT F TPRf 34-4144R FT FFT TF-F^FTF F FTP TR TT/ft T^T 
ff, ft fft fftf f frtp ftp gif ptR ft Rfjf ftftRt fft fiff fft ft fftfff ff ff f gif ptr 
FF FTP FFtRf TF T Rr FRTP ff44| FTFFTR T FFF 34-4144TT Tt FFT RRm ft F4 fR TF^T 
TR R" 3TTF9FTFT FPRl FTFtRrF RRt T 34-4144TT TT GATE/NET FRTFT #T 3TTF?FTFT F# || 

• fRff FPFTF #T FF-FTTF FT FF.FT. FF 44FF.44. TTFTFT F FF?T T Rr FTFTT T FTF FP^F fpR tl f^f^TTT 

FF.FT./41RF. ft. TtFTFT T Rr FF»T T Rr FF»T ft FtW FFFR FFTFR FFT FPjf FFF if fFfFF 

FFTFR FFT if F?T f RRlFT RFT T TTlftF tRfft F FFF?F f FTSFF F FFTRTF ft FTft t| 

• Fft FFF FMfi FFRT 34-414410 ft FfsTF ^44 F 4-4 <F R"FTFt FPT RfR ft FTft || 

• FfsTF 4^-f) 4<F 34-414410 ft FT Rrf%F fRsTT FFT f Rr fFTFT FTFT | RfFT FTF F^FTF F f1P4+ fRsTT 44 

FTft || 

• 34-4144 1 O' ft 3 tRf irfR ^44 fFTft fRot (ft.f./ ff.tt.) , GATE ttR, Rrf%F f f41Rt fRft if ftf airt ft 

FfFF FtRfT FFTF ft fFR ft FTft || F IF M fft, F5^f%F Fff fft, Fg^fFF FFFlff fft, OBC fft 

FFT ffTTF fft f 34-414410 f Rr FFF-FFF iff ^f%FT fFTT ft FTft tl 

• fFfFF FRtFT f/ft FnFT/FTFTFt f Rr ftFF TT FTTSTF FTFT FTTH f ff?nfFf?ftf F^FP fFT tl 
o SC/ST/OBC f 34-414410 ft FFT F1FT f F^F if FTFSFTFT^FR FFF-FFF FT FTTR FTF ^414^ 
FfffF FRmRFT FTF FTR FFTFFF FFT FTF ft FTF9FTFT ffft| 
o ffsFTF 34-414410 ft FffTT FRtF FTFFf/F^FFIFf FTF FFft R^FFFFT ftFT F?Tff FTF FFTF FF FFT 
FTF ft FTF9FTFT tl 34-4144 P. ft FTF FFTF FTF F FfF FTFTF f ^FF RrffcFT fRtTtR/IfRfi ftf 
FTF R^TFFFT f FffsiF ft T jff ft FTft tl 

o FTFT fft if FFRfF 34-41441 O' ft fr FTFT f FF if fftFTF sj^T, Fft FT ^ffff FF FFTF FFT ft 4JF 
Fffff f FTF FftFTF ft FTfF Ft TfRfF ff ft ^FFT fft FTft tl FF 34-414410 ft, FT RfT 
’JFf^Fff f fftFTF FffFT f Rr FFRFF ftf F ffm ftf t, TTFTF f ftf FFT fFT FTF RfFT FTFT t 
FFT FF ff iff Tjft if FFF FffSTT ^ftF^T 34-4144 0 ft f ft Flft tl 
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ftot 3mrr R*Rf i^RR^h (ugtUo 

1. *R'Jt+fi. ftFTF 

rgipt if 4^44 Rftf ft gF ifw ftfRi fff if wf f stf f ftfipF ftwf if gw FFf f ftst f Rrg 

3MW FfW, FIFF HslTOTT FFT &TFFT3F % #F FTFF FFTSPT FT Ft RRd FWT || 

Rfif ft £ftf w srwr ft tPsd |: 

• gwff 4d^4-i (wf fff) 

• FitfPi 4ddip 

• ftffPtff' 4d^4-i (Rxflg ffst) 

• ggFF P414 ^Ffe (ftff wsft ffst) 

• arnr^FT 4^44 

wfra Ifftf, ti41=i Ftsff dtP-id d wftf 2-FtfF gP+iPtF irq^TT fftRtf fwt tl w ftfff ft 
ft h-h^ih, RfPh Fit, u,=Plg.d FW if fff w fft 4ddip f gg f Rfwft f sm if ftf ft wg FW fft 
ffPt wm f aT'wrpff ft f gwff f stf if wg fw f Prg ftww ftw w || mt Ft ft 4Pt 

didP^4/3TFfsFiT if R'ftPft Rw w tl w Fiiw if ?jm fR rg ftf if w gwf ft -tfl r - hi-Dh fRtsw 4t ?Trfiw tl 
ngttn; Fitw ft sftf RPidddi )gwff giFpg ,g?3TR fft afrfisFT (F Rfira - sHi if ftgiF wt fftf fw 

FT tPsid t FP" ’WWW fR. 4< F FFTF?ftFFT % 3TWf #T FF RgT Wff FFTF FWT tl 

2. grRtg srt^T sr%m 

2.1 FF?T: 

2.2 yPMi fwtf ff-ft§t ft ug41d Fitw if ff?t #f tTwr F ftf w tPff tl g^rttg Fiiw if ff?t f Prg 
fTwt wgt w F Rfiw fftfk FFf if fftPTf wft tl 

2.2.1 Ftwr 

• wfRw % wt 10 if gw 50% (SC/ST/PH % Rrg 45%) ttw wftg| 

• wfRwtr^STT 12 if gF 50 % (SC/ST/PH % Rrg 45 %) ffw 4 iRuI 

• wftwpt % gFr 50% (SC/ST/PH % Prg 45%) % fp-t tw Riff tRt wrftg ^g % arflrftw/ww 

Rgip)4l gTPT PRd AICTE/UGC/WWT/R^dld^H4 1HW 4MdNIH tf, UGC arfsiftwSTPT 3 % appR 
pPdfddjH4 FFfT 4FT 4TFT R^dld^Hd ft| 

• W^tTT Mlddl 3MS4WT4f W gof ^rW FFT F4T wif if ftRt 4t T P F fSTT f FTW FR STTW wffWK 3TTtw 

iRTWt: CAT (IIM SKT 44 l P l d )/XAT (XLRI ^TTT 4d l P l d )/CMAT (AICTE ST1T 4d l P l d ) /GMAT | 

• RldPlPdd ?mf % 3T?fRT, W wfw % affw Ft #f tRsTT f it wftFFF 4f 3TTFW Pi T ITF f: 

a. gif 4'wfkdK ^t ft^dld^Hd/WFFT % FTflwt FT Ff d^lPld Pi FFTT TRTF W 14T W fFTT 

(i) wfkw F dtidd-H WFFF IfgF/afFf (STFilT affw Ft % TTFF/.afFt FT ttfFT F'4t Ft) F FTSTTl 
FT 50% 3TF FT FFFST FT7T Rtt f FFT 





48 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


(ii) 44-4144 k 4 aqrsTWP; # f vf affFpr w^/atfrRT t4 ft T%w/TRTfTr anf^ ft f affr 
f% firfr/^rfT^TST tew Trirf % iw m Pa>i ih TfffsET f| 44 44-4144 h, t) 4 wiw ftir f, w 
set 4w trt gfw 441-Mui f4f4 tt affipT w ggff vf wf tt wt wf £m\ 

b. 4 'JTT T Wf % 4ftTOW aTPiqpff WT id 4 >d %TT 4IU4|I| 

2 . 1.2 

• diPt+i 1 if wpTfrfirr wfr if if w g^r w4 4 sustf'tt pgr 4f4rr ggff twwff t 

diPi^i 1 : ttttttT f^HT ^41 5<4 k 4><4 % Rp, tt4tt4 ttt 


w 

TTT 

aiRl't'd'H TUT TtW 

CAT/XAT/CM AT/G MAT 

?#(* 

50% 

50 

a|TI4f4+ 4 HhRsT* 

20 % 

20 

wf argW* 

5% 

5 

giRTPr (A) 

75% 

75 


• 4fsT?T 4^4)4^ 44-41 441n ft PtPlld STW TitSTT/Pw uRPlJ) (WAT) TP-TT ^-iRoid TT&H lr<+. H/m4hM tWf 
(PI) % 1w DoMS, RGlPT/g# f4srff4r fftt tt ^i414d 1%n w || WAT pgr pi ft f%p; ^t 4 wr w 
dlPlTI 2 if TFgTfipT TTTT || 


diRi'+i 2: PI TTcf WAT Tf # wf tt4 tit 


W 

4TT 

arflHd+l TRTTTW 

TTtT 

l4dH id<®g(PI) 

15% 

15 

ter gRPiJ (WAT) 

10 % 

10 

3> < ?t TlT (B) 

25% 

25 


• 44-41441 O’ ^f affwr ggff Slfiw *ff if if fPT W TTlT (A+B) f anmr 1 -P" t TTT # wft tl TPTFT *Mf, 

arggl^PT sqrfff p Mf, arggi^T wnfr t4t, obc ipjff w ferr spiff f 44-4144 1 O’ f f%p; apTr-apTr irfe 

gfw tw ^f wff f| 

• friw 4fw f wff/^warf % Prn; 4 ^ ^ awpr tw pwr f fTTTfrw f argw wt t| 
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o SC/ST/OBC % 34-4) ctd i n w m % rrrst if sprw+FnggR wr-w qr *rrr gpr gfte 

gfs^gg arfsmfiTf gRT rrO ptto rrt +wr # angw+gr #nff| 

o [4°4 i41 34-413410' RT gfs^gg 4R+H ^l434/3j4-MdH'i sfRT gg£f f^Wig+T 44^ Rgfg gRT WR 1 RT 
ggr +gg gTg?g+gT ti 34-41 3414 gf rut ggg +gg if +gR gwig r gw pp^i gjgpgrR/PPMi 
4ft sfRT fl=4 i4|4 1 r ^rirfsFT #r gfsf grff 1 1 

• 44 R 4 gggfsRT g4l4<£ 34-41341 O' RRRif 4M + l0 f4w 141% TT DoMS, RGIPT 444Rp W Rggsg gRff| 

• f^PT d + idd 34-413410 RT W?T RT STTRWT fWT RTgT f Wf 3Hl4^u| W if f%TT gg f^srffOT W R '4RF gHRRR 

4-41+14 +gg TOwn ggff || gg?T g^fsfg gw g fgg gRfgg +g 4-41+1 4 gw gw 3 4-41 341 if gf wrrt 
irnr gf%g ggg rt gwFT gw ;£f grgsgggr ggff || w41u gg?T +i4?+4 if gdfggfff R fggr gf% Rfi 
34-41 3414 gw gw rw if f%gg ffrrr t 4 t 3ttwtr rfrt 0 fwrr gw t| 

• gf% Rfi ftrp ^rrt ff eft w| gw % f%g gf%g f^-fSr (gww wt if wff) w gwrg Rrft&Tr g44(gf) g%g w 
W| 4g ggW/fiW gTPT WT RT gRTRR STTfT RW gr gffsTT g^T if iffgg 34-41341 < RT fg??ff R 3RJRR RRRT 

gg?T ggfsrg rw #r ww tl 

• 441+4+1 f4fq- q-r w41wm rt ^44 ggr 4 r gf%rf rrt wiw wf gf|g gwrg if ggfwg gfg w^wt 

• RT 34-413414 ggfggfff % f^TT ggPw ffg if f%RR ff% f, Wff + l4+d if ?RT f3TT W+ pRTT RW || 

• g?ff gg 34-41 34 1 44 4iwTg41'+i4'+^ strtw ffgif +gir RGIPT 04 4 - 11 I 3 qr 3 |H"Ti^ ^uglll 

2.3 wff gpr gnfri^ra ^«ftr4R 

2 . 3.1 h 14 d 1 gg sgg sw?4+di4 

w 3P"tP4d ggffg +i4+^ %f%g +4-qP)4i 44 am + 441 R 4 I ^f y i+ ifOd ww^ff f| 

• strt 2.1.1 % afrniR +"4P4d gg4TFT+ y 141 P 14 34 - 4 I 34 KI gl^rg rrrt f CAT/XAT/GMAT/CMAT 

if ^ WT f| 

• 44443 wfgr f4"¥rnT, RGIPT if % 1%g 3tt%w +w wrt 34 - 4 I 34 i 44 y i4n+ 44164 if w -gdd^ fr 

wf % fOg +TRf f^TT gnr wfgg| 

• +i4+-h ^f gif 3r1% % fOg wnff/gr^r y 1 O' 1 Pi d 34-41 3414 ^f 4 ^ff 7t 5 -tt %w R 4 44.41 wr| 

• 34-41 3414 'i w qg?T qrg % f%g §gr if 441+4 wi/+4-M 41 /Rwrn'/gf'STfoiw g4 ?ffg RRTFT/9im4l4/3f^- 

4H 4 +1 /l/^&TT?ft 4R1W if 1%riRR W W ^gg^RT 3T Wf +T Sfg'W FFTT wftg| 

• RRf/+ 4-M41 /Rwrrr TT 4T H 14Pi + &RT +T 414914 TT FTf U+H44 if 441^4 -H^lTPd +4 -h 41 TT f4^if TT Wf 

g 5 if arf^+r ^f +4 -m 41 #ff w1gg| 

• y141P4 34-41341 4 'i w PPiT+,1 if +i4+^ ^f 3wi% g Prg Rf+iR?ff w, sihimP wr wt wt str+tr +t 

3fg4iw Rpgd +rtt fm\ 

2.2.2. 4I4IP4 34-41341<1 WW 

R'jff P1 4 ai di fm+4 rt gof +Wqrg 34-41 34 iff w wnr 4 P 3-11 % srirtR if rft gg gRrg yi4Pd Rtt dugul 

d 1 Pi +1 3 if gpgg PsrffRr gRTf if 4Tfr gg wrt rt ws gfRgf if aflgg irfR: gRr 4 rr r 4 % fRg lOdH f%gi 
4 11 g 111 jto OfVff if ifpwgRf if wpt grg rft 34-41 34 iff Rf 4 R?t 44 - 41 I 44 Ru dugnl 
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dlP+l 3: dTdfpET TOftddTTf % TO % Pfrr RTTJtF Pgfftd dTd 


TOd 

TOT 

STpRTOT dftT 

TTTTTTftT 

ORTdpTR TOFlPd 

30% 

30 


RT 4 O^TO 

15% 

15 


Pdd U.RP-fl Pd (WAT) 

40% 

40 


dpTOTOR^ (PI) 

15% 

15 


JTTdtd 

100% 

100 



2.2.3. R-cfld ■H^l-Mdl 

• yidlPd 4J-4l4diH ft rgipt if PPt^TRfPr d%r ffft ft oro P41d d?!iddi ft tort dfft| . 

2.4 Opdd 

• 4-P144E ft ip-'{d4p41 dFd d.400/- (SC/ST 44-414410 % Pit R R s . 200/-) »JTO RT 'pdR RTOT 4tdT| 

3. +l4+d f fRT cRT $]dR ft dTTOft 

• TO?T 4" RR TT pff ft dTdft TOdR f Rd41 f O-tdE fr4t| 

3ffaj44o4d (DoMS) if 4pdfl Tp pflU, +14*4 

ofP dfsft 44iPi44 fPrrPft totr tot rMt rPiPr tor wsft tor rr 4 - 4 r MdiPdd 4" tott f tor arff if 
P+Pd pftsr 4 41 P d rto tor f oPPro f tor totPr ‘TOffd p rt to Ptor” || 

1. 41^41 =M4sh4 

fTTPOtr ora 4do4-i r 4P, RGIPT if >41 up41 +i4+d f PRTdRdf Rrofr yPdi PoPPd §Rfif o+i4P+r4r 
TO ff 4 4 op if ft orff t: 

0 + 1 dPd TR 44c;do (PdlPP TO pR), -H Ipip-O, OlddlTOdd P^Pto TO RJTO P414 4dd4d (4dddEd + RdTO TO 
PER TOdR TOR), 0T4TOR Pdf, OTTO TO 4 r (TO TO fq-), 4pd + 4lP41 (dl4dR + 4fP), RdT TOp 4dd4d (Rdf 
TOST) 

2. TOTOTT f TOTR: 

ftro.ft. +i4+d if to?t f Pet mod 1 “PPdd iP^r 4 *hi41”, “^P^oh i Pdpd otr4rrto” affr tor f oro 

TOfd TOdTdf f pTT 41441 f TOR t| 

TO + l4+d f 4 4-4144 Hi' f 4TO RoPPsId if if R* d'Eddl fpft dlRu,: 

TOTE TOft dT 60% OR (SC/ST/PH f pR 55 %) dT 6.0 CPI/CGPA f TOT TOdR Pdd if TOrof Pdft dT 
TOTRST| 

(dT) 

dTO TOff dT 60% OR (SC/ST/PH R Pr 55%) dT 6.0 CPI/CGPA R TOd P4tPdPd/TOTOPft if #TOT Pft| 
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50% JF 44f (SC/ST/PH % f%TT 45%) ttstt f^wft fMt if 60% JF # % FTF CA, ICWA& CS 44f 
4441 IFF iHlF FHF4l| 

4l 4<4f|44K FTFFT FTFT FTcl ff FFT f%F4 FTF IF# 4 f4tfl 41 F45TT: CAT/GRE/GMAT/GATE/NET 
(UGC/CSIR)FTFFFT44fr, 3n4FF4FTFf| 

4^c 4^[: FnffFFPT 4 FTF FIFT 4f f441 4f 444 FT tt^F HfiRIFI 4 FTfF FTF srrf^PT f% ! ‘dR4JH4 FT FFF 4 FTfF 
FTF tsttHf 3RF slsrf^F FFFTF FT FFF 4 3Tf44FF FTF Rldd, FT UGC 3Tf^fn4-H, 1956 4f FTF 3 4 IfIf 
f4af4FTFF 41 Rid F ^F~K/-HR-i4 ftlff ft4f Fli|u FT FTFT d^4P % FTFF WF 44 H4 FTF Fpff FFTF 

4N4dl, FT AICTE FTF 4k4dl M FTFTF 4 W5T 404 41 ff4f -4ll|u,| 

d44M 44KR14 f 4 4 sff^F f 4 4f 41STT if 4l4 FTF TwfiddK 41 FTFFF TT FTF f; H4F 41^44 4 FF9T IF F^FTF 

ftf ff%F f4f4 ft frtf firft m iff 4f f 41 FTFSFTFTFf 4r 4 4Hdi^4 f4 ttf 4f ?t4 4 ftf 3fft4T ftft| 

3 . 41crF.4f. 414f4Ff 

R'4'l4d 441: IF 441 % 444 FTF/FTFT FTFTF % 41444 % 3|f4 R F^FTF 41 fff%F F'RfwRPT 4 FTF || TA 
4414 3ft4f f4?t 44 ftf ftf! 4r 6-8 4144 fftf 41 41ft fft, tfftf ftf f4r f^fr, -Ristf ft ftf f 
fftfft 441 fi1|u| 4444^ (TA) 41 14frft Hfrt ftf - f4r ft; fff 1 if fttfffft fffPf 4 ftf 4 
4Ft4F 44 FFTFfrpT IFFpST 4f 9 t4 4 f41f f41| 

Fratf^F 441: F41FFR FRFFT FTF HfFT FT R&D FFFFT FRT F^FTF if fulTiPiT/FFTiMId FTFR FT FTF 
fpI fff If; ftftHf 144 ftf || ftfff ff 4 ftf Hftft frt if ftff 4 >44 ft ffft ff f4rr ftft 
ft%t| Ff ffstt 41 ftH t f4 f^Ufftf 41 ftftf f 4ff 4 ftf t4ff14f/3t?tff41f ^ff ff4 ^ff ff 4 
'■f44F 41 f f4 FFfsr (f44lPl4)/TTF f4 FF (FF 41"DH ) 4 14f fF 14 fT FTfFT| F^| IF F^FIF F Ftf 
f44lF FfTFFT FTF f| 1 |pfl| fF R&D TFTFFT F Ft4fT FnfkFR FT FF4 ’F-F«TTF F ?FF FFF FT/41 I^F 
|T, 41 Ff 4 FFIF if FFF®F sflF fUSFFf 41 fFFJF FFTFpl 4fl |14l FFT Ff FFTF FF 41 f4 F fflmf IF 
?TlF FFiHf FTF 4 fFTT 3FF^F fr4l| FTSTTTFR 4 FFF FFjflFFR FT Ff 4 1%FTFT 41 FfFfl TFfF FFF 41 
3FF?FFFT 11411 4 1 4 1 14 4 4414 f41fftt ft CAT/GRE /GMAT / GATE /NET (UGC / CSIR) FfFtl 
3T9 t-ft41f 441: if 441 4 4pt fft44f ffftft, ftIfUf 4f 4 fffft, 9ttf41f IfftfI, ffftf f441 

FFFFT, FFFTF 4" FFt4 FFFFT, FFT R&D FFFFT 4 FTF’F FFFT4FT FT RdP f4FT FTFT || 

IF 441 4 4f4f 3TTFFFT FT FF9TF 2 F FfF 4 f14f -f44F FTFFT FTFFT FT fF f4 41 3TTF9FFFT || FTFFFT 
FT FF9T 4 fUffF 4 FFF FF 4 FF FT FFf FT FF? FfFF fTFT FlUfJ RGIPT 4 4441 f4fF F FF9T 4 
I^F 'fFFF FT f4 FFT FTF FTF TJ-41f4|4 FT fFFPFT F IF FT9TF FT ‘STH IMpI FFIF FF’ TFf?r ^ttttt fTFT 14 
fFFTFT FTF flf tttt f4 3TTF9FF FFF FFTF FTF| 3TTF, IF 441 4 3Tf4f FfIfF F41FFTF 4l 44 f4 FFT 
FFF 4!STT FFTF fTF FF 4pTF 4 TfF 41 3TTF9FFFT f4l| 

IF F4kFTF 4 4 tt 3TTF9FF ^fFFF FPFFT f4-FTf4F i41fFt 4 4 FFTF | 4f4F CAT/GRE/GMAT/ 
GATE/NET (UGC/CSIR) 4 fF || 

3T9t-fi4444f41 41fft4 41 if 4ftf f 441444 FfTFFT ftf f| 1 fpfl| 

4. 3Tt4f41 FT FFF 

> 44ft f^-ttf 4r ff-ftif ft 44f41 f4ff f f4?t 41 ftfft 4 ftf fttpf |411| f4f4F 4 ih 4 FpfFFT f 

FF9T 4f FTFFT T4TFTT FF N TT FFT FF(4 FTFT if 14fFF FFTFR FFT if FFtRtF 4f Ft41 || 
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> ETftEEE dld+d if d+Hdl TFT EPE 4|ldd+l 41 4 RtE ?j41 DoMS RGIPT EET tETT 41 Epff || 

> 4Rte e%%e% re ret Rrf%E r%se, rrj^ree eet eteeret 4f%T DoMS, RGIPT eeett Em || 

> AJ-J-fl441% 41 afRlE irf% *£% fwft d'Pddl E%STT3E EET Pi Rid R%ET, R 4-^ 41 + 4+1 TTcj- ETSTTh+E if ETE # 

RE %%E dlPdl EETE RE REE 41 Eirfl || H I -H I --M %41, ElRf 441, 3 |^Rm dddlid 441, OBC 441 

EET Rod id 441 % ET^fEEET % f%r 3RrE-3TEE irf% ?jf%ET tETT 41 ETc4 f| 

> fEfipE 444% 4 ERET % Rpr %EE RE afRSPE ERE ETRTR % R+nfEtET 4 3|^d R %ET || 

o SC/ST/OBC % E% TTfffedm RE EE4 ET% 4 EmET if Emd+dl^dH EEE-EEE RT d4 + K 
EET 4H[-41d<E arRfE afR + lRdl EET ET% WTO Em REE 41 ETEETRTET %%| 
o Rod id 44-41 dd I % RE arflpfTE did+H %+i47a| 4-H d I % EET Ee41 Rodi^ldl 41 %ET E%E ETE 
RETT EE EET REE 41 3TTE?ERTET || 44-41 ddH RE ETE EETE REE if R%T mmE 4 i|EE Rf4cd I 

3Tf^RTP F l'/RR.rdi Rtf eet R od i 4 1 d i 4 e14?te 41 41 et41 || 

> RcERT 441 if -ddRd 44-41A-RI O' RE #RT fTEE 4 RE if '-itl+d+l ?jm, d% aRr ^Rd'i tt4 rttet E% 4f dpi yRd'i 
4 EET 441 + 4 U| 4t dl%sl RT TrRrR ftR 41 ^pET ir4i ERff || EE dRlddKi 41, % fEET 'Jdl^dR 4 
441+4+1 yRdi % Rrt RRffem - %4 if ftm %4 f, +i4+d 4 41% ret f ri rtr IRrt ^rtrt t| 

5. f^rfN-d^lddl 

DoMS % '-HUR41 +l4+d if iddldd 44-414d14'i % Tkr if ^Rsy t| 44-41dd|4'i %T %RTET % idd41 % aEfTF 
^R4-idRRM|o|c|R 41 WT RRR% || 

ac^-qRd Afrfrf^l" (SC), rr'rtRrI' rrt sfr rtT % or[% 41' % f^nr anrsTT 

TTRfN"RT^t 4^lRdd yl^lfflopl srfSrf^nr, 2007 srm-31 (b) 

1. ^TRRT, 4yM4?M4 tt% RTRR:^ +l4+4'i if R%?T % Rtt fRT 41% RR 50% RR^RT ^ttr RTRRT did +4 RE ^ REE RTE 
EE 44-41 EE 14 f R7 f%TT SErfsTE %ET 41 3^4jRd Alidd'i (SCs), aj^Rd AdAlidd'i (STs), 3RE EEf (OBCs- 
%T-Ef E%) EET Rod i41 seRfeT (PWDs) if if %f| 

2. ETERT, 4dld+'M4 tie RTRETE +l4+d'i if 41% RE 3RTSRE ERE d4 +14 % E7E#RT aj^dP %ET, 41 R+lRRd f: 

(a) 3 rjr[Re etRet (SCs) : 15% 

(b) ai^Rd AdAliddl (STs) : 7.5% 

(c) 3RE fRj% EE (OBCs- NCL) : 27% 

(d) 3TEE ETE if E&TR srRt (PDs) : 3%* (^f%E) 

*3RT5RE ERE E% if &H%E EE if iddRd | 

3. e 41 +i4+d'i if ree % Rtt 44% tj41 eer %e- 4 if e%4%e erIRe e%t rt 44-414d1 4 'i % 41% re eteee rr erte 
ETE E Rrt REE EE 4" REEKIE 41 ETR41| 

4. SCs/STs/OBCs/PDs 4 44-414d 14 'i % aiTEEE EET RRE ERE %%%E RTEE if 344 et4 EE 4" 3TR% 441 RE E%E 
RRET %ET EET REEEi%E RT ERE ESTR RTfsTRE% ERT ETES ErRe 441 RT Rtt ET% 4JE EjfE RETT RE RRJE 
RRET%ET| 

5. ErReeI^ET RT 44-41AE14R % audited 1%ET RTl%RE% ERT 4|^^[4d ETf4/3|^R|d EdElR/3RE e4, 1%EE 

44-414d 14 ff, RT E%FR RE 4JE RETT RE REJE RRET %ET| 3|^d'|f4d RTRl + iRd'i 414^41 %% % E% t: 
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(T) f^FTT 


(TTT %4t 

■ snRFid Tfrm 


TfiRF/PH4dT/3TRRTf, ftAt Tf4m/fiAt PH+dmTT %4t 
Riid ^£t ^T if #T Tfff)/m-illdTdH tR Ad/d I ^41 TiRAd/pi 


(4p) <HW pfsTTri 
(T) TT STP T TT-f 


' TT ^T TT d?fi ft 


’ rTSTT/^TT ■ 


aTTTTF T^ TfT f 


6. arFfsTw pRrrf/TTf t afritr tp?t =5TTf t| TnfmTff tt pAtPRi % w am ttt if TTff tt ttft tp 

arfmnf tt if mir wr mT| hh+ 1 if it ftrff 4t (tttt/Ittt) % tit t^ ttft tp AIpA Tiff ffTT| 

7. OBC-NCL TTFT TP ^t tm 1 spf fpff (DoPT 5 F 31 TP#, 2016 tt PTft tftfpt w), m:, tt «Fff t 

34-41 dd I O’ TT T*ft Idxfl-M Trf Tf pejp TrfTTRt sTPT Plft OBC-NCL TTFT TP TFjTT TTTT ftTT| 


8. arm TTf if TSFT ' 

ptwt frif arm = 


Tf (PD) TT TTFT TP fmTT/’H J P>I A aFTTFT T 
ft (pttt 3fptt pfjtrpf ^t xm m ^ ppffr 
t T TffSFT T Rttt *TTfTT ftFT TTT ft | 


tttt ^fm tR-th m grnr PTft frrT 
m 1995 % mm % atrip siiOfH 


9. PD % wr tp tt siiORp psmr ^t 4tn (ppfr tR?tt) iim tftt tiRu, tpt pmr mfkm tt mraTT 

ffTT PlffTT, TTT TTFT TP PTft TFT TFT TT# Tt R)f4d TFT TFT TTTEFf if if TT T Tfit-fFTTSF fFT TlifuJ 

10. 3FTT TTf ir PSTT arfArf (PwD) TT 3% aTRSFT TFfof Tuff if itfpp TP if RdRd ffTT t affr Tpif 40% if TT 
3TSTT odRt.dl pr Rtk Tiff RpqT pttt TlRuJ 
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ffrr arnrspq- -n 













EOR/IOR?#^FT 

STFR^fp' ttt ^?T ?^tR 


tttiZw;. sftf^T C^mT-A) 
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sfwT (WT-B) 


spf TT=f H 


•5 "Q"^ ' 




nw^ s 


44^-11 


nWRT-\\\ tttt. 3^. sftf^PT (WT-A) 


iliR'i’MV tttt. 3^. sftf^ET (WT-B) 



^rr^x^^id^xi<+i45h^t^f^f^, RRai-h crsnyf^-MiCt 


lifeiPIFlt 

1.1 MR^4 


1.2 TET if WTT 


1.3 fttft 3TP4?44r1IU 
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1.5 ?llOP4 fstSTT # 3nF944>dlU 

1.6 arfft^^r^r 

1.7 fftM^fft fto 

2 ^tFwrft 

2.1 FFFFFTFFFFT 

2.2 FFFTT#FF%44^"4 4 J 2 dlr-HF FF 

2.3 Fir# (arf^F) WtFF (EC) 

2.4 FFFFTFcfF 

2.5 d'-MpST FT aiKHH 

2.6 3H, IdR 4 3dHp£T FffhTT 

2.7 M P U| [-Hi FFFF 

2.8 tiftf tft % 1%t an^siTwr 

2.9 3FJT FF4TFT if 3TSFFT % PpT 3FjFfF 

2.10 FTF 31TO FFFT w *-dddd (CCS) (srNt/WFT^t % f%TT 3T4P- 4Rd |) 

3 Tf%^9FTFf%FT 

3.1 ^Rffsft-tf 

3.2 Tf^FjSFT fwfq- F *4FT 

3.3 FFFFft-^FMI 

3.4 fRff-FFTF 

3.5 Tf%T3# 4'RdF Ff%F PH01 FFT FF0 - *ftFT 

3.6 fft if -^4d h ft v Pt%ff 

3.7 RORd ^Pl^d9T 

3.8 fRf FTFFT, R+Hdl FTFFFfFFT 

4 RfRsrRR'M +i fft itRvMiH 

4.1 FFfferPr 3TTF944dlU, 

4.2 "Hi id r ardrRirPr 

4.3 FrpFXFFFTT 

4.4 ffpft % ^fft arjqfferfR tR w ff fftf 1%ftfftt 

4.5 FrpFT ttt 4 atRir tOftt F sfjfRff FFF 

itfiFF FTOTT FT 3{fdF FOFF F % f%TT FF-3TF (ddR'jR) FOFTT 


4.6 
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4.7 TT- 3 PT 7 %TT E fRrr 

4.8 E^^TET if TfR Et 4 14 M T4T ofitTrPT apEE TiE OPJ fEsPT $pP4" Et TOFP5SPTT STlfE 

4.9 5TT TT 

5.0 7TPTP4 ttR srf^^d'H ^cffsT 
6.0 REPOT 
7.0 t-'fl'wORn 

T^TT% R fRR ^TTT fRoO", RRilP rT4T yRoiu RGIPT % PnR 3H.kIRt +14*41 TT*mjffR| . 

1 ElRd ^OlEl 
1.1 Tf^RT 

EfEr yuii-D Etf^srom^f R ?nfRof: 

(a) tstt/tsptt Et d'-MlEr E w Et y Ro i , 

(b) »*-ir?MM SETT! TOT TjfElT % 3^4 H ERtT EE R TSTEfMTTTEf Ef wft Et 3^4iR RE 4T oERtFET, 

(c) EfEr Et arTowpETEf TT4T EfEr Et ^-arTowprTTEf % RR 4 E 1 E 3T?f0r| 

tRot EtE Et f^f?ferrr # R EfEor RfEt f| R w tthet R R+-4G 4^41 R-mh tot RdP.dft eiE E etst w 
w R E'-miRt EtE E EEf E yRRTt, to^tMttt grm toERt Rot otR orR - EftEr e'trt tt fERr otoR 11 ppRp 
E tE W E<p~<R TT^rr sTFT Et-ElilRd fEoT OTTT % fERf ‘EfE RropTT’ (OT ‘ifd4d< toiE’) T^T RETT || TOT TT EtE Ef 
PHTiPtd 4ER, RR EfE R 9TTRET Et^-R R 3ER % RE? % EfEffit?FT, OOT RE R4T EfO RE Et ERpRotR ReR || 

fREt Ef RTFTT % PTTFT if TJTR/TRRT R OOTTT TT4T ’oERfOP % fRo 4*-d+dT R EoE TeR Ef EtSTT Et ETeR || ^pEt- 
^eRR, fREt EtE % f%TT TT^r R apfEp Et~<R tpp= 4 RrjrP ^ R PpiUH Rf OtE t, REt fERE R oif Rtjtp 00 E ‘EfE 
Rd 4dE’ T^T OOP tl 

TOT TE4TT EtE E fErr, IRetR W^T/W^TT EERpTT fT, fRf?TE EEf R E^ Efi^r E HTST EOT STStERt R^ TTET Et tjpeR tl 
1.2 fEEt ErE R Eft^r ERiw 

teRt EtE E RRt l-T-P-C fR?r^RER ^TfR snt f: 

L (EwE): teEp ohi^ R Ro^ - E EEf Et Ew| 

T (d^dlR^^-H): TEtOTOTTTlRd^d'lPAIH EEEfEtEwrl 
P (ylEd-+H/H4pdR): teEpwi R REfEEf EEEf EtEw| 

C (EfEor): EtE E IRe; EfR^r| 

Eft^r EeE E EEf EEt tot EEf Ef tsjItR f RetE IEe; tjot/w^t Ef EE ohttt tte 4007 Rett tl ^eEp EtE Ef fRfEET 
EwREfEor Rthi^e Ef 00 Rf: 

EE otttf EtEE EEf tt orEnT w fEEf EtE E sttkIRt w, AL, Et tfttt tet oTf Et otEI t: 


AL = 3.0 XL+1.0XT + 1.5XP 
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ft# ft# ft TFKrHF wttft ft#, ff#MItf, c, ftr Ffft f ftrF # ft# f: 

T + kRf WAL = 5-6 7-8 9- 12 13- 15 

MtTF C = 2 3 4 5 

Fft#?T FT#T % ftrr 4 FrftTF IT# f, FFTF C = 4. ft# 4 Frf#F % #?f % ftrT stf/TTFT # 
3FF#t F^ Fft FHTI 12 Tf 14 FT FF ffF| FTf# t, Ff TFfftFF STFFT % F^FTT FFF-FFF ITFT| 

ttf°FF°/'T) ttf £) % ftrT FrFF FTF # 4 FrftTF ft# ^ft tt## % ftl W # if 3 F# IT# f| 

1.3 ftlft FT ftrr FTF^FFTFTF 

FTTFF TFT # ft# # FTFFTFTFTF T# ftf# # FITft f: 

(i) F#F # FTF FT "ft ^FFF JF FrftFF| F# FrFF ft FTF FTF FF ft FT FTFFT Fft FTFFft FT 
165F 175Fr#Flf#| 

(ii) ftfFF F# ft####, HSS, ftTTF, 3FF) F Ff#T # FTF FT# JFT M%FF| TFFT ftFTF FTF F ftFT 
FTFFT, aftT tFTftTFT fFFFT F RF"M FF FFF F TftF'ft? ^nft| 

F FTF9FFFTF F|4fF FT F#FT FFT# f, F#ft FTF/FTFT FF# Fft# F FTFTT ft ftftpF ##T TpT FFF/FF# 
f, FF FF ft F ^FFF FTFFTFFT FT ’JTT FTF/F T # ft I 

nF°TF° ft# F fttr 72 FftTF # FT F 9F F FT I FFft ift#u F f%TT FF 122 M%FF || FFF # WFT#F 
tF^ffsTF F ft"! 8 FftTF ?TTftF f| 

1.4 ^TTFfrftF FftFF % ftlT FT F ?F F FT : FF if! '-F F 1 41 4 FFFT?T F FlTTF F F I ft F f#TT F N[F 1 1 
iFFTOT FFF FTF FT ftFT FTFFT| 

1.5 FTTFF TFT % ft# FT#ftF f^TFTT # FTFSFFFT : FFF FT FFFrf if PE FT Ttf fIfF# #?f 
FT FT (FTFF FFFT if FF) ttf FTFF # FF FftT ##1 FFF T3##F5## FF ft FTn#| 

1.6 FTf# ##T 

Ftf# ## FI ITFT t f^TFF T5TF/T5TFT FFTF if FFfferF ITFT/ltTff FTF^FF FFTFFifFF ^ FTFT/FTTff | FFT F^TBF 
FFT/Frft || FfFF ^PT^t sirtfT FFT FiTF/T5TFT F #F FTFrff FFF F IFft || 

FFT TJTF/TJTFT ^t FF ?ffF if Ft^F F# ITFT | FtT ^FpR' fliff F f%rr 3FF9FF M%FF if FF# RMrfl F# IFft 11 

1.7 FTF (F?M) M# FT R FFF 

FFffFTF F FFF F#FF f#r FT T| f#ff #4 F f#r ?JTF/?JTFT FI FFT FFFT/FFTft f ft FI FFf FTF ## FFSTF 
(PCO) FTFFT F FF^fF || ft# ftrft F FF FTF FT FF (FTff^f FT (P/F) FF # F ITnft| FF P FF FTF 

FTF FT FI ’FTFF FFF F ftl M%TF FTF FTFT/FTrff | Ff#T FI FF FFF FFtft FTFffF FFFF (SPI) FFT 
F^T^TftF FTFFFF t%FF (CPI) # FFTlFF F# FTFft || IF#! ^r#T F f#r SPI Fl TPI (Fff FFIFFF tFFF) F 
TFTFTFF f#F FIFFT FFT 

‘FFttt’ FT ’ F FF ft ^I FF FTFTFFT F TF5F: F# f#FT FFT IT| 

F# FI if F?M FTFT/FFfr t FT FF# FF FT FTF FF 'P' ft# FTF# 3# FF FTF # 3fftF Ff#F 
if ftFT FIFFTl TTF/TTFT FF ‘P’ FF ^iRH FTFT/FT# | FF FF# FIFTF Ff# #ft (ftFJF F#T FTF %) % 

STgFTT ‘C’ FF FT FTTFt FT FFF FIFT lf| FF FI #F FftF ##F Ft ftrT fFF# if 3FFFT| 
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Tff 4ft 3TT/3TTT f44t 4t4 4 PCO f4*RT % 3^4* apj^M fm/ftft % eft RT4t 4 t ?ftd 4 ‘F’ 4 t 
RR nff aftp TPT ^ 4t T ft 4ftRT 4 f%TT frr^rT WT Rl4 SPI 4t TTlffr *Rnr| ^4 arfsiWT 

4ftRT art^T *m 4 f%TT ^RRxf, 4t4 *t 4 4f atTTRrTTT ft T*ft f| 4? ?ffp TT f4p 4t ‘F’ TPS’ ?4ff ^\TTift\ 

Rim RR 4/4t mT/mTT sRT Rl4 ftft 414*4 4 PCO % rff 7 " 1 T r fm 4% TR arfmRT 2 (ft) f 
4t RT TFT % f%TT RT #4 4 T=ft4 TP f4"4r pft TRT f4 Tf P TT F TFT TP| f44t 4t T* 44RT 4, PCO 4 44 TT 
4m T* #4 f%R RT WIT || RITTER *|4*P 4 PCO 4 4fp TP 4m m #4 4t ^^4ld f| 

2 ilRRi w4t 

2.1 il-sti TT R u fT 

4ti mr/mr fm #4 % fm pf%pr# ft, rt 4 4m fm tt4 ttti 4t srf^R 44 rt 4 Tftsrr, ft 44 rt- 
trt t4stt4t, ftrnr, mTiPAim HciP dF) tt4, 4m*ri, p4 4t4, 4t Rftr ttt 4ft amRTTRi. Tr4Tf4 m tstt 
4 tetter Tiff 4 t 44 tej ft, rpr ansrifm fm| TRfr* tr rt TPf ft ttr f - affrr t4tt 4 fm 30 % to 
40%, 44 rt-trt t4stt 4 4m 20 % to 30%, aftp fifm, fm 3 tttrt4rt. rnfpmm, 4 t Rffr, t44rt m 
d^diP 4"4 4 4m -44 tt tr| 4f4r rttr mt 4 srt Rf%rr ter ttt tt4 t44 4 tr f mr f| TRt 4 14 trr 
tp 444t aftp rePt 4twr 4r4 irw trt 4r4 4 arm 4 4t ^ 1 mft tt 14 mr/mr 4t 4r4 4 4m amri 4t 
wf4 4 tr 4 trtt 4 fr| 4 t 4rt ft tt Trft | afrp rt 4 TFf^r 4 rtftt atr, ft% ^ftrs f| 

2.2 4spt sftp 3 pt4 4wrtt sir 

44t sir 4tt f 4t TRffsr 4t ^?ri4t f atr ri4 4t ffm twr spi/cpi 4t trtt 4 fm || 


Tg-stTTm 


A+ 

10 

ak/tm 

A 

9 

TfPT 

B+ 

8 

3RSiT 

B 

7 

fir 

C+ 

6 

mm 

C 

5 

*41 /[T 

D 

4 

RTTT 

F 

2 

mm? 


3 rt 4 tt 14 t 4 4 tt 4 r pft ft 4 #p spi/cpi 4 t tttt 414 m rrri pff fm f, f: 

P - tH 44 (t?M/ 414 p ffm? 4 fm) 

S - 4rmrm (4tf4r ?i4 4 fm) 

X - aTTrmim ( 4 tf 4 r/y N+i tt 4 4 fm) 

I - m4 (f4mm TFT 4 ft mr TFft 4 t) 

V - TT 3t-tp"lff d *lf*P 4 RGIPT gRT at-tpRl 4TT|m *lf*4 4 4t4 4ftp TT fRltmT 

W - fRTT 
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2.3 wri (srf^RT) 4f4rP (EC) 

f^PT 474*7 if f44) MP7T 4 ‘D’ P7 ~3^F~ 4? FTf^PT 4t ft Pp4t 4f4p*7 4P% 17777 37f4p 4f4l*7 4 P*7 4 
144) P IMt| Rt4 *774), 'P' 4? 4 *77^ PCO 4)4*7, ‘V’ 4? 4 *77P dM^i 4)4*7, afp 4)14*7 ppfr fr ffrrT ‘S’ 4? 4) EC 4 
f4fr frr^fr ^ Ii+rfr 4f4*7 SPI/CPI 4 ^KHH 4 ftp *7*41 

2.4 4fPP>7 =T U 14 

P"PkH 377*744 17 T ‘PTPp: *7Pf4r7’ fpTT |; 4f4*7 4*2+2*. R7 ’jft PTS77 4 *7*777 OT P7 377P27 PPTfrT* OT#J % ftp 
4?4f47 PP *7+4 f | 

p+rsrR/snpp 47 4 R'sft 4)4*7 tpttp 44 ft+4 p4 f 4p mfr| f4*f) *phnvmi 4) appri^t *7ff tl 4)4 47 
TPPTP *7*7P" Pp 37pt 44*27/?4 4 4)4*7 4) t *FF777/*7+4) | Pf4 pp-ft'cjffTp ?t 4) PP P7*7*7 f7 7p7 f) 3ffr *7*7+^ H RPfl 
ppp 4)4 4| 3774 , P+4'1 4) 4i4 4 y m F 4 p 4p 44: 4 *p i4) rt 4 v ?,4i| 4f4*7 pr 44 4i4 p4 ttrptt ptpp t 47 
spi/cpi 4r ppptt % ftp %^r Tff 4^27 ft Rm 4) ^nfr| 37 * 7 :, f 4 mPui firf) 4) 377 p?pp 77 ttp pft pp4 4 ftp 
*p4 4 prpr (4)°4p:“ % ftp 4 4 rf i 171402:470/ 1 j 4 41 1 / % ftp 2 p 4) 4 p44 fr *tp4) t f44) 44 rp ptp pf|p f44) pp p*7 
4774 % ftp 3T-f^-5f7rnT *7*7+^ 4)°4p:“ % ftp 6 +4, PP7 P*7°4 tWu* 74) u % ftp 3 || 4f4*7 pp: ttttpMtpt fr) 'jt *7*7P" 

*P*ft* 7 3Trp97T4PTi4f (4)4 44) 4) pf4 74 t 4 fprr apTran f%4) 4) pppr pw +i4+4 ppht f^prr pppt tl 

rppp fl4) wrp74%1%TT^Hd4 CPI 10.0 4 4 5 . 0 1, ^tppfPr fipfr % f%rr 10.00 4 4 6.51 3 fp 4 frn 4 -.fi-. ffff 4 
!%tt 10 4 4 7.01| 4f4p f4sf4f%7r 4t 4«rf4 4 w pMftt 4p 4) o 447° +i 4+4 Trmrr w 14pt ^npn: 

• f44) 4) 44 pt 4 spi < 3.5 

• pptrtp4t44t2:44cpi < 5.opsri4t47TPT4+4pi 154 R 44 43rf4pfr 

pf4 f44f ^ttct4Pp srpr/s/TPT 4r 7^4 4t ar^flr 4 ^tr- 474) 4f 5 pt rt4 pp spi ppt fpTT 14r p4 +i4+4 4r 4 4 
f4ri47^- 74Tfrnr| p14 h + mp 4r 447^4 4 p7T4tt cpi 6.5 4 pp f) 4r p4 pt4wr 4p44 14tt ^upni 

rt p4) ptr4t 4 ^n4 f47p w^lw^r 4 +i4+^ 4 t Trmrr w f4ri tstrt |, w pft^ fpr 4t ^rpt 4 7 (Tn+r) f4r 4 

4)^7 3{Tffrr 477 47TT7T P%T 13 - 774 - 374 , 14144 , 3HH|Ps7 % 4T77T % PPPT/TRpft || 3744" PT n 4|+H P&PT 4TfsRr4 

spn 14 tit wt #7 3fi4iT f44p 4t ft 1 ipfl | wp/strt pt4wr, w 4p fr4 4 st4 i j 4 
p# ^4 4 ppr 3tt4 t jp: ppth- ffr^ trpt | ft 4ti 3 t44t ^41 4 p p# 4t ^ 1 pfr | 

( 3 tt 4 4 4 p 9 pt, pf4 4rt 37^4 ^hhIPst ^ Tfr It$ ft 4r f 47 p 4Pf 4 fft 44 4t 4 ptppt pt 44P - pr 4 - 

4frTT7 fpr P7 447277 4 fP7 44 4t 4PTP7TT ff TPTPPpf) 44 f| 4 PTPSTPT 37^ p44 4 T7 p 4 PTP PI It 1 / PPT 377P97TP7 
77774 pt4 777 ^777 ffriT trp pt%t 7tt 14 SPI/CPI Pfp pp pff fr pttt| wffr t, f44) 4 t4 pt 44t2t 4 4nr 44 P7 
PTPTPi ptt4 % 7777 -p" 4 fr PTfrift) | 

---i4p 

Pf iTp7 ‘37P[4’ 4 p 4t 4pf4p PPPTT1144 3774 p4p- 4 37417 r ffrpfpp- 4 p4 mPpPTp pp 4 4t 377 p?pptpt ftft%\ 
pf 4 p wr/wrt 4t rt ft pt 4) t ppt p^ pqi4pf4 4t 377^97742774 4r p/4 pr 44 pr 3T4 kI 4+ 4r4rfi47T 17777 74)411 
14fr 3757772 37777777257 pfrffpffrpf 4 ppnp 4Pf 4f p4) 37749-57427747 4t p(I4 p# pp pppr/PTf) tt| w^t/^t^t 4r t4 
Rpl4d 4 p4 mPp4h 44px ftsrffPr t+pp- 4 p-ff 377 ^ 95742714 ijff 474277 piltuj 

- - - P/F 4? 

4 4rt PCO 4Pf 4 ft pt 41' t, p 7 ! pf^Trrftp 4t pt 4) t ^ I^p^ 4rf wr/wrt ppt (P)/4ip (F) 
3T7S777 47 lit 721 4 P; R 7 P7 SPI PT CPI 4t PWTT 4 ftp |4p|i 27 ^ f45iT 47217 tl 
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---Site 

s ite 41 Ret tt 4 44 444d 44 add?dwr 44 trtem tt 44 di44 || df R&D-a4H4d14pT 444d tt 44 
"fnjfr44| (yN+i tt 4%fte didM itefr44| 4f4r 3dj4f4d arflpTdd'44 ?t 4 4 4ter w y M+i PCO f4dd4 arcpfr 
f4dT dr dwr |)| 

— vtte 

dd Ite dd 44 di44 t dd 444d add 4ddTd 4 444 wtt; 4k tt ^ terr f (Rrd4 did RGIPT tt 
f4dd if MOU fr afte dted w^t/w^tt 4 km; f4fite ^dd^dT 44 rgipt if argrfter m ft) afk RGIPT 44 

^iMidPd teTTT^nrrli 

---wite 

df 4d dd 44 drft | dd 44i sTd/^rdT f44f fddd if fr dTdT/drff || 

— X Grade 

df 4d ai^d'iy^dT 44f4d/R&D dyRdRld tt4 % Ret 44 di441| dd ark 4 i)i)w4 if w ‘S’ 4d dm 
ddd % Pw dRRd 4t4d 44 44 did dcdd ddft || ari^TT 44 df ‘X’ 4d dd dHdl 4d ?f4d TT dkf dmT || 

2.5 dHEfoST dd dTddfd 


dPdlkdT % ter if fifsiTT after 4dd 44 4 mm mtetendTaff 4r after rtesrr 44 mm ^Rd+iu teiiu41 mm ^RdTiu 
fifstef sth (4T t# 4m4f ap-idT dir'Rid 4m4r 4 rrr4 4 ardddfinr 4d?Td dmr) rtesd rrm fte 4 dm mr 4 dd 
W- ■htTIh'i 4 ter; gtesid ?te4 d i n44 

1444 smrtern 44 ay h ter tt andmd 4r tendd (^f%4f) 4 dte m ^rwr, ddte 44mr rr444d imm 

(SPl) ddT drifted 'm4l4r 14 ft (CPI)| 


44rm y<4l4r ftdd (SPl): md/mnd tt spi pm dtem 4 tend mr44 ardddfdd and ter tt af44d ^ddr ffdT || 
3 TT/stf tt SPl mr4 dim dtem 4 wr 4 ^t 4 af4te dd^d tt 'jttPrt arm 4 ptt |, 14m-4 w 4rf4pr 444 ^t 4 
arbiter 4R ad fte f| apr: ^r14 f444 w^tlw^t t 44 444 4^ Rh4) | Rpttt 1444 444 4 ci 4 Rad 4 14 tt 44te 
ddr["d gi fr 44 wpt SPl ^ ttf fteT t: 


Yj c i 



i 


^rit jHdid Td" w^/w^ti spt 4ipdr4 14 tt w wn4f4d4 14 ttR pndidT|| 

mn-Mn 4w (CPI): ajTT/arrTr tt cpi drr d^pi ttt t^t 14^4 ^ 14tt dr; 44 ttt 4 ad4 iipt 44f?:t 14tt 
diT ^t4d 4 Td44 3 t+k 14+ aydRsr tt af44d fptt || 


CPI 44 dddT SPl 4 ddTT, ^d" ttf fr44 





i 


ard, jd44d, dd d44 4r4d 4 Rttt Rt^t w t Rm4 Rttt fdWTi 4ipdT ^4 4r4 ttt 44f? 4 fr| 
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wz «ft tftf/ftft ff FPi fM ffptf ft »-irrm fff ft 3 ^id ft mft t, CPI ffft % Rtf; fff ff 
^ Frff |, ff ft fi fPwff ff n ff ft\ %f%^r fte ft ff ?flF ft ffTf f 1 ujfi | 

2.6 FFTFfrpp FFFf% FrffFT 


F^FTF F FPFF TFF/FPFT 3TFKRH dH-dRsT FtffFT FPFF ifipFT F 3TF if u+fItH FldPiF (AC) IFF 
#r Frff1| pt pTftiTT ft ftfIRf f^ft TFFT/FTFTFf ft fff fT'KIRf fsf 7 #r pfPf if fff fpft tl ff Ffffsrr f 
F jpTJpppFFF FPFF ifipFr ip 3TF if ^ TFT F W^ft/W^rT^f FT <^17+ T«l fFTT WR if fPTT |: 


C P I > 5 .0 R^S P I > 8 .0 Ff^F F^F FTF TFF/FTFT, Fp" mi tFFTF F^f; 

C P I > 5.0 PF 5.5 < s P I < 8.0 fRf F^F ftF W^T/W^IT, Ffr FTF tFFFT F?ff; 

C P I > 5.0 Tpr S P I > 5.0 Ff^F F^F FTF TFF/FTFT, FP" tFFFT; 

C P I > 5.0 Tpr S P I < 5.0, Ff^F F^F ^PT FTF/FTFT, tFFTF Tf|F FT FFF FftF; 
CPI<5.0WSPI> 5.0 , FftF F^F FTF FTF/FFIT, tFFFT Tf|F FT FFF F^F; 

C P I < 5.0 TTf S P I < 5.0 , FftF F^F" FTF FTF/FFIT, tFFFT rff^ pr FFF Ff|F; 
fpff prppr f ff tf ftf/ftft f ttp ftftiF ffft if Fft^F srf^rr f^f tt fpft tt Fpff | tFT f% fpff 

ttFF° FT^FF tt TpFdl ('^dFFTPR % FsfPT) if F?PFTT FFT || FPFF FPFTT F FF if TJTF/FTPT FT tFFTF Ftt TTF F 
FFFT FFF:?f if FFF FTF FTF ‘F’ TTF F FPP m Fft^r if Ffft FFT i|i|fd<(ff) if FPF gTRT Rpt fit FF FP - FT 
FFf^TT FFTT tl 


(a) 

C P 

(b) 

C P 

(c) 

C P 

(d) 

C P 

(e) 

C P 

(f) 

FPFF 

C P 

FiPFT 


p >ff (a) if T5FT/TJTFT ^f dH^RsT FT ‘IRfSTF’ FFTT FTTTT || AC F 3T&W g[PT TJTF/T5TFT FT FF FSTTF FF FpFf 
1%FT FTTTT | 3frT TTF FfR FPTT-fFTTT/FTFF FT i^ff Fpff || 

«Fff (b) if FilF/FnFT FFFRsr FT ‘FTTFFPTF’ FPTT FPTT || p Mf (a) F (b) F FnFT/TJTFT# F Rpt ‘F^JT 
FFTFfirF FTT’ FIT FPTT || 

*>ff (c), (d), (e) TTF (f) if FilF/FTFT FT ‘aPFriTT’ FPTT FTFT || FF F'4f FilFT FT ‘FFTFfFF FTr ft 

Ffft ^TP T5TFMMIU’ FFT FTTF || AC gTPT fpffF FTFF, FT Ffff F PF FT IddK FFT f, F'jff Ffft ^TP Tjm/TJTFTFf FT 
FPFTF if FFfFF FTft t^FF FT FF FFPT F^F ^7 FFTF % RTF F^FT fTF f| Ff% FTff th^F F^fIR ft FTTff ft, TTT 
pjft rpF #T »TFf F FTF, TFff Fft ft FFTF Rrf%F if ft Fpff || F^FTF FF/fPff PTF/TFFT FT FP?FF FFTF F^ FFFT | 
FT Fpff t^FF F Rf[ fFFTRF FTF9FFFTF 'jff F^F if f%FF tfFT/tfrff || 

2 . 6.1 

FFIFfiTF Tfrr m Ffft ^PP FiTFf/FTFTFf FT fR’ FPTFF FpFf PFF F^FfF ft Fpff t FT F^t FFF FipFT if 
FTF TPF F?" FTFFF FFTfIRf FP" F PF FT FT FPfF FF Tf^RFT FFF F Rpr F?T FTFT t| FF f^F FTF/FTFT F Ffft F 
Fpr FT FTSTTf^F ftm || FF Rttt ftt FFTfIRf FF" FTF Ffft ^PP WFfMTFTFf F FFF ifipFF if FfTR FFfRf ^f FFFT 
^f FTpff tl Ff^F FF 1%tt ftt FFTFfiFP FTT FT F^f Ff Tff t f% FF T5TFf/T5TFTFf FT FpJfF 1 JF FPF if Ff&F FFF FFFT| 

2.7Ff7FTFf FfFFT 


FPFF TfipFr F FF if atr FFF ifipFT F FTTF F FFF, FPFF TFF/FTFT FT FF ‘FF sftz' FT^f ^f FTpft tl FF sffp: if 
FPFF FTF if FTF FFF F%T IRfTF ^ Rtt ftt ifipFP FF Rpr FF F^ff FT^F ^f F^T ?TllFF ^ Fpff tl TfF sfte if 
SPI/CPI ^FTFFT'^ffF?TWfFpfftl FF?ftF^f yidPlR fRFfftF %FT FTTT ft FT FFrff tl 

FF ft Fft T5TF/T5TFT IRrff #rf F f%F ^Tf ^P7 FffTTPF/FffTTPft t FT TFTFTFF FPTF/FPpff t FT FT sffr F 7 " 
FPF FF (TJF ip FFT FTFFFFfTFTFF FFF F FTF ^t) F?Tft Fpff tl CPI #T FFFT if F?pf FT FTFFFFfTFTFF 
FFF F FTF FTF FF tf ^TTfrPT FTpff tl 
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fPFTT: TfMt TTT/TTFT #T T*TT FT fffm FIEFT T fTFT TT TFTT t, TT FTFT f: TTT/TTFT F 

FgTIMd^ddl FT TfTT 4I4TI FT TTF g[PT dFIdl TTf$T ^FTT T f%FT FITTl TT^T FIFT % FTFTT REdd TldFI'O 

ft^rrrnfti 

2. 8. STTTF TTT W FTTf % TTF?dFdl4 

i%^fl TFTMTTT gTPT TTTTF TTT 4t TTFETFTTTr FT 1 JR fiRn TTTT TTTT % FfT TTT: 

(a) TT4TT if fRTF 0 % frn FT T FT TTT TTfRT % Rpr 10+2 F FIT defied dl+-i4 firR F fTTT FT T FT 

TT 44+-±4, 44°TF° F TTT 4l+-i4 ftlft F f%TT FT % FT TR 44+-i4, 4 4 4) 4, % I^TT FT T FT 6 TTT affT 
'44d“"ft 0 % El", 4RTF° Rill % did FTTFT 6 44+d4 TtttrTF 0 RiH % did FT4 FT 4 4+d4 %Rpt 
T f%T5T f%TT fT| (44414, %f%TTTT^ TFIdRF f 4 if fTTf)| 

(b) TTT FT 4 F T 4 3f ^ Pt fR rT TeTF FT 4 T D’FT TTT TT TTT 4t ft 

(c) CPI • 5.0 ft (^MFId^ FRet 6.5) 

(d) T^FTT TTT ffT TTF 4f4fT 4t T^t TFTFT TRET ^FT ft ft; T TT 


’ FT Ftt 41441 TfTT 4# ft| 


2.8.1 Rfite?y<H ‘bi'll 


FTTF RR F f%TT TRjft TtF?dFdl4 ’jft TFT TFT TRT/T (FIT Ft TIT FFT ftsiTT TTETT 4 ffft TFET F^T 4t 
3T59PTT#r AC ITF'TRTTTF Ftf TTF dd44 (BOG) dT^FRftf| l^dl - BOG TFT T^4'ldd TT F FTT ft 5IR 4t TT=ft 


2.8.2 feftWFTWfPTT 

TtFT TMdld+d-+M TTTTT T TFf4i FIT T FTTF RR 4t TtF?FFTT3Tf F TT ?ETT f 4R4 FTT ft FT TTITF TT 
o*-Hd4lRlTT/dl4lRl+ ^RRRR TfT RRft TSTtn t TR4 RFdT | FT AC ft ffft TRET FT % 

Iftt BOG FT arjsPTT TF TFT f| 

il^SFT TRTTTf Rf 3TSTTT # 3 T^t1% 

TT Tjm/TRTTTf F fstf^T FT R+dlRd TFT FT TTTTT t| TsrRt TJFTt/TRTTTT FT ^F-ftift TRTt/TJTTTTf F 
FR TFT F SR TTF^F TFTTTT T FT Tff TF f% R%?T T 4t FT4 t TFT ^T T^dld ft FT TTRft t| FT TTST t 
RidRI^d f%?T-f4f 9ff TTT T%TTTT FT TFFT f%TT TTTT |: 

vtwwt: frr tht/tsttt t tf Rpt tt T^ft fT4t t tft tttt t ‘B’ tt tttr tf ttt fr, ttft ftf 5ft id 

lL 1.L- 

T#f fr atF cpi ■ 8.0 fr| ’tttf ttt % ttt/tttt ft t^t trttt t ttT # ffttt 5 t 7 ttptf f #t TEftl 
ttttfTt t ttt/tttt f fr+r ftt ft tett f Rtt; ’jtf t f^srif^r IRrt tttttI 

ufoi/l: TT^r TFT TTPT/TFTT TRFTT TFT TT TTFEF fTTT TT FT glRTT FT TTT TTT fT, TfTTT TFTT/TFff)- || 
FFT T# TFFTT RdPFlld FPT TT TT ^r-fFlR' TTTt/TTTTTT FT TT?T TT ft| TT *jRtf^RT f%FT TTTT dlRu ddidd 
TRTTT T TT T^PTF F ^TT TFfr TTFT T TTS #4 FTTF TT Tf f| T^PTF F ^TT Rtf TTT TTT TFFRT TFT Ft^T 
FT TfTT FT TT F TTT TF ^ y+dld F TT if ftT TFIdldF FT FJFTST FF^T FFTT dlRu| TTTFT T TRFTf5TT ill Iddl FT 
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fp pira fti, ffpf fro ft PTft %, tJf ftp if “V” to th^ fro t| 

SPI/CPI ftPTOTT3f f ffo;ff pftfrfPTOPTC^ftTOtfffT3TTOTOlpftffpft TOTOP f 3H, KftH, PTOftfPpftf 
fppftprfttl fp ftpf ftpftFMKMi frppyffpi TOpfpTOro| 

HWHId RRdd 4>l4fbH: iTOff/TOPTap f ffffp ft IfpTlPp TOP % fprr p?TTP, PTOTPPP fpfppp TOfTOT ft TO 

tot || fvp TOfTOT f afpfp, topMmn pto p^roff p fp-ftft TOff/TOPTap f to p frf p ^ top f 

f%TT PTOTP FPT ^ FTP f| PP TOPMMN ft FTO ffrr pTT Ri|f| f TOJPTP ^'plpM fff FTP f | 

2.10 ^iffMMlff TO flF fra PFTO (CCS) (FTTOT ^ff^cTT) 

TOFF W^T/WTO P fpTHPii7=M CCS % apjPTT afrffp- |: 

• fPPPF, 3TPPT o*-M£K ffpr TOT ft TOftF PpTF f TOP PTOTP P TOFF ^FTP f appro ft; 

• ppptp f fStsrff, p?ttpto, arfiraiftff to TOfprfft % pff appp to ptFro pffi; 

• ptotp f anfgfr to tPto f frorfrot to totp to to pTfto F?ffi; 

• TO-Snft/STOTff fpff TOtftfTOf 3TTOT STOTO" ^iff; 

• arrftTOT FTf |'[■> TOP f dfpf d Pf TjTOFpt; 

• aro ftpt ft tott f ftt toto P^rtf pf ft t prpfr tot p ffrr ft: 

• ppptp f ffpft to fffrofr ft fr top to fri ft pptp pf) ft; 

• ftsTTarr f fror pfp ftft to topptf pft ft {pff fri top/stot w pftf to topptf top ff 

Pfft TO TOFT TOTT/TOft I dt FP FP PPTOF f pft fffp ft TOTOTT ftPT affr pff fti TOF/TOPT 
W pttf FT TOPPTF TOP fP ^pft TO TOFT TOTT/TOft f ft TO RGIPT P fpTOF ffPT TOTOT afr 
to ptopt f tot ft fri apiror ^ftrof Fff ftff]; 

• TOTOT ft FdftT TO TO-TOft/TOTOft f TOM ft 'JPPTF pff TOTOP; 

• PSPPF TOP FFF app Fl-PTFf/PTFT3TT ft TOFPTF pff 'TON; 

• sfTTOF pff TOFT PTOPPP TOP^R TOPpsfppftft; 

• ffft ft PPTO ft tffp f PTOTpftft; 

• pft ffft ft pfpfpfsr f ptot pft fr ffpf totop ft pff sjfrorppftft; 

• Pft PTO PPTP pfpfpfsTTO P PPPT PTff TT| 

CCS to fri ft toppp approppFFF TOPPTft ft arrffpp toto, ffpp totop p froropp ft ?nfror || 

iropTO/^TO PP TOP/TOPT f IfpF pfpp TOPPTft TOP f fpP arfffP t ft FPT P P^ffp TOPfR TO| PPPT 
TO IPPTO PTpffp iTOTOT TOP 3 TTOpffpT ftafffipTO ft cjTO ffTO PTTOT| 

grot pfip ft TOT TOPTft f IfpF TOPTO PPTP, ^PtpT PPTP TO app pffp TOPPlft TOP TO arflrpTO | ft TO ft ffp 
atnp tfffpP P prfflrp TO ft CCS TO ffpff P fpffpft TO TOPPP TO| 


/f# ft wr f Wfir f /f# ww/wwr to w fro pptop f jpf ftwmw to topp pp ptott |] ww f^nr f toto#p 

FTOf TO 7 P 7 PP f TOTO/t TO PPt/W WPP /TOP P 7 PF 7 ] 
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AC # 4 PO (arjsiMHk-HT 4Pid) (DC) re iRE(Ef)/iRET(ET3Tf) R eter(et) rt eOrte ere rt CCS 

RT ip'dd RET ft RT i-Add R^R RT ERTE RET ft| Rf ^RlflE RTR R RTR p 7 CCS RT i r A 4 d f3TT |, DC, AC R 
stsrrrt Mr ttrt 4f stjspttrerA t rArr ir r%eeejre fr| rrtsrreretretje RinPPid f: 

• I3TE/ETTET RT WT ERTRT; 

• ETE/EiETT RT 3EJ?M4dk44 3REE" TT EEW 3TEf4 if WT; 

• TEE/EETT ET RE (SR % R it ET E^EET) EETET ETTT; 

• EET/EEE Rt fRft/fRfr Rtf/Rt^E At EpSE RE if R Ad'iEE pET ETTT; 

• pE RipET it CCS ft 3<Add fT REE EET/EEE RT <PArr PUet RT; 

• IE4/IEET P PETE At ApER EETET 344)4 rAt if dIddflpT RTRT; 

• eet/etet At Rf?y eePe f%TT trete it EEfArfEir PARd e?et; 

• 3fj?| Md k44 SERF" ET WkT/^HT IT ET STETrIeE RP EETE RRT| 

Rtf At Et 4 pEET MP U|l-H 3T5?||4dk44 3RRP" T TT fA4t W^T/W^TT ET 3T4ldPl4 414*4 EETE EP it MPufld 
RPR t, EE AC % 3PJETRE At 3ER?EE7ET ftAt || 

AC ffAt RET TR R Pf 4fi stfTH ft TT^R EHEMTET At STfERT Tiff ET ERE ET fAAt Rf 
3TEHE t Tfft EPTT RETT t, EEp TEE E^t E4ldP)4 3EE?EEET3E At ffR EEEETf4E E?" At ff| 

3 TpA?TE At RpET 

3.1 f4-TpA?TR 

TRRt/IJTRTRt RET fAAt 4 4 EE it Ptt rtE ETE APe ET fE-^pEETE ER PPp pEJE E 3EJRTT Pet 
ETPET RT PPP ERET At 44lPl R RfR pET RTERT| E^t RTRt/TRRTRT At TEE 4,4 Al EETfEPT/EETRfEE 
RTRfffREf R EETf RT fA-^ P A?TE At sfi Md | P 4d I3R RT fTT RTR At RTT?RRTT % iRRR f%RR fET RT 3ETR RipRT 
it t^eRsET if RfR RTft RR RfSt 4TRT fEft| RTR, RT RTR/RTRT #4 R fRf ER-Tf^ER 7 RTR it f%RRT fETT/fEft t Rf 
RRRR: fif 3 r4r RTR R# RT RRRT/RREft 1%RR <PlA^ET R fTf ?fT4T || 

3.2 tT^set 4f fRfR ER TRET 

1%4t 4f IRR/T5TRT RT 3TRTRfRR ftRff RRR RET f^rff 4f RipRE if Rf^RTT t^R RR Rt^R, TRR RET RTR 4t R4f 
RRR R RTR WT REE || Rt^R R fRTT affRET Tf^ERsET RETR RipR 7 " R 3 Rttr it f^RT REE t| ^PiAset 4f frfR, 
ERR, TRET 4t fR-RETRT 4f Rpft || ^4f ^PeRSET Rf%R RRpft RT RfR EfFRfff dPdPId f|*ET t- W 3 i ? ^ 
3| P d 14 t 1% E'4 t ETR/RTRTTT fEffE fRf4 RT TRR RT ^PAset Rtr RT rp^r RE| Prft ETR/ETRT 4f 41410 RT 
TTERrft 4f ArIeRT if RERT RER RE if STRTRfER RTElPd-i^ RT d^dld4l RETR R ETR TjfRE Rtrt RT%t| EE 
41441 if Pkidd tPtAset 4f 3TfEfR EipRT RTTTR fET R 3 Pe RTR RR 4t dipAl 

3.3 fERPT 

ERR R EER RTR/RTRT RT sjtr rrt 3ER 1e14e ^Idld REE RTffTT ?ni% EE #4 e R IPtt tPett pRT RT ER| 3RE R 
EipETf if RiTR/RiTRT RT RT ‘Rf RJR R4TE TE’ RET 4ERT RrfRTT Rrf% EipTE R rt 4 if RR?T ET ER, PR ‘fpRE RfiR’ E sftr 
fEE ERTTRE sffREE’ 4| TpAsTR R EER REJE 4ERT RT%t| Rt4e RR ‘Rf RJR R4TE EE’ RR f ER 

RT lETH EipRT-if Rtf RREE R# ft 3tT R^ETE EipRE R IPf EE 4f 3TfRE trRt fRT 4t ft| 


fRTT 'JJTETET EPRTR 4f RR TT?ff R fpTT % PfE <PA?TR fET it, ‘3TREERR RTR’ E^ ERR, RT #R fTER RET (#R RR 
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[4T7 111-7944 4] 


%I4|4 4% f) 34MI 4147 4%%3| %P474 %f 44441 TlRt if dt^M 47 f?7ST4 $p7, 37^4 '^■*1414 % 474 %f 

f%g%%ip4T% d + ldl, 4f%%ft d4ldl %f, STTf^P^T Ft%| 4774 RGIPT, 44 4%% % 474 % 47% f%^TT 4I4T 4 li%U| 

3.4 %7%4 4?-44T4 

4%f 751%f/75T47% %7 44% 4,4^'Tl H HI ^41 ^1/37 41 ^Hh 4 %T%it%d-i4 % %4% 43 7P1A44 f%34 4T 44% 7P47S4 %47 
fr% f| 34 f%?T4 f%44 4 75147/75477% % 34 #4 % f%3 3l|qdV 4T 34 %34% 47W f%J4 f%4 474 f, 47 4T 
W^T/W^T7 % f%3 3TSWT % 3% 41444 %t dlddl 44T4 f sffr 1%% 754/754T g74 f%3 47% 47% 4T%4 43 4474 %% || 

3.5 %% 4 X %f 4% %f%34 % f%3 f%4% 447 34% %f47 

34 4744 44 % 5547 % 34 i)i|v-dv if -^4 44 16 %il<41 % f %3 %%43 77747 4rf%3, 7 %% ^ f%q- 1 %%)- if ft 344 
44 73334 74% %1%34 4% 4%T %f 3fl4?4447 %7| 4744 743 % f%%f 444 47 34 %443 if 26 4 3rf%4 %f%74 % 
f%3 %%p? 3 7T%f qrrqj dli%u| 34%4./'-n u 4 %) % f%3 f%4% 3 % 74% %T47TT 12 3% 20 %, 44f% u-H<=Ti u % f%3 if 18 
44 24 f| 

3.6 f%% 41% if -^44 H 4444/4447% 44 <Pi A 44 

4144- TT^r 4T% 47444 #7 qr q-% ddldl 414,41 44 ^444 10 4444/4447% 44 %%P%?t4 %T| 

4744143- 44 41% 47444 #7 4?" 4% 44T4T 44447 44 ^444 4 4/144/4447% 44 %%P%?t4 %| 

3.7 ld"ildd %%A?t4 

4% 4% 444/4447 44% f%474 % 47?3 f%4ff 474% 4 %%3%?T4 %74 47 34%44 4% % 4147/47% | 4T iff%44 4R44 44 
4%T 1%%f 3rfl7f4 yRRRr %7 444 if f%74 4747/47% f % 44 3T414f%4 %7%ff44T %7 R%Rd ^P|%974 % f%TT 
41444 44 4447/44% || 4414144 47%ff%T f%4R 4% 447 4744 4T44T if 4.500 3Tf%%4 ?J^4 4 474 f%%%7 
%%%9T4 4 f%TT 4g4f4 4 444 f| f%%44 ^P|A?T4 47 4R4 47% 47 %7, 44 f4%44 ?J^4 47 44T47 4% 4744T| 
f%%44 Tf%%?pT 4i43T 4RT4 %74 4 %4 f%4 414 44T4 %7 414441 

3.8A 4t%4 4f 4l44T, ^T4T: 

444/4447 4 474 ifip44 % 44 % 4474 if 44%t %%%9R 3%7 4 4%4 47 4T4% 4T 447% 47 f%447 %T4T| 44% 4T4 
3T4T4f44 44974 44 3ff%4 Tf^%9pr ?ft?: ^f[% 4%47, % 4Tf%47l%4 %4T# 44 4147 %| 

3.8B 4t%4 % f44T 

4ft 7574/75747 1%%f 41% 4 44% 44% % 474 447 37f%4 4%&7T 4T^T 47% % 4 4474 44% 44 44 4447/44% 
% 4f% 44 44 44347 4447/44% % f% 4447 44%4 44^4 3^4 4 37^457 4%f %| 7514/4/147 47 44% 474 if %t% 
t4543T/473ffft444 % 4T4 f%4% 4447 4lf%u| 4% 44^4 % 37344- f%rr 44; 444 % %4T f%%1%4 47% if 3{T%44 447 
4ll%u| %% 474%7 if 44 f%f7374 %4 (W) % 4K'%| 4T%f% 44 4T% % %%44% if 44 3744 4T%4 if %%7%?74 47 44%%4 
44 44% t f%44 7514 f%4T 447 47% 44 7[%-3TT4?Tr^77r %| f%447 4% 444^4 % 44 ?T4 %f%44 %f %447, f%4% 

f%TT 7514/75747 7 Piv-d | %, %4?i4 3.5 47 3% 44% %f|. 

4 f4f%sr f%44 34 %%4T3 

4.1 44f44f% %f 4T4?4447: 

4% 4T%4 if 44%%% 37f%41% %| f%%f %f aTTTpTft % f%TT, 4T44 49Tf47 437 37474 444744 % 44% %f 447 

%T7T| 44 %f%f lT 4 f% if 7514/75147 444434 %f 1%% f%4 47 t-44 4147 4%4 44 4447/44%f % %T 474 if f%f%4 if 4 
4447/441% %| %7744 3 % f%%4 % f%TT 31 + ldP+ %l%ff%74/4R%77T %T 44 4%|/%%| 44 %%4?T/7% if %%f 3 % 4f%4 
434%4f%%f %t 4f%4 % f%3 434 % 4%f % 473% | 
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44PP RSR ttr 44 ^v 3pR 4t RftSTTRf if %4 % pR -^444 75% RRpRP 3TTR?RR || Rf4RRfPrf4 75% 4 RR 
fpft|, rfr4J-4144 r rtrPsttstt ( 4 44-dv rsr/44pp str) 4 -RfRRfipT rt f4rr tott| 4rr 444 4Hth ?mP'41 
4r f444 4 44^4-' fw 4 rsrst, 44P 4 4 # 4 ^ 4 '] 44 4 4p 44rt f4rp f4RT rt wit 1 1 

4.3 ^4d<4^RT 

Rf4 444-44 % RpTR 3Fjq-fTRf4 ( 4 R+H RTSRT RT) 4t tsr 3prf4 2 p4t 4 RfsTR ft 4 t ttpt/tsirt ^ 44trt 4 
fj4 4 Ppt stpirr rt RRRr/RRrft tl 4 tk14t RTRfffRrr 44 trt 4 ijof T^q- ^ rft 4 tprr rtrrt 4t r[r rtr atr 
rfft 4t rprrt 4 rtrtt rt 4tk 14+ RTRfrpr 4 rsrst rt rPr rjsftt 4t 4 1 mft| 444-44 if 14tf4 4144" 4 Ptr 
rtRir tr 4 ?p4 rt R 414 Rff 14 rt riwI 4r 44 4f4RTR 444-44 4 Pttt ‘44t?p4pt’ rtT^ ra 14 rt^ rrwr| 

4.4 44trt 4 4kTR 3T^ri4«r14 

444 3 Rf 4 , rIrrrr 4r rrtr, 4 Pet sTgRpsTTr Tf4 rft w^r/w^n 4 t retr 4 gpr 4 f 7 R % ^ 4 ^ 4 - 47 4t4 
RTRfffRF" 4 4r-rr Pr ^rr RETiRT 4 Ptr 4t4 rtrt 4 il 4 u| 4 trir g rh Edited rtrp" ret ep 4 f4Rr ret 414+h 
reft rt (reft re 4 4 14 4-4 sr 4rt tr 4 e?44 r%t) re 41441 4 41 4-41+14 rtet PETE TTTE/TTTRT 4 TFT 
RTRTE 4l4-d4 4 SFIePee Tf4 RT EIRE RPR ft| RETE EE 4 41410, d'-MP RET RPTEE RTR % Pet 14-id4 RT pTR 

ETRTETT4t| 

4.5 44rp! ret Ef4E eOPtt 4 E'jEpRf^ 

4f Pr 4 rpr (f4f?TE re 4 arPtE rt Pepp-ste 4t eOstt) 4 err eP+h rtstr' rt rt she ertepr rprt 4 
3FjRfp£rf4 4 4TR4 4, RIR/R1RT RPT T 4 r 4 f4rr RTRlTidi4 R+k 14+ 4t f4srfftR RTRR 4 RTRRT 14 rT RT RRRT || 
rtr4 rt 41%rr risttt tr rt 4 4 iRfRf4 4 R+U 4 rsrt tt rtrri4t 4r d 1 prft | 

4.6 dll+H Rmr rt ap^rr r4&tt 4 apjqffem' utri 4 14tt 4r-str (r41 p[4 tfr % 1%t) r4sit 

4t ?jtr 414rr rpr 4 RjRfferR # rprpt 4 4tr rNrt rt rrtr tr rfjr rrt 4trt| rNrt: 4 ’jfP 4 rir, r+t 
^-RT fPR f4f4 RT 4 r- 3TR RpiTT 4 rt14r 4t RTTnft; 4t 44^-3^ 4t r4stt 4t 44114 4 TTR Rt 4 4 44P" fpft| Rf4 
?T^4RT^4r4RT^/TRRT4tRPfTRtF4Rl%TdlRi4^4-4dH + 74 R +4 RTPTTRRTgRRTRTRrRTl 4R-3 TRrOwRT 
44 HH fTRT444 14 ttRRPT 4R4t 4PM I 4t ’jfP4 RTR 3RFT-3TRR 144 r 4 RTSTPRTRTRTl 

4.7 4r-rr (r41 r4 rt 4) 4t r4sr 4 f4n y 4-^14 

r!4 44 t?p r 3tr 4t r4stt 4 rrr 4 4r-3tt r4sr 44 rt tstrMtrt rt 3tt4^r t41+p 14rt rtrt | rt ttr rt 4 
^Td+dV 4 t TffRR f4RT 414,411 441 fTsri4 R i^d+dO 3TRlRfRR RT-3Tfff4dP rpt Rt 14 4 f4f4 rt 4r-3tr r4stt 
44 IPt4 RFR| RTR+dP STRIRfRR fRRTR RT 4 PMl 14 444| 

(^4t r41 rsr-44trt rTIsr r f4ri ^rr tjtr rt rr 4r-str rOstt/^tt 44 rt rr RftsrTRf 4 rrr tir??r 4 rtsttt rt 

44I^MlP+ RTOTTRT 3TR 4 RRR f| RRRTf44R RTdRdTR f^RR rt 144t^ 7 -^||) 

4.8 CPI 4^snr41%4RTR£rTR 

CPI 4 4rr ^stp rt 14rrt =fR wr, 8 th 44 ^r 4 41ttr R^Ttsr tf^t rt rr 4 f|. rr rMIrrp rT 3ft 4 
(9 th ) 44 trt434Itrrr 4 3rf4i4RTRf4f4iTRTTt4| 

RRffRRTT Rt RR 44TRT 4 f4rr Tf^RR RTTRT fPTT RRT RTRTR 4 4R 3 |PRtT, 44t 5R RT RRR ^jpffR RTRT 
ftRT| Htft 9 th 445RT 4 3TR 4 RRTR 41 rttt41| 


4.9 RTR RRR4 RT f^RRT 
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P4r 1%# 3=mm % 8.0 4T 444 arp4 cpi 7TRT 474 4p spr 4t 3 rd 4 srt if 474 if 444 4 

pT) 375 x 7 ft ft 4T=ff || 4p4, 4T4 if cj^N 4 37T444 TT rpft f%W f%4T 4T4T t, 44 444 Pit ^ft^d gT4 if 44 
R?nr f-ft fti ftz 4~Pt ff| 

5.0 4T4T4 if Tfif 4T4F4 3Tp444 374flr 44T 41^4^44 <£t, ft744 4W5SI4T 37Tp 

4t.^4. % ft u; 

44 377494441 4f 54 474 #r 41444 mff 4 44 , 44T 37^444 sttP 6 44 || 

6.o wHm 

44 #5374 if Pp4 41441^ 4 fr% fTT xff, RGIPT 37 + KP + + ldR~t pTr^# ?J44T4 am 4.14*41 if 4Rp4 
'71*4441, yBhdiaff, 37T4?444T37f 44T ftwf 4T tpif/ft x*d 474/4?ffp4 4 P 44 37^44 TxgriT || 

dM+MJ 4l444l if 4P4p|7T 1444, Rftd4 44 yftdiu 

(4T754 37FFp4p l 41 7^4 #f£T 37T4 FWPvQ ->fl 4,4^1) 

3. -y I r| 41 t\ t 414*4 

4. 4ld4'M^ 41444 

4^d 4T?ff i|d|Pt44 5.4 Hl4) 474T4 4ff if 344 4*4T4 4 44 if 44p4, 1741 |Rd 444 %: 

3. /pTi4°ff° Pr?T PIP RPlPRfP vf 41^-44) 

4. Rdl-IPd afre ^444* *4#P (DoMS) if 44414 vf itn^rff 41^44 

5. xrn^/ffr^^ 4%4 ftff (44ftR4'R:4 TT=f 4T^4) 

4pft 4Tsft 4 d I ft 4 4 *4HlPl 4T4T4 44 4pt TftfpT 4T44 44TS14 4414 474 44T 4d|p44 4" 44T % 4144 
sNt if P 4 P 4 sfrsr 441 P4 474 tg; 4 arfljp44 % 3741)4 741 P 4 “tt^t 4474 44 54 74474 ’ ti 44 741.774 444 
37F744 4? 4 444 44754 if 4ft 4H 447 4dlP44 4PlPftPft ?7F4737f if 44.54. ?JT4f 4T H14i4H 44TT tl p4M 44T 
4^R4P'4 ?rp4T4f if T ff44.ff. 4p44 4 Ppr H14 I4H 37SWT 4? 4 4pff 44^-d4 4 3TRT4 if f%4T 4TTT |l 

• ttit o 54 0 Tjf if|TT4°ff° 4T444T if ^T4?T MMdl RPdd 44f|d^d aff4 5:4HI^” 4T4T 4 3F4 TfPTTTf 4 Pf; 
3TT4944 M14 d I 4 44PT tl 

■n4°t4 4 Ptt HMdl:- 

4f - A 

• “4P4H 4^P4P'4” if 44°24° 41444 4 pR M14d 1: 4^44 4T 4d14^44 PffP4fP if 4-4fP ftZWI./ft.f. 

prff if 444 ipff 4T -^dd4 60% af4 4T 6.0 CPI (SC/ST wft 4 Ptt 55% af4 4T 5.5 CPI) 44T 4RT GATE 
*4PI 

• 4dIP44 PfffPrfP if 44.54. 4l444 4 Pxr M 14d I: TffpFPT PffPrfP if 4-4fi4 aff.T4./4f.#. Ptff if 444’ 

*Mf m -^dd4 60% af4 4T 6.0 CPI (SC/ST wft 4 Pr; 55% af4 4T 5.5 CPI) 44 4T4 GATE *4PI 

4f - B 

• yidlPd tpjff 4 4pk4pf 4 pTT 4P4 GATE X4K ^f 3TT49444 4ff tl 4T4/744T 4f 474744 4 444 

414144 474T4 4 T4 aidldP 44T4 W,WTft Ptt 341414 4T 37^4144, PsT4 ^^4 vf 44 4447 f 4 Ptt 
344p44 sq4 4 Ptt 3754 I 44 4 P 54 474 377494447 tl 


1 ffTT4°ff° 4 Ptt 4441 :- 
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• #P/F°#° iw % f#T M14 4 I FTFF RiHI^K 

• #%F #PF #T if ###%F if F PF: 


F#-A 


• 4 IF# ft# TF 4#l44R4/isT'MI# (PF° #°./PF#P°) if FFF F# FT 60% sir (SC/ST/PH % f#r 55% 
3#)/CGPA FT CPI 6.0 FT mr°S F F#T 3TFFT FTF if # # GATE F#STT FT 44^4 PF W TFlRI 

• #ffr firft tf 4#R4P'4/t#Hi# (#°#°./##p°) if fff ## ft 60% air (SC/ST/PH % f#[ 55% 
3#)/CGPA FT CPI 6.0 FFT FRF GATE #RT 

• F^FF #ff if FTF# ft# if FFF F# FT 60% a# (SC/ST/PH % f#r 55% 3#)/CGPA FT CPI 6.0 FFT 

GATE/CSIR/UGC/NBHM/DBT/GPAT FT FRF RRR/H#4 ## t## FTFlf^F^fTRIT sttftf F#F 
TFFffF/DST TTT FT 3RF FFRT «444i#l 

• fN+i % FTSFF if F#T TFT FFT 3# FRR # #ftF P## ^ RT#F TFT FTF Fil[# # f#[ GATE #R 3T#FRf 
F#tl 

• DST, FRF/3RF FRR# P##F if #F PF FU#s! % f%TT ^ FTF TRF FT# 4^41 4=1lR + i # # #PF°#° 
FTFFF % f#r i44KI#F WT 414411 ^F Ft % F#fFFRT # #?TF SpF if TJrP WT TIWTI 

F#B 


• y 14 I Pi d F# if 3J-# 44 R #FTF if '^uf<+, | f# =T,/3f&I <+. I #1H #ST F# % f#T FRFFT TFT #FFT FT R&D 
44641 TFT VI I #1 Pi d f#TT F# f | 3#)44 HI # #FTF if !#TTf#f73T?lFT#F ?TTST F# % f#T F(t FFF # 
FTF -^4 44 #F Ft # 3TF# # f#T (<^ufc+,| P|+,)/tt^ Ft (3T?TTT#F) # f#T grp #TT FTF # 3TPSTT # 
FT# |l F# PF #FIF if FTP R#4 4<4441 TFT F# ##1 PF R & D ^FPRTT if FR#F FFT SR# ^F 
#FTF if #ST FFF FT/# P^F 3#)44R FT 3R# FFFF if TTFFT #ST ^#FT3lf # #FRT 4144# % 
FTF Fl FFFT FF TFT IRF # F FF FTF 44lPl4 FFF FF^FF ##1 44-#44F #f FT&IIFPIT F FFF" 
FF% fFFTFF #f #ffft VFTJF FF#f ##1 VI141 Pi F F# # 3fF#F FTF FTF/FF# TJ-#44H F f#[ 
GATE/NET FFFFT #f 3TTF9FFFT F# tl 

• T%FT #FTF #f FF-FTTF FF piT.tF. FF - #FF.tf. FTFFFf if FF?T F ftpr FTFFT % FTF 3TTTTF #T# tl 
fFf#T TTF.TFT./#PF.^f. FFFFFT if FFST % f#[ FFF #f FfFFT TlTFTTT 4FTFF FFT FFJof FRF if 
fFfFF 4FTFR FFT if %?T % ftfiRT FFT F F^fF tfFFF if FFTFF F FTSFF if VIFTlFTF #f FT# tl 

• F# FFF 414 + 1 if FRF 3J-#441tf #f Ff&TF 4M<sl ftwif FRF #TR #f FT# tl 

• FRfkFRF #f sffcPT iff# 4[# ftw# 4#4 4l F#FT (FF##F #.f./FF.tF.)(25%), GATE #R (50%), 
f#%F F#STT if FTF 3fpF (10%) FFT F #f%F F#FT if FTF F# (15%) FT #%F FTRFT FFTF FR #TTT 
#f FT# tl 4I4R4 %#, 3Tg^f%F FT# F#, F^Rl4 FFFT# F#, OBC F# FFT f#F# F# % 
FT#FFRT % f#T 3 t^tt-3tff Ff# ^## tFR" # FT# fl 

• #f#T F#T# #/# TJT#/TFFTFf % f#T #RT FT affTSTF FRF FRFTR # #?TTfFt?ff # F^4H flFT tl 
o SC/ST/OBC % F# Ff#FFRT # FF% FT# % FiFFT if FFF-FFF FR TRFTR FRF ?J#FF SlflrfF 
3T#FT## FRF FT# FFFTFF FFT FRF # STTFFTFFT ##l 
o f#F# 34144 IF # srflpfF irftFF #F#/3RFFT# FRF FF# f#FRTFT #FT F?T# FTF FFTF FTF 
FFT FRF # 3TTF9FTFT fl 

o TR#FFR # FTF FFFT TRF # F# #FFT % ^FT fF#T4T 3rfl|FT#/##r4 I ## FRT f#TRTFT % 
F#?TF # T# # FT# tl 

o F#F F# if FF#F 3J-#44IF # I# fTFT % FT if F#FRF 9J^T, F# 3# ^## PF FFFT F# # FF 
F## # FTF t#FRF # FT#F F 7 " FF#FF f# # ^FFT F# Fl# tl TF FP#FFRT #, # #FT 
TFf^F# % F#FRF F#FT % f#r FF#TF t# if #FTF f# f, TT#FF F #% FTT f3TT FTF f#F FTFT t 
FFT Fl #T iff# ^# if #F(F 3R# F#SF ?J#FF 3<-#44P # F # FT# tl 
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arre^fld wip (DoMS) 441^^1 +i4smt 

tfsTN ^rtsft m ^ i Pi i| on 44 ftM4 t*tft rpj t444 ttt 4 tfit tft *TTf4r “tt^t ttfi tt ttttt” % f^TTT ^ t4 9 t 
M dlPl-M-H FT TTlf 4 STT 4 f4fTT f444 4 TFTT TTTSFT FTFT TFTT TTT ^ 44 t TFTT || 

1 . 41 =m4sF-H 

ftrTTiFT tttt 4^4-i ^rffr, RGIPT 444ft°44° tt4tft 4 RwPtPd 444 if tit t4 tftt ft tt%^1trt t 4 if 444 
4iFd4 4 TTTT if fFTT %: 

3jTI iPl FT ^hI^ H -H, -H l+P-il 3fl4dl^?TT f4rf4F TT FJTT 4444 44^4?: (TFTT TTTTT TTT), TfTTT f4r4\ TTFT 
Tig- 4 t, MpdT MlPt41 TTT ttf44 4444 

2. TTTTT 4 T7TT>: 

4fFT°44° <+l4sh-H 4 TT?T % f4rr MMdl 4 TTTF “fflTT F44d^d #F444444”, “Ifldd l^fld^d #F 44TT'd” affr TFT 
4 ft fft triftt 4 awf 4 tttt f i 

FT <=hl4sh-H 4 F44TTF4 % TFT TTT 4 F/F TlTdl 4444 ttI%t : 

TTT 444 TT 60% 3fr (SC/ST/PH 4 14 tt 55% 3fr)/CGPA TT CPI 6.0 % TFT TTTT f%TT 4 TFT4 flrffl 
ftt f4ir 4 tft4 flrff 4 ttt 444 ft 60% 4r (SC/ST/PH 4 f4n; 55% 3fr)/CGPA tt CPI 6.0 ttt 
GATE/CSIR/UGC/N B H M/D BT/G PAT TT TFT WfT/T l4)d Tf44 TT^TT TFTTf4/TTJTTTT TTTTT T^fT 
T5FFff4/DST WT JTR TT 3FT TTFT TJTTff^n (TT) 

TTT 444 TT 60% 3fr (SC/ST/PH 4 f4T 55% 3fT)/CGPA TT CPI 6.0 4 TTT 44114dRd/i4Hl41 4 F/F 
trrrflrffl (TT) 

^ttt fr 50% 44f (SC/ST/PH 4 f4rr 45 %) ftt flwff flrff 4 ^ttt jr 60% 44f 4 ttt ca, ICWA& 
cs 4444rf dFddii 

Trfr ttttt tft44 ttt ft 4 4 44f 44 t4stt: CAT /GRE/ GMAT / GATE /NET (UGC/CSIR) tt tft t^t sttt 
T nffTTR TTTTT 4 TTT fl 

TfcT'Jof: t44tTf 4 4 TFT 4 TTT TFT 4 44tr TT T44 f4yil4TI 4 TFJT TFT TTfiT f4 s Tf4TTFTTf TT TTT 4 TFJT 
tft FTrf4r sft sfsrflrT tftttt tt UGC arfsrfiFTT 44 tft 3 4 3ft4t flnid-iiMa tft ttt ttt f4Tf4TTTT 44 

^TT4/TFd4 flrff TFff TT%7 TT TFTT TTTTT TTTTT, TFT TFT TFT TFTTT TTT TT^T TFTTT 4 f4 T|Rf„ TT 
AICTE TFT TFTTTTTT TTTTT 4 TTTfT TFTTT TFff TlQui 

t4tft u4^fHT t 4 4 affrr t4 44 t44^t 4 t| tt44ttf 44 ttttt tf ?tt 4 f; 4f4r, tt4tt 4 tttt ttt ft tttft 
tft TflFjfTT frf4 tt tt4 tft TFfPfT flrff ttt w 44 4f ?f4 4 3t44t sFTFff t4tti 

3. 44^°^° ^f 4f4rt 

tftft 444: ft 444 4 4t4t tftMmiu tttft 4 tft4t 4 argTF tfttt 44 4ff4r 3Tf4Frf?TT 4 ttt ffri 
TA t4 4 4t4t TTT 44 TFT TJITT/WTTTf TJTTT/TJTTTTf 44 TTTTT TFT TTTTT 4 3FJTF 6-8 TT TFf Tf4 TTTT 
4f 44 rt tt f4sFT ft m sr 4 ttfttt 44f ff4fi TA tt tf4 t^tt 14tft tft 4f Tf Pt j-i) t i P -m! tt ttpttttt 
TT? fT 4 TTT-TTT TTFFTTTT F4rf4r FTTpST TT f44^ ^?^TTI 

TFTff^T 444: tf44ttf tfttt ttt 14t4t tt R&D Trrrf tft tttft 4 ^4+iPiT/4?iTi4)d ttstf tt ?4t 
Tt 4 TFT TTTfpFT f44 TTT fl TTTTT TT 4 TTT fTTTTT TFT TT TT?F 4 T^TF TT TTF? TT f4TT TTTT 
■TI Ph i ^ 3TTST 44 TFff t f4 dwfkdFi 4f TFTFT 4 ^ TTT 4 TTT T j4rri4T/3f?TTT44T 9TT TFf s4t tt 4 
4j fftt 4fr t 4 44 TTfsr ( t j4tt14t)/ft t4 tt (tt tt44t) 4 Pnr 14 tt tfttti ft tfttt 4 4ft 
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R4V-I tffPTrTT TOFT T#f fpftl FTO R&D ttoPTTT if TOlPd dPddF P TTO% FTO-pTOFT if PTIST TOP TOT/P ^4 
ft, P TO# PlTOT if TOFF5TO pTO gpTOTarf P iPgd TOFTTOTff Ml ffP TTOT TOTO TOTOPTO TOTO P ft TO gftTOFT Pf 
pTO 4 T I Pt d TOTOT % pro toTOTOTST ftp toTSTTOTOTT % TOTOTO TOipTOTOTT P TOTOTO ftroTTOT P TpR TOTgr TOTOT P 
3TTTO?TOTOTT fpfri TOTTOTTftr toP % TOpftTTT ft CAT/GRE /GMAT / GATE /NET (UGC / CSIR) if T 5 TO tl 
Part-time Category: toto toP TOfftx TftftirF PtottT, ti-PiPt Pt % tototoP, tottoPto fftrTft, wm PM 

4 4 id I, WTOT ft ^TOlO TOTOTOTOf, TTOT R&D TOTOTOTOf if 4lftd TOftllPft TOT PdF ftTOT TOTTT |l 

toto toP to afftrr arrftft ft totott 2 if to^to ft ftPr ^ tottott tom 44 ft ’jtt toP ft 3 tftfttott ft aftTOft 
ft tototo to % ^h=rt toto if toto ft toP tot tot# argTOro toftt Tifft.i rgipt % ftnroft TOFftro if tototo % 

RTO^TO ftddTO ft TO# TOTOT TFT TFT dPlddFl ft fftrtTOT if ^TO 3TTTOTO TOT ‘3HI'-lP TOTOPTO TOTO’ TOTOgT TOFTT ftTOT ft 
fftpTOT TOFT fftj TOTO TFf 3TFRTOTO TO TOTOTT ftp apt, TO 4P % appr TdRd iftddFd ft ft# TOT# TTOT 
TOTOTO TOpSTT TOFT ft# TO ftp? if Tp ft 3TFTOFTTOTT ftftl 

TO TOftTOTOFT TO fft 3TFRTOTO ^ttto TOFTOdl gpTOTfftTO TOpTOpf ft TOFT | Pftr ftf 
CAT/GRE/ GMAT/GATE /NET (UGC/CSIR) nw%\ 

3i?i4iPd Proff toPtoft ft totottott 4" Pifroftro totofftttottoT pftfti 

4. aproft TOT TOTOTO 

> PPlT TOTFT P TO-TOTO TO Prop TF#TOT if TOI4T P TOW ft TOT TOTO ftft |l PfTOTO pTOp TFftP if 
tototo P tottott Ptoto tottoto tto tot[P toto t Pfro tottoto tot if toftPft p toP |i 

> tP TOFT TOTp T TOTOTO TOT TOT 3FTOp P PPrr ^Jp DoMS RGIPT tot Prop TOp|l 

> Psft , jProg' toPtotP P ttti Prftr tP&tt, totjPttot tto tostftto% Prri DoMS, RGIPT ttoto toto |i 

> toPtotft P PPt PP tjP ftsp Ptoto PtoP tto PPM tPto, TOgProro to totototo if tot afp 
P PPt toPtt toft to Pro P toP |i tototo Pff, st^IPt toP Pff, arg^fror tottoP %P, OBC Pff 
tto Prop pp % toPtotP % Pro 3 ftt-3ftt irfft gftro Pro P toP fi 

> PPro PPtTO % TOTO % Pft pTOT TO 3TTT5FT TOTO TOTOT % ftsTTpf P % 3FJTOT pTT |l 

o SC/ST/OBC % Tp toPtotP TO TO% TOTO % TOTOST P 3TO?44digdF TOFT-TOFT TO TOTOT 
toto gPrro arftfro 3 tPtotPto toto toP toffttot toft toto P 3tftottoto PPi 
o Prop toPtottto P arfsTgro irftroro totoP/3ttotoP toto toP PtoPto P Pro totP toto 

TOFFT TOT TOTO TOTO P TOFTFTTOTO |l TOpTOTO P TOTTO TOTOT TOTO if TOpT TOTOT TO TJTOT ftfpTO 

aripTOp/ftfpTO to# toto Ptoftto to toP?tt P gft P toP |i 

5. PPtto^itoit 

DoMS % 41 to#1 tofPto if PtItot toPtotoTO to tot if totot to P toPtototo P Ptot % ftrP % argrro 
ariPftfP/TOTOfPr P to totoP |i 

totot afft PtoPt i< s f4 R 4 jit (prPg) % Prg iftpirro Ptot 


4. TTOTTOTO 

4.1.ttotot#totoP 10-12 totto P W- tP if PtoPft Pro tto gror PPt toP tP to Pt Ptft ft; f 

PrPf if tottoto toP Pt tP if g# tt Pft ^p f aft tott ir grs Pr ftftr ir tPPft fi gro PPt P 
toP P PPProff % PpFT tot PfPr tosftt tot ttoPP tot totft tot PPt PPt ftf, totto totost 
Pff p tottottPto totototo P totot totft p PPPt tot totot tot ir tototto, Ptottotto totPIP p 
gPf p totoP % Pft Ptotot Ptot tott |i tototo P to Ptft tottoMmiiI totoPfito ap toP Psft, -hit ft 
Ptot P Itoto ap Ptt, toPPt, affpp, tjttotoft to’tott, Pttotftoto tttotott, toftto Ptttot, groror 
ProftfP, 3 t4?tfto ap Proftro PrroP Pr TOgro tottoPtto Pff to tototototo to ftro Tftpgjro ^P f i 

PfftTTO TOTTOT |l TOTOTO P if ?TTfpT ^TOT TOF5TOTOTO 18f 3p TOT TOTTOTTOTOT % fpT jro PP 54 fl 
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4.2. ftq TFf f «|K, SPT ft ffffvT 44641' f FTF fpFFTPtq )qqftF (tqff?TF F^ft ftff tl fqfPPT ft FFff 
3TPT cffc WT 8- 10W! ftff tl 4l444 % FFFT 44144 f pTF -ifl'-H<+.I-DH iqff?TF TFT ^Pi<414 3FF?FFFT I 

fk ff 4 4 ) if 4 4 4"Trff qqftFFffqftPorTqfrfT ff4#qqif%Prq il^d ffFr fft ti itf*r>Ff4 
trf Ff 4F64k44 qft, qdlif fi, e4l4$lR4 FFFTTFT ft FFF idFpld FFf fk qf FF f FTF ft klif 4 
ff f qfffF Fkr 4 fshhi Fkr ft qrftq ti iTfqFifld iqfPpr ft 03 fftqF ft qft f fTft w t fk 
iiPqFlfld tqfPtF F 4HHpsr FF ^"4i44 FF ^4N4 4 Tp'flTpTT f STptFT 14441 % 31^4 K ffFr 414411 

4.3. ffp Ff f fkTF SOFT ft fSt 3|f44 if ftfF sfk y I4'R)4 fPstFT fFFFT FF F^T FFTF ffFr FTFT tl % 

sffqrf 41644.4 FFF Ff F FFjq ftq qq ftr 4164441 f q?F7 f FF F Hkl^d ftq qq || qqk qf % 
34Pi<4 14 4164 441 f F 3rffFF?T Stiff f ffqf f 3qpqF Ff FF^t FFf % Prq Hkkd ftq qq f | qfigtFT qff 
ffffr 4 14 1r4 4 sffr f ftf ftf ft % Prq ftqnFF ffq ft %\ qp if jf 54 fffr ft stf^fftt ti 

5. FFPFff 

*F4Tt ft trPtPr ftff 4t4i4 qrr sfp FTfRoft qff% % ffif % fpRnft Ruiri ft ftsttR f tffr | 

FTft FTFT f 4K44R + ft f wff/WTT3Tf ft FTptpT F WT tPffpT t tp4T STfftrf ft |l fftf f 

tPffPr 3 fr nRuim tnr wr f Pttt Tpsrrt tft tff f qr fR fftfft qqRqff qr fkftr|i 
fraf ft qffqT w^lwm ffkr | sk fqqq/ktqtT-fq-trf ^ttt qtrwr qqrq ft ^uft |i ffkr qq tqtq 
41414^1 qtFt ftr jtr- qqT srq^mrq ft *np[ qkr f Pnr ^ifTMiqiff f fmqrq qr tt^ 3 Ttqfsr^ qtr 
fkrr fit |i ffkr ft qtftT f fRrq ft fffw, tfnt, qr^fftt sfrr ffw qmT qT?n frf f qf ^stt f 
ijft qr^; f ft^qqi qff fit qqrrr | tt tt? f qfkqrfkr qff ffn fit qqrrr |i qff ftf qiq/qiq t wt f 
fraf fR Pith ft qffqT qr/ft f^wr qff |, ft qiq/qrq t tt fpitr fk tr¥ ffqrq srjf tm qiipm 
qqfttrf qRPqfffr f titf f wft/wqifr ft tsrPrq^ qrqfqq if qq^sr ffsrrfkr qtf f ^ft f Prr srqqq 
qqf f fff?T ffrT Frrf |i qqt ft qrfft ft arttfst^ w|tt ft Fnft | afk k f -<m qk wff/wqift ft qq 
fkr qqftqq qft tm qio, J n, knr fkr % wr f k f skr |i 

41444 f ftqfffkr/PqTq qyr ft fff qqqfq f ffn aqjqPqft ft ftf fqkt tft sFfTTqq tt fftr qtfqq 4T4T 
4I44M k qfqR - ^ fkrr tt ffn argrPtr ftf f tttw tq/tit tpt ^"4i44 f Pft ft wr ft ftf f Prq 4 R 44 
414 P 4 4T ftf frft Pnfqp - qft fff 1 ftf fqft fqq t^ff snft/wqiff ft ftPrq fkFq/aFnrqife ff f 
Prq 4444 ft qqf f k y 141 Pti4 4^-41 Iff f ftt frq 4Kq tstItf qf f arqqPqq f 1 trffqkn psjsr 
qq f ffPrr frkt f Pfqrftq ti tfqr(FTq) f ffw fn Fnf qrfr trffq ffqr(Fr 

q) qft ft Frrqft/Frrqfti qqparff ft PifqPrr qrf, qqqpqff ft fpq qrf, fk qqft ttst 
f qqq q arqrffq Ptsft qpffrr qrf f Prq fri ft qqrq armf f Prq ^qfr fff 1 
5.1. srqqpqff qf y <^4 fl f qrq ft tt tt ft, qqf ft, ftf fq^ft stft ft Fqf qift fffq fq, qqpqPr 

ft fqq ^ qqrp" 4414 IP 4 ft fit qqft f: 

ffft k ftf (qffq ff 4^64 FT) f 20 f 9FF/30 ff f qf% TIT/WT 2 f?FF f 4 J I4 J q TTff TF f 
Prq 3TqrPqr t| ft fqr f fri qqq qft ffq FrrnqT; ^rff 3- 4 FSTTf f 3qqrPqq ft ft qqf tft 

wr fffq f? fr qq: ffq trq (qqqqq f Prq: A- f B+) tf Pt Frrqqr; f% qq 5-6 qrsnff f 3TqrPqq ft ft 
qqf tft ttf fffq qq ft ft ffq frq qq (qqqFT f Prq: A- to B) ff Ptt FrrqqT; fp ff qq 20 f ?ff f 
7-8 qreqff f 3rqrPqq k ft qqfr qr ft ftq ffq qrq (qqiqqq f Prq: A- f B-) ff Pft Frrqqn qft tff 
f ftf qp 3tffF f? F f ftf ft ff ftf ft ff f ffttPf Pft ftf, frqFqT frqTi 

5.2. qq fpqTq IIMs, NTs, FMS, ISB, MDI, IMI ff 4 id Pd fRqft TFT aqftPrq TTfqft f FTF ff f Prq 
stiff ft ftFrrffq fftt fi qfqq f FTF ff f Prq qqr arqqPff Trfq fffqr qf f 4qrf pqf f 
ffqr qft fff qrffqi fqTq f sqfprff f sqf/stFFfr ft qqPqP’ qtqqrf ti 4if44 fratfffqqF/pFrq 
qyq (HoD) qft qfqq f FTF ff f Prq FFperff ft FTF FF Fqf f| fFqqq FF Tpifflqq FFf f Prq 
qqFiffq qf 3 tfff?t ff fttf k f Frft f Prq qft ffqT Fnqqn qq fff f qqFK tPstt ft srqff f 
krq ffttf f fttf ft ffff f ftf ff f Prq 3 tfff?t fftf qft ffqT qrrqqn 
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5.3. + H4I # 441 4 % Rddd % f%TT 3fl444 % TfTKT T4dTd 44 aftr J%Z 4 401140 

y4|U|M4 #4 4i4dfl4 y ldPl + d^-dM4 fdfsTTd 444f+dr 4T4 4 T%t| 

5.4. fdf44 404734 4 44^47 % tpt iet 4 Rpt 3747/374734 4T ^mr 60% Tdfpsrfd- 4T4?44dT ifO 

6. 4fi4 yunOl 

3.1. 4ft4%4S4: u_d41u +144.4 4 ^~di+d wfO - +7 RihPiRsm 4S4m+44 %fOi f^rr^r w I: 

3.1.1. 444 f444 4 47+4 374/3747 # W tt+T+RpT 44df4I47 4 Tpdi44 4 t^+ET/^+T^ +4 444 +4471 

3.1.2. 4TT4T4TTT (444l4.) TTT^ ^41 + l4p^ W-^TrTT4TTT^4Tl^TTT^| 

3.1.3. 3747/374734 4 4H 7ft44 +7 ^p?i 47 +f7t4Rft 4 mn^i lORd ++47 atr 4H4 3747/374134 +4 4f^p+ 
444 4 4TS44 4 11+414+ Tffc 4T ^fcl ++471 

3.1.4. 7fP+4 #r 3444 +4 44T4I 4dT 447 44 df%4 TPR +7 +4471 

3.2. 44 #4 4 ^"di+d 4 f+f^PT 4747 +4 4lPdl 4d7 #4 i*d+d</^>+<-0 4 f^44 % 37?ft4 1T4TI ’FTFFT 4 
4747 aftr 44£t 41Pd 1 #r 414+10 4744 #4 ®4it 4 3747/477434 +4 ft 41 Mti Ryi-ORd 344 4d44d 

■ L dfl4', RGIPT 41 4 Idd I | f% 444 3MHRsr 474 +44 ^pff +4 ^77f4 +44 447 74=4 d1Hs1+ 4^d +4 44T47 44 
4 f%TT 444 ^"di+d 344944 |l 444 ^"di+d +4 4744 44 4 374/3747 +10 Odd, Id^id'l +4 4444, 

47ST4/d+H + 7ft4d 44 41 dRdld+ lfd4T 4 dl^dld 444 44?rfl4/4 141 Pi + 44R44I 4 44T4T4 4 f%TT 

44J +44 STR4T 4 dO'SEd 4 Rpr 3474747 4TdT tl 

3.3. iftd Wpft 1 +4 1O-Mlidd 4 ^4T4 +4 4T 4T44TI 474 44, 44 Hlidd 4T ldd^+1 dlPl + l 1 4 f^4I 441 %\ 


dlPl+l 19 : ^44^4, ^441^^ ^444T wfa 


0d< il^ 

7t4 Hlid 

4°f4 

A+ 

10 

f%f914 

A 

9 

3jr^d4 

A- 

8 

1^14 

B+ 

7 

4f4 afs^jr 

B 

6 

3l^«il 

B- 

5 

4S44 

C+ 

4 

4 d 14 4 d + 

C 

3 

IdlH 4x04 

C- 

2 

+44 K 

D 

1 

3jrd'd +441 d T[4 

F 

0 

3j^xf)u[ 


5 11 ML, MDI and IIMI #4 ftf^vr ^4^1 nl+di Mtd yuir-Tl T^siraTft^ 
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fR 1’ srjrfwr Rrift f, ft rr ft r i nfr rr: 

a) ffft ftf f rtr/rtrt ft RrftRff 60% f rr- ft 

rt 

b) Rff ftt RTR/^TT %R f '^TRT ff, aPTrirfe RRT RR, iJ'N+i RRT RR RT ftf ft RRtRT f ^RF ITR 

ttr tfij rtt ffft ft 3^ rtr rt rtfr RR f Iwr TfTtT/Tftft |i Rff rR+h Rftffff % srrtt tt rtrr 
RPR % # ST^TRsrfW ft RTfRR fTsfffffET/HoD sTTR 3|^f|Pd ffRT RTRT RW sffT RR RTR/RIRT ft 
RRTRTRvf SMI^d/ftsTT RTR ft RR=ft f, Ptf 3^fkd RTRftf R 15 ffft % ftRT ’J7T RRT ftRTI 

3.4. fff RRrH RftftRff R RIRR f RTR/RtRT fdTdPPld d^-dN4 RRT RT RRTT/RRft f: 

4.4.1. TTR R^RlO 3|Rd M/CGHS RTF RFRdr RTR 3|Rd H f PpRRRI 

4.4.2. fdftRRR R spjRR fflRR ffRT ft fft flftl 

4.4.3. RTRTf R^-Md M/CGHS HPT RFRdT RTR 3PHdM R TR 3RRR RR RRTR RR 1% RTR/RTRT R^TiTT ft 
dRT RSTTsf R RlftRlf % Rfr ff?: Rff f | 

4.4.4. RTR R RRR TTRgffR 4 Id Id Rff ’JR: 3TRTR RRR R ftnj ff?RR RRR RRI 

RRfxT RRTTRRT R RTR RffRTT RTR/RT1RT RR-3TR RR M-R-iR/R^tSR % Rff RTRRR RTRRTT/RRft f; Rff RR 
RRT-RR RRTRTTfe/RftSR 3|^f|Rd fpft f ft spjftRR ft fdff R Rt RTdt % ftTP RR ’JR RRRT ftRTI 

4.5. Rfc WRMTRT ft Iftfl/ff-f) fftR(Rf) RT T TfR ff RTcft | ft Rf U.H«TlM. ffft fti%R Rpf Rt/ft RTR Rff 
flRT/fpft RR RR ff Rf “I” Rt ffdRT Rff RT #1 RtRt frt 3.3 (b) ttr 3.4 # ;jf|7R % Sf^RTT ftRltt % 
RtTR T Rt R-R4T RT^ RT ft RT^ R1% RfRR 3TR/^RR RR RTR/^R ’B' Rt ft RTJ srfltRRR RRf RT 60% 

ftftl 

4.6. ^RTRR R RTRR RTR R pTR, %RTft R RR^R RTTRt/TJTRTRf #t RRRf^ST Rt RRT R RTSRR R ft R^lffRl 
RRR atfRR RR/RR RTfRR RTRfRR Rt RiRR R^tSTt R 7 ffR R TftRT RRT fRR rtr R|lf U| RlfRR 
RtatfffRR^ ft R^RTT R RTfRR RR RIR^STR RfRfR fRRft S^T RrRR Rtf R RTRt/RTRTRT Rt ft RTR Rpft 
ffRR RTR RT IffR Rftl 

4.7. RTRR Rtf f, RTR/RTRT Rt RRR ftt 3.3 R RfHrrfRR R RgRR RR RTT RR ft Rift fl RlfRR R RTR/RTRT 

gTFT ffR tttt Rft RKR RT RlftR aftRR RJHHpid RTRtfR f%RR (CPI) RRT RTRT fl CPI ft RRRT R 
R^RT RF RR ftf R ffrr frffR ffr ft f RRT fl 

4.8. RRR Rf R 3TRft Rf R ffrr -jrr ftf ft RTRTT RTR ftf f^ RTR/RTRT ft t^RRR CPI 4.0 RfftT RTT 

RTR^RR f I Rff ft? R1R/RFTT RTR9RR CPI RTR RTf f IfRR TRRT/TRft f fifR ^ CPI >=3.90 ft, ft 
R?Tf RRTRR ffRT RT RRTT fl 4.0 R RR CPI R Rft RTRRt f Rrfffrr RTR/RTRT ft RR fdldfl RTR ffRT 
RTTTRT Rdf) Rff RRR RTTR-ffRT/RTRR ft fft RTnftl 

4.9. ffft ft ftf ft Rf-RSR RTfstT f 40 Rff?TTT fft R RR RTR RR Rtf RTRT/RTRTff f R^ftR RT Rrf RlfffR 

fRft RPT RlfffR RRffR RRTRTTT (-i^dlR3TR/3| If PTR RSTT/MP' l rR+ RTdt R RTSRR R RRTR ft 
RTTTftl RR ft fft RTTTRftR RTdt 31141 Pi d ft Rift f ft RifffR Rlft/RTRTft ft 100 Rff?TR RRpRff 
sffRlf f fRRR fRRRT ftf RT RR gffRT RTRR f ft Rnjftl 

4.10. TRfR RTdft RT RTRR RT ff R RTR, ffftR Rf R f%TT RRTT ftf f^ RTR/RRTRT ft RRR Rf ft 
ftRf Tf R 3TR f idTdPPld ?TRf ft ’JR RRT ftR: 

a) 4.0 RT T5JdTTR CPI 

b) 4-Ds RR^^R (Rjgfffr/fRft) f srffR Rffl RR T%?R R ffij 1-F ft ft ftf R ffn; 2 Ds R RRTJR RTR 
RTRRT(3 RftTR)l 
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c) 4-Ds 44^4 ^ w ^/^tft IW%t %t 3*ft <??TT % 3*1% TTRTT- 

ftdl/HM* %t ^RT ^rf^T *II4+|0 ft STTTnft sffc SPTR % 3% Sint ^T^TRTf' % 3Tf%R ff% %t SFjTrft 3^f ft 

4.11. R4)4 %tRt4 '4 m*) %% w4Tarf^r tttt 3#f ttr - ^ rT%An%4 sttMhtt%t mf %r% 

HTST 4% dlyRM % f%T 43TT WIT, %T 3^ %4 % f%T ftf 4T% % fMH %T PTcf % 

3*4%! fETT: 

a) f^cf|A| spf % TlGT !%%)■ ft TT%^frr^ ?rf % 3TTTT -^4 44 CPI 4.5l 

b) 5-Ds 4 4 ^"4 (Tfg%f^4'/wfl') % arfsTT Tlffl 3%R % f%TT 1-F %T ^ %pf % f%TT 2 Ds % 
4 4 ^"4 4T4T 41441 (3 *Rd4)l 

c) 5-Ds 44^4 (4^^^4/4441) % srfsR? W 43 %- ^t/^tft 14/W %t 3*ft 4$TT FT 3*1% 4"ETT- 
ftdl/HM* %t *JW *Tf|3 *II4+|0 ft 4ITTT*ft sfk ft#T 4% %3% sn% 4>§TT3Tf % 34^43 f)% %t 
3T^li% 4t ^TTT^tl 

4.12. ‘F’ TTF *3% TPT/TFfr W^/W^T %T 34 4*3I Id 4 f%4T 4T4, %pf %T 41?! 04 I fm 44T ‘F’ 

%§■ f%T3TT 437ft fnfti 

5. y^4ll44 %r%4 2 

4.1. T4TT T% % %t%3 

444 4% % 4%t %T44 ^P)4l4 f 4% 4c%F % f%TT 03 %ft34 fpft f I 

dlfadl .2*14*4 %4F74 3444V ’Rd'-dlRd %T 3T4 4T%t %Pf *R<i4 4%T %t%4 %T 3% 4TT ^=4t 4?rFft |, f%44 
414*4 % 4RT4 % 444 44414 ft ft 4*4T %\ 

dTft'+T 20 : 444 4% % 5HR'4 t 4 %l*f*r 


*f-l %f%34 ^-11 %fo ? T 3%-lll %f%£4 


44144 F/Off 414R41 

(GES) 


1 -* I4?T4 4*14141 W 

3 r 3 %Ffft3 4T344 (CF) 3 

%FT4 (ITM) V ’ 


4^44 PHI4 ^444-i 

%%TT3%?FT f%Ti%3P' (OB) 3 

* V ’ (HRM) 


%)7pr ^H4*d4 %% 
f%5T%3 (LAB) 


3 


fl444-i 4*l iR4 - I 
(MANAC-I) 

4441P.4i 'C%rrrf%f4 
(ME) 


4l4R4 fl444-i - II (MM- 

3 TI^^RHFr ^444-i (FM) 3 3 

II) 


3 414144 jl444-i -1 (MM-I) 3 ^444-i (OM) 3 


14444 A[417d*4 (BS) 3 STFT^FTf^Ff (OR) 3 14444 u4lPift+4 (BA) 3 


(1 [4>41 <41 c^/ci 1 ^ 4^ c{[<i<ri [4>41 <4T <^44 oils4 ^tt ^ci4/Tf^rtlLn^r <^•(<4 *t ■^■4^1 a T^riT ^l 
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f5T5pf^r 


(MANAC-II) 

jpr^>RdF 


MIMFI ^IVIt I rj 


jpr^RdF 


FFF <ftF d^f ijof #r FTF FT FTFF1 FTF WF/WFFt 3^ I R| <+< i 

(dlPi + l 3F#)I 

dlRl+l 21 : 


id^f?TF % f%TT ^fTF t, f^TF, 03 MtdF Fldfid 



TF 

4'Rd 


M~ild id-fRtF 

3 


4.2. fMtFF^FFT^F 

4.2.2. 3jRdl4 4F^F: u,f41u 4l4FF % Rcf)d F*f F f%TT 
RRTF STFT if FTF % FF?fF % f%TT, FTFFF F?FF 
F fF5 FT^F SffFFFf f%TT fit | 

(dlPi + l 4 FF)I 


FF HI id'4 

■%Mt 

F?TF 

ff MiPi^n 


FT T| F?ft WFT/FTFTFT % 
FFd FT^F F FTF fF?TF SfFT 


dlRi+l 22 : feftFF^if 3tR=ll4 FlifF 


MtdF 


sbRdF 


FIHUd FF^F TTT Ft?FT 
P ^-TiiF id Pt-fi FTTF idddF 
(CGSR) 


}>PdF 
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9.2.2. PTR 83 ? TTcf iTTTT PPd pTrif % f^PT Rf^vf STrf if 

?jm/sn^TT^f ^f y^-diPd f%irfi stwrItPmt f%wf #(diP-o 5-9%#) %Ppt ff Tpff | 

affr ^FSTFT ppff 'iff %TpTT 4?pf ^ir/p^rir/Tfsfrf^T TTrif P7T arfspTR ^rflpT %\ 

dlPl+l 23 : Hl^.rS-11 Sf5r%3=bp4+ 
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4.2.3. ^TOpMTO PwT TT^TTT 

4 th , 5 th , ttct 6 th zf tototo: t toPto ttoto/ttotot P Pffro spf 12,12, and 9 4 it 44 jro tP to 3 4 Pm 4 
Proro^roror 41 Pm, i prop 3 4 Pm 4 Pt P tototo: y^-diPd totto tP totoPto Pro; p-ttrop ttPtmttotP 

P TOTO ^ddM TOW TOTTOTOTTO tl TOTTOTTO TOpfTO TOTOTO TOT TOplTO ^ddM TOW TOT PtTO tt TOT toPtoTT 
^rfsR 7-jgrfT tl PP ^TOpTOTO pTOTO % Pr 3jM4?H P-tPtP?TTO pt TO TOTOp P^rfl4d4l P PtoP TO 
P-tPtto# ttPt/wttP P y^-diPd Pr tor spro prow P trr tot #t Ptot 4im,4ii RTO/RtT 
TrotiMiTOTp P toiPto toiPhm to rtotot m pt to 7 Pro to tPr tPro rtotto P 414410 tP fpti 
^4 Pm 4 Pm Mi t M toPrto PtP toP t 33 4 P 44 trP 41 Pm 

4.2.4. TORTOt?TTO/P?HI J 4TOTO tPl 7 

RTO Pf?TTO M, 44 it 4 “TOTO” TO TO WTO TOP % TTOpr ^nTOT/WTOT^f P TOTTOTTO 4itiTOTO/P?l444TOTO 
tpT M^-dlPd TO TOW tl TO Pf?TTO TOTO TO ^ddM ‘MTTO’ ^4pM4 pTOTO RTOTO TOT TOnP/tTTOTp TO 
‘RTO TOltiTOTO/PsMI44 TOTO’ WTO TO TO PtoHiPr w 4IU4III ‘TOTW TO>-44TO/TO?HI i 4TO' 

totowmto t Pro Prompt pt P mimmi p[ PtP to? to totto/tortt sttto Pftro toto t rttototo ‘Pro’ to 
TOpTOTOTO ‘TOT’ TOPto Pror TOTOTO P TOTTOTOTOW tl TOpt tTO 4" TOTTOTOT TOPpTOTO/TRsM I ^;4TOTO 
TOTO'P^RTOt P 4^MP TOp tl 

“TOTO5TO/TO? MI J 4 TO tTOf ’ TO p4"M pP TOlt/TOTp TORTO/tlTOT TO pTOprf%TO toPPto TOTTOTOTOWTOT 
t TOTTO PiP TOp f/P TOT/TOTO % ftR TOTR TOP TOTO if TOTO P TOTTOTOTOW |: 

a. tot PPtroro PPt t PP ft Pt TO “F” TO TOT TOp fPt TOTpRI 

b. totoPsr tror PfPr to t| totot t totto TO toto afrro 6 . 01 tot Tff firo 41 Pm,, to tto ‘B’ 
toPtot^to ti 

TO TTO/TOTO TO TOTfro 3fPpTO spf Pt M[P t Prof TOTT/t^P t, TO 4ITO4TO/TO?141^4TO tTOf 
Prro f to toP toto totot ttto tot tototoft tototto 4ff Pro totot 1 1 stoMmim, to 4h2to 
tror totot toto #, toz ft totoi to toftosr tototto tot totoi 

4.2.5. tiPr TOt 

PtP to? tt Pti P tP % Pro tiPPi totot t PP tot toP TOti/TOrotr to ProPrfTO to! t 

TOtP arjfrft 14T TOtt t: 

a. ariPPro t Pro tP TOf totot to TOt P argrP t tot ttoP ti 

b. toPPto iroror p titoP toIPto t tto tiPPro TOt TO Pro toPPto sp Pro Trot ti 

C. tfPPro PP TOTTO TOTOT P TOTTOSTOTOTOTtf TO TOTTO TOp % 3TTO: 3TiPpTO TOTOTO TO TOTOT TOTOTO TOp ft 
41 M,P TOTOT CPI P TOTOTOT t pTM; PtoTtoPto TOp ptl 

d. TOpro SptpTO TOTO/TOTOp TO TOp TOTOp TO TOTOpTOTO pTOT TOTpTT 3p Pt PTO42T gnro TOtpro P 
P TO TOTOTO Prot TO TOpTO TO TOpSTT TO TOTOT t Pr PtTOTO TO TOTOTTOTOTOTO TO TOTO tl 

e. toP Pi irororo toP to Pror fpp p tototo PP PPPro toto/totot P Tpptro ttProT Tp 

fTOTTOTOTp TOT PtoPto TOTOTO P f TO TOTO TOTO/TOTOT P PPPTO Pt TO TOT pTOT TORT pTOTI TOp 
TOTO/TOTOT P TOP P TOp TO TOfPPro TO TOp TOlTOT TOp pTOT 4IM.4II 

10 . toP?tt totoP Ptoto 

5.1. tTO-TOTO Tft&TT 

TOp pi TOTO/TOTOT ttp TO it 44 toPPtP TO TOTOTTO M[t TO^TOp TO TOTTO TOpSTO P t ^TO TOTTOT/TOTp t, P TO? 4p4TO 

PTOfPtror/HoD P TOto-toto mPsto to Pr toPtoto t tototot/totoP ti tror toPtoto, ’jt to^toP P to toto totor to tpr 

TOTTO9TOTO tProro TOTOTTOTOTOT TOTOT TOTOT11 TOTTO TOTOT pTOT TORT 4lpM,l TOTTOTOTO TOT TOTOTO TOp&TTO pTOT 4IM.TOI pr jfP 


7 toto totosttttot PPtto TOp TOT I IMA TO P TOi f I 





[FTF III—4] 


FTFT FT FFFF : 3TFTFIFF 


83 


fff ft eft iiF-apr i rffsTT # apprft ft ft ff# ti if% ftf if ft#r # fm-t# F#f#r w^r/wwr # 
?Dy iid#F ft h i u# i Fft ifF-arF f#stt (aff) # app# ft ft# % ft 3ttfff # ifF-apr ’rffsn #f f. 1ooo/(pf 
prrc) ttfh #t fft f# ftft\ per course, ifF-apr t#ft #f #ff #r fft ft ftf F ftf, ilF-apr f#sf 

FT f?TFpT ^f#T f#TT ^TWI 
5.2. Tfsrrfff w 

• #FFT F U-H 43 U FltsfF tft # F%TT FF FT/# FTF TFlFMlFT # “T#yT#” FFT FTFT f I 

• p#### # #i # T#yT arpr^ ftf f 10 #ff f# #f arptf# #f fff wr fft hi if pi 

• fr ir a# FT# # T#yr FTF if FF?T F# # app# Fff ft H I f# l # FTF# if FFT P#STT# # P#STT afprF 
ftf F arfllFFF 5 fFFF FF FT f#FF far: ft, FT #HiHHcN/-=M4FF #3fffi#x/HoD # app# # 3TTF?FFFT 

• f# #F/ft# HiiM # f#ftftf f 3 ##% (<'4M % wr #ff) #j frt hi if pi 

• f# F#srrf#ff # f##r % 3 ttf?ff ftff # f% ff, pPhh, ftfftff ff FFf#x (fft apjFft fr) ftft 
FTf# 4# ft- f #ftf ftf nff ftp ftp f i 

• FF 7 " pfidH-iaff if f#FF FFF FTF/#P FF FT s#FM f#IT FTFT HI ftp I F#FTft# # F#f if ft#T f#TT FTFT 
t ft: FF 7 " ff F ftf FF# FT ^d-HFT pff #1 ft# # apf# FTFT # ftp# if FT^FF FTpfFF/#PTF 
-•p-ipfl Fff fFTTI 

• trtPT, FPTFFT FFF #ir ^H4dlR+ ^F^T ptfSTT fFT if FFT tt aTgrrft Fff f I Fft FTF FtfSTTsff 3FPTT 

FTFFFt FPT FTTTT/FTTff f ft FF if ftFF-affF FT FFFF FTF if rgj PTPTT -dlpu.l 

• FftF Fft FtfSTT F ^PT (#FT f% TPJ FF if lefts' ff) Fft FP^FT, tFTF, STTF^F PfF FP^ftF FTFWf F 
FFpTFT tt apjerfir fr, FT TJTFf/TJTFTFf # F^f FTF vf FFFT FFFTF FFF tt argFft ft FPpffl 

• FF yFF FtfSTT F FTFF if FffSTT ffF if ft*ff ^FTF, TFT fF FIFF, FT 3FF FFTFF FTF# # FTF tt ST^fIf Fff 

• ’f# 1 JFTF F#STT (WTF #r F F^F F tt F# tW vf FJ FF if F^FF F argFP") 3TTF9FF FTF# # ar^F# 
FTFf#T F#FF FTF FF FF if ftp ^TF ftt?T F ar^FT?" ft FPT#I 

• #FTF F#SF #T FftFT FT 3TFTFFipFF FFT F# F FPFF FFF F#FT F FFTFTF FT FFF spF p ff luj^ | # #1^ 
FT ar^F^F FFTT fl 

• F#SF F #FF f%# F#STT# FT 3PF F#STT# F FTF tFFjF7F ; FF, FpFF FTFT F# FT FTF F# #T 3^id 
Fff ft#l F#STTf#ff FT FFTF F FFTF # FT# f f% F#FT ffF if FT F#FT # #t STF# F FPTF F#SF ffF F 
FTF 7 " F ft# F#FT# F FfTFFT F F FI # fFT STff# F#Ff FT FF#F FTF FTfin 

• argfFF F#FT FT F#FTF FqF fTPFTF FT fFT FTFT FTFT f 3# aTfSTTFF FT FfT F#FF FTFT FTFT fl # fFT 
FFT F FTi#T f 3# TFF f# FFT FF f#T FTFT f ftp# FTFFF/#FTF F FFTf%F f#FTFF # ?TTf#T fl 

• ft# # F#&TT# FT FpfftFPT # aTfcrfF F fFFT F#&TT ffF #FF # 3TfR# Fff # FTF#I 

• F#STT F #TF f#ff # FFF ft F#### # FF FTF F#STT f# ## # 3TfFft Fff ft FTF#I 

• F#TT F #TF Fif&F fFT F FTf 7 " FT # ft# F#STT# FT FF# FldPd #F FT 1 -7 fFFF if #FFT fFTTI F# 
Fff F#STT# ft#f# FFF if Fff Hi-id I/#-# f # FF FT# F#SF F f# f#FFT F# F #%F f#F 


FTFFTI 
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• 4# 4#mPm % ifm-tPPdPH-P 4T mim % 4T4 f%p4T#J% 44T 1414410 44 °>A 41R 44% # 3pm # 

m# li #mm/#F4p/ppPr%m mm Piff 44 w^/w^rr/H^sTTsfT % f#m PP 44 3^-1 Phit ^-m^h #r 

Pl+I4d # 41% 41 3TT4?44T ST^PI 144k-HT +l4dlf %t dITTrff | 

• ^4% %Tt 4#m# 4#m m# mmr w % 44 4i ?;PdPHm 44 mm ^Ph+i mm 4 m 44m/44# |i 4#mf%m 

4% i p4 PM 54 %t 3^p % 4# 4m 4# #441 41 Pi'I 

• 4#mf%m %r mm ^p4°M mm m mm 44 % %t 4Wf 44 ^nrft |i 4# 4#mPm %r 44454 % w % 44N4 

T P" #44 44m 44 14 - %4T 4lifu, sffr 44 44 #4 41 4 T%t m4 447 PfT 4# HR pPusif 4% 44^1 4 

44 Pm 4 TTT pr 4 ^ST # 4 % % P%?T 4 # Ptt mT%l 

• 4m #m% % 4i% iPiPPm 44 w ^jPum % # m# f, 44 #%Prm 4444 iP&irPm # fm%4T# ti 

• 44^44 mrsrrfP 4#srr3ff % 474 % if 444 4#snf%m 44 41 p%Prr 44 % # 344944 m t Pf 4#m %f t% srmfsr 
4 # 44 m% i#h iip-P if mfmr 41 m# 4 - 31444 Pmli 

• 444 '^PdTI # 4141 44# 44T 444 if 41% 444 4#&irf%m 4T 41 #%pT4 444T 4lp" 1% 44% 4444 %4 444 
4% 4T4 fl 

• 3||4Pr| 444 44T4 IT 41% 44 444 4#mf%m 4% 4#&TT #FT #444 414 4T44 5 f%41 % Pm 4#S1F4 Tf% % 
Pm 4 it mrnmi 444 ^Pd 41 %4 4444 4%%4 ifPPPnr 44 4% % Pm 44 % % 4 P 47 %f 444 44 m mrnmi 

11. f%%4 3T4444 

%#1 %f%44T 144%%4 % 414% % #% f%%4 H4/H4T 4% 4144#/CGHS IRT 4F44T 4T4 3T444T4 
1PT 4f 141 %4 %STPrT +4kdl % ^41% % P# f%p44#P %p 44 3p%m 4ff%4 f%4T 441 |, # 4%f%4 
14/WTT 4% 3Tf%4m4 T^ 4 % 44 ppm 314444 f%4T IT 44m tl %f%4 14 Tl % P%4 4T4%T % 444T4 % 
4T4m/m444T % %44/444T4 144 4F44T 4T4 3T4T4T%T % #44% 1RT 4TW%hj%411T4 44 smmim ft# f I 
4f% If 4T4T 1T4T | f% f%%4 314444 % Pm m41 44441 | 41 444441 4T %tfl%m/HoD/#4/f%%?m 34444 
#t dlOo % 44 ; 4T4 44 f%%4 314444 4 44# f I 4414 % % #4T 3TS444 44% % f%TT %%f%41T4/1TTT %T 

44^4 4ST4 4Tf%41# % 3EJ#% %%t #%4I f% 4T4%T % %%f%4 1T4/H4T 41 -HObl0/CGHS % 4F44T4T4 
3H4414 % %f%4H f#4%4 WP4 44 %4TT 44% #4 344^4444 ft# f sffT 4% #414 % #444/4144114 4 %44 
1RT 444 %f%44 4T4 % f%4 144 41 44msr 44T4T 4T4T 4lp'[| #% %%f%4 H4/1I4T #T %f444 #T 44 
41%4m 3444 44% % Pit f%4 4T4T 4Tm f # 4% 44 4% # ^4344 % ##141 44% %T 3EJ#% # m 44# f 

f#n% Pm 314444 Pm w mi stii Pmr 314444 mi in/im PsrfPn mm 3i4f% % #41 t##%4i 

344^44443% #T 1 J 1 T 44 % % f%TT 4%f 4ff4m/#4# f, # %4pT4 W^IW^\ 44 %#4H4 Pm f%# #4T1 % 144: 
i!4iPm4m,di 1 

12 . i/4«Tli/P##mm 

7.1 tttPttt f[ m% % Pm 44 rnm/rnm %t PnPrfPi 1 % 4#r p 344944 m %: 

a) 4l44P %-^ddP 4.5 CPI (4# 1514# + #41T#1 #%41)l 

b) # 4i%44r 4 #mr 5-Ds mrim % srp4i 4#i 

C) B- 44 4 4T4 #m44#4 #%41 %t WT4T4[#4 1#TTI 

d) P# # P/Pm# #%m % T %4 4#i 

e) #% ‘F’ %4 4#l 

7.2. %f%4 41444 %T 44 441 % 3Tp4T #44% 41 UP#U P# P 41 PdP 4# Pm diu.dll 

7.3. 44 U%dP-=h P4%t % 4#mP4 %P4 44T# # 9j% % Sfgim 441 141 4T4 4# 4% m%TTT flip ^414 
m% % Pm ill (#m4i#4 irnffPr %t #4 %Pi %f Prm m w # mm) M%mr %f 4T49Tnm ti 
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u jh 41 u 74477 t 7 'H L hHrii^'+i ijof 7# % f%iT 777 # if <1t A77 ft f^rf2r % 3rfsp777 3 # ft w #74 ft 
3pj#r ti ##7 7K# 7 777 ft# 3 tt74?t % tp# if u4fU< 74 #ft t4 77 t# % f#T arfsR^nr 777 
^fhRT 4 # tl 

7.4. tt^t 347/3474 ftp# fi# ft 7# 3779777437 t4 # w f%rr ft, # ^mii 41 ft#7 441# if fi# ttpt 

7# % f# ## af# (BOG) ft ## gTRT 3pp#4 ft 7# tl fi# BOG 1TPT 31## 77FT 7# % 7T7 

ft ft t# tl 

7.5. fi# 7477 #44 

317# 3jH4KH^'-l -H I -H "Tl if 77# 747 if 71771 74T ft 377?777437 f 7f 4717 747 tt 74 74771 74 

o4l44lRl7l/4l4li77 <>*-l4o17 7f7 7# 7?4# t #7 #747 ft 7# 777 7774 t # #77 ft 74 7# fi# 
7177 # f f# BOG 7t 3T5?PTT 77 74# tl 

13. 4#R#117 

wff#T743rf 7t ft#f# ft# 7 ^PiA?ft 7774 7iifui 4ft w 347/7474 34 ### vPiA?t 7 ft# 7 
^PiAsft 777 if #774 f474/ft# t 74 ft 44 Pi f# # 3 7FT47T 4W: 

a) 3 #7 f #77 4#r#77 q-T 7 , 2000 ft## sj^p #4 71741 

b) Wffflf f #47###77 17 7, 4000 Ittitd ^P#?47 SpF!774#1741 

C) #f 747/7474 TT^T 74474 f 747 # ##77 777 if #774 tm/trff t # # 77 # f fi# 4474 3344 

717 f#44 747741 

d) tfi+H 37#f# ft #7# if 747# 74 747# #7K ff>74 71774 3# 7T 7ffSf7 1777 ^pp7177 

f#74 74 7774 tl 

14. 7#S77 4# 7f77T7 
8.1. # c 774#t7 ###7 ##47 

8.1.1.777 77 77ft: in , 77l~n4/T7 r i7tRT7 (SI) nTtfn flfff 77R 477 7T 7fir7 717 t #7 7l447 3 rd 77 4 th 
Tff 7 #7 77Tf77 Tpff tl 777177 3T7ft 8-10 777 ftft tl 7^717 777 TilTf/TTTTTf 7T i7tf?f7 7 f^TT) 
77T77T Tff t #7 77# ^ETT^TT 77ft |l 

8.1.2. 7177T: i7tf5f7 7 1#I 7177T 7 7177 iTTT^TR f: 

8.1.2.5. 77 7T7/7n7T # 777 77 7 CPI 4.0 (3f#7 Tif 7 77Tf?f7 7f#T7 77) 7T 7ft7 41 It 7 477T 
7T%T 77T 7# fTTTT TT 77?f if 3717-777 7?M 77 7Tf77 77ft 7T%TI 777 f777 ft7 7T 
7R1T7 77 747/777 # f777Fff7 f^fftpr 7T 77717 7# Ttftl 

8.1.2. 6. #7777 47 “F” 77 717 7# 717/71# 747/74717; 7177T 7# T 77 f \ 7f#T 7# 7ft 47# “F” 77 
717 7# 7T7/7Fff 747/747T # 7777 # yff.41 if 717 77 # T^rff fff t 4T #777 7S77 
77 7P577 #3ffff7ET 77/7# 747/747T # 7^7 77 7 f%7K 77 7T7ft7 77# # 7777 
#774 if 717 77 # apjTft 7 777 fl 

8.1.2.7. 77#n 71 3T7T7T, i#f#r # #%7T 717 777 % #7 77 747/747T 77 7777 7 377?" 7 7T?7, #: 
7# % #77, 3777 #771 77 TTTTftfTl 7777 7?ff7T tfTT tl 

8.1.2.8. 747/7474 % ftr^ 777 3P5?TT7717771 74## 7# # 7# fl# 7lit", 3# 7 # #77 f# 
41 it 1 /1 7ft If# 747/7474 % 1#^ 3Tf?IM4lr-H7 77## #77 ft ft 77# 74#TP r f aff# 
f#7 tTTT ff7 77 3Tf ?TT77777l 4 ft Id # TTTf 7T7 f!7 771 #7 ft 74T#I 


8 Office order Ref. No. RGIPT/RBUDR/2011-12/02dt. 16/01/2012 
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8.1.2.9. FFFTF FTR Rl41Pld Pr; 4TF FR RpffF H+d4 if FTF/RF T FT 100% RtPfP FT PPft pFT 

FT%t| TTfferP' PPf# if Fp, PPPT FR F pFfP/40ilRl + HFdP if FFpFpr FT FF 7 , pFTF Pf 
FRFT 7 4 r. 14 d I % fPf?T F FT FT FFR FF FTFcft tl 

8.1.3. ipF+Pd PPPifF fFFT: ifl^+i41d pPPTFPf yfPdi fff if 41 %tf^tt p 

8.2.3. 1 . PR FnP/FiTFRf FT TJFTT F 3TF FF FFTTF Pf pFF W iR (T&PC) if -! pHi?FT Pf 

RTFFTFFT % aff 7 T&PC FTF Fpl^Pld PffP F 4^4 H FFFT PP (CV) RFT TFF 

Pf 4TFFTFFT |l 

8.2.3.2. 1 st ?P ’JO? pF ft TpRF# FnP/PTFTFf FT T&PC FT FpflfF CV RFT FR Pf FRWFFT p 

8.2.3.3. T&PC FTTMlFT FfaffffipT (1 st Fp) FT 1 st Fp F mP41 ml F FFT?TF F TR FFTR F pFT pF FT 

PFTTF FFT FFpTp FT ^fFFT FT RFT FTFT pFTI 

8.2.3.4. TpFT# FnP/PTFTFf FT PtPPTF F fFTT d-Oddl if FFF FTF pMlddl Pf ^P Pff 4lfp<l fPP 

TpRTf FFr/FFrT IFF fPP FFF Pf 4 Id °M 0 Ft Pf F 7 FFFTF FPT Pf Fp RRTFT affFF 
ppl 

8.2.3.5. T&PC FTP/PlRTp FT FFpf dOddl Pf FT Id 41 if RTF fpTTF Pf FFTFFT PPffl FF FT 7 Pff 

FFp fPP FiTFMTFT Pf PPPr Pf pP TR F P FF PPfpT RF/FiTFT FT Ply lidpR FF 
FRTF TpFT 7 FRT FTfpF 

8.2.3.6. FfP fPPf TFF/TFFT FT FpFFT Pf FFfFp if SHF 7 ” FTF Fp pFT t FT FF RF/PlRT FT pTFTF 

sTF Pf FT RFFFT FT Pl + H FFF F Pet pIT 7 RFT 4lfp< FT TRFTF F Tp F^Fft F FTF 
RF FT FFRTF FFFT FTfpF 

8.2.3.7. FTFTF FFT FFpf?TF F PP 7 Pf FT RFTFT FT 7 PFH FFF F TFT 7 FFFT affFF FFFT 7 TTpFF F 

FTFFT FFTTTffF if if '-iRPid fTFTI TFffSTF ’jft fP F 7 ife 7 FF FFF ^"4 iFF ^f PPP FFF 
^F 7 PFF if 41 4FF #f iRF FT aTgifF f%FT FTFT tl 

8.2.3.8. TTtf?TF ’jft tfir FT ipF FT TFFf/TJTFTFf F FFF RfFSTF if fFF FF FRFFF F -*^"4 iFF ^f PfP 

iRF FT STjrfF Pf|T 4TFT |l T&PC iR 7 FT *p4iFF ?Hy lP?fR FTF FFF F pF FFF FTFT- 
3TF FFFT tl 4 P FT 7 FT TJFF i FF FFF F 7 (■H^" i li o rF FTTp FRF F FT FFTF F apF 7 ) FTF Ftf 
tfFT t FT FF7 pFTTTF 7 iRT RTFT |l 

8.2.3.9. 

.4. TfpFFT#F FF^PlF pFTT RFT FFFT TR -^"4 iFF ifpFFFffF irtPPT PT FFFFT F[pF FFTpT F FTF 

FRlpF RFTMTFTFf Ff FTRFF #T FTT Ftff Tp FTFF FFff Fpf RFT FFF PT RTF?FFFT fPf t 3^F Fp 3^ qrp qF 
TFTpFFF FFRT F TTR7 PfT F FTFF FFFT tfFT I Pf pTFTF Tp FFTTF F psTFRT FT pRTFF FFFT tl TF 

PPfffPf tfPPpt f Pr 3 fPff pTPt ti PeffiPtf PPRtf f ppnFF Tp PPf f Pr 60% ftPft ftf Pr 

PPP FT P RFft | Tp 40% FTFST FTpffFFF FFT Fp%F FpSF FT P Rpf tl PPPt FiTFt/FTFTp F FT 7 R 
TFpffFFF F FFpFF tfF F pR[ STRpTF pFTT RT FFFT tl pFp P RFpRp fPPfPP F Fp FT 7 FTR TJTF FT 
TJF4TFF pTFIF FF Fp FfFFT t P Tpfip TFFT/FTFTp Pf PwTTpTF TTppTF Pf pTF Pf F FFpf F 1 00 % 
TJRTpFf F 7 RTSTTpF ffPl PPFFTTpF Tpf?TF Pf FFFFT pF pFT F pR[ 3fTF?FF pFFF FT t B- (5)1 . Fp Pft 
FTF/RRT F B- FF FT FTF FTFT/FTp t P FF FT RFT Pf FF FT 7 fP 7 F 3TFR pF F FTF pRFTpTF PPf?TF , 
3TTF?FFFT Pf pP ftF FF F^Pf ffPl 

8.3. affFF RFife F 3TFF 7 

9.2.1. afPfF RFife F Pr FqTFFT : pTFTF PfP F PPf Ff% FFF F pR[ fP FRT RFf/RFTp P FRTFFT 
Pf t ;FfpF TRFT 7 Pf FTTp Fp P RTp t 3p FF aTpTFT 7 Fp FFFFT FTpR atfqrr ppfe % 
3TFF 7 FTF FR FFT FFTTF F FTF RTR 7 FTFFTFF FFF PfpF FF 'RpT[ FTpFF Pf afPfF 
RFFF FpRT F Pttt PRprf%F FTFF FF pRF FT^pF: 

9. 2. 1.1. pRq- Hqi|'d fpPrF pff FT FFPff F FTPp FFSFf F FTF %TFF F FT pRq- % ^ 7 FplF 
3TFF 7 FFTF F 7 RRT/RFTp F FpF 7 P RTF FRF F FFF FR F Pttt |l 
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9.2.1.2. 

9.2.1.3. 

9.2.2. 

9.2.2.1. 

9.2.2.2. 

9.2.2.3. 

8 . 1 . 2 . 10 . 

9.2.2.4. 

9.2.2.5. 

9.2.3. 

9.2.3.1. 


9.2.3.2. 

9.2.3.3. 

9.2.3.4. 

9.2.3.5. 

9.2.3.6. 

9.2.3.7. 


44 444 414/4141 *4414 % fff*l W ^ if -!p|#?14 4* frq*r #- ^STT 41 4T4 

4 4441/44# tl 

444 4i4f/4i4i3if fl **4 f444 ft 4# yffdi f ff** ‘Tfr^r m’ 4*4i fmi t ft* 4ff *4ffli4 

f454 41*1 argrrf^ ft ^ttt ft 4if ft 4*ff yff di if 414 ft ft 34j4ft ft 4i 44 ft ti 

*4414 f 4T441 4144 

44 ft FRIT CPI 4.5 41 atfsRT 4T4 #41 41 If4 441 4ft If 94 i 41 #l*f if 3474-3414 

vfff 44 414 flff 4 iff U I 

#4444 41 “F” 44 414 141 #1*4 4ft tl tff4, ffft 4R#t 41*1 ffft “F” 44 414 tJFT/tJ141 

ft 4#f dffdl if RTF 44 ft argRfft 44 *1* Hdif-i 31444 nf 41#44 ftafffitE* 44/t*ft 
W^r/W^TT ft 4*1/4 44 4 RTffsFt 4*4*ft ft 4#f yff dl if RTF 44 f ft** % 444 fl 

4*rf4 f 347741 #*44 #**# if 474 44 ft Mlddl 414 4*4 f ft** tt^ 7374/4741 ft f*414 f 
31*4* 4 4Tt* # ft# f 41*14, 3T43T tf44 ff 4l4lff 4 ®44fK 4=4141 #1411 

474/4747 f ft*31 ft# 3t59IM4k-H4 4l4dl#l 4#f ft 4ft #l*ff 4lff" aff* 4 ft ffftt ftft 
41 If U I 4ff ffft 474/4747 f ft*31 3T5?IH4lr44 41#41#t #44 ft ft 44ft 47ft47# aff44 
fffrf ftF #T4 TTf 3^9444444 4 fit Id ft 4414 474 #14 44 *74 ft 41 "fl I 

f*414 144 4Tftff4 ft** 474 4Ft arffff t44*f if 474/4747 4t 100% 44f*4ft 4t ffft# 
fl4T 41 If ui Fqftlft ftftf if 4ft, f#?l4 44 4 arffft/afi fl if 4 f 4df if 4*tftrft ft 444, 
4*414 ft 4441* 441441 4 fttsr 4 44 44 41*41 44 44ft f I 

44f4 41444 4 31*7741 344 4lft 444ff di #*4*7 4 ft/7d*<# 4 ft** 4747/47473# ft 4^ *jft 
f4T* 4*4 4 ffn; 444 3144 41441 4144 TW 444 fl 
3fff4 f*44 ’4444 Hifn 

T*4 41* 474-/4n4T ft 41441 f*t4 ft 44* 441 f'lfdff 41*1 *ftf4 ft 414, ft 44 f*44 4*24^4 
4 3T44*f 41 414 441 4441/44ft fl 3T44* ft 4f^4141 f “TT4 *f444 41*1 444 4 444 *4* 
44 45 4^144 fl41”l 4414*4 f ff**, 4ff ffft 414/4141 41 *^54 ^rf%4 4*fst1/4*I4 
44t/4*?4f #4 ffft ft 3144 *T44 4 ff** 4^ *jft4S f%41 4141 f ft 44 ff** 44 3T44* 4 *4 
if ffdT 44*411 

4ff fit 414/4141 ffft f*44 yff,i|| 4 ff** 4144 3T4 4*41/4*ft f 4f%4 414 if 44 41 

3lff4 41 ffft ft 4ff4T f ff** 44f*44 4ft fl4l/ftft f, 41 44 3T4t*4 ft 4T**4l/4n*ft afr 
44 4ff*4 if f*414 ft ff44 44 *444* 4414f 41 414 44 ft Sl^Rlf 4ft ft 4T**ft af* 414 
444* 3^9444444 4lf4lft ft ft 41 44ft tl 

44 414/4141 Rif 3fffR *4444 tiff d I f f*T4 ffft 44 f*lft f ffr* 4144 3T4 4ft 4*4 
ft 9Tfff7) f 3rfit4r* 414414 4* 4441/44ft tl 44 41* 4ff fit 414/4141 “^4 ft ?Tff ” 41 
4414 4* 4 ft 44 44f 414444 if f444*ft *44 4lft ffft ft 4*4ft ft 4*ff 4ff*4 if 414 
441 fl41l 

4ff 44 414/4141 41 ffft 41 444 4ff41 f ffft ft 414 if f44 *4^4 R4?f4 4141 

41411 41 ffft f444 f ffp* 4144 3T4 4*4 f 44 4*414 4 7*41* 4*41 4141 41411, 41 44 
4f%*4 if 4*414 ft ff44 4 4 *444* 44lff 41 414 44 ft SFprft 4ff ft 44**ft 3ffr 414 
444* 3F5?1T441T44 4144lfl ft ft 41 44ft tl 

4ff fl4 414/4141 44 4*414 414 4* 441/fft | fff4 444 7*41* 4* %41/fft t ft 44 f*44 
*4444 dffdl if 4T4 flTT 4t41 4ft ff41 44*411 44 4*414 4 4ft 7*41* 4*4 ff41 44141 44 
44 f*lft ft fit 4ft&4 *jft t 3ffT 4*ftS4 ^f1d4 4*ft441* 4*414 ft *414K 4* 44 tl ffft 
ft 4*414 4 7*41* 4*4 4 *Tt4 4rffsi4 414f/414lff fl *4444 3F44 4 4414 44 ft 444 4 
ltdidd ft 4lft tl 

44 ff4 if 44 4 3TflT4 4*4144 f 4144 if 44 414/4141 ft fit ft 44 4*414 *ft4T* 4*4 41 
afffiT ffff, ff4 f 3T4 44 41 4T4 4 *| f did! 41*1 44 444-ft4T f ff4* 441 #411 
“*lft4 4#4 f 4*414” 41 f#*4 #4 4f ft 414 |l 7*1#** ffft ft 44lff4 fdd'l4l(4f), 
4*414 f 4441# 41 ffft f4f#l4 3Tf44T# 4 ffft 414/4144 10*1 *44, f*944T4, ffff 41 
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fttff# e ftsef if fee ffte etfft ft fp# efft ’jft yftFi % tj# eefe eff et ftft 7 

itET EET STJsiHHIrPT El4=l# % f%F iF’E# # 44 I TRIM 

9 . 2 . 4 . #TEFE MMdl FTFE 

F#E FFEF EFT P#/EEF E W FTFE EFTF ETE fl IF FE7 FFEF # EEE VI 1>.A| I ET PTE 7 EF % Eft 
El# f 3ffr ^fP|U EE# ft# # FftET if IFTSTF F# TEE fl FT#/FTET3Tf E FEfEIE FFEE % FTEEf ET 
SRJFFT TEE # EEET # E# |l 

9.2.5. E 7 FTE#E 7 E TTE tE# 


• ‘%EE#Ef yf>i4l’ %#9E EEEERITEE EfETE EE ft ETE FrET ER414 tl 

• F#E FTEMlET if ft# f# EE ftE, f%E ft# #TEE E f#r El EFfiEE ft EE |, EEE #JF # 
EF E EE # fIee! E ETE # EEET # ET# tl 

• fFET F(if FftET E f#r FTFFft 3TTET 7 # EF-F-EF EE E# 7 tETF #f (e1mE|Re E#f E) 

• fFET ESTT 10 E E#TTE EI^EE E 3TSEEE % EEE F# ‘^E’ FFTE EE, F# #FF, EE ET# EFETft 
ETE E ETE 3# ft# # EEE FReTE# E EF if EF FE tETE #1 

• 'EP#rE E#' # f#ft EE ETET EEE ETE ETET ET ETETEE E f#F FEfslE StRHiReI ETE EFTTE# 
E El# f%TT EF EFTFFE (FT#EfFE #T E EEEET E FIFE E 31 Pi E14 t) FFJE EEE E EEE 1TET 
ET%T, ftEE fEEE 1TE FT TEET/TEETET ET F# #tET E ETE EE # E^pR) F# #f ET EE# tl 

• %FF HEE-i #tET E EFTE F# TEET/TEETET ET e1mE|Re EET FIFFT Elltpi %^3TE EE EfEE 
E?" TEET/TEETET ET ETE EE # EJEft F# # ET EE# tl 

• F#E TEE'/TEET #ETF E T&PC ET 3TFF ##TE f#FE #E ETE EET, EEF ET EET„ ETETEE 
EET, fEE, arrft E ft# # e 1##T # EETEE E# E f# ETSE |l 

Eff # 

• Eft #ETE # E# EEftE ##ff E EF if Eft # EE ft ET HEP-i-’jt # ET# E ETE ET EfEET# 
E#E# EFT EEW #T E ETE ^ ET FEE fl 

• E#ET E EFFT ET ft# # FEE FFTf# #IEF (FET#) E ft# # Ff^E# E FTE E1F E# # 

• ft# # %E# ET ’ETE FE#f E FTE ET # EftrET E #TF ET # E# # ft# # FFE EfF F# 

• 

• FTE FF ETF #T5F E ft# # FE^E (FE#f) # ##TE E# ET #ft if 9TTf#T F # 

10 . ^F #F 

tsiftE eRf 7 " # ^^EEfiEFFT EFW 7 #T E f#f # RGIPT # ETE #E # EEFT E f# T5T#/FTFTFf # 
sffEETftE #?TTE (11 E FTE) if #ETF 3# # 3{TE?EEFT fl fF ETE ET F#EF 3T5?TTFF ET F# 7 F#EF 
FTFT TTFfFT 3# Tf#r ^ ■jt# EFT FEET tl 

10 . ftFTt#E 3TTE TF#1 

11. RGIPT if flFTtiFT 3ffE #T#fe’F#E ET #?E ET## EFTT # E# E #T E fttFET ## if gFE F# E 
EEE E f#f 3TTE?EE #9FT, ETFF ftt'TsIdl EET STFFTFf F #T FTFE #FEF ET # f##T EFFT |l 

fEFTF ET SETF EF #ff F 7 t#lF t: 

• FF# ##1 (FT# FEE) 

• FTEf# tFFFT 

• ETEFf#FT tFE# (ft#E FEE) 

• IfFF R#F ##1 (FTFE #FEF FEE) 

• sffFTEF #r#fr 
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R'-lpip-i 31TET 4dRif-± fdilsd, <l4)d ^Tt?ft tfrf^EE dsTMI^l RERTR 2-wfpT X u fRlPlR ur4)u WI ddlPd RE^r %\ 
EE R|4rE RTT RTET EE H-H^IH , RrPH RER ; u4?iR,d RER if ERE RER RET ^dRR-i RT R[E E ft?ldddl RT ifRT if ETE EE 
^mx REE RET EE^t EETFT R RERTET EE ^ddR-i R TTRRff % Sfa if EEJ REE % f%TT il^l^d f%ET RET tl RTERT R^ RE rftE 
EiElir^/ERfsTEf ifftETftEP ertret ti ee ri4re if tpf %Pet ^ir re eerTre eRri-H in^+iMld ^rf^rsTw , sft 
srrf^r |i 

ur4)u REGRET rtt SETE ft?ldddl) TTRsff ,E#fffR ,4-d^dd ,TTEETE RET affEEspr (RT ftfipE sfET if R^d EEp 3RH REE 
1 T r R.Pdd | sftT E>"E-dA4 d.Rd- 1 E EEFPftEET RT 3RR #T ERT R^jd Riff KFT EERT tl 

12 . 

2.11 yftdl RTFT EE-ET§E ET iRcflu R,|4 rE if REST XW % ETE EP^E fpff tl "r4)u «=hl4sh-H if REST % 
Pet ttwr ee^ tpe - ^ frfEE H1NH RET if erePTe Eirff tl 

2.11.1 «T 

• dwflddP RTRTET 10 if fR 50% (SC/ST/PH % Pet 45%) ETET d iRu I 

• d^fUdK RTRTSE 12 if fR 50% (SC/ST/PH % Pet 45%) ETET d iRu I 

• dJ-J-TlddIR RT TFT 50% ERTf (SC/ST/PH RT Pet 45%) % 4T4 tw Prff fpft dlR" tt W % 
arfgrftRT/RHr ftg||R-+,| RPT RfRd AI CT E/ U G C/TpRTE/P^d R dl Hd RET 4FWIW #T, UGC EplRdd #f 
ERE 3 RT EEpE R-syRdJMd ETET ETE EFE ft^d R dl H d ffl 

• EEfRT Hlddl 3TTE?ERTRT3Tf RTT REE ETE RET ERE if f%rft 'iff EpSTT RT EFT RE EPRT dJ-41ddP 
ETREE RTTEt: CAT (IIM tTTT RRTpfR)/XAT (XLRI tTTT RRtRr)/CMAT (AICTE tTET ffRTpR )/ GMAT l 

• RyRRd ?mf % rsPr, rtiw % rRr ^ tt^-stt % e| d^flddP. 'jff ariRR rrtrr f: 

a. Rif dwfkdK ^R" p dRRHd/RRTRTRRRrif RTRt d4lRld RERTTWETRIT 
TRT tRT 1%: 

(i) dJ-41ddP R RtfRRR RRRR RRT/sf^f (RRfR 3ffRR Rf T RRT/-3f4R TT #|R R'sff 
Rf) % aERR ET 50% 3TT RT RRRST ETR f%TT f RRT 

b. RnffRdR R R'sff RTR9RRRTTT # t ER affRR Rf/affRR ^ #f R^&TTt/ETRflRRT Rffttt 
f 3ffT Rt 1% tRRT fllff/RRRTR RRRRT ETfir % Rr h Pdl 14 Rftf&TR tl ifR dJ-41ddP , 
Rft ddRd |f% f, XR R=RTR gRR ^IRr RRRsJR RfR RE afiRR R^ ER R^T RR 
RRTR RR RET EER tfRl 

C. RRfR ?TRf R ^ R RER RT RPRTTEERRR SERnff RRR fd^d f%RT RTRRTI 

2.11.2 RRRRf^RT 

• RTPlRR 1 if RE^R ftfirE ETRT R R RTR fR RT 3RRTE RE ERT RfsTR ^ff tRRE ^f RT?ff | 


dlPl+l 28 : EWRRTRf^^ttRRRE%%f%TTf%tTRTt^T%?nE 


RPT 

RTE 

arf&RTRE ETE TRtrf 

TRfT 

CAT/XAT/CMAT/GMAT ^RTE* 

50% 

50 

R^RfirRT RRRpR** 

20% 

20 

ETTt ar^ER** 

5% 

5 

JRRlR (A) 

75% 

75 
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• 4Pe 44-41 44 1n p 4 Pi 14 m eert Tftmlfk&r "RP4r re (WAT) ret »dPdid ET&iirPK/i-pdH 

(Pi) 4 Ptt DoMS, RGiPT/’j#fRsrffP pert rt ^PPd 14 et rtrt |i WAT re PI pr ftp; rtreft er 
d IP PI 2 4 RTc(R f%TT PIT f I 


• dlP+l 29 : PI ttr WAT 4T Rt4Et4 ER 


ETR 

RR 

RfltPiRE RTE 

t4Tt e#4 

r4rE R?ER( (PI) 

15% 

15 

Pdd uRP-4 d4d 

(WAT) 

10% 

10 

fERTE (B) 

25% 

25 


• 44-41 441 T[ 4t afftR 44 e Tj4t RfsTPTRR 4T 4 4 fR PTE TRR (A+B) % SRER RT tER 4T ET=fT tl 4 HM 

441, etIe 44), a^Pd ^ddiid 441, OBC 441 ret I^tet 44t 4 44-41 44 14 4 Ppt err-err 

414?: ^piil 4 rr 4T ErfT f 1 

• f4f4r 4f44r 4 sn4f/?jm4f 4 Ptr 41ee ^rt eree w etrrt 4 f4?Ti144?T 4 shjer fm ti 

o SC/ST/OBC 4 44-41 4 = 11 4 4r rr4 etet 4 erre 4 etrstpei^ik eer-eee rt etpr ret 

EfspfE ERHiRdl ret Rrt petere ret per 4t etrrtprtt tnfTi 
o P»iii4| 4444 dd hi 4r arfspjr pUph 4fpi4/E4-PdMl 1 to rr4T R ^-1 i 41 ri 1 4T 4Ter rete rtr 

PETE PR RET PER 4t ETEETPRTT tl 4444dd 14 qR RTE PETE PEE 4 PER RETTE 4 ^EE P14 HI I 
3TfsrTT4/PPrPI 4tf RET f^RTERT 4 p1e?TE 41- , jfS'4t RTcfT tl 

• dd14d re 4f4rr 4j4)d<& RnfpRpf 4 re 4 empi4 14ee ftfE pr DoMS, RGIPT dddiR rt erret 

tnfTi 

• Pft ddldd 44 - 44 dd14 4r PE?T PR ETREE ftPR RETT f RET ETREE PR 4 ftp; RTT fERfftR REE 4 4lET 
3TPTRR 4-4 PR PER 4t ETE?EpRTT RPft t 1 TEE ^rf^R PER R Ppr SRREE PR t#trt PER RTR RwftpRTR 4t 
RPPTR RRT 4jf%R sj^r: rr ^4Mld PER 4T ETEETPET fpft tl Rp41u PE?T PREfEE 4 '^dl^pP 4 pRT Eft 4tt 
44-4 dd 14 RTR9RR $JER RPT PER 4 f4pET RTRT % RT 3TTPRR RIPR 4 pRT RTRT |l 

• r14 4rt Prt 4=rjr fr rt R4% ■rtr 4 IPtt tjPr- fRp (rfrtr rrt fT r4T) pe r4=rtr r4Tsr ^(pt) r14r pe 
RRTI Rp 4jR7TT/f4R- gHET PR?T PR 3RRRR PTE PER RT prfTSTT 4j4T 4 4lR[P 44-44dd 14 4T fRt?R 4 3RfER REPR 
PRR ^ripR reR 4T 3TTR9RPRT tl 

• 4 P p 9JR 4T f4f4 RT 4 444 d d RT 4t e4T 4JE ^ 4jf%Rt rrt EEPR RRT EftR RERTR 4 rrPrr RTR 4T 
3TTR9RPRTtl 

• RT 4 444 d d 14 '^dT'jPp 4 fRRT EPf^RR RTR 4 fpRRR fl4 t, RR PRRPR 4 RRT f3R ETR pRT RTRT |l 

• Rrff f44 RR 4444 dd 14T 4T3 t1 : RR^41-r,|4're 3TRTE RTE 4 RRR RGIPT ddd \ii RT RRRtR 4TdlP,44l 

2.12 4R4T^Rryi41Pci T444ddi< 

2.12.1 Hiddi ttr srr RTESdRaiR 

rrtrPrPr up41u pr4prt4PrtrerPrt 4T rrr p4diRdl 4 t PidlPd peeprH- fi 

• RRT 2.1.1 4 Er4r 4HPdd 455 etrr PldlPd 4444 dd I Ef 4 Prt retr f 414 r R^t CAT/XAT/GMAT/ 
CMAT 4 PTE tl 

• 44r4rtr4[ePetr, RGIPT4p4e41Pr:3TTRrrpereerr441rrpr4tptrtrrt4rrr4err^r7terT 
R 4 f 4 Ptt rr4 14rt rirt dlpT/l 





[TFT III—TsTTO 4] TTTcT TO TTTO : TTTTm 91 


• iw ft fr Trft f fro trft/TOidd yifiPid d«il44F fr fpfr tto fro ft f tori totti 

• 3J-J-T1 44 i n fr tot?t tot % fro totot tot t ffPro to ?/*44 41 /TOFT/sfsrffT tr tost ^rp^rnT/? 11 -h =Rl ^ /3T?f- 

TTroft/roroft totto tftrorF to to tt TOff to tojtt firo TOffri 

• to TOf/TOrf /totpt to fr 4 i 4 rR* sFr to yitaid to tott totoft if Tfrjr -haiTRci tom 41 to ffgR tt 

TOT % fPFT 5 if arfsTRT d4 fro ft TOTOft ftft TOffll 

• mi 4 ') fro to4144ki fr lH-Mix +,1 f *i4to ft TTff f ftp RHiRsft tot, shimRi totft tot tto totot to 

TpTO4d TOpT TORT ftroi 

2.2.2. Ml4)Pld TO TOFT 

Tft diRdi -hM+' i fr pf tortor to41 44 iO' fr toft mRmi f totr fpif tft tt %ftp Rff d ffro Riproi 

diPi+i 3 if TOpT ftsffffr Tiff if tot jr fM to 4m<r tfwff if fftr tfe pfr tror tor f 1 fp Rtf ffro 
Riproi tors tffff if iff pfr if toft tor tor TOftrorof fr toft MRiitd ffro tortoi 


dlPl+l 30 : MI -Ml Pi d TOfkrotf % TO f ffp TI <4,^ ftgfffr TFT 


TFT 

TIT 

arfrorTTOF TOTTOF 

4 if* 

FFrffr 

30% 

30 

TOf stott 

15% 

15 

Pdd uRPi-fi 

TO (WAT) 

40% 

40 

HfdH ^d<°^ 
(PI) 

15% 

15 

jrtPt 

100% 

100 


2.2.3. ftfk T^IRdT 

• M Ml ltd PfkdFi ft RGIPT t ffft ^Iddit Tffrffft ft TOT 144)4 d?!l4dl ft MI4dl dff fl 

2.13 TTtTOTSpp 

• f 4)44K ft ip-MddlMfl TFT T.400/- (SC/ST p 4)44KI % f%TTT. Rs. 200/-) ?JTO 44 pddld TORT flRTI 

13. 4.14*4 t fdTO TTO pTO ff TOTTOft 

• tost if ?pr to sjrof ft Riroff Rtoft % R 44 I f 4^4K fFfti 

4lRd 3)RfWdRnT (TA) (fitTOT TTfTTOT) 

TO TOff % T5TO/STOT MHRD 4M*i % 3j^4H froffR TOTTOT % TOT f I. 

i) TOr.^./TOT.-f. to tot^to TOfron fMt toft rf % f%rT auRfidRnr % grorR ft 3 t%toto srrofsr 4 

TOf TO ftf^T TOTT TOR dR, ft ft ft, fl TORlfddRpT ft 4lR)+ TO TOR 2 TOT? f ffiT R°25,000/- ftft 
3TR- SIR aroff f ffiT r°28,000/- Wt ft w# ff TO ftftl 

ii) fr.TO./ft.f. TO 44^4 RTTOTO ftft f RTOT/RTTOW RTO TTO.TTTOft./TTO.Tl./TTO.TOR. TO 44^4 flTOTO ftft 
f wft/WRTff, ftR% TFT TFT GATE TOP" ft TO id fid TTffT TOT f %TO UGC/CSIR/NBHM/DBT JRF ffr 
% TTTTO TOT ft ft TO ffrf TFT DST tTOFF TOTORpT ft, TOfft 3|R)TOdRrT f ^TTOT ft STfsTTOFT TTff 4 
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TT TT ftffr TTT TTT TT, ft ft Tft ft, fl TffffdRtT ft -HIRl + TT Tft 2 TT? f f^HT T°25,000/- ft»ft 
3TR- m TTff f f%TT t° 28,000/- wt ftTft f#TT ftftl 

iii) 441PI4 Rji/^mT 41 ’jTijff Tit Tni°4t°TTo 4>4di ffft % wwt/w^T3Tf ft aiRifi-iRpT f pp ft 
TfsrTTT TTfst 4 Tf TT ftftRT TTT TEEI TT, ft ft T^f ft, fI TffffdRET ft 4lR)T TT Tff 2 W? f fflT 
t°25,ooo/- ftft fR fr arrfsr f f%TT t°28,ooo/- wt ft t# ft tt frfti TTtr/Tiff fTfff TEt 
wft/TTrrff ft aiRifi-iRpr f ft TffrTT srrft 5 t4 tt ftfttrr w wr tt, ft ft Tff ft, f 1 
TfttTTTffr ft HlPlT TT Tff 2 TT? f ffiT t° 25,000/- ftft fR ?tr Trfst f ffrrr t° 28,000/- wt ft t# 
I#tt ftfti 

iv) frffr TRtRRffr wr ter f ffxT ffftr Trfr/TiTTTft ft, frrr ff ffffr t srffr irrt tttt ffffr ffn 
w ft, Tff HHif 8 ff ft ftn tt ffffr tt ftsr f ttttt tt tet tert tiRni 

v) sffrfffPT ft fftTTTI df dffT TTTTRf TTTT fff Tf TdVl f fdlMTdT fRrTTTT f RTT ft fftTTRT 

terRrr twRst f Rftr ftfti 

B) 2tffr ^RiwdRpr s^flf+d (TAP) (ft f dr f ttstr f Rtsir tttttt) 

tt fftf wff/w^nff ft R-wRiR h Pidfi f TsftrTrftffr RTtei f fffrr ttftt ttttRt ft ttett ti 

i. d'E4dl ftft f fR TT TnT°fT 0 /TTfT“f<> 4T 44c["4 STKT rETMldlf 4 Wf f Ret SlPR-idRET f TFT ftf/ffftl 

ii. ff.TT./ft.f. TT TTf^T 4H4dl ffft f wff/FJTTTft TTT TTTT.TTTFft./nT.T./TTTT.ffT. TT 44^"4 4>4dl flft f 

Fjrff/Fjmft, Reft tet tet GATE *fR ft tt Rnftf r^tr ee - f RR UGC/CSIR/NBHM/DBT JRF Ret f ttw 
TFT ft ft TT REEF TFT DST RtEE" fftfStT ft, 5 TTf f Ret 4 If R-ii?ET f TFT ftf I 

iii. RdRd/dfMlf) fT'gtf Tlf TTT°ft 0 TT» TETTT TET TiTT/THTT 4 Wf f Ret 4IfR zRFT f TFT ftf/ffft fR 
TTir/ffrf TT'gff ttt tht/thtt ft 4 wf f ffn 4 If ^i-iRrr f ttt frf/fffti 

iv. frr JTf ffrff/lf ?TTTTFff f ffrr TAP ftTT ftft f I 

V. TAP STFTf ft TTfSET TTTrffr TTTf TET fff TT T^TE" fiRd TT PTTSF f TfEEFF ff ft TTT?TTTT fl f TTTT 

ftrTT o ft° tf TEf yid'lRd frfrrf frf ttf ttRet frrft f Tff set f Tff/Tffti 

Vi. Ifft ft TT5T f fpT TT Etr[T df 41-0 (TTT Tffr TT ffr) TT ftft f frfr TT?F f TTT dft f I 

C) Tftnf fftfrr (SW) (tudlPid Tjftmr) 

f TfftmT TETTT TTT R&D fldd'i sTET f=TTT f sftsr TTf TEf f Ret yid'lRd ffrr Tlf f I T^-flddEd ft ftT TTf ft 
^TTFT TTff f ffrr fPTTT f ^fd>lR|=h ftST Tlf f^ TEf ft TT ST ft Tift fl % *FTTT f ftf ffftT TqEFdT TTT 
TftTEfl 

ftrr ft fw: ffft ft TETTT f TTT TT sft ft fW TTT-TTT TT ftfr gFET TT ft 4 I u ft I . 

ftrr tt tttset: ffffr TEfstr ffffr f ffn ffer tt tf^set fr tetr f Ttrff f t^te- fTnn 
Tf?FV/0>4/ - E7TET Vfp% 

ffffr TRET RR % TTWtt f ffr TT9T ft SEJ^TTIT fTT frftTTfT T^tSTT (3TT ^Hf^d) f TTTfisr TTT TT 
ftft 41-4144 iff f ftr TTftmff f TET GATE TftT f TTSTR TT ft TT TTft % ff^f GATE f fTT 
irffTTiT sir TTT ftT || TT% TTTT, PGC ft TTTf TT TTT Tffffff TTTF fff%T TftSTT sfr/^T TTTTT ft 
TTT TfdpT STET^TTEIT ft ?TTffr ft TT TTft tl fTTtff, fddlfd friff f 3TTTTT 3RT fffff f TTT f fftT, 
GATE ft TTTWTTT ft TET ffn TT TTTT |l 
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r'4t tffff if rNrt-r wfi if rr ?t tiiPtRiiR t^stt (rrt- RRffR) if 4 hhRst rrt Ptifid RftsrT r if RR?fR f 

STTSTP" TT RTjfffR ft RT RRft tl 

R(MRMT PRldi RTR % f%rr RRlfTR fft % <u4k=IKi ft RFRTftR RTR RMRIRT RTfRRT if RRf RR?T ft 
RPRRRdlU RTTR RTRTR % ff ?TT Iff ?TT f 3TTSTR TT RR ft Rlfftl 

RR?T rt RR ft RTRR ffRT RTRT RTTTRT RR #r RT RT HHM ft AflRIT RTR RFR/Rlft d^AddR t PpSTR ft 

aflRR ffff RR «=hl4«=hsh-H if 4^FR RTR if ffRR TRRT/TRft tl 

ffrftRRfTRRT 

RTRTR RTWRR W$f ft ftf^R RT 3R5RSTR 5 hR)aL dRFR (ffit iffTRJT yRlffiRPT R^T RTRT |) f if 
ftrftR RfMdl RRTR RR RRRT |l 5HR)fidRFR RFRR RT RiRTT TTR.fRT. wff/WRTRf % ffR RTT RRf RR ft 
RRft f fflT RRT flTTR.ft. wwilwm^i f f%TT R1T Rif RR % f%TT ft Rift |l 5HR)fiiRPT f f^TR RT 
•^RRTR 3RpnfRT RT RT f%RT RTRT tl RRT T5TR/TSTRT RTTT ft RTt f pTR RRTt Rff RRTR RRT ft RR 
rt rrr rr ft mm ft Rift |i arffRzfsrr rt r#rtr uf^ntR +i4rh if w^lwm ft rrptrrr rwRst 
rtt ^Rtfd-LRnr mm f ffffR rt sTrsrrffRT' |i 

2. fffRR/ffR arffrfzfSfR 1 R" TRTR/TRRT RRR-RRR RT 3rfsRjf%R fTR Rift argRtffR ?TRf R RffRTaff f ST^TR ft 
STIRf^RR RRf f fTR Rffjff ft Rift tl TR/fr f/ft SR/SRIT f pR Trffjff ft RR RlpR SfTSIR RT ft Rift |, 
aff ffiR-fr SRT/SRR f fRTT RlfRR f RRR RR Wf f fftT, ^rff RR RRTRT RffRRfsTR m RTI 

3. ?ftsr 3lRlfid.RtRT f RT if fR fffRT arf^RzRtRT HlflPld SRjfmR ftf^RT f ft RRRST ft RRft fI 
RRTfff, ffrftnT, RTff f RT if arffffR arffTRffRT 3RR RRjff #f tRlffRI afr fNJ|R|+ SRjfSTRT hRm^ 
(CSIR), TRTRJ 3Rrf ffRRT (DAE) STTff f R1WT % RRRST ff Rfft fl 

5. fiRRffR?TR 

5.1 Tff^^TR 

RRRT f Tl%RffR %RW f 3RJRR RRR fffsR, ft RR t RTR/RIRT RT RRRffR RRTTI fffRR f%Rspr R 
fRTT RgRft RTT TRSTTR RT ff?TRTffRR |l 

RR ^IfifrR RR f fRTT ff fff)- fiRR if f%7T ftfr/ftlfR ft ffRT <R|W< ft Rft f, R"ft SRTMMIU, RTR t ffft 
ft fft R Rf, tr-ffft Rlff/RnRTRT ft ftRR", ft RT RIRT ff fRRT ff?}if RRRT t RfffR RRRT?T RT f, RTfRT ft 
R-HlfH RR Rft fipRf f fRTT f%RR Rrf ff 3{TR9^rRRT Rlffl 

RRTR RRRf R RTSTlffr RTRR RWR ft f^ff if, ffR f 3RRST ffff W^/Wm ft R~iRd ^PlAsTR ft Ifff t RTR ft 
ffff TR ftFR ^7Tf ff R^TfiR % RRR fl fft fferff if, R1R/R1RT ff RRR fffRR Rif RR fffRT R fRTT Tffp?T RTR ff 
aTRRff ff RRiftl 

ftR RTR/RTRT, ftfRf gRT RTft ffffR ffifsTR ft tftR ffff f ft RRTR R ffTR RRT RTR ft RRTRRT RT ft RR RT 
RRRR if TffRR RTR ft RTR?R^rt Rff || 

RTRftrR RlfRR if RRT RRR ff RIRT/RTft R1R/RIRT, ft RRrff fiffRIRR RffSTT R mPrIH R IfrT RffsTlRT RT, ft 
STfWnft c Ttr TTTffRR RTR ft RRrIr ff r |inf) Rff rr RRR RRRR if rr RR-prffRR RTR RT y-H |U|MR RRT RR ff RRR 
afffR fTpffRR#R Rf-RT ff I ffrqff 1ff%R, RlRiffR, RTRRR, RtfrRR 3TTff ?nffR fl 

RR RRtrt if TffTR9TR ft RTR9RRRTRT ft Rff Rff RTff Riff % RRff TJTR/TRRT f: 

d. fffRR RffR RrRR TftpRf ffrf R ftf RTRrf, RriRRR ttr fffRR RT If =HRI RRT nfrfipR 
TplAsTR Rff RTRTSTfiR RTT RRT ffRT ff, 

e. Rrt RTRlfff RRTRRR RRT ffRT ft ff RRTRT- #r ttr RR ffR tr '^RRIR ffRT RT fRT | afr 
rrtrt RTfiT, Rff fri fr, fr ^^rt ftf rtt |, 


f. 


RTR1R f RRTRT- Tftrrf ?TR ffR if TRR fTRTSTT fifTTT ff | 





94 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


5.2. f44Rd Tft^t? 

pft RR 1Rp?tpt % t pun R Rtf ppp'Mrt ^ftApp Rt fRfR pe eRfpe pe-R R pppR ft ft pR R4Rd 
Eftrftpp % ftp (ft 1% v.RiA^pt Rt fRRr R wr ppy w pt? Rett t) eRfet pe-R Rt ^^R ft ^i4,fti RORd 
eRfR?!? pE“R pRt fRft ft w^tlw^t T P? fRftp RORd eReRp? Rtp - 34 MI ftftl 

setpt? -hi-hh! R, up?iRp pRRfffftE- Rt snjfttT pe pgc RORd -ftApp Rt RRr % pi? ^ft)Rd?T? pe Rph 
PE" Ppft tl RR PTpft R, 3PP/T3PTT P? TP? ftfttP ftdd4 R ftpr pftFdE; PE? Rt P^pl? fRRftl 

5.3. 44«P ft?Rt snPSPTdft 

1 . 44 kF ft? pR 1 6 ftld4 R 44R"P R P? R pfRpTfR? ft?T TTPT ft ftftprpE TP 44 Rt 4 ftdd4 ftft f ?ftft Rt 
3 RETT 5 ftdd 4 ftft ft 31 ?:, Iftr ???/???T R Rp? pRR TtR Rfftrftftftd-! R fftT TftfPdE ftPT ft ?pR RR 4 pft44 
PE? R fttsTT Rt TTft ft E?; 1 jR?: ftr? ppt R PGC fftft STT/STPT Rt ftRprprr 20 ft4d? PT ^Pd 4 11 ftftp R 
Ret tRtp?t peR- Rt arjpfR % p?ft ft 

2. R?T-PlPlP W/W % fftr 4 141 .-p 44 ^-d-! ft? 8 pft d4 % 44ftP ft?T tl P? T j4?: TR? PTP? R SPGC fRft 
w^r/w^rr ft ft???? p? RpRd 4 £p-p R Rett ftRrr? 1 6 Rfftp pt ^Pd4 7 ftp 44 R ffti tRhs? peR- Rt 
apjpfR % pprft ti 

3. ptpj tRfpst? tRtp R Rip; ftiftp pftsr ftj, ft tpt R?r? R Rptt tet?t, tRf?t pe-R ppp, w^t/w^tt RpRd 
RReet % ftETP ftftpTP? 12 ftRd4 PT ftdd4 4 ft4d4 R Ret tRfTT pTT FPTPT/pprft tl 

5.5. RlRR ft^dl/pPT +<dl TT? tIRp R ^idl 

1 . tRtRsft f ptp Rt RrpR pt pet peR- Rt stjeIR p r 4t ft wt wft t ^tp sop/pipt pp argEtsr tp RrR f i^pd? 
?pt ^Rr Ret ’jRprr Rett pett t ft pi pTttpt pt pet ptept pgc pt pRW ?rt ft i jRpet ti ^tRp ^t tpIpp pt pet 
peR R- RRet RRrpf pRpRtpt %#pt R RRe fpft ti 41^4+1414 pR R RtRp Rr tRpR pt pet peR Rt st^pIR pR ti 

2. Epr tjtpMip i Rt ft41 ft pte pe pp: pRR pet peR Rt ptp^pptpt ft pt 41 t pft p? pitp ft ft pp RtR Rt , ft- 

3TTP?PpTPTPf Rt P[ET pft pEETT/pERt t, PT pft dTPr Rprp ^R RtR? Rt p"Rt RtftRf R PpRpRt ftR R ETPTPT I, PT PP" 
R^pp- R tRp[p Rtf fRprr pR, ppR ihet eRept Ret pit RtR (RtRp) Rt peR R Rw tl 

6 PTTPPT PPT PTF peR R fftTT STR^PP^ttR 

TTpT W^T/P3t TPT Rt Pnn?T E?E PTTT ftPT 4TPT PTEPT pft PEf T5TP/T5TPT P: 

i) pRt IRftp pRR pRtR ftrr ft, 

ii) -Rdd4 PTpsppT CPI PTTT ftPT ft, 

iii) -Rdd4 ttRRRpt ttR 3TH|41 Pl?9PTdl4 rR Rt ft, 

iv) RpIRtp IRptp Rt, pft Rtf ft, Rr pRt ptpspptptR rR Rt ft, 

V) 4tRd TTp IRsTTpr PTET fpftp pRt 3TTP9PPTPET P[R Rt ft, 

PPR EPP ft, TJTP/TJTPT PPT Reptp Rt pRt PPTPT ETfStPT ^ppf pf ft, Re- ^Rt f%p?T Rtf 3T5?M4dk4P Pl4dlR Rftp 
pft PER PTftrri 

6.1 >Rdd4 liR^fRT 

PTtRpet Rt tptR eepR R Ret E^pprr PTP!?PP CPI 


IV 


pteeR ppRpet R Ret 6.5 ppt 
ftppEEr pttRpet R Ret 7.0 
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PGCS ft i t t , wqpft^sn^r/sn^rTft, -ddidfl fR, qqfsFT ^nft Rfrft ar^id ft rt pppft I, qff 
RT% sTPT ffPR f%TT tjtt q-apT ffp?T if W SPI > 6.0 fffq < 6.5 (RFR? f ffrT) q-qr > 6.5 fffp < 7.0 

(fpFRPf 'MfsM f ffrT)| 

TTFRf wR/fRr rt qqfsfPT ^rmrr qpf ft w rpftt fr pppft t, ff: 

iv. rppt spi 6.0 irqprfrqr 

v. RPPT CPI ft ~HlldK dif-if if 6.5 PPTftqr 

vi. PIT PR ft ftf PT 3FFT 3FFT pdfd if ft Fs PT PR F pt^t PR D d ih ft qr 

vii. ftffp f Rdd % ffn 3 R arfsR Xs fp^t PR %\ 
dl4-RH WR/fRT RT PRfsFPT RRT!T tfPT RT PRPTT t, qff: 

v. rrt spi 6.5 irqprfrqr 

vi. RRT CPI ft "idIdP 44^4 if 7 PR ft PT 

vii. RP PR ft ftf PT 3FFT 3FTP ftff if ft Fs PT PR F ppt PR D d ih ft qr 

viii. Pi ftffp f Rdd % ffnr 5 PT pfsR Xs fp^t PR ifl 

PR WRMTPT, ffPRT 1W ufdi4p PTSTTC PT ^TRTfT PP ffPT PPT ft, RT% 1W ft PTf PRP f S^jira f RTR ftfp 

f pspsp ft pffr pr ppRT/pprft |i prop rrt rfftt if ftf? iff f PTfpRPT ft ppprff f ppft f, qff: 

iii. RRP d'-nRsT f W PTPR ft PPT Rif PRfp f <Rd Idfl PRPP PP fff PPP ff PPT 

iv. PPR PRT PRPTP f RPR PP ft PTP PRP f ffrr ^qrpT PTPRRPTPf ft pff ft 3Rff fPTPPT 

ftl 

7 . fffr 

rnfimw/mm^l^f^wrfwrrwrmrf^wFffwrqmwftttyriterii f- 

V. RTPTft PR ufdRH PTP?PPPT3Tf ft fit ft ft, 

vi. qff frf pr PTP?q Pd if ft, fr ppft iff ft fr, 

Vii. PPPTPPPTffr ffprffffpf pft 'pPTP ffPP ff, PPT 
viii. ppr ffpp frf 3f5?iiddir-H+ PPPPTft fffr pft fn 

4.3 wt mw/mrnmww f frfir item8.1 # mft 3jrTW*d/il ¥T Jdi/JJ) f ^ sjFmft ifsrfw 

hhuI^ # 37 fMt f forr gm wrf sm (BOG) # 3rf!?fm # mtff |i 

bog frsfrpffar fr*r7Tgt&zrrwwfril\ 

3TrfT SjMdldPd^M RFFTT f Rff RP? f RPTR PP ft 3TTRRrqPTTff f fPP f RR if jTPT ft ft ftfp ft RT 
" 5 ft ffrft rttp ff f ffp; frf fpp wff ft 3 T 5 ?ptt w wft fi 

8. fsftSFT 

IpT #53TPT if fRT 'ft Rd Jl d ^TTf^T ftf f Tlfk f’tft 9ilPM^ fff#ft fP^TR- ft fffP WTH 

wctftrR ^Twff % fffspr tom, rrffprrff, ^^prwrsrf str ffw ft ffrr ffff ^tt f fsfrffp wr 
^r 3Tfsmr ^7f§Rr wft fi 
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WSPSfxHTt arf^r^RRT 

0^4 R?ft r -ltlPt44 >RRR RREERTTr, 2007 TT -31(e) 

9. hR4 rR 4 6 IPi4 h tRRR rret RrfRr t>iPu+R4 tR-rse R rM w tr; % 

tret/tretR R RpRtep Rrtt R rer R t rtrt Rrh, ttr RRr trr/rrR % rpct R+h % Ret 
? il44_r44i ERR RETT |l 

10. ?il44_r44i RRE R ?4l44_r44T ^Rld R spjSETTSpf % 3TTRT ET ETEET/'T M4M i TRR/TRRSPT R ERE R 
4iu>Hi y ifRRspf et fRRr Rr % Ret Ret re rpR rt Reett rt wet fRqr ^etteti 

11. 3E]Ret O444J0 R-R R 7RT T^TET, ER/R SEpR RH + lfl RT R, Pil-TH 3TTRT RT ReR tt^T eRt E 
spfijE % Ret ret sEj'rfRft % epee e tsettRr sRSep r R Rr r ret R et eeR f i 

12. STREET R 41Re EEET Ret RlT R % RWf E RET Rj R TRE/EPRSpf R EE R? RE R eR 

rettReit hUm R strsttrtt fr eeR %\ 

13. rrRee R eereRt % Ret tjtrRR stw R rsjeem: fEEfr R Re sp^ee ert rRtrR R e[# 

SEJeIe E Ret RT eR ip SETTR Rt SPR RRjReTT, eReT, RRe 441441 R EiReRpT RE eR RR 

14. The students selected for trtRRr % Ret Rr ee; rtr/rrr R Rt ^44M e%t r t%t R^Rp 
RRtR/R^- rgrpr EjR rRtt affr pjTEffR R SrR R TIRE EE fRR 3PR RET E Rt R rR R RET RET 
RtrrrRtti 

'15. Rt R R^/RR ER RT R REfRfR RT Rf R ERE/ERffI 
16. RRTETRR iHtHRRdd ?il44_r44i ft R IiRD: 

16.1 RGIPT RfR WET^RtR (RMS): RMS RRE RR R.Rf. fRt/TJTRf R Ret rerst RRl 
reRRr eR Rier RR rRetrR o% RfR rt rR/tjettr % Ret RrRi ^ ert r? % rt R 9 
Rttf % Ret R RTnffl 

D. rwt^retr: 

(iv) T5R/RR T TRT RERST STRET R RRRT REET R TpR RRr R eM RePT Rl 

(v) WR/T3TEPT R spfRT RR?T Rt&TT R 8.0 R spflTR CPI Rpr fRR ftl ERT PTRT R? % TjrR/S(TRR R 

1 st REET-TPR R qRspr R RETRsr R SERT et fRRT fRrpr RTTRI 

(Vi) T5R/T5TR R ERT R sp^spETRRR TpRrft (IDC) RR RRtR Tjf Rt eR sp^RRTERp RrfRR 
TffRTTtfh 

E. W^f%R R 3 tRIt: 

(i) RRERf (3prpET-3pRT) % fR 9 eRr % f%TT R> 3000.00 Rt Rf R f^R- r^r1%| 

F. RTR 

(i) RRERf (spnRT-spRT) % fR 9 eRr % fRr tjo 3000.00 Rt Rf R fRr RRff%l 

16.2 STEpRsntRR RR-TEP-Rr (RMcM) W^ffrlR: STPRsTptftR Tpf^.^rp.TffTjp TjRffRpp RRPET % 
R.Rt. rRr ^-414^ SRri/S(TRR R RsjR rt tT TpfR-RfP-TfRp STTRt Tpr, TT'jff fRPR % R SC/ST 
TJtR/T 5TRR % 10% ER R ft RTtRi TTf ERT Rf 4" STET 9 eRR tri R RTtR| 

D. rerRetre: 

(v) TJTT/TRR R TpRfRp RERf % eR RRt TRT RETRT 3TRR R Rif RTT 41 HR I 
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(Vi) 7£TR'/WRT R fRR RrpRT ft RftRT if 8.0 RT RfsTR CPI *ftT ffRT ft I RRR RR %/ft 
7?rff/7jTRTRt rt Rw 1 st rrpto-rsr rRrt if RRft r'-mRt % rtsth - rt f%RT rrtrti 

(vii) 73RR/73RRT ftRTOTRft 37591RTRIrRR ^Rif % RPR ftt R%t 3pJ?lTRRk-HR 4l44lf) Rff ft Rft 

fpft RlR'l 

(viii) rtrt-Rrt ft rtr RsrffR ftRT rR r% it rRr Rft ft (RsffRR rtr ftRT RTRrrcft rRpjrrt 
%rsFRI, ft =Rrm if r° 4.5 torRr% t)i 

E. W^ffrRTt ft RRfst: 

(iv) ft TOProf (RRTO-RRR) % fPT 9 % Rtt r° 3000.00 rR RTF ft Rap TJRPfRn 

F. RTR: 

(iii) fr ifiprof (rrto-rrp) % fR 9 -h^Ihi % Rpt; 3000.00 rR rtf ft Rro TjiRRff 1 

16.3 ONGC WPFffrrai 

(ii) ONGC TJTRfR^ R^RTR f/ft ft°RR° 7 th ifipRT if RSRRRTO TJTRT/TJTRTRT % Rpt RRR5R Rff R 
TTRRRffRT RRTRpPT R^flPlAI Rr RrR f/ft RSTT R RRR RIR RFt/RpfT (6 th RRRT) T5TR/TJTRT % 
Rpr fpft Rf 12 Rjfpff ft RrR % Rtt 7 th RRRT % R1R if ft RTTTffl 

G. HMdI ■HM+; 

(iii) T5TR/T5TRT R ft°RR° RRTRpTR f Rl-M R-11 if RrIrr 7TRR/73TRT % RR if RTRTRR RTTRT ft 

(iv) RRR/RiTRT R 6 th RRRT ft rRrt if StRrkTR RR FTffR Rtt ff| 

H. tAM^Rlff ftRRfst: 

(v) R TSTRFRrT fRT 12 (RPR) Rftff ft RrR f Rtt ft Rlfftl 

I. Benefits: 

(iv) fR 12 Rftfr f RttR 0 5000.00 rR RTF ft f^P ■silR^RiRtl 

16.4 4tRftR-fR ffRT ^TR<J'Rl (CJBS) 

(ii) CJBS RPRTR f ft 0 RR° RTRT/RRITRt f Rpr fpffl RF 2 nd R% f RTR R 9 RftRT f Rpr 9 RfR 
RPR RTRt/RTRTRT ft ft RRift (4 RfR f Rpr sff T 5 RfR RF RTSPT RTRR RT) I 

J. RTRRT RTRRT: 

(iii) RRR R% RRRR RfsTT R RTR/RTRT R 8.0 RT RfsTR CPI TfR RTR ffRT ftl 

(iv) RTRT-fRRT ft RTR ffSffffR ftRT Rtf Rf R RfsTR Rft ft (RsrfffT RTR ftRT RTRTtft rR^RHI f 
RftR f, ft RfRTR R R° 4.5 RPR Rff Rf f)l 

K. w^TffrT ft RRfst: 

(Vi) RRRrRt ft RRrof: RRPR-RRR ft RRff f fR 9 (Rt) RftRT f Rrt ft RIrnftI 

L. rttr: 

(v) ftRRTOf (RRTO-RRR) f fR 9 RfPtt f Rpr r° 2000.00 rR RTF ft RTO STPTrRtI 
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16.5 3RFWF#TTFf: 

Ft ffftf ft?# ftf#/# 7^ 446dl) #f 1% fftF stf ftfftF rht ftfr f w^rgf^r, 

ft# R# F ^Id^PT 3TTf% (FRT ft FTF FT# *4 IddR# FT FTF FFTF ft TRFT/FTTFTFf ft 3RJFft FFTF 
FRTT, F?# FFFT #FTF % ff# # 3RFTF?T FT fFF# F FTF FF F ftl 

Ft #FIF ft#f# VIT^.i) |3Tf % SFJFR WF#% ^FtIfF TFT F f#r #%# FT 44641 F TFT #4R TFTT, 
Fff Ft F?FJF f%FTT FTFT | ff % #FTF F 9#TF Fltftf#ff ft FFTFT FF 3# #FTF ft 4I4M ftf F 
FoFFTT FRtl ## TFF#f# ft FFTFFT F f%TT FTF#t 3# ?T# ft fti FTF 4d#f ft FF# ft 3TTF?FFFT 
FT#I 

16.6 3jR#6f?RF: 

(xi) ttf.TF # '-HRF ft FTFF# F F# fddlf d FTFT/TJTFTFt ft )FF FTFF# F fFF# F 3TJFR 
### (FFTF FFTSFT ftFTF 44M4) MHRD (3# iddld # #### ftFET, FFF FFR 
TFT fffff# FTFFt F 3RJFR STpRddRRF ft FFpftl 

(xii) '-DRF i\ FlfFF F fddf# FTFt/FTFT3Tf )FR#F dldP.fi (FT STiTRidfSRF FFTF ft FT# f, Fff 
RFF FFT HF.TF |l 3RFFT, fddf# RTF )FR#F FTF#Ff (FT STpRddRRF FFTF ft FT# f Fff 
FFF TTF GATE FT NET FT CEED FRTFT TFlR ft 3# t tttt.TF FT #ttf°#° FTFF# F |l 

(xiii) 4#d ## T4lPt44 fff## #FTF )(RGIPT) F ^FFF ##3# 8. OF FTF #°TF° ft# tlPH 
TFT FTF RT#/RTFT3Tf FT 3rf##f?FF TTF F# F f# GATE/CEED/NET #R ft 3TTFFFFFT F 
l44cfl f| 

(b) tF #FTF FT ff#t 3RF 44+1(1 ff#T Rif## % 31 Pl-hidR# FTF FRF F# W^f Ft 
TFpId PlF4! % SEJFTT P%Ff4F FdWl FT FFTF FFFT FTFS'FF tl 

(c) tft.^f FJ3RT ft# U 4 0,441 FTFFFT % f%F F % ftF yRlftiRPT, srfsTFFF 

FT FT F ftrTT f, 419,4 41 FTFFFT % f^F, TTF^T % FFF ft FRTFI F anSTR FT 

3T%FFF 3TFft 4 FFT FT# I ff# # f#FR F f%F SEJFSIFT FffFT ft f#RT# F FTF 
FSTF F#FT## F ’jf 3FJFTFT ft FTF^FFFT FT# I 

(xiv) 3Tf##f?TF fT F# MHRD, FRF FTFR ft FfsPJFFT F 4^4R tl d#ld F, 3Tf##f#F FT 
tfr|: 

(d) ff.TF : F 12,400.00 TfFFTti 


FlfFF 

Ff 

3iRl42dRiH ft# 

#RF 0 # 0 : 

1 st FF 2 nd Ff 

Rs. 25,000/- F# FTt 

4 th Ff FF 

Rs. 28,000/- F# FTt 


(XV) FFT RTF # FFT FTFFR RTF fT FT ff# 41446 FT 3RF #F (#T ff CSIR T# DST) F 3Tf##fflTF 
FT F#f?TF FTF FR RT/#t fT, Ft 3T#R##T F f#r 3{TFFF FR FFFT/FF# |, F# RF RTF/RTFT 
F #TF/414#Tf#T/f#f%F ft f1#T FT <#4ld #F FF RFRF F# tl RTF/RTFT ft RRTFT STRT 
8. 6(ii) F ft FT FFFFT ft 3TTF9FFTFTFT FT J^t FRFT flFT 3# RTF/RTFT FT Iddldd RT#/RTFTFf 
F FFTF TJFFTFF F#t# FT F#F FR Ft# % 3 tt?tr tr FF FTfFF F FF?T ffFT FFT FT # FIFFT 
FTdfff F fTf ^6 F# #1 3Tf#R#?TF ft 3TFi%, F# ft FT ft, # RR ft STRT 8. 6(v (F f## 
3TFi% ft ?TF FF# F f#r f#l 
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(xvi) pd R-tilTid pd°dd o, ftpd°fT° did dd w^r/w^n dd ftrfr ■*fr apd dTpR ^M^R/ajRH^-i-iRrT/ 

dddro d dTd iRfep: arR-roRd (td dd wdfftrdf d 3 ptptt t, tt f% csir pt dst td 

*>Tl d I d tiRd td ai't-nR dfT 4rf] t) td ai'J-Hfd dd 9 Td d 5 " 4rf) % 1% >flt tT df 9 Id % STSpl^T, did 

gd ttRt fRfdp- ajld^-i-iRnT d 1. 5gdd % arfsnd d fri 

(xvii) dftdnRT d^iddi ttRt arfirrofsTdd 1. 5gdr tT arfitddr ddd d^. i=k fr, dr ddd/ddd t 

ddd dHJ dfld dT dTd ddT dddr/ddlft f affr dTf tRddpr ajfTpidfsTd did dfT dd dddT/ddrfT 

(xviii) dft dTpR dftd dlRT i^ftep: aifTpidRpr % 1. 5gdT d dd f, dt W^T/W^T dTfR dftd dT dTd 
dd dddd/ddlfT | aftr fRfdJT ajidpidfSpr d arftfPd df?T did dd dddT/ddtt t, td pd dTd 

df?TdT iRtdjg arRpddfsTd 4$Mdl d 1.5gdTd arflrddff ddft fri 

31 (f) & (g) dflldd dNt, dfTSTd, dTdPdf # ftpR ^t 9 Tf pd dfR ddT dcRd dpi d^ddf dd ddldd 

dfhTTdd ddMd 

dTOd d^-H Id if dT dddT dSd afp: dd dipdd dd Rr dRsTT % Rdf dd apjdTO ffd, fid apdTddip: afp" ?df dd ddnft 
% dTd dtfT dlddddf % gTOdd ajfr dfid ddPddt d Rp ddTT fl dtdd dffdT afp: dd: Rr 'HlP dl fd dTdddd % afgdP" 
Rd fpft | ddd d^dddd % ftdd dd RpR dddfT fl anwTd d^ dddT dSd #T dffdT Pd^Hd sjdSTTd d ^tdd^ f%d ddd 
% ^dK P dTd W1 % dd? add I Rid R" ^ndfT tl d^dTd dd LHdRTd dddRrd aTTRdRr rp- fdf$Td dRsTT^f % RdT fddddd 

gTRT tdR d^Jdd R - ddP" dff dddTT tl ddlft ddTddTTdf R" addSddT ddd d^ ddddT d# dd dddTT tl dTdddd 

% tddddd ’p- drpdT % ^TTd sfr TTf f%f$pd dRsTTdt afR 3dd?r % dRsrdT fm - fl dT'^T-dT'^fr d dRsid ddf % ddHd afrd 
dpdTddT % Ritt JiRj| arRRdd d dflddTT d ddR tl dlddV d^ fdfdd dTddddff % Rtt tt^t dTd&d dftd tdf dd appr^T 
RdT dddd |, dFTTf% dftd Rdf pfr ddp d i^dddd dd fd'R dddTT tl dft addSddT fr, dT stfsTdT dddfdd Rdddd d pd 

dTd ddd d did pd dTddsTd dd dddTT tl 


dfr^Tdl % ddfod 

dfTSTdl dddd tdTT ddd, dfrSTT % d^Td RRsPd, ddT pRddd dd ^didd, WWf/WdT3Tf % dTd p^dtfdd ddd 

pRddd dr ddf atd Wdf/T5TdT3Tf d?T td % Rtt ddTdPft f I 

dddTd % Wdt/diTdTdf STCT 3T^?TTdd dd Rdff 

d'tid dhfrtfrRdd ddddRTf dPdTdpdd, 2007 dd dd»ld-31 (h) 

14. drdd^ TJTd/dddT dd, dddTd % dftdd d '^Ttf aftr dTp^", ^dfTd d^Fd d d?=dTd % TJTd/TddT d dd d ardfsTd 

aild^l dTFFfT ddffpi fMT 'Jft ddd/dddT d TpfT RffT ^ dftfdR d dRdfdd fid R- 34-41 d dff R - ddfr 
dt FFdTd Rr yldai dd dd dR R" ddft fn dFdd dld/dldd R FFdTd d fsTSTdd, dSTTddT, 
arfdddfRd afp- dddrRdt d dfd TO affr f?TddT dSlidT ddffp; aR dP-fT TddT/TddTdT d dfd d^ 
dfPfT dT SERdP- dsiidd ddffpi df hR-H^ d addpdd aR fdddlddT R dfdd SdTd d dfd df%d fsidTdR 
■sfr dSTfdT ddffpi 

15. dtdd pd fsTdPdR dd dddd; arpfdd ardTO )TOdld d dffdd aR dTdT( ; dTdp?ldd dT dTOd R’ ddR 
3TddT ftrff dTsft dTd/dTdd d dlddd dd &dft dfdTP pdd; TO-ff Tddd/TddddT R - dd#T dpTt P ftd dddd; 
dfr&dTdr d ^tot apjRid ddsidt R arddid; prod d fdddd atr RRddd dd toRtt; sfrppr aftr dRrp 
Sdddp- afp- ^fr ?Pd td 3Pd ardiddffd dfdldfsrdt, dTdd/Pndddf Rr andTO dffdT dT “dddd ddfT fl 
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16. fftftt ftt WT £TFT fftFnfftrf ftt STTTFT P'Rdl TT i'Hdd, 3FJ?IHdlr-HT TT’TTF TT^Piiftd TFTT fttF TF 

TFft fm ftft fft tfttf TgrimidT Tftfttsrr, Tft tf, FftsiT ft fftrr tftt, ^oftf ftTTftr ft 

fttft ftr Htti, ftr ftt 4M, firft ftt w, tftft ft ^ PiAtt f^ tftt aftr T?ft tt ftt ftRrr ft 
^gf^rprfr fttl 

17. TTfftr TFT ftftFHfftdft ft TlfT-FT-Tlft ft TFT fftftt ftt ^Idlft), ftt Rdftl #7 iftfddftf TT TTTF r diftdl 
TT FFTTT TFTT ft, % fft 7 ^ ftr ftt TT Tft TF TTTT TT fttF 3FT F’FJTT TTTT TFT ftt ?Tfft ftfttl 

18. HI £4 TP % FRTFF-FT-TTft % TFT FT TTFT/TTFTT ftt TftSTT % ftfftr TFT ftt ?rfft ftftt fftrft T3TT/TTFTT ftt 
argfTTT TTSpff TT FTTFT TFT TTTT TTT ftl i*-6'bti/zqZT ft TFT FT T3TT/3iTFT ft fftr^T -ftftr TPTTf TFT 
ftt ?Tfft ftFft TT TTT ft 5#TfK TFT TT W TFTT/TFftt || 

19. ftftr, f%Fft ftt TT ft, T^ftt ft iftRU t fttF fftftt ■*fr FTTTT TT ftftt 7 " TTFTST TTTT TTFTT, f%T% 
TftTTTTTTT T^TTT ft TTfTFft ftt ft TTTft f I 

20. fttTF TT *Tpft Tfftfft TT TFT TFftt TT Tf%T TTTsff ftt TTT TFftt TTT FT^T Tr^TTF ftt SFITFTT TFfttl 
ftfTF FT 4 IP Id ftt ar^STTTTT TT TTT TFT ft fftrr TfftTT ft ft frsrffftT TFfttl 

21. STT/STTT TT TnTT/STTTTT ft T^ 1TFT fTFrrfftftf ftt TTTF" ftfftrT TT FTTTT, fftftt ft T3TT/TSFTT TT 
fitSTT aftr TRTFT % frr?TT TT fftftt 3FT Tfftrrft TFT FT 4 Ip Id TT TTT TT TTTT tl 

22. T|T # TTTTT^ Tf^TlTTT t, T&TT,’flTF f%sTT TfrfT fr^T TF TTT f I 

23. Tftt TW t SHTT gTFT aFJTFTT ft TTT ft ftT TTTT t, TT 1% TRTFT ftt Tftft TT 9[fftT TFTT TJSTTTTFTT 
Tfrfr TTTT ftt Tir TFftt TTT/TT ftt TIT TTftt Td4dl^l TJSTTT TF^ftl 

24. TFfl TTT/TTTT % TTTT t TTTTT T TTfTFft T fTF TF aTJSTTT TTTft 7 ' T - TTT ftlTT IftftT % fftF 
ftftlT TT Tftl ^ I nftT I 

25. TFft TTT/TTTT, TT f%F TT t| TF T TFSTTT T^T TFTT/TFrft fr, TT TSTT, ftlTF TT FTP TT T ft TT 
TTTT fTT Tiffr TF TTTT/TTTft % TTTft 1% TTT TTT T# ft TFft TliftTI ftlTF FT TTT ftl TfttT T 7 " 
TTftn# TFT ftt Tfftrr TTTnfttl 

26. fftrft TT 3TFTT ft fftn; TFft TW TTT TTT/TFft TTTF/T5TTT TT ftftfF TFT Ttf TTT dd44 TT fllft % f%TT 
3Ff?ftftT Tftf fftTT TT TTTT |, TT ftl Tftl TTftsiT TTT/TTTT TTT ft&TfTT TTTSTTTTTf TT TTTTTTT TT 
ft ’JFT f%TT TTT ftn 

TTTTT ft TSTTT Tift ft fttrftr TTT Tfl^TTf ft Tft?T TFJ ?pTT 

Ofttd TTsftMdlPiTP iftHlftl TFTFT TTF, 2007 TT ftr?FT-31 (i) 

3. TTTT, TT I dfttT < TT FTTTTT Td^TPl ft TTT ft/ftl FT^TT TJTftt/TSTTTftt ftt TF TTT TTT TFT ft ftftRft ft fftrT 

ftftRSFT ft TTT spTT ^JTTft ffftl 

4. ftt 0 FTT 0 /FT.FTT./l , _P41 F/ftftTT.fr. ft/ftl TF STTMldlU ITT FT ft ?JFTT TT ^Idld TFft- 


MliPshP 

ftt.ftr(Tfft 

ftftRF) 

TTT.ftr? (srfft 
ftftRF) 

TTTrfttTT (Tlft-ftftTFF) 



95000.00 

20000.00 

80000.00 

5000.00 
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TR4T4 # |3*f% 3fl4T5 ?Tf 

< 1 41=1 4T?ft ^ffpETR 45pfFfr 4*474 444, 2007 44 4444 31 (j) 

13. RGIPT TM=R.41M4 W STTTFfR 4?=4T4 | sftT ^rPr., TpR4# 4T473444 RPlR % 5F4 4 4 p4ff W if 
54 4FT 45 44p if <^l |/<^n I 44T4F4 RIR~fl if, P%447 p4fl 4T4/4T4T 44 sm 4T4T-p4T/F4rH : l4 
3rPr4T44% 4T4 5 pr 4t a^Rp % 44 P fi 5 FrH%, 54 /Tnff 4144/44541 45 44 ^ PP Rp mi sfhc 

444-444 T T r 44 PsrffPT 55 4T 445 4Ffl 355 44 5pT 44 4445 445T #fTTI 3f?l4lP4 4T4/4MIR, fF4 
sIffPPR'r if 354T4 45P 414 4jfl f 1 

14. 545 4ft 4re 5Prf4 % P 5 55 4 p 4 - 54 - 4 Fl fm affr Prf 4ra wfP 354 wtt if 4 P 4 afp 354 
+44iR4i 51 w-w t p” PsfffPr w 445 f 1 4*44 5 ih^P+ 445 % 44410 4 P 4 54-5t 4 afp 354 
RIsPR 44 4MpM 447441 Pl5?FB if R^IRmT 4441 #4% 4lP4 54-455 #4 44 J?Mdl'pl4 54pr5 4F44 

Pip IRPPk 4f4i 

15. 4ft 4 Tf4 4FT/44pl 444/455 44 4 ft p4 44 i'-IRM 4F4T 5551 4FTfpB, 4T#4-44-4Tp pRp 454/4144 

4r 4fl4Fr arrsTn - pf 54 PtPtf ar^fsr 4 Prp 4ft iFr 4 4 445 ffi 

16. R=IIR 4 554 4ft 4 55 pFT l ! J 4l4^14=l 45P?1 (HEC) fpfll (HEC) 44 54T afp 44% 444 4144 555 44 p4T 
5345 pFll 

17. TF44 Rfppfl 44 Ptt 514 4FT PpfipF 3Tp 3F4 4FJ34 5T pppFT ^54 4 pFf 5pF54 44 4 Ppir^TT 
4141/4141 afp 44p if 4 4 5 PT 4 FTPWfH 4 44^4 ppfl 41 SlPl 4T 34 RM 4 ppr 544 gp5 Pl4T 444741 

18. f44T4l 4l 4Tf4 444 4lf44 f444 4P f l’4 44 44 f4F 44 7PT4T4 4F4T 4f4TI 

19. 444 4T 44444 444 4F4 if f44FF4 4 4fl 7 4T T F444 4fi4 444 414 445TT 4T4 4F4 3 t4 44 4T 344 444 4 T 
44T4T 4T 4444 |l 4?4 44 1% 1444 44^4 % 30 PPf % ^4T 44 % 4444T 4T ^444 if f%4FT 4f4 % 4444 if 
P^ff 'sfl 4FT/4F4 44 TP 4444 4^ £[ 4^4 || 

20. ipT % 4444T % 74444 % 3F44T, f 7 " f44Pfl 4T#4 44-44? 444 444-444 4?" fRsfffPT 44 44 4f4 4T4 *4T44T 
!fp4T 44 g44T4 'jfl 444T/44ifil 44 4^414 4T 44 44 ^41444 SpFT % 3T4144 tl 

21. f44Tf444 4l 444 ^4f4T 4 3444 f44P4 4l 44 444, 3444 %4 % ar^TTp 44?" 4F4 3pr 44% 454 K 444 
arflRT 4Tsf4 4pfl 444 4FH ^fl44 spfl 4 3Tf^44T 44 4TR44 444T fT4TI fFTtf%, 4pf 344Tp4 4FPftp4 444" 

fpfqisti 

22. f%4p4 Pf4 % 344^4f 4l Ppfl 'sfl 444 4 FT 4 344Ffi4 34T44 if 44?T 4F4 4 Pht 4 ^Tt 4 444 f%4T 4T4T |l 

23. 4FT MR4 < 4 9P44, 414 4T 1%Pl 343T 4?fl4 44Tsf 44 44T4 444 4f^4 |l 

24. TF44 P4T?fl 4l P4T4 4 #4 4 44 4^fl p44f 3pr pp444 44 3 T 54 FFT 444T fT4T, 4T 444-444 4^ 4PJ 
p4T 4T 444 f I 4T#4-44-4Fl 4lP44 4 Pf^ 344^44 44pTt 4441 

4^4T4 45474141, 5TcT 4pT4 

[PWFT-III / 4 / 3RTT. 11 /17] 
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RAJIV GANDHI INSTITUTE OF PETROLEUM TECHNOLOGY 
NOTIFICATION 

Raebareli, the 11th April, 2017 

No. J-25021/3/2015-Gen. —The following is published for general information :— 

GENERAL SERVICE RULES FOR EMPLOYEES UNDER SECTION- 29 of RGIPT Act 
(Including the teaching & research faculty) 

CHAPTER 1 

SHORT TITLE AND APPLICABILITY 

1.1 These rules shall be called the “RGIPT General Service Rules” and shall be applicable to all regular employees or 
contract employees those who are appointed against the permanent post of the Institute, including the teaching & 
research faculty, appointed on substantive or contract basis. 

CHAPTER 2 

GENERAL CONDITIONS OF SERVICE 


2.1 Types of Appointment 

2.1.1 All regular appointments at the Institute shall be made either through Direct Recruitment or through promotion 
under a Departmental Promotion Scheme (as per 6 th pay commission) that may be prescribed by the Board of 
Governors. 

2.1.2 Regular appointments at the Institute that are made through direct recruitment shall be made either on a substantive 
basis or on a contract basis for a period not exceeding five years. Thereafter, the contract appointee may be regularized, 
or renewed on similar term(s) or terminated. 

2.1.3 Appointments that are made through promotion under a duly approved Departmental Promotion Scheme shall be 
made on a substantive basis 

2.2 Age at Appointment 


For group ‘A’ post preferably below 45 years. Group ‘B’ below 32 years and Group ‘C’ below 27 years and the age will 
be calculated on the closing date of advertisement. Relaxation in age will be admissible as per Central Government 
Rules. 

2.3 Contract of Appointment 

2.3.1 All contract employees of the Institute that are appointed through direct recruitment shall be appointed on a written 
contract as per format that may be prescribed by the Board of Governors. 

2.4 Medical Fitness 

2.4.1 Every person appointed to a post at the Institute shall furnish a certificate of medical fitness, signed by a medical 
authority nominated by the Board of Governors for this purpose, certifying that he/she is of sound health and physically 
fit to carry out the duties of the post to which he/she has been appointed. 

Provided, however, that the Board may, for sufficient reasons, relax the medical requirements in any particular case or 
class of cases, subject to such conditions, if any, as it may lay down. 

(ii) The offer of appointment shall become operative on production of a certificate of satisfactory physical fitness from 
the prescribed Medical Authority. 


2.5 Character and Antecedents 

2.5.1 Every person appointed to any post in the Institute on a regular/contract basis through direct recruitment shall 
submit a certificate from a gazetted officer certifying that he/she possesses good moral character and antecedents. 

2.6 Probation 

2.6.1 Every person who is appointed to a post in the Institute on a regular basis, the appointment is made for probation 
period of two years from the date of joining of the appointee. However, the appointing authority shall have the power to 
reduce or extend the period of probation, the reasons thereof to be recorded in writing. The appointment will be 
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confirmed on permanent basis, after satisfactory completion of the probation period. The confirmation will be effective 
from the date a letter to that effect is issued by the competent authority. 

2.6.2 Where the person appointed to a post in the Institute on probation is, during the period of probation, or the extended 
period of probation, as the case may be, not confirmed or is found unsuitable for holding the post to which he/she has 
been appointed, the appointing authority may : 

(a) in the case of a person appointed by promotion, revert him/her to the post held by him/her immediately before such 
appointment; and 


(b) in the case of a person appointed by direct recruitment, terminate his/her services at the Institute giving one month’s 
notice in writing or on payment of two month’s salary in lieu thereof. 

2.7 Whole time Service 

2.7.1 An employee of the Institute shall devote his/her whole time to the service of the Institute and shall not engage, 
directly or indirectly, in any trade or business or any other work which may interfere with the proper discharge of his/her 
duties, but the prohibition herein contained shall not apply to academic work and consultative practice undertaken with 
the prior permission of the Director, which may be given subject to such conditions as regards the acceptance of 
remuneration as may be laid down by the Board of Governors. 

Departmental promotion scheme or by direct recruitment, shall ordinarily be on probation on that post for a period of two 
year, provided that the appointing authority may, in any individual case, extend the period of probation for a further 
period not exceeding one year. 

CHAPTER 3 

GENERAL CONDITIONS OF SERVICE FOR TEMPORARY EMPLOYEES 

3.1 The service of a temporary employee shall be liable to termination at any time by notice, in writing, given either by 
the employee to the appointing authority, or by the appointing authority to the employee. The period of such notice shall 
be one month, unless otherwise agreed to by the Institute and the employee. 

3.2 The other terms and conditions of service of such temporary employees shall be such as may be specified by the 
appointing authority in the letter of appointment. 

CHAPTER 4 
PAY 


4.1 Standard Pay Scales 

4.1.1 (i) The pay scales (i.e., the pay band and grade pay) for different cadres of posts under the Institute shall be as may 
be laid down from time to time by the Board of Governors and shall generally be in line with the pay band/grade pay for 
corresponding posts as specified for the IITs by the Government of India. 

(ii) The pay scales as specified by the Board shall be called ‘standard pay scales’ and fixation of pay on appointment at 
the Institute under either direct recruitment or under promotion shall be made in these pay scales in accordance with 
provisions of clause 7.11 of the RGIPT Recruitment Rules. Provided, however, that at the discretion of the Board of 
Governors appointments may be made on a standard consolidated pay instead of in a standard pay scale in any given 
cadre of posts. 

(iii) The standard pay scales applicable as per the notification issued by the Central Government on the recommendation 
of 6 th Central Pay Commission w.e.f. 01.01.2006 under the Central Civil Services (Revised pay rules 2008). 

4.2 Pay payable while an employee is under suspension 

4.2.1 Applicable as per the notification issued by the Central Government. 

4.3 Allowances 

4.3.1 In addition to the pay payable to Institute employees in accordance with the approved standard scales of pay for 
individual cadres, the allowances as may be specified, from time to time, by the Board of Governors for individual sets of 
employees shall also be admissible and shall generally be on the same scale as applicable to corresponding employees of 
the IITs and in accordance with rules of the Government of India. 

4.4 Drawl of Pay 

4.4.1 An employee shall be entitled to the pay of the post to which he/she is appointed as fixed in his/her specific case 
from the date on which he/she assumes charge of the post. 
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4.4.2 Pay in respect to any month shall become payable on the last working day of the month. 

4.4.3 An employee who resigns from service of the Institute without giving the quantum of notice as prescribed, shall 
not, unless the Appointing Authority directs otherwise, be allowed to draw the pay due by him/her but not drawn. 

Provided, however, the pay not allowed to be so drawn shall not exceed the total dues recoverable from the concerned 
employee. 

4.5 Increments 

4.5.1 The annual increase in pay is drawn as matter of course from the 1 st July every year, except when it is withheld as a 
statutory punishment. 

The annual increment will be 3% of total of pay in the running pay band and corresponding grade pay rounded off to next 
multiple of 10. While rounding off, paisa should be ignored but any amount of rupee or more should be rounded off to 
next multiple of 10. 

4.5.2 The following service shall count for earning increments in the time-scale of a post: 

(i) All duty in a post on a time-scale shall count for grant of increment in that time-scale. 

Provided that for the purpose of arriving at the date of the next increment in that time-scale the total of all such periods as 
do not count for increment in that time-scale shall be added to the normal date of increment. 

(ii) Service in another post other than a post carrying lower pay. 

(iii) Any period of absence on Foreign Service terms. 

(iv) Periods of authorized Training. 

4.5.3 Standard Pay scales 

On the recommendation of the Sixth Central Pay Commission, the Scales of applicable with effect from 01-01-2006 
under the Central Civil Services (Revised Pay) Rules, 2008. 


ENTRY PAY FOR NEW RECRUITMENTS 


PAY BAND 

5200-20200 

PB-1 



GRADE PAY 

BASIC 


TOTAL 


1800 

5200 


7000 


1900 

5830 


7730 


2000 

6460 


8460 


2400 

7510 


9910 


2800 

8560 


11360 


PAY BAND 

9300-34800 

PB-2 



4200 

9300 


13500 


4600 

12540 


17140 


4800 

13350 


18150 


PAY BAND 

15600-39100 

PB-3 



5400 

15600 


21000 


6600 

18750 


25350 


7600 

21900 


29500 


PAY BAND 

37400-67000 

PB-4 



8700 

37400 


46100 


8900 

40200 


49100 


10000 

43000 


53000 
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4.5.3.1 On appointment as Deputy Registrar/Deputy Finance Officer/Deputy Controller of Examination, pay shall be 
fixed in the Pay Band of Rs. 15600-39100 with a Grade Pay of Rs. 7600. They shall move to the Pay Band of Rs. 37400- 
67000 with Grade Pay of Rs. 8700, after completing 5 years of service as Deputy Registrar/Deputy Finance 
Officer/Deputy Controller of Examination. On moving to the higher Pay Band, they shall continue to be designated as 
Deputy Registrar/Deputy Finance Officer/Deputy Controller of Examination. On appointment as Assistant 
Registrar/Assistant Finance Officer/Assistant Controller of Examination, pay shall be fixed in the Pay Band of 
Rs. 15600-39100 with a Grade Pay of Rs. 5400. They shall move to the Pay Band of Rs. 15600-39100 with Grade Pay of 
Rs. 6600, after completing 5 years of service as Assistant Registrar/Assistant Finance Officer/Assistant Controller of 
Examination. On moving to the higher grade pay, they shall continue to be designated as Assistant Registrar/Assistant 
Finance Officer/Assistant Controller of Examination. 

4.5.3.2 RGIPT will follow the Central Pay Commission recommendations made from time to time the purposes of all 
regular and/or contract teaching and non-teaching employee on scale of pay. 

4.5.3.3 As per existing Central 6 th Pay Commission recommendation. 

4.5.4.1 Assistant Professor on Contract Basis: 

1. Assistant Professors on contract are not part of the regular faculty cadre in this Institute. Appointment at this 
level may be made as Assistant Professor on contract basis to enable bright young Ph.D. to teach and earn 
experience in premier Institutions. 

2. At the entry level they may be placed in Pay Band PB-3 of Rs. 15600-39100 with Academic Grade Pay 
(AGP) of Rs. 6000/- p.m. with seven non-compounded advance increments. 

3. After one year of post Ph.D. experience these Assistant Professor on Contract Basis shall be placed in the 
AGP of Rs. 7000/-p.m. 

4.5.4.2 Assistant Professor: 

1. To be appointed in PB-3 with AGP of Rs. 8000/p.m. for direct recruits, minimum pay in the Pay Band to be 
fixed at Rs. 30000/- 

2. For appointment as Assistant Professor, one should have a Ph.D. with first class or equivalent in the 
appropriate branch with a very good academic record throughout and at least three years 
industrial/research/teaching experience, excluding however, the experience gained while pursuing Ph.D. 

3. Assistant Professor on completion of 3 years of service shall move to Pay Band of Rs. 37400-67000 (PB-4) 
with an Academic Grade Pay (AGP) of Rs. 9000 and will, however, continue to be designated as Assistant 
Professor. 

4.5.4.3 Associate Professor: 

1. To be appointed in PB-4 (Rs. 37400-67000) with AGP of Rs. 9500/- p.m. for direct recruits, minimum pay in 
PB-4 to be fixed at Rs. 42800/- 

2. For appointment as Associate Professor, one should have a Ph.D. with first class at the preceding degree or 
equivalent in the appropriate branch with a very good academic record throughout and a minimum of six years 
Teaching/Industry/Research experience, of which at least three years should be at the level of Assistant 
Professor, Senior Scientific Officer/Senior Design Engineer. 

4.5.4.4 Professors: 

1. To be appointed in PB-4 (Rs. 37400-67000) with AGP of Rs. 10500/-p.m. for direct recruits, minimum pay 
in the Pay Band to be fixed at Rs. 48000/- 

2. For appointment as Professor, one should have a PhD with first class or equivalent with a very good academic 
record and a minimum of 10 years experience of which at least 4 years should be at the level of Associate 
Professor. 

3. Up to a maximum of 40% of the posts of Professors at any given point of time will be eligible for HAG Pay 
of Rs. 67000-79000/- p.m. after 6 years of regular service in AGP of Rs. 10500/- p.m. subject to performance 
evaluation based on research publications, PhD supervision, teaching and consultancy service etc. 

The age of superannuation of Librarians, the cadre of Physical Education Personnel of Centrally Funded Technical 
Institutions (CFTIs); and Registrar and Finance Officer is fixed at 62 years, subject to their possessing the qualifications 
and experience as prescribed by UGC from time to time. The enhanced age of superannuation of 62 year will take effect 
from 16 September 2009. 

CHAPTER 5 
JOINING TIME 

5.1 Joining time in the case of a direct appointee shall normally not exceed three months from the date of the offer of 
appointment if the concerned appointee is residing in India and six months if he/she is residing abroad. 
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Provided, however, the Director may, on the request of an appointee, extend his/her joining time up to a period of six 
months in the case of those appointees who are residing in India and up to one year in the case of those appointees who 
are residing abroad. 

CHAPTER 6 
LEAVE POLICY 


7.1 Objective 

7.1.1 To provide an opportunity to individual employees to fulfil their social obligations, to take off from work to 
recharge themselves and to take care of any exigencies like sickness. 

7.2 Applicability 

7.2.1 The provisions contained in the Leave Policy shall apply to all employees of the Institute who shall be entitled to 
avail leave as appropriate to them as individuals as per details given in the ensuing sub-clauses. 

7.3 Right of Leave 

7.4.1 Leave cannot be claimed as a matter of right and when exigencies of service so demand leave of any description 
may be refused or revoked by the leave sanctioning authority. 

7.4 Leave Sanctioning Authority 

7.4.1 The President shall be the sanctioning authority to sanction leave to the Director except that the Director can avail 
casual leave on his/her own authority. 

7.4.2 The Director shall be the sanctioning authority to sanction leave in the case of all other employees of the Institute 
except as may specifically delegated in writing by the Director to any other member or members of the staff or as may be 
provided under provisions of the Leave Policy for any specific kind of leave. 


7.5 Kinds of Leave 

7.5.1 The following kinds of leave shall be admissible to members of the Institute staff: 

a) Casual Leave; 

b) Special Casual Leave; 

c) Half Pay Leave; 

d) Commuted Leave; 

e) Earned Leave; 

f) Maternity Leave; 

g) Paternity Leave; 

h) Leave not due 

i) Extraordinary Leave. 

j) Sabbatical Leave 

k) Study Leave 

l) Child adoption leave 

7.6 Credit and Entitlement 

7.6.1 Casual Leave 

Casual Leave is not earned by duty. The period of such leave will be limited to 8 days in a calendar year and is granted in 
such a manner that the total period of absence including holidays (prefixed or suffixed) does not ordinarily exceed nine 
days. 

Casual leave cannot be combined with any other kind of leave. Vacation will not be treated as leave and, therefore, 
casual leave can be combined with vacation which should, however, be limited to nine days absence as stated above. 

7.6.2 Special Casual Leave 

Special Casual Leave is granted for purposes like appearance in a court of law in public interests, participation in 
conferences/scientific gatherings, viva of Ph.D/M.Tech thesis, selection committee meetings, or any other purpose which 
the director may think fit. The period of such leave is normally limited to 15 days in a calendar year. 

7.6.3 Half Pay Leave 

Half pay leave is admissible in respect of each completed year of service is 20 days. This may be granted either on 
medical ground on production of valid medical certificate or for private affairs. While on medical treatment, there is 
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provision for commutation (see below). However, this leave is not granted for those holding a temporary appointment 
except on medical grounds with a valid medical certificate. 

7.6.4. Commuted Leave 

Commuted leave not exceeding half the amount of half pay leave can be granted on production of a valid medical 
certificate. In such a case, twice the amount of such leave is deducted against half pay leave rule. 

7.6.5 Earned Leave 

Credit will be afforded in advance at a uniform rate of 15 days on the 1 st January and 1 st July every year (2.5 per 
completed month). During the period of one academic year, members of the vacation staff are entitled to vacation for 60 
days. In case such a staff member is required to remain on duty during the whole or part of the vacation, he/she will be 
eligible to earned leave as indicated below: 

Duration of duty during vacation - Eligibility to earned leave on full pay 

Entire vacation - 30 days 

No. of days vacation not availed 

Parts of vacation - 30 days X - 

No. of days of entire vacation 

Earned leave at the credit of a member of staff is carried forward and can be accumulated up to a maximum of 300 days. 
Encashment of accumulated Earned leave subject to a maximum of 300 days at the time of death/retirement is also 
admissible. 

7.6.6 Maternity Leave 

Maternity leave is admissible to married/unmarried female employee during- 

(a) Pregnancy: 180 days-admissible only to employees with less than two surviving children-(Please refer to Rule 
43 (1) (FRSR) and OM dated 11-09-2008) 

(b) Miscarriage/abortion (including or otherwise): Total of 45 days in the entire service. Admissible irrespective 
of number of surviving children. Application should be supported by a certificate from a Registered Medical 
Practitioner for NGOs and from AMA for GOs Rule 43(3) (FRSR) 

Maternity leave is not debited to the leave account-Rule 43 (5) (FRSR) 

7.6.7 Paternity Leave 

Male Government servant with less than two surviving children, apprentices are also eligible for 15 days during wife’s 
confinement. 

To be applied up to fifteen days before or up to six month from the date of delivery-Rules 43-A (FRSR) 

7.6.8 Leave not due 

1. Leave Not Due may be granted to permanent Government servant with no half pay leave at credit. 

2. Temporary officials with minimum of one year’s service and suffering from TB, Leprosy, Cancer or Mental 
illness may also be granted LND if the post from with the official proceeds on leave is likely to last till his 
return. Rule 3l(l-A) (FRSR). 

3. It is granted on medical certificate (Exception: 4 below) if the leave sanctioning authority is satisfied that 
there is a reasonable prospect of the Government servant returning to duty on its expiry-Rule 31(1) (FRSR). 

4. It may be granted without medical certificate- 

(a) in continuation of maternity leave-Rule 43 (4) (FRSR). 

(b) to a female Government servant with less than two living children on adoption of child less than a year old. 
Rule 43-B (FRSR). 

5. The amount of leave should be limited to the half pay leve that the Government servant is likely to earn 
subsequently-Rule 31(1) (b). 

6. LND during the entire service is limited to a maximum of 360 days.- Rule 31 (1) (FRSR) 

7. LND will be debited against the half pay leave that the Government servant earns subsequently. -Rule 31 (1) 

(c) (FRSR). 

8. It cannot be granted in the case of ‘Leave Preparatory to Retirement’.-Rule 31(1) (FRSR) 

9. When a Government servant granted leave not due resigns from service or is permitted to retire voluntarily 
without returning to duty, the leave not due should be cancelled. The resignation or retirement will take effect 
from the date on which such leave had commenced and the leave salary should be recovered.-Rule 31 (2) (a) 
(FRSR). 
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10. Where a Government servant, who having availed himself of Leave Not Due, returns to duty but resigns or 
retires from service before he has earned such leave, he shall be liable to refund the leave salary to the extent the 
leave has not been earned subsequently.-Rule 31 (2) (b) (FRSR). 

11. In cases of 9 and 10 above, leave salary will not be recovered if the retirement is due to ill-health, incapacitating 
the Government servant for further service or in the event of death or is retired prematurely under FR 56 (j) or FR 56 
(1) or Rule 48 (1) (b), CCS (Pension) Rules. - Proviso to Rule 31 (2). 

7.6.9 Extraordinary Leave 

Extraordinary leave (without pay) is granted to a Government Servant - 

(a) When no other leave is admissible; 

(b) When other leave is admissible, but the Government servant applies in writing for extraordinary leave -Rule 
32 (1)(FRSR) 

Extraordinary leave cannot be availed concurrently during the notice period, when going on voluntary retirement- Rule 
32, GID (2) (FRSR) 

Limit- 

1. No leave of any kind can be granted to a Government servant for a continuous period exceeding two years. Board 
of Governors may relax it by up to one year on a case by case basis with reasons to be recorded in writing. Subject to 
this limitation, any amount of EOL may be sanctioned to a permanent Government servant-Rule 12 (FRSR). 

2. For temporary officials, the limit on any one occasion is- 

(a) All officials-Up to 3 months with or without medical certificate-Rule 32(FRSR) 

(b) Officials with a minimum of one year continuous service. Up to 6 months with medical certificate for 
common ailments. Rule 32 (2) (b) (FRSR). 

Up to 18 months with medical certificate for cancer, mental illness, pulmonary tuberculosis or pleurisy of 
tubercular origin, tuberculosis of any part of the body and leprosy. - Rule 32 (2) (e) (FRSR) 

(c) Officials with three or more years’ continuous service.-Up to 24 months, where the leave is required for 
the purpose of persecuting studies certified to be in public interest. -Rule 32 (20) (e) (FRSR). 

(d) Officials belonging to Scheduled Castes/Scheduled Tribes.-Heads of Departments may grant leave 
exceeding three months for attending the pre-examination training course at the centres notified by the 
Government from time to time-Rule 32 (4) (FRSR). 

4. Two spells of extraordinary leave, intervened by any other kind of leave, should be treated as on continuous 
spell for the purpose of applying the maximum limit- Rule 32 (5) (FRSR). 

5. EOL may also be granted to regularize period of absence without leave retrospectively. - Rule 32 (6) (FRSR). 

7.6.10 LEAVE ON ACADEMIC GROUNDS 

7.6.10.1 LEAVE ON FOREIGN SERVICE TERMS: 

(!) Definition: 

Leave on Foreign Service terms means leave granted to serve elsewhere in which the employee receives pay from 
another organization. This is basically a mechanism to permit an employee to take up a remunerative position elsewhere 
while maintaining lien at the Institute and continuing to draw increments and retirement benefits at the institute. 

(ii) Contributions: 

An employee granted leave on Foreign Service terms is required to pay contributions as per the Government rules. 

7.6.10.1.1 Short Leave on Foreign Service Terms: 

(i) Definition: 

Any leave of absence for a duration exceeding a month during a semester and up to maximum period of one semester 
with the provision of prefixing and/or suffixing vacation periods will be called SHORT LEAVE. 

(ii) Eligibility: 

Two years should have been spent at the Institute after returning from last Short or Long Leave or after initial joining of 
the institute. 
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(iii) Terms and conditions: 

It must be ensured that prior and proper arrangements are made for the discharge of responsibilities, such as those 
concerning sponsored projects, guidance of research work of students, teaching duties, etc. 

7.6.10.1.2 Long Leave on Foreign Service Terms: 

(i) Definition: 

Any leave of absence overlapping two or more semesters shall be called LONG LEAVE. 

(ii) Eligibility: 

Five years should have been spent at the Institute, including leave as due availed, after joining the Institute or return from 
the previous long leave or Sabbatical Leave whichever is most recent. 

(iii) Terms and conditions: 

It must be ensured that prior and proper arrangements are made for the discharge of responsibilities such as those 
concerning sponsored projects, guidance of research work of students, teaching duties etc. 

Not more than 10% (rounded off to the next whole number) of the existing faculty of department can be given Long 
Leave at any given time. 

The person granted Long Leave will execute a bond to serve the Institute for a period of one year on return from the 
leave if the Long Leave is up to one year and for a period of three years if the Long Leave is for more than one year. The 
bond will be for a sum of Rs. 10 Lacs or one gross salary at the time of availing leave, whichever is less. 

7.6.10.1.3 Deputation on Foreign Service terms: 

A permanent member of the academic staff may be deputed to Government organization or an autonomous body drawing 
major funding from the Government of India or an industrial enterprise, R&D Organization or an academic institution of 
repute, if this is in the interest of the Institute. 

In the case of deputation to higher position in a national laboratory/institution of national importance/public sector 
undertaking or a senior position in a central or state government department/organization, the maximum period of 
deputation will be five years provided the appointment is in India. In all other cases it shall be restricted to two years, and 
maybe extended by the board for good and sufficient reasons. 

There should be at least one year service period left after return from deputation. This period could be reduced further 
and even waived under special circumstances by the board of governors depending on the merits of individual cases. 

The obligation of any previous bond must be fulfilled for grant of deputation. The board may however relax this 
condition in special cases. 

7.6.10.2 Sabbatical leave: 

Sabbatical Leave may be granted for one or more of the following objects namely- 

(a) To conduct research or advanced studies in India or abroad. 

(b) To write text book, standard works and other literature. Such work will need to be submitted at 3 monthly 
interval to Institute to judge if the sabbatical is being properly utilized. Institute can cancel sabbatical leave if 
not satisfied and treat the time as EOL. 

(c) To visit or work in industrial concerns and technical department of Government to gain practical experience 
in their respective fields. 

(d) To visit or work in a University, industry or Government research laboratories in India and abroad, and 

(e) Any other purpose for the academic development of the faculty member, as approved by the Board of 
Governors. 

The grant of sabbatical leave shall be subject to the following conditions, namely:- 

(a) The period of sabbatical leave shall not exceed one year at a time including vacation, if any, but the board 
may grant in addition any other leave up to a maximum of 120 days which the member might have earned 
during the service at the Institute. 

(b) A member of the academic staff shall, during the period of sabbatical leave, be paid full salary and allowances 
as admissible under the normal rules but he shall not be entitled to any travelling allowances or any extra 
allowances in India and abroad. 

(c) A temporary substitute equivalent to a faculty may be appointed in the vacancy if the department feels the 
need. 

(d) A member of the academic staff shall not undertake during the period of sabbatical leave, any regular 
appointment under any other organization in India or abroad, he shall, however, be free to receive a 
scholarship or fellowship or bursary or any other ad-hoc honorarium other than salary as a regular 
employment and 
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(e) A member of the academic staff availing sabbatical leave shall furnish a bond in the prescribed from to serve 
the Institute for a minimum period of three years on return to duty. This may be reduced by the BOG for a staff 
member who has less than 3 years left to retire to equivalent length of sabbatical leave. 

(f) Sabbatical leave is admissible to a member of the academic staff after the completion of six years continuous 
service, or more with the Institute. He should not have availed of any long leave, EOL etc (except short leave) 
during this period. 

(g) But in any case leave shall not exceed three times (inclusive of special leave in case such leave has been 
granted) during the entire service of such member. 

A bond as given in Annexure-1 should be executed. 

7.6.11 Study Leave: 

Study leave for pursuing higher studies/training like Master’s and Doctoral degree in the relevant discipline in line with 
candidates job profile and if the Head of Department/Section feels it would be of use shall be granted for a maximum of 
two years under special circumstances by the Board. While granting of the study leave with pay to a person, he/she 
should have at least spent two years at the Institute, including leave as due availed. In addition he/she must sign a bond 
with the Institute that he/she will serve the Institute for at least five year after his/her return from the study leave, failing 
which he/she will be required to deposit the entire amount of salary paid to him/her during the study leave with 8% 
interest calculated annually. 

7.7 General Terms and Conditions: 

Leave of absence of any kind given in the leave rules or a combination thereof during the semester(s) for a period of 
more than a month for academic purposes will be treated as Short or Long Leave as the case may be and will accordingly 
count as such for qualifying service required for the sanction of any further Short/Long Leave. 

Leave of any kind can be converted into another kind of leave as per provisions of the Government rules. 

Leave sanctioned must be availed for the purpose for which it is granted and at the place approved. Changes are 
permissible only with prior approval of the Institute. Delay in approval will not be cause to change the purpose/location. 

No faculty member shall proceed on leave unless all the prescribed formalities have been completed and formal orders 
have been issued. 

A joining report after availing leave is mandatory. This should include a statement of activities during the leave period, 
and should give information on teaching, research, publication, technology developed, patents granted, technology 
transfer achieved, etc. as also future plans in the same areas, if any. 

If an extension to the leave granted is sought, an application for the same should reach the Institute at least 5 months 
before the expiry of leave already sanctioned. In such cases decision will be communicated in advance. Unless a sanction 
for extension is received, the applicant is obliged to rejoin the institute as per leave already sanctioned even if the 
application had been moved 5 month in advance. Extension of leave will automatically extend bond period as per rules. 

Overstaying beyond the sanctioned leave may attract disciplinary action including dismissal from service. Permission to 
join the Institute has to be invariably obtained in such cased. 

The Institute may, for good and sufficient reasons to be recorded, grant relaxation of the conditions given above to the 
extent considered reasonable. 

Note-Any other leave rule not covered in this document and approved by Central Government shall also be applicable. 

CHAPTER 8 
SENIORITY RULES 

8.1 Applicable to Employees other than Faculty 

8.1.1 The seniority of Institute employees, other than teaching and research faculty, in a particular cadre shall be 
determined by the length of their continuous service in the particular cadre in the Institute. 

Provided, however, in the case of employees appointed through direct recruitment by open selection the order of merit in 
which they are ranked by the Selection Committee shall not be disturbed in fixing the seniority. However, if persons 
appointed in different subjects within the same cadre join on the same date their inter-se-seniority will be determined 
according to their seniority in age with the elder employee being senior to the younger employee. 

Provided further that in the case of two employees appointed on the same date, their seniority shall be determined in the 
manner indicated hereunder: 

• An employee appointed by direct recruitment shall be senior to an employee appointed otherwise; 

• Employees who are appointed by promotion their inter-se-seniority shall not be disturbed. 
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8.2 Applicable to Teaching & Research Faculty 

8.2.1 The seniority of faculty in the cadre of Professor and equivalent positions in the research faculty cadre shall not be 
defined. 

8.2.2 The seniority of faculty, other than that of Professors and equivalent positions in the research faculty cadre, shall be 
determined separately for each approved cadre of the teaching and research faculty hierarchy based on the length of 
continuos service in that cadre post in the Institute. 

8.2.3 In the event two members of the faculty have the same length of continuous service with in a cadre in the Institute 
their inter- seniority shall be determined by their respective dates of confirmation and when two such persons are 
confirmed on the same date, the older person will be deemed to be senior. 

CHAPTER 9 

LEAVE TRAVEL CONCESSION (LTC) 

9.1. Eligibility 

1. Any employee with one year of continuous service on the date of journey performed by him/his family is 
eligible 

Employees whose spouses are working in Indian Railways/National Airlines are not eligible for LTC. 

2. Period of unauthorized absence, declared so under FR 17-A, will be treated as break in service for calculating 
the continuous period of service, unless the break is condoned by the Competent Authority. 

3. If an official is under suspension, the concession is admissible only to his family members. 

4. When both husband and wife are Central Government servants- 

(a) They can declare separate Home towns independently 

(b) They can claim LTC for their respective families, viz, while the husband can claim for his parents/minor 
brothers/sisters, the wife can avail for her parents/minor brothers/sisters; 

(c) Either of the parents can claim the concession for the children in a particular block. 

(d) The husband/wife, who avails LTC as member of the family of the spouse, cannot claim independently 
for SELF. 

‘Family’ means- 

(i) The Government servant’s wife or husband and two surviving unmarried children or step children wholly 
dependent on the Government servant, irrespective of whether they are residing with the Government servant or 
not 

(ii) Married daughters divorced, abandoned or separated from their husbands and widowed daughters and are 
residing with the Government servant and wholly dependent on the Government servant. 

(iii) Parents and/or step parents (stepfather and stepmother) wholly dependent on the Government servant, 
whether residing with the Government servant or not 

(iv) Unmarried minor brothers as well as unmarried, divorced, abandoned separated from their husbands or 
widowed sisters residing with and wholly dependent on the Government servant, provided their parents are 
either not alive or are themselves wholly dependent on the Government servant. 

Explanations- 

1. The restriction of the concession to only two surviving children or stepchildren shall not be applicable in respect 
(i) those employees who already have more than two children prior to 20-10-1998 (ii) where the number of 
children exceeds two as a result of second child birth resulting in multiple births. 

2. Only one wife is included in the term “Family” for LTC Rules. However, if a Government servant has two 
legally wedded wives and the second marriage is with the specific permission of the Government, the second 
wife shall also be included in the definition of “Family”. 

3. It is not necessary for the parent/step-parents/spouse/children to reside with the Government servant so as to be 
eligible for the concession. The concession in their cases shall, however, be restricted to the actual distance 
travelled or the distance between the headquarters of the Government servant and the Home town/place of visit, 
whichever is less. 

4. Children of sisters who are divorced, abandoned, separated from their husbands or widowed are not included in 
the term “Family” 

5. A member of the family whose income from all sources does not exceed the amount of minimum family 
pension prescribed in Central Government (i.e. Rs. 3500 p.m.) and Dearness Relief thereon is deemed to be 
wholly dependent on the Government servant. 
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Condition of dependency not applicable on the husband and wife: - Husband and wife is one unit for purpose of 
LTC and hence the condition of dependency is not applicable. 

9.2. Salient Points 

1. Concession can be availed of for self and family separately on different occasions, even in different calendar 
years of the same block. 

2. Family can travel in one or more groups; but each group should complete its return journey within six month 
from the date of its outward journey. 

3. Circular tour ticket can be availed of in conjunction with the concession. 

4. Can be availed of during any leave including study leave, casual leave and special casual leave but not 
admissible during child care leave. 

While on study leave, the entitlement will be as under: 

Family staying with Government servant 

From place of study to Home town limited to admissibility from headquarters to Home town. 

Family staying away from Government servant 
Normal Home town entitlement. 

5. Can be combined with transfer/tour 

6. Cannot be availed of during closed holidays only, without taking any leave. 

7. Cannot be availed during Child Care Leave. 

Carry forward- Concession for one block can be carried forward to the first year of the next block, i.e. the 
outward journey for 2010-2011 blocks can be performed up to 31-12-2012. Employees entitled to LTC to 
Home town for self alone every year cannot carry forward the concession. 

Home town concession by some members of the family and “anywhere in India” by others in the same two-year 

block permissible- Some members of family may avail the concession to Home town while others may avail the same for 
“anywhere in India” in same two-year block. 

In case of fresh recruits- Fresh recruits to Central Government are allowed to travel to their home town along with their 
families on three occasions in a block of four years and to any place in India on the fourth occasion. This facility is 
available to the employees only for the first two blocks of four years will apply with reference to the initial date of 
joining the Government even though the employee changes the job within Government subsequently. The existing blocks 
will remain the same but the entitlements of the new recruit will be different in the first eight year of service. Those who 
have not completed 8 year of services as on 01-09-2008 are also eligible for the concession. 

9.3. Entitlements 

Journey by Air/Rail/Steamer: Same as on Tour/Transfer 

Entitled officers and their families may travel, only by Air India. The reimbursement of the expense on air travel has to 
be restricted to the cost of travel by economy class irrespective of entitlement. -OMs dated- 27-07-2009 and 09-09-2009 

Journey by Road: Entitlement will be the same as for tour/transfer. Reimbursement admissible only in respect of journey 
performed in vehicles operated by Government or any Corporation in public sector run by the Central or State 
Government or a local body. 

9.4. Reimbursement 

Fares for journeys between duty station and Home town, both ways, will be reimbursed by Government if full. If the 
employee and family reside away from the duty station, fares for journeys between place of residence and Home town, 
both ways, restricted to that from duty station to Home town and back will be reimbursed in full. Reservation charges are 
reimbursable, but telegram charges for reservation of onward/return journeys etc. are not reimbursable. 

Charges incurred for booking of rail tickets through Internet/e-ticketing through the website of India Railways are 
reimbursable-Rt//e 13, GID (7) 

Service Tax, Education Cess and other similar levies charged on travel by Air/Road/Rail/Steamer are also reimbursable- 
OM dated 18-07-2007 

9.5. Advance- 

1. Up to 90% of the fare can be taken. Advance admissible for both outward and return journeys if the leave 
taken by the official or the anticipated absence of members of family does not exceed 90 days. Otherwise, 
advance may be drawn for the outward journey only. 

2. The official should furnish Railway ticket number, PNR no. etc. to the Competent Authority within ten days 
of drawls of the advance. 

3. Advance can be drawn separately for self and family. 

Claim-1. When advance is taken. 
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(a) the claim should be submitted within one month from the date of return journey. If not, outstanding advance 
will be recovered in one lump sum and the claim will be treated as one where no advance is sanctioned. Further, 
penal interest at 2% over GPF interest on the entire advance from the date of drawl to the date of recovery will 
be charged. 

(b) When claim submitted within stipulated time but unutilized portion of advance not refunded, interest is 
chargeable on that amount from the date of drawl to the date of recovery. 

(c) When a part of the advance becomes excess drawl due to genuine reasons beyond the control of the 
Government servant, the Administrative Authority may, if satisfied, exempt charging of interest. 

2. When no advance is taken, claim should be submitted within three months form the completion of return 
journey. Otherwise, the claim will be forfeited. 

9.6 Encashment of EL during LTC 

A. Encashment of earned leave while availing LTC- will be admissible subject to the following conditions- 

1. Limited to 10 days of earned leave on one occasion without linkage to the number of days and nature of leave 

availed and 60 days in the entire career. 

2. Will not be deducted while computing the maximum admissible for encashment at the time of quitting 

service. 

3. The balance at credit should be not less than 30 days after deducting the total of leave, if any availed plus 

leave for which encashment was availed-Rule 31-A (FRSR) 

4. Where both husband and wife are Government servants, encashment of leave will continue to be available to 

both, subject to maximum limit of 60 days to each of them. 

B. A re-employed pensioner, if he is entitled to LTC, can avail encashment of leave up to the limit of 60 days 
including the number of days already availed for encashment for LTC while in service. 

Note-Any other LTC rule not covered in this document and approved by Central Government shall also be applicable. 

CHAPTER 10 

TA/DA ON OFFICIAL TOUR 


Entitlement for travel by Air/Rail/Road (within the Country) 


Grade Pay 

Air 

Rail 

Road 

HAG & Above 

Business/Club Class 

AC-I Class 

AC Taxi/Ordinary Taxi Auto 
rickshaw/own 

Scooter/Motorcycle/any public bus 
including AC Bus 

Rs. 8000-10500 

Economy class 

AC-I Class 

Same as above except AC Taxi 

Rs. 5400-7600 

Economy class 

AC-II Tier Class 

-DO- 

Rs. 4200-4800 

— 

AC-II Class 

-DO- 

Rs. 2400 and above but 
less than Rs. 4200 


AC-III Tier Class/AC 

Chair Car 

Auto rickshaw/own 
scooter/motorcycle/any public bus 
except AC bus 

Below Rs.2400 


Same as above 

Auto rickshaw/own 
scooter/motorcycle/moped/ordinary 
public bus 


The revised travel entitlements are subject to following- 

(i) In case of places not connected by rail, travel by AC bus for all those entitled to travel by AC-II-Tier and 

above by train and by Deluxe/ordinary bus for other is allowed 

(ii) In case of road travel between places connected by rail, travel by any means of public transport is allowed, 

provided the total fare does not exceed the train fare by the entitled class. 

(iii) All Government servants are allowed to travel below their entitled class of travel. 

(iv) Those entitled to travel by AC-3-tier/AC chair may travel on tour/transfer by AC-2-tier, if any of the trains 

connection the originating and destination stations by the direct shortest route do not provide for any of the 
three class. 
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Rate of Road Mileage 


HAG & Above 

Actual fare by any type of public bus including AC bus. 

Or the prescribed rates of AC taxi when the journey is 
actually performed by AC taxi. Or at prescribed rate for 
auto rickshaw for journeys by auto rickshaw, own 
scooter, motorcycle, moped etc. 

Rs. 8000-10500 

Same as above except AC taxi 

Rs. 5400-7600 

-DO- 

Rs. 4200-4800 

-DO- 

Rs. 2400 and above but less than Rs. 4200 

Actual fare by any type of public bus other than AC bus. 
Or at prescribed rate for auto rickshaw for journey by 
auto rickshaw, own scooter, motorcycle, moped 

Below Rs.2400 

Actual fare by ordinary public bus. Or at prescribed rate 
for auto rickshaw for journeys b auto rickshaw, own 
scooter, motorcycle, moped 


Mileage allowance for road journeys shall be regulated at the following rates in places where no specific rate have been 
prescribed either by the Director of Transport of the concerned State or of the neighbouring States- 

(i) For journeys performed in own car/taxi : Rs. 16/-per Km 

(ii) For journeys performed by auto rickshaw scooter etc : Rs. 8/- per Km 

Reimbursement Rates of Daily Allowance on Tour against bill 


HAG & Above 

Reimbursement for Hotel accommodation/guest house of up to Rs. 5000/- per day, 
reimbursement of AC taxi Charge of up to 50 k.ms for travel within the city and 
reimbursement of food bill not exceeding Rs. 500/-day 

Rs. 8000-10500 

Reimbursement for Hotel accommodation/guest house of up to Rs. 3000/- per day, 
reimbursement of Non-Ac Taxi charge of up to 50 kms per diem for travel within the 
city and reimbursement of food bills not exceeding Rs. 300/- day 

Rs. 5400-7600 

Reimbursement for Hotel accommodation/guest house of up to Rs. 1500/- per day 
reimbursement travel charge of up to Rs. 150/- per diem for travel within the city and 
reimbursement of food bill not exceeding Rs. 200/- 

Rs. 4200-4800 

Reimbursement for Hotel accommodation/guest house of up to Rs. 500/- per day 
reimbursement travel charge of up to Rs. 100/- per diem for travel within the city and 
reimbursement of food bill not exceeding Rs. 150/- 

Officers drawing grade 
pay of below Rs. 4200 

Reimbursement for Hotel accommodation/guest house of up to Rs. 300/- per day 
reimbursement travel charge of up to Rs. 50/- per diem for travel within the city and 
reimbursement of food bill not exceeding Rs. 100/- 


Further it is also advised to all concerned that the approval of the competent authority for performing the journey on tour 
may be obtained prior to start journey as it is statutory requirement. 

CHAPTER 11 

CONDUCT RULES 

11.1. Application 

The provisions contained in this Schedule shall apply to all employee of the Institute. 

11.2. Definitions 

In this Schedule unless the context otherwise requires: 

(a) “Competent authority” means:- 

(i) “The Board of Governors” in the case of the Director. 
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(ii) “The Director” in case of all other employees. 

(b) “Members of the family” in relation to an employee includes_ 

(i) the wife, child or step-child of such employee residing with the dependent on him and in relation to an 
employee who is a woman, the husband residing with her and dependent on her, and 

(ii) any other person related, whether by blood or by marriage to the employee or to such employee’s wife or 
husband and wholly dependent on such Institute employee, but does not include a wife or husband legally 
separated from the employee or child or step-child who is no longer in any way dependent upon him or her, or 
whose custody the employee has been deprived of by law. 

(c) “Service” means service under the Institute. 

11.3. General 

(a) Every employee shall at all times maintain absolute integrity and devotion to duty, and also be strictly honest and 
impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, students and members 
of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time employee of the 
Institute, and may be called upon to perform such duties, as may be assigned to him by competent authority, beyond 
scheduled working hours and on closed holidays and Sunday. These duties shall inter alia include attendance at meetings 
of committees to which he may be appointed by the Institute. 

(d) An employee shall be required to observe the scheduled hours of work, during which he must be present at the place 
of his duty. 

(e) Except for valid reasons and/or unforeseen contingencies no employee shall be absent from duty without prior 
permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even during leave or 
vacation. 

(g) Whenever leaving the station, an employee shall inform the Head of the Department to which he is attached, or 
Director if he is himself the Head of a Department, the address where he would be available dining the period of his 
absence from station. 

11.4. Taking part in Politics and Election 

(i) No employee shall take part in politics or be associated with any party or organization which takes part in political 
activity, nor shall he subscribe in aid or assist in any manner any political movement or activity. 

(ii) No employee shall canvass or otherwise interfere or use his influence in connection with or take part in any election 
to legislative body or local authority. 

Provided that an employee of the Institute qualified to vote at such election may exercise his right to vote but where he 
does so, he shall give no indication of the manner in which he proposed to vote or has voted. 

11.5. Connection with Press or Radio or Patents 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in part, or conduct or 
participate in the editing or managing of any newspaper or other periodical publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority empowered 
by it in this behalf, or in the bona fide discharge of his duties, participate in a radio broadcast or contribute any article or 
write any letter either anonymously or in his own name or in the name of any other person to any newspaper or 
periodical. 

Provided that no such sanction shall be required, if such broadcast or such contribution is of a purely literary, artistic or 
scientific character. 

Note: - Subject to the restrictions noted below, members of the staff are at liberty, without any sanction as contemplated 
in paragraph 11.5(2) above, to publish their original scientific works in journals of repute in India and abroad. If, 
however they wish to indicate their official designations in the articles they want to publish, previous sanction of the 
competent authority will be necessary. 

Such articles must be strictly confined to purely scientific subjects and should not touch upon administrative matters. 
They shall be free from all political tinge. 
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Publications of articles relating to India’s boundary areas and the tribal population in such areas in prohibited without 
previous permission of the competent authority. 

11.6. Criticism of the Institute 

No employee shall, in any radio broadcast or in any document published anonymously or in his own name or in the name 
of any other person or in any communication to any authority, to press or in any public utterance, make any statement of 
fact or opinion: 

(i) Which has the effect of an adverse criticism of any current or recent policy or action of the 

Institute; or 

(ii) Which is capable of embarrassing the relations between the Institute and of the Central 

Government or any State Government or any other institute or organization or members of the 
public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by an employee in his 
official capacity or in the due performance of the duties assigned to him. 

11.7. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of the competent 
authority give evidence in connection with any inquiry conducted by any person, committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1) no employee giving such evidence shall criticise the 
policy or any action of the Institute or the Central Government or any State Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by a State Legislature; 
or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 

11.8. Unauthorised Communication of information 

No employee shall, except in accordance with any general or special order of the competent authority or in the 
performance in good faith of the duties assigned to him, communicate, directly or indirectly, any official document or 
information to any person to whom he is not authorised to communicate such document or information. 

11.9. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit his wife or any other 
member of his family to accept from any person other than relations any gift of more than trifling value. The 
interpretation of the term ‘triffing value’ shall be the same as laid down in Government servants Conduct Rules. 

11.10. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or indirectly in any 
trade or business or any private tuition or undertake any employment outside his official assignments. 

Provided that the above restrictions shall not apply to academic work and consultative practice undertaken with the prior 
permission of the competent authority which may be given subject to such conditions as regards acceptance of 
remuneration as may be laid down by the Board. 

11.11. Investments, lending and borrowing 

(1) No employee shall speculate in any business nor shall he make or permit his wife or any member of his family to 
make any investment likely to embarrass or influence him in the discharge of his official duties. 

(2) No employee shall lend money at interest to any person nor shall he borrow money from any person with whom he is 
likely to have official dealings. 

11.12. Insolvency, Habitual Indebtedness and Criminal Proceeding 

(1) An employee shall so manage his private affairs as to avoid habitual indebtedness or insolvency. When an employee 
is found liable to arrest for debt or has recourse to insolvency or when it is found that a moiety of his salary is 
continuously being attached, he may be liable to dismissal. An employee who becomes the subject of legal proceeding 
for insolvency shall forthwith report full facts to the Institute. 
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(2) An employee who gets involved in some criminal proceeding shall immediately inform the competent authority 
through the Head of the Department to which he is attached, irrespective of the fact whether he has been released on bail 
or not. 

An employee who is detained in police custody whether on criminal charge or otherwise for a period longer than 48 
hours shall not join his duties in the Institute unless he has obtained written permission to that effect from the Head of the 
Institute. 

11.13. Movable, Immovable and Valuable Property 

Every member of the staff shall, on first appointment in the Institute service and thereafter at such intervals as may be 
prescribed by general or special orders of the competent authority submit return in such form as the Institute may 
prescribe in this behalf of all immovable property owned, acquired or inherited by him or held by him on lease or 
mortgage, either in his own name or in the name of any member of his family or in the name of any other person. 

11.14. No employee shall, except with the previous sanction of the competent authority, have recourse to any court of 
law or to the press for the vindication of any official act which has been the subject matter of adverse criticism or an 
attack of defamatory character. 

Provided nothing in this rule shall be deemed to prohibit an employee from vindicating his private character or any act 
done by him in his private capacity. 

11.15. Marriage etc. 

An employee intending to marry a person who holds a citizenship of another foreign country shall seek prior permission 
of the competent authority. 

No employee who has wife living shall contract another marriage without first obtaining the permission of the Board 
notwithstanding that a subsequent marriage is permissible under the personal law applicable to his/her religion and 
violation of these rules lead to immediate dismissal from the Institute service. 

11.16. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redress of any grievance or of any wrong done to him, 
he must forward his case through higher authority, and shall not forward such advance copies of his application to any 
higher authority, unless the lower authority has rejected the claim, or refused relief, or the disposal of the matter is 
delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of any grievance or 
for any other matter. 

11.17. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties for breach of any 
of these rules and preference of appeals against any such action taken against him. 

11.18. Interpretation 

he decision of the Board on all questions relating to the interpretation of these provisions shall be final. 

CHAPTER 12 

MEDICAL ATTENDANCE AND TREATMENT POLICY 


1. General Scope 

Employees and their family members are entitled to reimbursement for medical attendance and treatment. The 
reimbursement is for the following medical facilities:- 

In India only 

1. Avitaminosis and Hypovitaminosis 

2. Correction of squint (eye) 

3. Disease(s) causing general debility and secondary anaemia 

4. Treatment for immunizing and prophylactic purpose-in the case of communicable diseases only 

5. Venereal diseases and Delirium Tremens. 

6. Treatment of sterility 

7. Operation for sterilization 

8. Medical termination of pregnancy performed at Government hospital/recognized institution 

9. Confinement including at residence if attended by Child Welfare and Maternity Centres staff. Pre-natal 
and post natal treatment 

10. Testing of eyesight for glasses (once in three years)-for employees only 
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11. Blood and blood transfusion charges 

12. Dental treatment-(only in Government hospitals, private recognized hospitals) Surgical operations 
needed for removal of Odontomes and impacted wisdom-tooth. Treatment of gum boils, extraction 
Scaling and gum treatment including Pyorrhoea and Gingivitis, filling of teeth (cost of denture 
reimbursable). Root canal treatment. 

13. Anti-rabies treatment 

14. Cost of Hepatitis Vaccine B,C & D 

Outside India also- 

1. Cardio vascular surgery 

2. Kidney transplant 

3. Other organ transplant 

4. Joint replacement and surgery 

5. Bone-marrow transplant 

6. Certain types of medical and oncological disorder, such as Leukaemia and neoplastic conditions. 

7. Micro vascular surgery and neuro surgery 

8. Treatment with Laser which obviates the need of open surgery 

9. Treatment with Argon, Krypton and Yag Laser in Ophthalmic cases 

10. Extra corporeal stone disintegration by ultrasonic shock waves. 

Medical treatment abroad requires a certificate from the Standing Committee established for the purpose- Rules 8 & 11 

1. Definition- ‘Family’ means employee’s- 

(i) Husband/Wife including more than one wife and also judicially separated wife. 

(ii) Parents and Stepmother 

In the case of adoption, only the adoptive and not the real parents. If the adoptive father has more than one wife, the first 
wife only. 

A female employee has a choice to include either her parents or parents-in-law, option exercised can be changed only 
once during service. 

(iii) Children including legally adopted children, stepchildren and children taken as wards subject to the following 
conditions- 

Unmarried Son- Till he starts earning, or attains the age of 25 years, whichever is earlier 
Daughter- Till she starts earning or gets married whichever is earlier, irrespective of age-limit 
Son suffering from permanent disability of any kind (physical or mental) - No age-limit 

2. Dependency- The income limit for dependency of the family members (other than spouse) is Rs. 3500 plus the 
amount of Dearness Relief admissible on Rs. 3500 on the date of consideration of the claim. O.M., dated 10-12-2008 

Parents residing with either the Government servant or the rest of the family members in a station other than the 
employee’s headquarters are eligible for reimbursement. 

If a staff member has gone on deputation/leave to another Institute/Organization but his/her family members have 
been staying in the Institute Campus, his/her family members shall be eligible to avail medical facilities such as (i) 
consultation, (ii) issuing of medicines available in the Health Centre/Institute as well as those obtained through 
Supply Order and (iii) reimbursement towards Medical Treatment at RGIPT Health Centre as well as the hospitals 
recognized by the Institute. In such a case, the concerned employee, however, will be required to give an 
undertaking that he/she shall not claim any Medical benefits for his/her family members from the Institute/organization 
where he/she is presently working on deputation/leave. He/she would be required to furnish a certificate to this effect 
from the Institute/organization of work during deputation/leave. 

3. When both husband and wife are employed- If both, husband as well as wife are employed in the Institute, either 
of they can choose to prefer the claim of medical facilities on behalf of self and the family, by declaring the fact, 
through a joint declaration. 

If the spouse of a staff member is employed in a State/Central Government/another Autonomous/Corporate 
body, he/she can choose to claim the medical facilities either from the Institute or from the spouse's employer by 
declaring the same through a joint declaration. 

When the spouse is employed in a private organization where the medical facility is not available or when it is available 
for self only, a letter to this effect should be produced from the employer of the spouse. 
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4. Guidelines 

1. The treatment at the consulting room of AMA is limited to ten days with a maximum of four consultations and 
normally ten injections. The number of injections may go tip to fifteen depending on patient’s ailment. 

2. The limit of ten day’s treatment at the consulting room of AMA may be increased to forty days if the treatment is had 
in Indian system on Medicines and in Homeopathy. The total number of consultations will, however, remain four at an 
interval of ten days. 

3. The limit of four consultation within ten days is applicable for attendance with a Specialist/other Medical Officer and 
will count from the date from which Specialist/other Medical Officer, is consulted. 

4. Cases of medical treatment requiring hospitalization have to be referred to Government/recognized hospital. 

5. If, for want of accommodation, admission to a hospital is not possible, reimbursement of expenses incurred on 
treatment is permissible to the extent otherwise admissible. 

6. Separate claim is to be preferred for each spell of illness or an entirely new disease. 

7. To justify a claim for a second time, for the recurrence of the same disease, there should be a reasonable gap between 
the closing of the first spell and the recurrence of the second spell. 

8. Purchase of Allopathic medicines and drugs can be made from any chemist/druggist licensed under the Drugs and 
Cosmetics Act and rules framed thereunder. 

9. The claim for reimbursement should be received within 3 months. However, subject to certain conditions, the 
competent authority may condone the delay beyond 3 months. 

10. Government servants who have subscribed to Medical Insurance Policies can claim reimbursement from both 
Insurance Company and department subject to condition that the reimbursement should not exceed the total expenditure 
on the treatment. - O.M., dated 19-02-2009 

11 .The maximum permissible duration for stay in the recognized hospital/diagnostic centre will be as given below: 

* 12 days for specialized procedure; 

* 7-8 days for other non-specialized procedures; 

* 3 days for laparoscopic surgery; 

* 1 day for day care/minor procedures (OPD). 

In case the beneficiary has to stay in the hospital for his/her recovery for more than the period covered in the package 
rate, the additional reimbursement shall be limited to room rent as per entitlement, cost of the prescribed medicines 
and investigations and doctors visits (not more than 2 times a day) for the duration of the additional stay. 

12. The entitlement for indoor treatment would be as per the basic pay given under and amended by Central 
Government from time to time:- 

i. Pay Drawn in Pay Band up to Rs 13950/-: General Ward; 

11. Pay Drawn in Pay Band Rsl3960/- to 19530/-: Semi-Private Ward; 
iii. Pay Drawn in Pay Band Rs 19540/- and above: Private Ward. 

13. Package rate offered as per IIT Kanpur package rate for treatment in Semi-Private Ward is mentioned and 
indicated in the rate list at Annexure-3. And where rates are not available the charges as levied by the All India 
Medical Sciences. New Delhi will be payable. 

14. Hospitals empanelled with RGIPT are as follows- 

1. All State and Central Government Hospitals all over India, 

2. SGPGI’s Lucknow 

3. Vivekanand Polyclinic, Lucknow 

4. Sahara Hospital, Gomati Nagar, Lucknow 

5. Regency Hospital, Kanpur 

6. All Hospitals/Nursing homes , Rae Bareli 

Others may be added to the list in time. 

15. The rates for indoor treatment mentioned in attached Annexure are for Semi-Private Category. For private ward 
there will be an increase of 15% and for general ward there will be a decrease of 10%. 

The maximum room rent for different categories would be as given below till further amended: 
i. General Rs 1000/- per day 
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ii. Semi-private Rs. 1800/- per day 

iii. Private Rs. 2400/- per day 

iv. D a y Care (6-8 hours admission) Rs 700/- per day (same for all categories) 

2. Medical Advance- 

1. Admissibility- 

1. Admissible to all Government servants irrespective of pay limit 

2. An advance may be paid for in-patient treatment in a recognized hospital 

3. May also be paid for treatment of TB, Cancer, Acute Myeloid Leukemia and Chronic Active Hepatitis ‘B’, 
‘C’ & ‘D’ at the consulting room of the Medical Officer, at the residence of the Government servant or as an 
out-patient. 

4. For purchase/replacement, repair and adjustment of admissible artificial appliances. 

5. Application for advance should be accompanied by necessary certificate from the Medical Officer/Specialist 
indicating the duration of treatment and the anticipated cost thereof, under the rules. 

2. Amount of advance- 

1(a). For indoor treatment in hospital and for out-patient treatment for cancer, etc.- up to Rs. 5,00,000 (Rs. Five 
Lakh) or the amount recommended by the physician, whichever is less. The amount will be released in 
instalments. Earlier advance will need to be accounted for before the next instalment is released. 

(b) . For major illness of Bypass Surgery, Kidney Transplant, etc.-90% of the package deal or the amount 
demanded by the hospital concerned in other cases 

(c) . For TB where the duration of treatment is more than 3 months. -80% of the estimated cost or Rs. 36000, 
whichever is less on the certificate of the hospital authority as to the duration and const of treatment. - O.M., 
dated- 15-05-1996 

2. The advance may be paid in one or more instalments for the same illness or injury, subject to the limit 
prescribed. 

3. There is no limit for the number of advances payable to an official with reference to himself and to each 
member of his family and for each case of illness. 

3. Adjustment of advance- Advance paid to the official is to be adjusted against the relevant claim and balance, if any 
recovered from pay in four instalments. In cases of prolonged treatment, reimbursement may continue to be allowed on 
the basis of necessary certificate in this regard, the advance being adjusted in the final claim. 

When advance is paid direct to the hospital, the employee should submit the adjustment bills for final settlement within 
one month from the date of his discharge from hospital. 

4. T.A. for medical attendance and treatment- Employees and members of their families are entitled to T.A. for their 
journey to obtain appropriate medical attendance and treatment if it is certified by the AMA/Specialist/Medical Officer 
attached to the Hospital to whom the patient was referred, that the journey was unavoidably necessary to obtain 
treatment. 

Advance of T.A. to the extent admissible may be granted, adjustable against the subsequent claim for T.A. on completion 
of journey or on 31 5,1 March, whichever is earlier. 

3. Medical Reimbursement Rules 

1. Medical expenses which are not reimbursable 

* Medicines and other items which are declared by the Government of India as inadmissible and published 
in the CSMA Rules will not be reimbursed. 

* Cost of spectacles is not reimbursable. 

* Cost of dentures as well as treatment for Orthodontia is disallowed. 

* The Institute will not reimburse expenditure on medical attendance availed in an unrecognized hospital 
except in emergency based on the recommendations of the Medical Board. 

2 Reimbursable Medical Expenses against the OPD Treatment 

* The cost of radiological, pathological investigations, medicines purchased from the market against the 
referral for the OPD treatment may be referred in the Medical Claim Form for the OPD Treatment only. In such a 
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situation, the reimbursement claim as well as the cash memos should be necessarily countersigned by the institute 
CMO affixing 

* The RGIPT Health Centre stamp. 

* Proper break up of charges for various investigations, minor procedures etc must be provided along with the 
claim. 

* For the reimbursement of eligible expenses, the claim form duly completed by the concerned staff member 
and counter-signed by the Institute CMO may be forwarded to Accounts Section. 

* On the referral of the Authorized Medical Attendant/CMO of the Institute a patient should be referred to the Out- 
Patient Department (OPD) of Government/recognized hospitals/dispensary unless reference to a specialist is considered 
necessary and charges levied at OPD shall be reimbursable. Such medical claim should be countersigned by the Medical 
officer of the Institute. 

* When treatment of specialist Doctor is considered necessary it will be restricted to two consultations only within 5 
days for single treatment. The medical claims should be countersigned by the Medical officer of the Institute. 

(a) Prolonged medical attendance and treatment be obtained from very beginning on the specific advice of Medical 
officer of the Institute. 

(b) In case of prolonged treatment not requiring hospitalization may be defined as a case of single and continuous 
spell of illness will be allowed maximum of 4 consultations within 15 days from specialist Doctor/OPD as the case may 
be. 


* After completion of treatment from Institute's AMO/CMO, OPD, Specialist Doctor medical reimbursement bill 
should be submitted to the Institute for reimburse meant within 60 days and for indoor patient it should be submitted 
within 120 days otherwise it will be time barred. 

CHAPTER 13 
RETIREMENT BENEFITS 
New Pension Scheme 

This scheme is applicable to all Central Government servants who are appointed on or after 01-01-2004. Government 
servants have to contribute 10% of their (Basic Pay plus DA) through recovery from their salary bills. Recovery will 
commence from the month following the month of joining the Government service. Government will make equal 
matching contribution. 

During suspension, the subscriber need not pay any contribution. On exoneration or otherwise, the subscription will be 
based on emoluments to which he was entitled on the first day after his return to duty. If he elects to pay for the period 
suspension, the subscription will be based on emoluments allowed for the period of suspension. 

During HPL, the subscription will be based on leave salary. 

During EOL including on medical grounds, no contribution either from Government servants or from Government. 

A unique 16 digit Permanent Pension Account Number (PPAN) will be allotted by the PAOs. 

No withdrawal is admissible. 

Exit from the Scheme will be on attaining 60 years of age. It is mandatory to invest forty percentage of pension wealth in 
an annuity (from an IRDA regulated Life Insurance Company) to provide pension for lifetime of the employee and his 
dependent parents/spoue. In cases where the employees leave the scheme before 60 year of age, 80% of pension wealth 
mandatory for investment. 

G.I., M.F., F. No.l (7) (2)/2003/TA/ll, dated 7-1-2004 read with O.M. No.l (7) (2)/2003/TA/67-74, dated 4-2-2004 

Salient features of New Pension Scheme.— Government of India have introduced a new Defined Contribution 
Pension Scheme replacing the existing system of Defined Benefit Pension System vide Government of India, Ministry of 
Finance, Department of Economic Affairs Notification, dated 22-12-2003. The New Pension Scheme comes into 
operation with effect from 1-1-2004 and is applicable to all new entrants to Central Government service, except to 
Armed Forces, joining Government service on or after 1-1-2004. 

The salient features of the New Pension Scheme are as follows:- 

• The New Pension Scheme will work on defined contribution basis and will have two tiers- Tiers-I and II. 
Contribution to Tier-I is mandatory for all Government servants joining Government service on or after 1-1- 
2004, whereas Tier-II will be optional and at the discretion of Government servants. 
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• In Tier-I, Government servants will have to make a contribution of 10% of his basic pay plus DA, which will be 
deducted from his salary bill every month by the PAO concerned. The Government will make an equal 
matching contribution. 

• Tier-I contributions (and the investment returns) will be kept in a non-withdraw able Pension Tier-I Account. 
Tier-II contributions will be kept in a separate account that will be withdraw able at the option of the 
Government servant. Government will not make any contribution to Tier-II account. 

• The existing provisions of Defined Benefit Pension and GPF would not be available to new Government 
servants joining Government service on or after 1-1-2004. 

• In order to implement the Scheme, there will be a Central Record Keeping Agency and several Pension Fund 
Managers to offer three categories of Schemes to Government servants, viz., options A, B and C based on the 
ratio of investment in fixed income instruments and equities. An independent Pension Fund Regulatory and 
Development Authority (PFRDA) will regulate and develop the pension market. 

• As an interim arrangement, till such time the Statutory PFRDA is set up, an interim PFRDA has been appointed 
by issuing an executive order by M/o Finance (DEA). 

• Till the regular Central Record Keeping Agency and Pension Fund Managers are appointed and the accumulated 
balances under each individual account are transferred to them, it has been decided that such amounts 
representing the contributions made by the Government servants and the matching contribution made by the 
Government will be kept in the Public Account of India. This will be purely a temporary arrangement as 
announced by the Government. 

• It has also been decided that Tier-II will not be made operative during the interim period. 

• A Government servant can exit at or after the age of 60 years from the Tier-I of the scheme. At exit, it would be 
mandatory for him to invest 40 per cent of pension wealth to purchase an annuity (from an IRDA, regulated Fife 
Insurance Company), which will provide for pension for the lifetime of the employee and his dependent 
parents/spouse. In the case of Government servants who leave the Scheme before attaining the age of 60, the 
mandatory annuitization would be 80% of the pension wealth. 

• The following guidelines are issued for the implementation of the New Pension Scheme during the interim 
arrangement for the guidance of the PAOs/DDOs:- 

(a) The new pension scheme becomes operational with effect from 1-1-2004. 

(b) Contributions payable by the Government servants towards the Scheme under Tier-I, i.e., 10% of the (Basic 
Pay plus DA), will be recovered from the salary bills every month. 

(c) The scheme of voluntary contributions under Tier-II will not be made operative during the period of interim 
arrangement and therefore no recoveries will be made from the salaries of the employees on this account. 

(d) Recoveries towards Tier-I contribution will start from the salary of the month following the month in 
which the Government servant has joined service. Therefore, no recovery will be effected for the month 
of joining. For example, for employees joining service in the month of January 2004, deductions 
towards Tier-I contribution will start from the salary bill of February 2004. No deduction will be made 
for his salary earned in January 2004. 

Similarly, deductions for those joining service in the month of February 2004 will start from the salary bill of 
March 2004 and so on. 

(e) No deductions will be made towards GPF contribution from the Government servants joining the service on 
or after 1-1-2004 as the GPF scheme is not applicable to them. 

if) It has been decided that pending formation of a regular Central Record Keeping Agency, Central Pension 
Accounting Office will function as the Central Record Keeping Agency for the above scheme. 

(g) Immediately on joining Government service, the Government servant will be required to provide 
particulars such as his name, designation, scale of pay, date of birth, nominee(s) for the fund, 
relationship of the nominee, etc., in the prescribed form (Annexure-I). The DDO concerned will be 
responsible for obtaining this information from all Government servants covered under the new Pension 
Scheme. Consolidated information for all those who have joined service during the month shall be 
submitted by the DDO concerned in the prescribed format (Annexure- II) to his Pay and Accounts 
Officer by 7th of the following month. Annexure-I will be retained by DDOs. 

(h) On receipt of Annexure-II from the DDOs, PAO will allot a unique 16 digit Permanent Pension Account 
Number (PPAN). The first four digits of this number will indicate the calendar year of joining Government 
service, the next digit indicates whether it is a Civil or a Non-Civil Ministry (for all Civil Ministries this digit 
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will be "1 "), the next six digits would represent the PAO code (which is used for the purpose of compiling 
monthly accounts), the last five digits will be the running serial number of the individual Government servant 
which will be allotted by the PAO concerned. PAO will allot the serial number pertaining to individual 
Government servant from '0001' running from January to December of a calendar year. The following 
illustration may be followed 

The first Government servant joining service under Ministry of Civil Aviation under the accounting control of PAO 
(Sectt.), New Delhi in 2004, shall be allotted the following PPAN:- 


Calendar Year 

Civil 

Min. 

PAO Code 

Serial Number 

2 

0 

0 

4 

1 

0 

4 

0 

8 

6 

6 

0 

0 

0 

0 

1 


(i) The Pay and Accounts Officer will maintain an Index Register for the purpose of allotment of PPAN to 

new entrants to Government service. Format of the index register is given in Annexure- VII (not printed). 

(j) The PAO will return to the DDO concerned, a copy of the statement duly indicating therein the Account 

numbers allotted to each individual by 10th instant. DDO in turn will intimate the account number to the 
individuals concerned and also note in the Pay Bill Register. 

(k) The particulars of the Government servants received from the various DDOs will be consolidated by the PAO in 

the format (Annexure-II-A) and sent to the Principal Accounts Office by the 12th of every month. 

(l) The Principal Accounts Office in turn will consolidate the particulars in the prescribed format (Annexure-II-B) and 

forward the same to Central Pension Accounting Office by 15 th instant. The CP AO will feed this information in 
their computer database. 

(m) The DDOs/CDDOs will prepare separate Pay Bill Registers in respect of the Government servants joining 
Government service on or after 1-1-2004. The DDOs/CDDOs will have to prepare separate pay bills in respect of 
these Government servants and will send the same with all the schedules to the PAO on or before 20th of the 
month to which the bills relate. Cheque Drawing DDOs may note that hereafter in respect of Government servants 
joining service on or 1-1-2004, they will only prepare pay bills and not make payment. Such bills will be sent by 
them to the Pay and Accounts Offices for pre-check and payment. 

(n) The DDO/CDDO will prepare a recovery schedule in duplicate in the prescribed form (Annexure-Ill - not printed) 
for the contributions under Tier-I and attach them with the pay bills. The amount of the Contributions under Tier- 
I should tally with the total amount of recoveries shown under the corresponding column in the pay bill. 

(o) The accounting procedure for these deductions is being finalized and shall be notified shortly. 

(p) It may be noted that along with the salary bill for the Government servants who join service on or after 1-1-2004, 
the DDO/CDDO shall also prepare a separate bill for drawal of matching contributions to be paid by the 
Government and creditable to Pension account. 

(q) The bill for drawl of matching contribution should also be supported by schedules of recoveries in form 

(Annexure-IV not printed). 

(r) On receipt of the salary bills in respect of Government servants joining service after 1-1-2004, PAO will exercise 
usual checks and pass the bill and make the payments. After the payment is made and posting done in the Detailed 
Posting Register, one set of schedules relating to Pension contributions will be detached from the bills as done in 
the case of other schedules such as GPF, Long-term advances. The schedules will then be utilized for posting the 
credits of contributions in the Detailed Ledger Account of the individual. 

(s) The employee's contributions under Tier-I and Tier-II and Government's contribution should be posted in different 
columns of the individual ledger account (to be maintained in the format in Annexure- V) and Broadsheet and 
tallied with the accounts figures as being done in the case of GPF. 

(t) These accounts should not be mixed with GPF accounts and these records/ledger accounts should be independent 
of GPF accounts maintained in the case of pre-1-1-2004 entrants. 

(u) The PAO will consolidate the information available in the New Scheme schedules received from the various 
DDOs and forward the same in a floppy in the prescribed form (Annexure- VI) to Principal Accounts Office by 
12th of the month following the month to which the credit pertains. Principal Accounts Office in turn will 
consolidate the information and send the same in electronic form to the Central Pension Accounting Office by 
15 th. 
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(v) CP AO on receipt of this information from all the Pr. AOs (including the Non-Civil Ministries) will update its 
database and generate exception reports for missing credits, mismatches, etc., which will be sent back to the PAOs 
concerned through the Pr. AQs for further action. 

(w) Whenever any Government servant is transferred from one office to another either within the same accounting 
circle or to another accounting circle, balances will not be transferred by the PAO to the other Accounts Office. 
However, the Drawing and Disbursing Officer should clearly indicate in the LPC of the individual the unique 
account number, the month up to which Government servant's contribution and Government's contribution have 
been transferred to the Pension Fund. 

(x) No withdrawal of any amount will be allowed during the interim arrangement. Provisions regarding terminal 
payments in the event of untimely death of an employee or in the event of his leaving the Government service 
during the interim period shall be notified in due course. 

(y) Detailed instructions on the interest payable on Tier-I balances shall be issued in due course. 

(z) At the end of each financial year, the CPAO will prepare annual account statements for each employee showing 
the opening balance, details of monthly deductions and Government's matching contributions, interest earned, if 
any, and the closing balance. CPAO will send these statements to the Pr. A.O. for onward transmission to the 
DDO through the PAO. 

(aa) After the close of each financial year, CPAO will have to report the details of the balances (PAO-wise) to each 
Principal Accounts Offices, who will forward the information to each PAO for the purpose of reconciliation. The 
PAO will reconcile the figures of contributions posted in the ledger account of the individuals as per their ledger 
with figures as per the books of CPAO. 

(bb) After the appointment of CRA and Fund Managers, this office will issue detailed instructions on transfer of 
balances to CRA. 

All Chief Controller of Accounts I Controller of Accounts are requested to circulate the above guidelines to all the 

PAOs/DDOs/CDDOs of their Ministry. 

• Comes into operation with effect from 1-1-2004. 

• Applicable to all new entrants to Central Government service except Armed Forces. 

• Will have two tiers - Tier-I and Tier-II. 

• In Tier-I, Government servants have to make mandatory contribution of 10% of (Basic Pay plus 
D.A.), and Government will make an equal matching contribution. 

• Tier-I is non-withdraw able. 

• Separate Account for Tier-II - Withdraw able - No matching contribution by Government. 

• There will be Central Recordkeeping Agency. Several Pension Fund Managers to offer 3 categories of 

Schemes A, B, C. 

• Statutory Pension Fund Regulatory and Development (PFRDA) to regulate and develop the pension 
market. 

• Government servant can exit at or after 60 years of age from Tier-I. 

• 40% of pension wealth mandatory for investment at exit. 

• This will provide for pension for lifetime and his/her dependant. * 

• To leave the scheme before 60 years of age, 80% of pension wealth mandatory for investment. 

INTERIM ARRANGEMENT 

• Contribution by Government servants and matching contribution by Government will be kept in Public 
Account (Account Code list attached). 

• Tier-II not operational during interim period. 

Gratuity Scheme 

This benefit of gratuity will be extended to all employees (Faculty/Staff) on completion of five years of regular service. 

Other terms and conditions will be as per NPS/Govt. of India norms in vogue and 7 th Pay commission recommendations 

and amendments from time to time. 
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Encashment of Leave 

The authority competent to sanction leave should automatically grant lump sum cash equivalent of leave salary 
admissible for the number of days of earned leave and half pay leave at the credit of the employee on the last day of his 
service, subject to overall limit of 300 days. 

The half pay leave component will not be commuted to make up for the shortfall in earned leave. No deduction will be 
made from the cash equivalent. 

1. On retirement after attaining the age of superannuation 

2. When an employee resigns or quits service on his own accord, the lump sum cash payment will be only to the extent of 
half of the earned leave at his credit subject to maximum of 150 days, on the date of cessation form service. HPL will 
lapse. 

Amount payable- The lump sum will consist of (i) leave salary and (ii) DA only. It will not include HRA/Special 
Increment granted for promoting small family norm. 

CHAPTER 14 

RETIREMENT, RESIGNATION AND TERMINATION OF SERVICE 

14.1 Age of Retirement 

14.1.1 Every employee of the Institute covered under the provisions of these Rules shall retire from service, except as 
may be otherwise provided in these Rules, on the afternoon of the last day of the month in which he/she attains the age of 
superannuation as may be prescribed, from time to time, by the Board of Governors which presently is 65 years for 
faculty members, 62 years for Registrar and equivalent post and 60 years for all other staff of the Institute. 

Provided that an employee of the Institute whose date of birth is the first of a month shall retire from service of the 
Institute on the afternoon of the last day of the preceding month on attaining the age of superannuation. 

14.2 Resignation 

14.2.1 (i) A permanent/temporary employee of the Institute may resign from the service of the Institute by giving a 
written notice of at least three (03) months/one (01) month addressed to the Appointing Authority or salary in lieu of. 

The academic staff will not be permitted leave in between the semester. 

Provided, that the resignation is clear and unconditional. 

Provided further that if the concerned employee makes a request, in writing to the Appointing Authority, for the 
acceptance of notice of less than three months/one month, the Appointing Authority may, considering the circumstances 
of such request, permit the employee concerned to resign from the service of the Institute by a notice of less than the 
prescribed period. 

Provided further, a resignation submitted by an employee who is on suspension shall ordinarily not be accepted as 
normally an employee is placed under suspension only in cases of grave misconduct. 

(ii) A resignation will become effective only when it is accepted and the employee is relieved of his/her duties. 

(iii) If an employee who has submitted his/her resignation sends a written intimation to the Appointing Authority 
withdrawing his/her letter of resignation before its acceptance by the said authority, the resignation will be deemed to 
have been automatically withdrawn. If, however, the request for withdrawal of resignation is to be refused, the grounds 
for the rejection of the request shall be duly recorded by the Appointing Authority and suitably intimated to the employee 
concerned. 

(iv) As a mandatory measure prior vigilance clearance shall be taken before a decision is taken by the Appointing 
Authority on the request of resignation. 

14.3 Power to Terminate the Services of Employees 

14.3.1 (i) The services of a temporary member of the staff may be terminated by the Appointing Authority without any 
cause being assigned, by a notice of one month, given in writing, or forthwith on payment to him/her of pay and 
allowances drawn at that time in lieu thereof in the case of temporary employees, for the period by which such notice 
falls short of one month. 

(ii) Without prejudice to the provisions hereinabove, the services of a temporary employee shall be terminable: 

• during the period of probation following the first appointment at the Institute, at any time, without notice; or 

• if the appointment is for a specified period on the expiry of such period; or 
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• if the appointment is made against a temporary post, on the abolition of the post or on the expiry of the period 
for which the post was created. 


14.3.2 (i) The services of a permanent employee may be terminated at any time by the Appointing Authority, by giving a 
notice of three months, in writing, or on payment of pay and allowances for such period as the notice falls short of three 
months, or without notice on payment of three months pay and allowances, if the post to which the employee is 
substantively appointed is abolished. Such cases of termination, in which the Board of Governors is not the Appointing 
Authority, shall be reported to the Board of Governors for information. 

(ii)An employee, who is given notice of termination of service hereinabove, may be granted, during the period of notice, 
such earned leave as may be admissible including any accumulation of earned leave thereof and, where the leave so 
admissible and granted is more than three months, his/her services shall be terminated on the expiry of such leave. 


14.3.3 Without prejudice to the provisions hereinabove, the Appointing Authority shall also have the power to terminate 
the services of any member of the staff of the Institute on the following grounds: 

(a) if he/she is of unsound mind or if on some other medical grounds it is certified by a medical authority, nominated by 
the Board of Governors, that his/her retention in service is undesirable; or 

(b) if he/she is declared as an un-discharged insolvent; or 

(c) if he has been convicted by a court of law of any offence and sentenced in respect thereof to imprisonment for not less 
than six months; or 

(d) if he/she is otherwise guilty of misconduct or of violating any clause of the Institute’s code of conduct including 
disloyalty and indulgence in acts involving moral turpitude, or 

(e) Inefficiency or lower performance as compared to other employees functioning in a similar capacity. 

Provided that no employee shall be removed from the service of the Institute under any provision hereinabove unless a 
resolution to that effect is passed by the Board of Governors by a majority of two-thirds of its members present and 
voting. 

Provided further, no employee of the Institute shall be removed from the service of the Institute under any provision of 
this sub-clause until he/she has been given a reasonable opportunity of showing cause against the action proposed to be 
taken in regards to him/her. 

Provided further that when termination of the employment of such employee is for the reason specified under (a) and (b) 
hereinabove, he/she shall be given three months’ notice in writing or paid three months’ salary in lieu thereof. 

14.3.4 The Board of Governors shall also have the power to terminate the services of any member of the staff on grounds 
of retrenchment or economy by giving to the person concerned six months’ notice in writing or on payment of six 
months’ salary in lieu thereof. 

CHAPTER 15 

FINANCIAL RESPONSIBILITY 

As per RGIPT Authority manual approved by board in its meeting held on 8 th June 2011. 

(Enclosed as Annexure-2) 


CHAPTER 16 

OTHER SERVICE MATTERS 

16.1 Forwarding of Applications for Other Employment 

16.1.1 During their period of service at the Institute, employees may seek employment outside the Institute only after 
obtaining prior permission of the Competent Authority in writing about the same and forwarding their applications for 
such employment through the Institute. They can apply once per year and the Institute has right to forward or not to 
forward. 

16.2 Working Hours and Attendance 

16.2.1 The Institute shall normally work on five days a week with the minimum number of working hours being 40 hours 
per week. Provided, however, the actual timings shall be regulated to suit the specific duties entrusted to an employee. 
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16.2.2 In the case of the faculty, however, the direct teaching hours shall be dictated by the time table as may be notified 
by the Office of Academic Affairs. Since the Institute promotes a 24x7 learning culture, the teaching faculty and the 
academic support staff may, if required, have to make available their services on specific off days/holidays as per needs 
of the Institute. Furthermore, no extra compensation or alternate leave will be given in lieu thereof. 

16.2.3 Lunch time will be fixed in accordance with the teaching schedule. 

16.2.4 All employees of the Institute are expected to maintain punctuality in attendance. Habitual late attendance shall 
render an employee liable to disciplinary action. 

16.2.5 Employees are expected not to absent themselves from their work place during working hours unless their work 
assignment requires otherwise. 

16.2.6 Employees shall keep their supervisors informed of their whereabouts if they go off-campus during non-working 
hours in case they need to be contacted in view of any exigencies of work. 

16.2.7 Employees shall record their daily attendance (arrival and departure) by signing in register or biometrically as 
provided for by the administration. 


16.2.8 A system of recording leave and absence shall be maintained through a leave management system for record 
purposes. 

16.3 Holidays 

16.3.1 Holidays on account of National Holidays and Festivals shall be observed at the Institute as notified by the 
Institute Administration based on the annual list of holidays notified by the Government of India for each calendar year. 
In addition, each employee may avail of admissible restricted holidays subject to prior sanction from the leave granting 
authority. 


16.4 Maximum Period of Absence from Duty 

16.4.1 Unless the Appointing Authority, in view of the special circumstances of the case, otherwise determines, an 
employee of the Institute, who remains absent from duty for a continuous period exceeding five years, other than on 
foreign service, whether with or without leave, shall be deemed to have resigned from the service of the Institute. 

16.5 Service Book 

16.5.1 The Institute shall maintain a Service Book for each employee in such form as may be prescribed by the Institute 

16.5.2 Every entry in the Service Book of an employee shall be authenticated by an officer of the Institute authorized in 
this behalf by the Institute. 

16.6 Personal Records 

16.6.1 It is important that the personal records of all Institute employees are accurate and updated at all times. The 

Institute expects that employees will promptly notify the appropriate representative of the concerned HR Section of any 
changes in name, home address, telephone number, marital status, number of dependents, or any other pertinent 
information which has changed. The address as confirmed by an employee shall be deemed to be the correct address for 
sending any communication and every communication addressed to the employee at that address shall be deemed to have 
been served upon the concerned employee. 

16.7 Maintenance of Essential Service 

16.7.1 Notwithstanding anything contained in these Rules, the Director, if he/she is satisfied that there exists an 
extraordinary situation, can notify certain category and number of employees as he/she may deem necessary, as essential 
to perform certain duties for maintaining services considered indispensible for a period of up to 90 days. An employee 
who has been declared as being essential as provided hereinabove who refuses to attend to such duties will render 
himself/herself liable for imposition of a major penalty including dismissal from service. Provided, however, imposition 
of any such penalty is subject to due process in this regards as provided in the Employee Code of Conduct. 

16.8 Date of Birth and Subsequent Alteration 

16.8.1 Every individual newly appointed to a post in the Institute shall, at the time of his/her initial appointment, declare 
his/her date of birth by the Christian era supported by, as far as possible, confirmatory documentary evidence such as a 
Matriculation Certificate, Municipal Birth Certificate, and so on. If an exact date is not known, an approximate date to be 
used for all official purposes at the Institute shall be determined in the following manner: 
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(i) If an employee is able to state the year or the year and month of his birth but not the exact date of birth then 1 sl July or 
the 16 th of the month, respectively shall be treated as the date of his/her birth. 

(ii) If an employee is only able to state his approximate age, his/her date of birth shall be assumed to be the 
corresponding date after deducting the number of years representing his/her age from his/her date of appointment. 

(iii) The date of birth for purpose of civil employment of a person who first served in the military and subsequently 
enters civilian service shall be the date stated by him/her at the time of attestation in military service or, if at the time of 
attestation he/she only stated his/her age, the date of birth shall be deduced with reference to that stage according to the 
provision of sub-clause (ii) hereinabove. 

16.8.2 Each employee’s actual date of birth or the assumed date of birth, as determined in the manner indicated 
hereinabove, shall be recorded in his/her Service Book maintained by the Institute. Once the date of birth is entered in the 
Service Book it can only be altered on the express approval of the Board of Governors, if 

(i) An employee makes a request in this regard within five (05) years of his/her entry in to the service of the Institute; 

(ii) It is clearly established that a genuine bona fide mistake had occurred; and 

(iii) The date of birth so altered would not make the employee ineligible to appear in any school or university 
examination or the examination in which he/she had appeared for entry in to service on the date on which he/she first 
appeared at such an examination or on the date on which he/she entered in to Institute service. 

Provided, however, the record of the date of birth in the Service Book may be altered in the case of a clerical error on a 
specific order of the Director. 

16.9 Affirmation of Allegiance to the Indian Constitution 

16.9.1 All full-time employees of the Institute, both Indian and Foreign Nationals, on first joining Institute service shall 
make a solemn affirmation of allegiance to the Constitution of India in the prescribed forms — Form 1 for Indian 
Nationals and Form 2 for Foreign Nationals — as given hereunder. 

16.9.2 The affirmation shall be signed before an officer not below the rank of a Deputy Registrar who may be authorized 
in this behalf by the Director. 

16.9.3 The requirement of making an affirmation of allegiance to the Indian Constitution shall be included in the terms of 
appointment of persons appointed to Institute service. 

16.9.4 A record shall be maintained of full-time employees of the Institute who have made the prescribed affirmation. 
Such a record shall be maintained in a separate register for each grade of employee. The cover and first page of the 
register shall show the grade of employees in respect of whom the record of affirmations is kept in that particular 
register. A copy of the affirmation form shall be pasted on the next page and thereafter entries shall be made in the 
register as per the format given in Table 1 

CHAPTER 17 

MISCELLANEOUS MATTERS 


17.1 Power to Interpret Rules 

18.1.1 Where a doubt arises as to the interpretation or application of any of the provisions of these General Service 
Rules, the said matter shall be referred to the Board of Governors and its decision in respect to the same shall be final. 

17.2 Residuary Conditions of Service 

17.2.1 Any matter relating to the conditions of service of an employee of the Institute for which no provision is made in 
these General Service Rules shall be determined by the Board of Governors. 

17.2.2 Every employee holding a post under the Institute after the commencement of these General Service Rules but 
appointed prior to the notification of these rules shall be deemed to have been appointed under the provisions of these 
rules. 

17.3 Power to Relax Rules in Individual Cases of Hardship 

17.3.1 Notwithstanding anything contained in these General Service Rules, the Board of Governors may, in the case of 
an individual employee, relax any of the provisions of these Rules to relieve him/her of any hardship arising from the 
operation of such provisions, or in the interest of the Institute, unless such hardship can be relieved on the application of 
Government of India rules or instructions. 

17.4 Power to Amend Rules 

17.4.1 The Board of Governors may, at any time amend, alter, delete, add or modify any of the provisions contained in 
these General Service Rules in public interest or in the interest of the Institute. 
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17.5 Right of Appeal 

17.5.1 Every employee of the Institute shall, notwithstanding anything contained in these General Service Rules, have a 
right to appeal to the Board of Governors against any decision taken under these Rules by any officer or authority of the 
Institute, as the case may be, and there-upon the Board of Governors may confirm, modify or reverse the decision 
appealed against. Provided, however, such appeal shall be made within three months of the order appealed against. 

17.6 Repeal of Previous Rules 

17.6.1 The General Service Rules or any part thereof, which are in existence and any orders/instructions etc. issued there 
under, in so far as they are inconsistent with these Rules, are hereby repealed with effect from the date that these Rules 
become operational provided that: 

(i) Such repeal shall not affect the previous operation of the said rules or instructions or any order made or anything done 
or action taken there under. 

(ii) Any proceedings under the said Rules, pending at the commencement of these Rules, shall be continued and disposed 
of, as far as may be, in accordance with the provisions of these Rules, as if such proceedings were processed under these 
Rules. 

(iii) Nothing in these Rules shall be construed as depriving any person to whom these Rules apply of any right of appeal, 
which had accrued to him/her under the rules or orders in force before the commencement of these Rules. 

(iv) An appeal pending at the commencement of these Rules against an order made or instructions issued before such 
commencement, shall be considered and orders thereon shall be made in accordance with these rules as if such orders 
were made/instructions issued and the appeals were preferred under these Rules. 

(v) As from the commencement of these Rules, any appeal or applications for review against any orders 
made/instructions issued before such commencement, shall be preferred or made under these Rules as if the orders were 
made/instructions issued under these Rules. 

Provided, however, nothing in these Rules shall be construed as reducing any period of limitation for an appeal or review 
provided by any rule that may be in force before the commencement of these Rules. 

17.7 Jurisdiction 

17.7.1 In case of any dispute arising out or relating to the Service Agreement between an employee and the Institute, Rae 
Bareli shall be considered as the place where the cause of action has arisen, and the appropriate court in Rae Bareli shall 
alone have the jurisdiction. 

New Pension Scheme 

This scheme is applicable to all Central Government servants who are appointed on or after 01-01-2004. Government 
servants have to contribute 10% of their (Basic Pay plus DA) through recovery from their salary bills. Recovery will 
commence from the month following the month of joining the Government service. Government will make equal 
matching contribution. 

During suspension, the subscriber need not pay any contribution. On exoneration or otherwise, the subscription will be 
based on emoluments to which he was entitled on the first day after his return to duty. If he elects to pay for the period 
suspension, the subscription will be based on emoluments allowed for the period of suspension. 

During HPL, the subscription will be based on leave salary. 

During EOL including on medical grounds, no contribution either from Government servants or from Government. 

A unique 16 digit Permanent Pension Account Number (PPAN) will be allotted by the PAOs. 

No withdrawal is admissible. 

Exit from the Scheme will be on attaining 60 years of age. It is mandatory to invest forty percentage of pension wealth in 
an annuity (from an IRDA regulated Life Insurance Company) to provide pension for lifetime of the employee and his 
dependent parents/spoue. In cases where the employees leave the scheme before 60 year of age, 80% of pension wealth 
mandatory for investment. 

G.I., M.F., F. No.l (7) (2)/2003/TA/ll, dated 7-1-2004 read with O.M. No.l (7) (2)/2003/TA/67-74, dated 4-2-2004 

Salient features of New Pension Scheme.— Government of India have introduced a new Defined Contribution 
Pension Scheme replacing the existing system of Defined Benefit Pension System vide Government of India, Ministry of 
Finance, Department of Economic Affairs Notification, dated 22-12-2003. The New Pension Scheme comes into 
operation with effect from 1-1-2004 and is applicable to all new entrants to Central Government service, except to 
Armed Forces, joining Government service on or after 1-1-2004. 
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The salient features of the New Pension Scheme are as follows 

• The New Pension Scheme will work on defined contribution basis and will have two tiers- Tiers-I and II. 
Contribution to Tier-I is mandatory for all Government servants joining Government service on or after 1-1- 
2004, whereas Tier-II will be optional and at the discretion of Government servants. 

• In Tier-I, Government servants will have to make a contribution of 10% of his basic pay plus DA, which will 
be deducted from his salary bill every month by the PAO concerned. The Government will make an equal 
matching contribution. 

• Tier-I contributions (and the investment returns) will be kept in a non-withdraw able Pension Tier-I Account. 
Tier-II contributions will be kept in a separate account that will be withdraw able at the option of the 
Government servant. Government will not make any contribution to Tier-II account. 

• The existing provisions of Defined Benefit Pension and GPF would not be available to new Government 
servants joining Government service on or after 1-1-2004. 

• In order to implement the Scheme, there will be a Central Record Keeping Agency and several Pension Fund 
Managers to offer three categories of Schemes to Government servants, viz., options A, B and C based on the 
ratio of investment in fixed income instruments and equities. An independent Pension Fund Regulatory and 
Development Authority (PFRDA) will regulate and develop the pension market. 

• As an interim arrangement, till such time the Statutory PFRDA is set up, an interim PFRDA has been 
appointed by issuing an executive order by M/o Finance (DEA). 

• Till the regular Central Record Keeping Agency and Pension Fund Managers are appointed and the 
accumulated balances under each individual account are transferred to them, it has been decided that such 
amounts representing the contributions made by the Government servants and the matching contribution made 
by the Government will be kept in the Public Account of India. This will be purely a temporary arrangement as 
announced by the Government. 

• It has also been decided that Tier-II will not be made operative during the interim period. 

• A Government servant can exit at or after the age of 60 years from the Tier-I of the scheme. At exit, it would 
be mandatory for him to invest 40 per cent of pension wealth to purchase an annuity (from an IRDA, regulated 
Fife Insurance Company), which will provide for pension for the lifetime of the employee and his dependent 
parents/spouse. In the case of Government servants who leave the Scheme before attaining the age of 60, the 
mandatory annuitization would be 80% of the pension wealth. 

• The following guidelines are issued for the implementation of the New Pension Scheme during the interim 
arrangement for the guidance of the PAOs/DDOs:- 

(a) The new pension scheme becomes operational with effect from 1-1-2004. 

(b) Contributions payable by the Government servants towards the Scheme under Tier-I, i.e., 10% of the (Basic 
Pay plus DA), will be recovered from the salary bills every month. 

(c) The scheme of voluntary contributions under Tier-II will not be made operative during the period of interim 
arrangement and therefore no recoveries will be made from the salaries of the employees on this account. 

(d) Recoveries towards Tier-I contribution will start from the salary of the month following the month in 
which the Government servant has joined service. Therefore, no recovery will be effected for the month 
of joining. For example, for employees joining service in the month of January 2004, deductions 
towards Tier-I contribution will start from the salary bill of February 2004. No deduction will be made 
for his salary earned in January 2004. 

Similarly, deductions for those joining service in the month of February 2004 will start from the salary bill of 
March 2004 and so on. 

(e) No deductions will be made towards GPF contribution from the Government servants joining the service on 
or after 1-1-2004 as the GPF scheme is not applicable to them. 

if) It has been decided that pending formation of a regular Central Record Keeping Agency, Central Pension 
Accounting Office will function as the Central Record Keeping Agency for the above scheme. 

(g) Immediately on joining Government service, the Government servant will be required to provide 
particulars such as his name, designation, scale of pay, date of birth, nominee(s) for the fund, 
relationship of the nominee, etc., in the prescribed form (Annexure-I). The DDO concerned will be 
responsible for obtaining this information from all Government servants covered under the new Pension 
Scheme. Consolidated information for all those who have joined service during the month shall be 
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submitted by the DDO concerned in the prescribed format (Annexure- II) to his Pay and Accounts 
Officer by 7th of the following month. Annexure-I will be retained by DDOs. 

(h) On receipt of Annexure-II from the DDOs, PAO will allot a unique 16 digit Permanent Pension Account 
Number (PPAN). The first four digits of this number will indicate the calendar year of joining Government 
service, the next digit indicates whether it is a Civil or a Non-Civil Ministry (for all Civil Ministries this digit 
will be "1 "), the next six digits would represent the PAO code (which is used for the purpose of compiling 
monthly accounts), the last five digits will be the running serial number of the individual Government servant 
which will be allotted by the PAO concerned. PAO will allot the serial number pertaining to individual 
Government servant from '0001' running from January to December of a calendar year. The following 
illustration may be followed 

The first Government servant joining service under Ministry of Civil Aviation under the accounting control of PAO 
(Sectt.), New Delhi in 2004, shall be allotted the following PPAN:- 


Calendar Year 

Civil 

Min. 

PAO Code 

Serial Number 

2 

0 

0 

4 

1 

0 

4 

0 

8 

6 

6 

0 

0 

0 

0 

1 


(i) The Pay and Accounts Officer will maintain an Index Register for the purpose of allotment of PPAN to 

new entrants to Government service. Format of the index register is given in Annexure- VII (notprinted). 

(j) The PAO will return to the DDO concerned, a copy of the statement duly indicating therein the Account 

numbers allotted to each individual by 10th instant. DDO in turn will intimate the account number to the 
individuals concerned and also note in the Pay Bill Register. 

(k) The particulars of the Government servants received from the various DDOs will be consolidated by the PAO in 

the format (Annexure-II-A) and sent to the Principal Accounts Office by the 12th of every month. 

(l) The Principal Accounts Office in turn will consolidate the particulars in the prescribed format (Annexure-II-B) and 

forward the same to Central Pension Accounting Office by 15 th instant. The CP AO will feed this information in 
their computer database. 

(m) The DDOs/CDDOs will prepare separate Pay Bill Registers in respect of the Government servants joining 
Government service on or after 1-1-2004. The DDOs/CDDOs will have to prepare separate pay bills in respect of 
these Government servants and will send the same with all the schedules to the PAO on or before 20th of the 
month to which the bills relate. Cheque Drawing DDOs may note that hereafter in respect of Government servants 
joining service on or 1-1-2004, they will only prepare pay bills and not make payment. Such bills will be sent by 
them to the Pay and Accounts Offices for pre-check and payment. 

(n) The DDO/CDDO will prepare a recovery schedule in duplicate in the prescribed form (Annexure-Ill - not printed) 
for the contributions under Tier-I and attach them with the pay bills. The amount of the Contributions under Tier- 
I should tally with the total amount of recoveries shown under the corresponding column in the pay bill. 

(o) The accounting procedure for these deductions is being finalized and shall be notified shortly. 

(p) It may be noted that along with the salary bill for the Government servants who join service on or after 1-1-2004, 
the DDO/CDDO shall also prepare a separate bill for drawal of matching contributions to be paid by the 
Government and creditable to Pension account. 

(q) The bill for drawl of matching contribution should also be supported by schedules of recoveries in form 

(Annexure-IV not printed). 

(r) On receipt of the salary bills in respect of Government servants joining service after 1-1-2004, PAO will exercise 
usual checks and pass the bill and make the payments. After the payment is made and posting done in the Detailed 
Posting Register, one set of schedules relating to Pension contributions will be detached from the bills as done in 
the case of other schedules such as GPF, Long-term advances. The schedules will then be utilized for posting the 
credits of contributions in the Detailed Ledger Account of the individual. 

(s) The employee's contributions under Tier-I and Tier-II and Government's contribution should be posted in different 
columns of the individual ledger account (to be maintained in the format in Annexure- V) and Broadsheet and 
tallied with the accounts figures as being done in the case of GPF. 

(t) These accounts should not be mixed with GPF accounts and these records/ledger accounts should be independent 
of GPF accounts maintained in the case of pre-1-1-2004 entrants. 
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(u) The PAO will consolidate the information available in the New Scheme schedules received from the various 
DDOs and forward the same in a floppy in the prescribed form (Annexure- VI) to Principal Accounts Office by 
12th of the month following the month to which the credit pertains. Principal Accounts Office in turn will 
consolidate the information and send the same in electronic form to the Central Pension Accounting Office by 
15 th. 

(v) CP AO on receipt of this information from all the Pr. AOs (including the Non-Civil Ministries) will update its 
database and generate exception reports for missing credits, mismatches, etc., which will be sent back to the PAOs 
concerned through the Pr. AQs for further action. 

(w) Whenever any Government servant is transferred from one office to another either within the same accounting 
circle or to another accounting circle, balances will not be transferred by the PAO to the other Accounts Office. 
However, the Drawing and Disbursing Officer should clearly indicate in the LPC of the individual the unique 
account number, the month up to which Government servant's contribution and Government's contribution have 
been transferred to the Pension Fund. 

(x) No withdrawal of any amount will be allowed dining the interim arrangement. Provisions regarding terminal 
payments in the event of untimely death of an employee or in the event of his leaving the Government service 
during the interim period shall be notified in due course. 

(y) Detailed instructions on the interest payable on Tier-I balances shall be issued in due course. 

(z) At the end of each financial year, the CPAO will prepare annual account statements for each employee showing 
the opening balance, details of monthly deductions and Government's matching contributions, interest earned, if 
any, and the closing balance. CPAO will send these statements to the Pr. A.O. for onward transmission to the 
DDO through the PAO. 

(aa) After the close of each financial year, CPAO will have to report the details of the balances (PAO-wise) to each 
Principal Accounts Offices, who will forward the information to each PAO for the purpose of reconciliation. The 
PAO will reconcile the figures of contributions posted in the ledger account of the individuals as per their ledger 
with figures as per the books of CPAO. 

(bb) After the appointment of CRA and Fund Managers, this office will issue detailed instructions on transfer of 
balances to CRA. 

All Chief Controller of Accounts I Controller of Accounts are requested to circulate the above guidelines to all the 

PAOs/DDOs/CDDOs of their Ministry. 

• Comes into operation with effect from 1-1-2004. 

• Applicable to all new entrants to Central Government service except Armed Forces. 

• Will have two tiers - Tier-I and Tier-II. 

• In Tier-I, Government servants have to make mandatory contribution of 10% of (Basic Pay plus D.A.), 
and Government will make an equal matching contribution. 

• Tier-I is non-withdraw able. 

• Separate Account for Tier-II - Withdraw able - No matching contribution by Government. 

• There will be Central Recordkeeping Agency. Several Pension Fund Managers to offer 3 categories of 
Schemes A, B, C. 

• Statutory Pension Fund Regulatory and Development (PFRDA) to regulate and develop the pension 
market. 

• Government servant can exit at or after 60 years of age from Tier-I. 

• 40% of pension wealth mandatory for investment at exit. 

• This will provide for pension for lifetime and his/her dependant. * 

• To leave the scheme before 60 years of age, 80% of pension wealth mandatory for investment. 

INTERIM ARRANGEMENT 

• Contribution by Government servants and matching contribution by Government will be kept in Public 
Account (Account Code list attached). 


Tier-II not operational during interim period. 
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Gratuity Scheme 

This benefit may be notified only after announcement of Government of India 

Encashment of Leave 

The authority competent to sanction leave should automatically grant lump sum cash equivalent of leave salary 
admissible for the number of days of earned leave and half pay leave at the credit of the employee on the last day of his 
service, subject to overall limit of 300 days. 

The half pay leave component will not be commuted to make up for the shortfall in earned leave. No deduction will be 
made from the cash equivalent. 

1. On retirement after attaining the age of superannuation 

2. When an employee resigns or quits service on his own accord, the lump sum cash payment will be only to the extent of 
half of the earned leave at his credit subject to maximum of 150 days, on the date of cessation form service. HPL will 
lapse. 

Amount payable- The lump sum will consist of (i) leave salary and (ii) DA only. It will not include HRA/Special 
Increment granted for promoting small family norm. 

Note: After implementation of 7 th Central Pay Commission all relevant provisions will be revised automatically 
accordingly. 

RECRUITMENT RULES as per Section- 29 of RGIPT Act 

1. RECRUITMENT PHILOSOPHY 

1.1 The Institute will promote best practices in recruitment and selection and will endeavour to continuously develop its 
recruitment and selection practices to allow innovation and new approaches. 

1.2 The Institute will ensure that its recruitment and selection process is cost effective. 

1.3 The Institute will treat all candidates fairly, equitably and efficiently, and with respect and courtesy, aiming to ensure 
that the candidates experience is positive, irrespective of the outcome. 

2. CREATION OF POSTS 

2.1 All posts in the Institute, academic as well as non-academic with the exception of the post of the Director, shall be 
created by the Board of Governors in such grades and categories and with such qualifications as may be specified by it 
from time to time (sub-clause 10(2) (d) of the RGIPT Act). Provided, however, in the matter of the creation of posts in 
respect to the number, qualifications, duties and emoluments of the academic staff, the Board shall take into account the 
recommendations of the Senate before deciding upon the matter (sub-clauses 8(15)(iii & iv) of the RGIPT Statutes). 

2.2 The Director shall in exceptional cases, subject to the availability of funds, have the power to create posts with the 
prior approval of the President (sub-clause 13(10) of the RGIPT Statutes) of not more than two years’ duration on 
approved scales of pay, provided that only such posts for which the Director is the appointing authority shall be so 
created (sub-clause 28 of the RGIPT Act). 

2.3 Appointments to posts in the teaching and research faculty cadres that are vacated through promotions of 
incumbents in open selections can be filled on permanent basis without waiting for the promoted staff members to be 
confirmed against the promotional posts. 

3. CADRE STRUCTURE AND QUALIFICATIONS OF FACULTY AND OTHER STAFF 

3.1 The cadre structure and qualifications of the teaching and research faculty and other staff of the Institute as may be 
prescribed, from time to time, by the Board of Governors taking into account the standards followed by the Indian 
Institutes of Technologies (clause 17 of the RGIPT Statute) 

4. CLASSIFICATION OF MEMBERS OF THE STAFF 

4.1 Except in the case of employees paid from contingencies, all members of the staff of the Institute shall be classified 

as per clause 18 of the RGIPT Statutes 

4.2 The Board may, from time to time, make additions, alterations or modifications as considered appropriate, to the 
classification of members of the staff sub-clause 4.1 herein as above. 

5. APPOINTING AUTHORITY 

5.1 The Appointing Authority for appointment of staff against various types of sanctioned posts at the Institute shall be as 
indicated hereunder: 
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(i) The Minister of Petroleum & Natural Gas of the Government of India on the recommendation of a Search Committee 
set-up by the Board of Governors in the case of appointment of the Director (sub-clause 12(3) of the RGIPT Statutes). 

(ii) The Board of Governors, if the appointment is made on the teaching faculty in the post of Assistant Professor in 
AGP-8000/- or above or if the appointment is made to posts classified as non-teaching academic posts or to those 
classified as technical or administrative & other posts in any cadre the maximum of the pay-scale for which is the same 
or higher than that of an Assistant Professor (sub-clause 28(a) of the RGIPT Act). 

(iii) The Director, in the case of appointment against all regular sanctioned posts other than those included in sub-clause 

(iv) herein as above (sub-clause 28(b) of the RGIPT Act) as well as posts of technicians and workers appointed on daily 
wages against contingency at rates not exceeding the Central Government daily wage rates (sub-clause 13(6) of the 
RGIPT Statutes). 

6. MODE OF APPOINTMENT 

6.1 Appointment of persons against a regular sanctioned academic post in prescribed scales of pay, except for the post of 
the Director, shall be made through direct recruitment. The non-academic posts apart from direct recruitment or on 
promotion against an approved Career Advancement/Merit Promotion Scheme on the recommendation of duly 
constituted Selection Committees (sub-clause 19(1) of the RGIPT Statutes) in accordance with the procedure 
prescribed in the Recruitment Rules of the Institute. 

6.2 Notwithstanding the provisions for appointment through direct recruitment indicated hereinabove in sub-clause 6.1, 
the Board of Governors may, on the recommendation of the Director, invite a person of high academic distinction and 
professional attainment to accept a post of Professor or Associate Professor or equivalent posts in the Research Faculty 
cadre in the Institute, against a sanctioned position, on such terms and conditions it deems fit (sub-clause 19(1) of the 
RGIPT Statutes). 

6.3 All appointments made through direct recruitment may be either on a permanent basis or on a contract basis for a 
period not exceeding five years with a proviso for renewal for further periods as may be necessary or on a temporary 
basis for a period not exceeding twenty four months. 

6.4 Notwithstanding anything contained in sub-clauses 6.1, 6.2 and 6.3 hereinabove with respect to appointments against 
regular sanctioned posts, the Director may, where he considers it necessary, make an ad hoc or temporary appointment if 
it is not possible or desirable to make a regular appointment. Where the appointing authority is the Board of Governors 
the decision taken by the Director shall be reported to the Board of Governors in its next meeting. 

6.5 Besides appointments against regular sanctioned posts as indicated hereinabove in sub-clauses 6.1 - 6.4, 
appointments may also be made against contingency. Such appointments shall be made either on ad hoc/temporary basis 
or on daily wage basis as provided hereinabove in sub-clause 5 (iii) in accordance with the procedure prescribed in the 
Recruitment Rules of the Institute. 

7. RECRUITMENT PROCEDURE 

7.1 Appointment of the Director 

As per sub-clause 12(3) of the RGIPT Statutes. 

7.2 Appointment of the Deans 

As per clause 16 of the RGIPT Statutes. 

7.3 Appointment to other posts (on permanent/temporary/contractual/ad-hoc basis) 

7.3.1 All other posts at the Institute shall normally be filled by advertisement, but the Director shall have the power to 
create temporary posts on contract with the approval of the President on approved pay by invitation or by promotion 
from amongst the members of the staff of the Institute. In all these cases, appointments shall be made by the Board of 
Governors or the Director as the case may be, on the recommendations of Selection Committees, constituted for the 
purpose (sub-clause 19(1) of the RGIPT Statutes). 

7.3.2 Government of India policies with respect to reservations for the Scheduled Castes, the Scheduled Tribes and other 
Backward Classes shall apply while making direct recruitment for non-academic posts at the Institute (sub-clause 19(2) 
of the RGIPT Statutes). 

7.3.3 For the posts of Registrar, Finance Officer and Controller of Examination the age of superannuation is 62 years. At 
the entry level, the incumbent should have at least a minimum 5 years remaining service after joining the posts. 

7.3.4 The Director shall have the power to appoint teaching/non-teaching staff not exceeding age of 70 years on adhoc 
basis in consultation with the President. However, the salary of such adhoc employee will be fixed not exceeding his/her 
last salary drawn at the time of superannuation in the previous organization. 
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7.4 Selection Committees 

7.4.1 Selection Committees for filling up posts in the Institute teaching departments through direct recruitment by 
advertisement shall be constituted as indicated hereunder. 

(i) In the case of posts in the teaching cadres of Professor/Associate Professor/Assistant Professor or equivalent posts in 
the research cadres of Research Scientist/Engineer the Selection Committee shall consist of: 

(a) The Director who shall be the ex-officio Chairperson of the Committee; 

(b) Four experts in the concerned subject/field, not below the rank of Professor who are not in the service of the Institute 
nominated by the Director from a panel of names recommended by the Senate and BOG on the basis of their special 
knowledge/interest in the concerned subject/field. 

(c) The Head of the concerned department/centre will act as Advisor to the Selection Committee if so desired by the 
Director; 

Provided that the Director may, under special circumstances, add more names to the approved panel drawn-up by the 
Senate and report these to the Senate at its next meeting. 

(ii) In the case of all other posts the Selection Committee shall consist of: 

(a) The Director who shall be the ex-officio Chairperson of the Committee; 


(b) Three experts at least two of who must be from outside the institute 

7.4.2 The panel of subject experts drawn-up by the Senate and the additions, if any, made thereto by the Director, as 
provided under sub-clause 7.4.1 (i) (c) of the Recruitment Rules, shall be subject to the approval of the Board of 
Governors and shall be valid for period of three years. 

7.4.3 A SC/ST/OBC representative shall mandatorily be included as an additional member of the Selection Committee 
for posts reserved for SC/ST/OBC candidates. 

7.4.4 The proceedings of a Selection Committee shall not be invalidated in case an expert member of a Selection 
Committee fails to attend the meeting of the Selection Committee after accepting the invitation to attend the same. 
Likewise, the proceedings of a Selection Committee shall not be invalidated in case any of the ex-officio members of a 
Selection Committee fail to attend a scheduled meeting of the Selection Committee. 

7.5 Advertisement 

7.5.1 Clause 7.3.1 of the Recruitment Rules provides that all posts in the Institute shall normally be filled through 
newspaper/website advertisement. Advertisements for such purpose shall include the following information: 

• Designation of the post sought to be filled; 

• The basis for filling the post — regular or contractual or temporary but likely to continue, etc.; 

• Area in which recruitment is contemplated; 

• Pay scale attached to the post and allowances; 

• Minimum qualifications expected of candidates as well as any additional/desirable qualifications, 
if any; 

• Previous experience required along with the type of experience; 

• Duration of the post; 

• Prescribed age including relaxation, if any, in the case of SC/ST/OBC/PWD/ex-servicemen 
candidates/highly experienced candidates; 

• Relaxation of age, qualifications and experience, if any (only in the event response to an earlier 
advertisement for the same post is poor and subject to approval of the Board of Governors); 

• Last date for the receipt at the Institute of filled and completed applications form along with 
attested copies of certificates, testimonials, etc. (originals to be produced only at time of the 
interviews); and 

• The prescribed application fee and the mode of its remittance. 

7.5.2 When a post is reserved for candidates belonging to the Scheduled Castes/Scheduled Tribes/OBC/Ex- 
Servicemen/PWD categories, this fact should be specifically mentioned in the advertisement. 
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7.5.3Candidates in the service of the Government or a Quasi Government/Government aided Institution including a 
University may be advised to send their applications through proper channel or furnish a certificate at the time of their 
interview from their employer that they have no objection to their applications being considered by RGIPT. 

7.5.4 In the event more than one post is to be filled a joint advertisement should be issued covering all such posts. 

7.5.5 The advertisement may be released in such a way that all the regions of the country are covered in such newspapers 
that may be approved by the Director from time to time. 

7.5.6 Nurturing of excellence and the brand equity of the Institute in the education marketplace is criticality linked to the 
quality of faculty that the Institute can attract to its folds. Therefore in the case of faculty appointments reliance on press 
advertisements alone as indicated in sub-clause 7.5.1 hereinabove will not suffice. Additional coverage would need to be 
provided. This may include amongst others advertisement, both locally and abroad, in university/college campuses and 
research institutes, advertisement in scientific/trade journals, recommendation of contacts in India and abroad, faculty 
search visit by the Director within India and abroad, etc. as may be considered appropriate by the Director in consultation 
with the President, BOG of the Institute. 

7.6 Application Fee 

7.6.1 The application fee chargeable, if any, from candidates applying for various posts at the Institute shall be as 
charged by I.I.T. Kanpur. No fee will be charged from female candidates for any positions. 

7.7 Reservation of Posts for SC/ST/OBC and for Persons with Disability and Ex-Servicemen 

7.7.1 As indicated in sub-clause 7.3.2 hereinabove posts shall be reserved for members of the SC/ST/OBC communities 
as per Government of India norms for all categories of non-academic posts at the Group ‘A’, ‘B’, ‘C’ and ‘D’ levels 

7.7.2 Posts against direct recruitment vacancies shall be reserved in Group ‘C’ and ‘D’ categories for persons with 
disability in terms of the Equal Opportunities, Protection of Right & Full Participation Act, 1995 (as amended from time 
to time) as per DoPT rules in vogue. 

7.7.3 Posts against direct recruitment vacancies shall be reserved in Group ‘C’ and ‘D’ categories for ex-Servicemen in 
accordance with Government of India orders issued from time to time. 

7.8 In-House Screening of Applications 

7.8.1 The processing of in-house screening of applications shall be done in accordance with the following procedure: 

(i) Applications that are received in the Institute against advertisements by the prescribed date shall be collated by the 
concerned Administrative Section and registered in a register kept for the purpose. After registration all applications 
received shall be forwarded to the concerned Head of the Department/Centre/Central Academic Service 
Facility/Administrative Section/Official designated by the Director for scrutiny and screening for being called for a 
trade/written test and interview/interaction as appropriate for the particular post. 

(ii) For teaching/research faculty posts, the concerned Head of Department will seek the advice of the Department 
regarding candidates to be shortlisted for interview and interaction. The recommendations of the Department shall be 
forwarded to the Dean, Faculty Affairs who shall place the same before the Director. 

7.9 Arranging a Trade/Written Test or Interaction for Shortlisted Candidates 

7.9.1 The onus for taking a decision on the need to conduct a trade/written test for a particular advertised post, and if 
considered necessary, deciding on the particular type of test to be conducted and its content shall vest with the 
Chairperson of the Selection Committee on behalf of the Selection Committee. 


7.9.2 After a decision is taken with regards the test the Chairman of the Selection Committee shall request an expert 
(internal or external) to conduct the appropriate test and to place the result of the performance of the candidates in the test 
before the Selection Committee. For an internal advertisement it is desirable to arrange for an external agency to conduct 
the test. 

7.9.3 Records of the written test/practical test and the interview conducted by individual Selection Committees, along 
with the recommendations of the Committees, should be preserved in the office of Registrar for at least a period of one 
year or till the recruitment file is retained, whichever is later. 

7.9.4 In the case of faculty selections all short-listed candidates may be asked to make a seminar presentation before the 
faculty of the concerned Department either face to face or through video conferencing on a mutually convenient date and 
time. After the interaction session the views of the faculty and in particular that of the Department on individual 
candidates shall be communicated to the Director through the concerned Head of Department. All candidates may also be 
asked to teach a class with faculty members also attending. 

There is no requirement of interview for positions with Grade Pay starting from Rs. 1800 and up to Rs. 4200/- 
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7.10 Meetings of the Selection Committees 

7.10.1 Meetings of Selection Committees shall be fixed by the Chairperson of the Committee. A copy of the 
advertisement and particulars of all the candidates called for interview shall be forwarded to each member of the 
Selection Committee along with the notice convening the meeting and specifying the date time and place for the same. 


7.10.2 The Selection Committee after interviewing the candidates called therefore and considering the credentials of all 
persons who have applied for the post and considering names, if any, suggested by members or otherwise brought to its 
notice shall make its recommendations to the Appointing Authority. The Selection Committee shall also indicate the 
starting salary in the grade in each case. 

7.11 Fixation of the Salary to be offered 

7.11.1 The starting pay of appointees on their appointment at the Institute shall be fixed by the Appointing Authority 
(i.e., the President on behalf of the Board of Governors and the Director respectively for posts for which they 
respectively are the appointing authority) on the recommendation of the concerned Selection Committee. The pay so 
fixed can be higher than the minimum of the pay scale for the particular post. Whereas in the case of posts for which the 
Board of Governors is the appointing authority there shall be no limit to the number of advance increments that can be 
granted but in the case of posts for which the Director is the appointing authority the maximum number of advance 
increments that can be given is five. In all such cases the justification for recommending advance increments should be 
clearly stated by the Selection Committee. However, invariably pay fixation should be in accordance with the 
Fundamental & Supplementary Rules of the Government of India. 

7.11.2 In the case of internal candidates promoted to a higher post either through open selection or through an internal 
promotion scheme Government rules with regards fixation of salary shall normally be applicable. However, the Selection 
Committee may deviate from Government salary fixation norms and recommend a higher starting salary in the case of 
any particular internal candidate whose performance appraisal is judged to be outstanding as reported in his annual 
performance assessment report. In all such cases the reasons for recommending a higher salary shall be fully stated by the 
Selection Committee and these reasons shall be specifically brought to the notice of the appointing authority by the 
concerned administrative section while putting up the minutes of the Selection Committee for approval. 

7.11.3 When a candidate is selected for any post from outside through open competition by advertisement the following 
points shall be taken into consideration while fixing his/her initial salary/pay: 


(i) Where the Selection Committee considers that the starting pay of a candidate selected in an open competition should 
be fixed at a stage higher than the minimum it shall take into consideration the following factors and shall record detailed 
reasons for recommending such higher pay which shall be specifically brought to the notice of the Appointing Authority 
while seeking approval to the minutes of the Selection Committee: 


• The qualification possessed by the candidate in the relevant field over and above those prescribed for the post 
or those adopted for short-listing the candidates; 

• Any specialized knowledge/experience of which the candidate has documentary evidence and which would 
be relevant to the duties and responsibilities attached to the post; 


• Years of experience in a similar or higher category of work; 

• Salary last drawn in the case of those coming from a Government or a Semi-Government 
Department/Institution, etc. 

• Comparison with the pay drawn by existing incumbents in the Institute in the same grade/post. 


(ii) While all the above points should be considered together as a whole, maximum weight should be given to the 
comparative salary of existing incumbents so that new appointments do not create an imbalance in the salary structure of 
the existing incumbents in the same post and in the same grade. 

(iii) In exceptional cases, where the Selection Committee recommends a starting pay at a stage beyond five increments 
in the scale, detailed reasons for making such a recommendation should be recorded in the minutes. 

7.11.4 As regards appointments through other channels, such as promotion under a department promotion scheme which 
limits competition to only amongst internal candidates, the starting pay shall be fixed as per provisions in the relevant 
scheme/rule and if no such provision exists it shall be fixed as per the Fundamental/Supplementary Rules of the 
Government of India (only for non-academic staff). 
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7.12 Minutes of Selection Committees 

7.12.1 The minutes of the Selection Committee shall be signed by all members of the Committee present at the meeting 
of the Committee. 

7.13 Approval of Recommendations of Selection Committees 

7.13.1 Recommendations of a Selection Committee for posts of which the Director is the appointing authority shall be 
approved by the Director whilst recommendations of Selection Committees for posts of which the Board of Governors is 
the appointing authority, the recommendations shall normally be approved by the President in the first instance and 
subsequently placed before the Board of Governors for ratification. However, all cases for which the recommendation of 
the Selection Committee is not unanimous shall invariably be referred to the Board of Governors for a decision. For other 
cases, the President may exercise his/her discretion as to whether or not to refer the same to the Board of Governors for a 
decision or only for ratification 


7.13.2 Recommendations of Selection Committees approved by the President shall be submitted to the Board of 
Governors for ratification in the following meeting of the Board and not deferred till after the selected candidates have 
joined. 

7.14 Oilers of Appointment 

7.14.1 Offers of appointment shall be issued on approval of the recommendations of the Selection Committee by the 
Appointing Authority. The offer of appointment shall indicate the salary offered, the rates of allowances, the duration of 
the appointment and other terms and conditions of service. The prescribed date by which acceptance of offer is to be 
communicated by the candidate to the Institute shall also be indicated. 


7.14.2 The joining time given to an appointee should normally not exceed three months from the date of the offer if 
he/she is residing in India and six months if he/she is residing abroad. However, the Director may extend the joining 
time, on request, up to two years for all appointees. 

7.14.3 Appointees may be directed to undergo a medical examination for physical fitness by a Medical Authority 
nominated by the Board of Governors for this purpose. The offer of appointment shall become operative on production of 
a certificate of satisfactory physical fitness from the prescribed Medical Authority. 

7.15 Validity of Panel/Waitlist 

7.15.1 The recommendations of a Selection Committee will remain valid only for a period of one year from the date of 
approval of the minutes of the Selection Committee by the competent Appointing Authority. During this period, if a 
vacancy arises in one of the areas advertised for selection, for any reason including a selected candidate declining the 
offer or not joining by the prescribed date, the offer may be made to the next candidate on the panel. However, if a 
candidate is placed on the waiting list against a particular candidate, the waiting list shall automatically lapse on the date 
the particular candidate joins the Institute, or on the lapse of the one year period of validity of the panel, whichever is 
earlier. 

7.16 Contribution towards Travel Expenses 

7.16.1 Institute shall pay travel expenses to the candidate called for interview as may be prescribed by the 
Director/Registrar. 

8 GUIDELINES FOR RECRUITMENT AGAINST VACANCIES RESERVED FOR SC/ST/OBC 

8.1 Percentage of Reservations 

8.1.1 As indicated in sub-clause 7.3.2 hereinabove posts shall be reserved for members of the SC/ST/OBC communities 
as per Government of India norms for all categories of non-academic posts at the Group ‘A’, ‘B’, ‘C’ and ‘D’ levels 

8.1.2 Reservation as indicated in sub-clauses 8.1.1 will not be applicable to the following categories of posts: 

(i) Vacancies proposed to be filled by deputation; 

(ii) Temporary appointments for less than 45 days duration; 

(iii) Purely temporary establishments such as work charged staff including the daily wage staff and monthly rate staff. 

8.2 Grouping of Posts 

8.2.1 The Institute policy on reservations for SC/ST/OBC categories in direct recruitment and promotions shall be done 
group-wise wherein twenty or more isolated posts shall be grouped into separate groups taking into account the class, 
status, salary and qualifications for the posts in view of the small numbers of posts in individual cadres. In the case of 
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Group A, B and C categories of posts groups shall be formed under two separate classifications ("Technical" and 
"Administrative & Others") separately for Group A, B and C posts based on the class, status, salary and qualifications 
prescribed for various posts. In the case of Group D posts, however, all posts shall be considered to be classified as 
“administrative & others”. Cadres consisting of more than twenty posts shall be formed into individual groups. The 
groupings shall be made by a Committee appointed by the Director under the chairmanship of the Registrar and shall be 
subject to the approval of the Board of Governors. On approval by the Board the grouping shall be a constituent part of 
these Recruitment Rules. 

Note: No post in any Group may have more than 50% of the sanctioned posts filled by reserved category candidates and 
that any vacancy occurring in that post beyond the 50% upper-limit and falling on a reserved point shall be filled 
up with a general category candidate by reserving in lieu thereof the vacancy falling on the next point of the 
roster. 

8.3 Rosters 

8.3.1 In the case of direct recruitment for each grouping of posts or for individual posts with a cadre strength of 13 the 
roster system as per the model roster given at Tables 1(a) & 1(b) shall be followed to regulate the Institute’s reservation 
policy. In order to ensure conformance with the rosters of reservation for direct recruitment and promotional posts, 
registers as per the format given in Table 2 shall be maintained by the concerned administrative sections for individual 
posts/groups of posts separately for direct recruitment. The individual registers shall be upgraded on the first day of every 
month by the Administrative Officer handling different posts/groups of posts as the case may be. 

8.4 Committee to Decide Actual Reservation of Vacancies at the Time of Initiating Recruitment 

8.4.1 A Standing Committee comprising the Registrar and the concerned Administrative Officers under the chairmanship 
of the Deputy Director/Dean of Administration shall be constituted to decide the actual reservations in various 
vacancies taking into account the overall position of representation of Scheduled Castes, Scheduled Tribes and Other 
Backward Classes in various posts constituting a group, as also other factors such as type of appointment to be made (i.e., 
internal or external, purely temporary or temporary, likely to continue for an indefinite period or on probation). 

8.5 Non-Interchange ability of vacancies amongst SC and ST 

8.5.1 Vacancies reserved and advertised for Scheduled Caste candidates will not be interchanged with those advertised 
for Scheduled Tribe candidates and vice-versa. 

8.6 Relaxation and Concessions for SC/ST/OBC Candidates 

8.6.1 Age Limit: The maximum age limit prescribed for direct recruitment can be relaxed by 5 years in the case of 
SC/ST candidates and 3 years in the case of OBC candidates. 

8.6.2 Application Fee: No application fee shall be charged from SC/ST/PWD and female candidates. 


8.6.3 Standard for suitability: The prescribed minimum qualification for a given post may not be relaxed, however, if 
sufficient number of SC/ST/OBC candidates are not available on the basis of the general standard to fill all the advertised 
reserved vacancies, the experience criteria may be relaxed at the discretion of the Selection Committee with a view to fill 
up the remaining vacancies with the exact quantum of relaxation being decided by the Selection Committee. However, 
under no circumstance should a candidate found unfit for a reserved post be recruited. 

8.6.4 Further relaxation of standards for non-technical and technical Group C and D posts: In certain cases the 
requisite number of SC/ST/OBC candidates fulfilling even the relaxed experience standard, as decided by the concerned 
Selection Committee, may not be available to fill the vacancies reserved for them. In such cases the best among the 
SC/ST/OBC candidates who fulfil the minimum educational qualifications prescribed for a particular category in non¬ 
technical and technical Group C and D posts be filled to the extent of the vacancies reserved for them. In order to bring 
such candidates up to the minimum standard necessary for the posts and for the maintenance of efficiency of the 
administration, they should be given in-service training. Such candidates will on their appointment be placed on 
probation. 

8.7 Separate Interview for SC/ST/OBC Candidates: 

8.7.1 For reserved vacancies, the interview of SC/ST/OBC candidates shall be held on a separate day (or sitting) of the 
Selection Committee and not on the same day (or sitting) on which the general candidates are to be interviewed so that 
the SC/ST/OBC candidates are not judged in comparison with the general candidates. 

8.8 Advertisement in Newspapers 

8.8.1 In the advertisement for direct recruitment, the number of vacancies reserved for SC/ST/OBC candidates shall be 
clearly indicated. 
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8.9 Ban on De-reservation 

8.9.1 As per Government of India policy there is generally a ban on de-reservation of reserved vacancies for direct 
recruitment in the case of all group 'A', 'B', 'C' and 'D' posts. However, under a rare and exceptional circumstance where a 
specific group 'A' and/or other specialized post cannot be allowed to remain vacant in public interest the same may be de- 
reserved subject to specific approval of the Board of Governors. 

8.10 Appointment of Separate SC/ST and an OBC Liaison Officer 

8.10.1 Separate Liaison Officers not below the rank of an Assistant Registrar shall be named by the Director as the 
SC/ST Liaison Officer and the OBC Liaison Officer to discharge the following functions: 

(i) Ensuring due compliance with the orders and instructions pertaining to the reservation of vacancies in favour of 
SC/ST/OBC candidates and other benefits admissible to them under these instructions; 

(ii) Compilation and submission of various reports/returns relating to SC/ST/OBC candidates required by the 
Government of India; 

(iii) Liaising between the Institute and the Government of India for the supply of any other information required by the 
Government, answering questions and queries and clearing doubts in regard to matters covered by these orders. 

8.10.2 A SC/ST and an OBC cell shall be constituted under each of the two Liaison Officers 

8.11 Reservation on Confirmation 

8.11.1 While considering the question of confirmation of employees initially appointed on a temporary basis through the 
process of direct recruitment, SC/ST/OBC employees shall be provided reservation in the same manner as at the time of 
their initial recruitment. In posts filled by promotion, however, there shall be no reservation at the stage of confirmation 
of the promotees. 

8.12 Nomination of a SC/ST/OBC representative on Selection Committees for reserved posts 

8.12.1 A member from the SC/ST/OBC communities, as appropriate, shall invariably be included as a member on a 
Selection Committee constituted for filling a reserved vacancy. 

8.13 Training arrangements for Group ‘A’ Officers of SC/ST/OBC 

8.13.1 Where a Group ‘A’ Officer belonging to the SC/ST/OBC category is appointed under direct recruitment by 
relaxing the experience standard, he/she shall be sent to undergo training at a suitable Institute in order to afford him/her 
an opportunity to improve his/her standard. 

8.14 Training facilities for other categories of SC/ST/OBC 

8.14.1 SC/ST/OBC candidates who are selected through a competitive examination by relaxing the experience standard 
should be deputed for training to an appropriate training establishment like the National Academy of Administration, 
Mussoorie or the Institute of Secretariat Training & Management, New Delhi to enable them to attain the standard of 
other candidates 

8.15 Retrenchment of Surplus Staff 

8.15.1 In an eventuality that some staff in a given cadre are declared as being surplus necessitating retrenchment of staff 
who are junior in seniority, the SC/ST/OBC category of employees in that particular cadre shall not be included in the list 
of retrenchment as long as the total number of SC/ST/OBC employees in that cadre is lower than the prescribed 
percentage of reservation for the SC/ST/OBC categories, respectively. 

Note: After implementation of 7 th Central Pay Commission all relevant provisions will be revised automatically 
accordingly. 


Table 1(a) 


Model Roster of Reservation with reference to posts for Direct Recruitment on all India Basis Otherwise Than by 

Open Competition for Group 'A' and 'B' 
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Table 1(b) 

Model Roster of Reservation with reference to posts for Direct Recruitment on all India Basis Otherwise Than by 
Open Competition for Group -C and D ( for UP SC-21 %, ST-1% and OBC-27%) 


1 

UR 

31 

UR 

61 

UR 

91 

SC-19 

2 

UR 

32 

UR 

62 

SC-13 

92 

UR 

3 

UR 

33 

UR 

63 

OBC-17 

93 

OBC-25 

4 

OBC-1 

34 

SC-7 

64 

UR 

94 

UR 

5 

SC-1 

35 

OBC-9 

65 

UR 

95 

UR 

6 

UR 

36 

UR 

66 

UR 

96 

SC-20 

7 

UR 

37 

UR 

67 

SC-14 

97 

OBC-26 

8 

OBC-2 

38 

OBC-10 

68 

OBC-18 

98 

ST-1 

9 

UR 

39 

SC-8 

69 

UR 

99 

SC-21 

10 

SC-2 

40 

UR 

70 

UR 

100 

OBC-27 

11 

UR 

41 

OBC-11 

71 

OBC-19 



12 

OBC-3 

42 

UR 

72 

SC-15 



13 

UR 

43 

SC-9 

73 

UR 



14 

UR 

44 

UR 

74 

UR 



15 

SC-3 

45 

OBC-12 

75 

OBC-20 



16 

OBC-4 

46 

UR 

76 

UR 



17 

UR 

47 

UR 

77 

SC-16 



18 

UR 

48 

SC-10 

78 

OBC-21 



19 

OBC-5 

49 

OBC-13 

79 

UR 



20 

SC-4 

50 

UR 

80 

UR 



21 

UR 

51 

UR 

81 

SC-17 



22 

UR 

52 

OBC-14 

82 

OBC-22 



23 

OBC-6 

53 

SC-11 

83 

UR 



24 

SC-5 

54 

UR 

84 

UR 



25 

UR 

55 

UR 

85 

UR 



26 

OBC-7 

56 

OBC-15 

86 

SC18 



27 

UR 

57 

UR 

87 

OBC-23 



28 

UR 

58 

SC-12 

88 

UR 



29 

SC-6 

59 

UR 

89 

OBC-24 



30 

OBC-8 

60 

OBC-16 

90 

UR 
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Table 2 

FORM OF REGISTER TO BE MAINTAINED TO GIVE EFFECT TO THE ROSTER-SYSTEM FOR 
RESERVATIONS FOR SC/ST/OBC CATEGORIES 

Grade or Group of Posts: 

PERMANENT AND LONG-TERM TEMPORARY/PURELY TEMPORARY POSTS 


Reservations 

Brought 

Forward from 

Previous Year 

SC ST OBC 

Recruitment 

Year 

Cycle 

No. & 

Point 

No. 

Unreserved 

or 

Reserved for 

SCs/STs/OBCs 
according to 
the roster 

applicable 

Name & designation of 
the person 

appointed/Date of 

Appointment/Department 
or Centre in which 
appointed 

Category of 

Reservation 

(SC/ST/OBC) 

or 

Unreserved 

Reservations 

Carried 

Forward 

SC ST 

OBC 

Signature 

of 

Authorized 

Officer 

Remarks 











The Admission of the Students to the Institute 

Section-31(a) & (d) of The Rajiv Gandhi Institute of Petroleum Technology Act, 2007 

1. The Institute shall have Bachelor in Technology (B. Tech.), Master in Technology (M. Tech.), Master in 
Business Administration (MBA) and Doctoral programmes in the areas specified as under: 

1.1 Bachelor in Technology (B. Tech.) 


S. No. 

Programmes 

Duration 

Total Intake 

1 

Chemical Engineering 

4-year 

60 

2 

Petroleum Engineering 

4-year 

60 


1.2 The admission to B. Tech. Programmes shall be made once a year in July through Joint Entrance Examination 
(JEE) Advanced Ranking, conducted on an All India level by IITs. 

1.3 The candidates, seeking admission in B. Tech, programmes, shall fulfill following criteria additionally along 
with rank in the merit list of Joint Entrance Examination (JEE) Advanced of respective year: 

(b) Candidates should have passed Intermediate with Science Subjects or 10+2 (PCM) or equivalent 
examination with minimum 60% marks in aggregate (55% marks in case of students SC/ST & PWD 
categories) 

1.4 How to apply: All candidates fulfilling criteria as mentioned in Para-1.2 & 1.3 shall apply online at 
www.rgipt.ac.in after making payment of Application Fee. 

1.5 The candidate(s) of seeking admission in B. Tech, programmes shall pay Application Fee online at the rate as 
specified below: 


S. No. 

Categories 

Registration Fee 

1 

General & Other Backward Classes (OBCs) 

1000.00 



(One Thousand Only) 

2 

Scheduled Castes (SCs)/Scheduled Tribes 

500.00 


(STs)/Differently Abled Persons (PDs) 

Five Hundred Only) 
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M. Tech./Ph.D. Admission 

Rajiv Gandhi Institute of Petroleum Technology Rae Bareli is an “Institute of National Importance” established 
under the Act of Parliament to roll out trained man power and pursue cutting edge research in the domain areas of 
Petroleum and energy. The institute enrolls M.Tech. students in the branches of Chemical and Petroleum Engineering in 
the first semester of each academic year. The enrollment for Ph.D. programme into various branches of Sciences and 
Engineering is carried out at the beginning of both the semesters in an academic year. 

• The eligibility for admission into the M.Tech. and Ph.D. programmes is similar to that of the “Indian Institute of 
Technology” and other premier institutions in India. 

• Eligibility for M.Tech. programme in “Chemical Engineering: A 4-year B.Tech./B.E. degree in 
Chemical or Petrochemical Engineering with a first class or minimum 60% marks or 6.0 CPI (55% 
marks or 5.5 CPI for SC/ST students) in the qualifying exam and a valid GATE score. 

• Eligibility for M.Tech. programme in “Petroleum Engineering:A 4-year B.Tech./B.E. degree in 
Petroleum, Petrochemical, Production, Chemical, Electrical, Mechanical, Industrial and Manufacturing 
Engineering, or Civil Engineering with a first class or minimum 60% marks or 6.0 CPI (55% marks or 
5.5 CPI for SC/ST students) in the qualifying exam and a valid GATE score. 

• For sponsored candidates, valid GATE score is not necessary. The student need to submit a no¬ 
objection certificate, leave approval for one year, financial approval of tution fee and contingency for 
four semesters from the sponsoring organization at the time of interview. 

• The eligibility criteria for Ph.D. programme is as follows: 

One out of the following in appropriate subject areas: 

o First class or 60% marks (55% marks for SC/ST/PH)/CGPA or CPI of 6.0 in Master’s Degree in 
Engineering/Technology (M.E./M.Tech.) or equivalent and qualified score of GATE exam, 
taken before or after M.Tech is acceptable 

o First class or 60% marks (55% marks for SC/ST/PH)/CGPA or CPI of 6.0 Bachelor’s Degree in 
Engineering/Technology and valid GATE score. 

o First class or 60% marks (55% marks for SC/ST/PH)/CGPA or CPI of 6.0 in Master’s degree in 
relevant discipline and valid score of GATE/CSIR/UGC/NBHM/DBT/GPAT/Rajiv Gandhi 
National Fellowship/Maulana Azad National Fellowship/DST Inspire Award or any similar 
Fellowship. 

• Sponsored Category: These candidates are sponsored by recognized corporations or R&D 
organizations for doing research work at the Institute on a full time/part time basis. Candidates are 
expected to be released for full time/part time research work at the Institute with full pay for a 
minimum period of three years (full time)/one year (part time). They will not receive any financial 
support from the Institute. A candidate working in an R & D establishment and desiring to do 
research at his/her parent institution must also provide detailed information about the research 
facilities present at his/her organization and a certificate that these would be available to him/her for 
carrying out research. The candidate will be required to furnish his/her employer’s consent at the 
time of interview. The candidate under a sponsorship category is not required to have GATE/NET 
qualification. 

• The process starts with the announcement of admission into M.Tech. and Ph.D. programmes on 
institute web-site. The Admission Announcement for admission to various M.Tech./Ph.D. 
programmes is published in Employment News & various newspapers all over India 
throughpublication in national dailies and leading newspapers of different regions ofthe country. 

• A shortlist of applicants qualifying all the selection criteria is prepared by the respective departments 

• The shortlisted candidates are called for a written test followed by Viva-Voce at the institute 

• A final merit list of the candidates is prepared by providing suitable weightage to the previous 
qualifying examination (B.Tech./M.Tech.), GATE score, marks obtained in the written test and 
Viva-Voce. Separate merit lists are prepared for the for candidates belonging to theGeneral Category, 
Scheduled Caste Category, Scheduled TribeCategory, OBC Category and Physically Handicapped 
Category. 
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• Reservation of seats for the students of various categories is as per the Government of India 
guidelines. 

o All SC/ST/OBC candidates are required to submit certificate in respectof their claims from the 
authorized officers as notified by theGovernment for the purpose from time to time. 

o The Physically Handicapped candidates are required to submit acertificate from authorized 
Medical Doctors/Hospitals indicating theextent of physical disability. The percentage of 
disability is duly verifiedby the Chief Medical Officer/Medical Board of the institute before 
thebenefit is extended to the candidate. 

• An intimation is sent to the selected candidates in each category to be present on the date of registration 
at the institute with registration fee in form of a bank draft, originals of all mark sheets and certificates. 
The candidates, who fail to appear for the registration process without prior approval are considered to 
have withdrawn from the programme and the seat is awarded to the next waitlisted candidate in the merit 
list. 


Master of Business Administration (MBA) 
1. DEPARTMENT OF MANAGEMENT STUDIES 


The primary objective of Department of Management Studies in RGIPT is to create a cadre of human resource with 
necessary skills, domain expertise, and competencies to manage the key positions in various segments of corporate world 
and energy sector. 

The areas of focus of the department are: 

• Energy Management 

• Marketing Management 

• Financial Management 

• Human Resource Management 

• Operations Management 

Department of Management Studies, Rajiv Gandhi Institute of Petroleum Technology offers a 2-year full-time MBA 
programme. The programme is designed to facilitate students in understanding, developing, integrating and applying 
knowledge of both core and specialized areas of management and their concepts and practices in the field of management 
and energy domain. Each year is divided into three trimesters/terms. The programme also includes eight to ten weeks of 
compulsory summer training for the students. 

The focus of the MBA programme is to impart extensive exposure in various areas of specialization (Energy, 
Marketing, Finance, HR, and Operations) through electives, thereby providing a wide array of career and 
entrepreneurship opportunities. 

2. MBA ADMISSION PROCESS 

2.1 Admission: The process starts with the announcement of admission into MBA programme on institute web¬ 
site. The Admission Announcement for MBA programme is published in various newspapers all over India. 

2.1.1 Eligibility 

• A candidate must hold a minimum 50% in aggregate (45% for SC/ST/PH) in Class 10. 

• A candidate must hold a minimum 50% in aggregate (45% for SC/ST/PH) in Class 12. 

• Candidates must hold a Bachelor’s degree recognized by the AICTE/UGC/Institute/University incorporated 

by Act of Parliament/State legislature, university declared to be deemed as a University under section 3 of 
UGC Act, 1956, with 50% marks (45% for SC/ST/PH). 

• Candidates meeting the above eligibility criteria and have a valid score of any of these examinations: CAT 
(conducted by IIMs)/XAT (conducted by XLRI)/CMAT (conducted by AICTE1/ GMAT are eligible to 
apply. 

• Candidate appearing for final year examination of programme are also eligible to apply based on the 
following conditions: 

a. Such candidate must produce a certificate from the authority of the university/institution certifying that: 

(i) The candidate has obtained 50% marks or equivalent based on latest available grades/marks (i.e. 
all the years’ grade/marks except the final year grade/marks),and 
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(ii) The candidate has completed all the requirements and has appeared for the examinations/practical 
etc. for the final year/final term and that the result is awaited for obtaining the bachelor's 
degree/equivalent qualification. Such candidates, if selected, should submit the final year mark sheet 
and certificate on the registration date notified by the Institute. 

b. Non-fulfillment of the above conditions will result in the cancellation of the provisional 
admission. 

2.1.2 Selection Procedure 

• A shortlist is prepared based on the total scores obtained from various components presented in Table 1. 

Table 1 : Components and Weights Assigned for Short listing 


Component 

Weights 

Max. Score 

Scores Obtained 

CAT/XAT/CMAT/GMAT Score* 

50% 

50 


Academic Performance** 

20 % 

20 


Work Experience** 

5% 

5 


Total (A) 

75% 

75 



• Shortlisted candidates are called for a Written Ability Test (WAT) and Personal Interview (PI) at DoMS, 
RGIPT/pre-decided centres. Weightage assigned to WAT & PI is presented in Table 2. 

Table 2 : Weightage Assigned to PI & WAT 


Component 

Weights Max. Score 


Scores 

Obtained 

Personal Interview (PI) 

15% 

15 


Written Ability Test (WAT) 

10 % 

10 


Total (B) 

25% 

25 



• A final merit list of the candidates is prepared based on total score obtained (A+B) from a maximum out of one 
hundred.Separate merit lists are prepared for the candidates belonging to the General Category, Scheduled Caste 
Category, Scheduled Tribe Category, OBC Category, and Physically Handicapped Category. 

• Reservations of seats for the students of various categories are as per the Government of India guideline. 

o All SC/ST/OBC candidates are required to submit certificate in respect of their claims from the 
authorized officers as notified by the Government for the purpose from time to time, 
o The Physically Handicapped candidates are required to submit a certificate from authorized 
Medical Doctors/Hospitals indicating the extent of physical disability. The percentage of disability 
is duly verified by the Chief Medical Officer/Medical Board of the institute before the benefit is 
extended to the candidate. 

• The information about the selected and waitlisted candidates will be available on the DoMS, RGIPT website 
on the scheduled date. 

• Selected students offered admission are required accept the offer within the stipulated time period mentioned 
in the offer letter. Candidates accepting offer letter are required to make payment of fees as notified by 
Institute to secure the admission. Without prior permission from the MBA admission office, in case any 
candidate fails to deposit required fee within the stipulated time the offer stands withdrawn. 

• The Institute will activate waitlist(s) on a notified date (given by the Institute) to fill the vacant seats, if any. 
On receiving the intimation of the offer of admission by web notice/email, the waitlist candidate is required to 
secure his/her admission as per instructions. 
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• The candidates will have to be present on the date of registration at the institute with originals of all mark 
sheets and certificates. 

• The candidates, who fail to appear for the registration process without prior approval, are considered to have 
withdrawn from the programmed. 

• The final list of admitted candidates will be uploaded on the RGIPT website before the commencement of the 
programmed. 

2.2 Company Sponsored Candidates 

2.2.1 Eligibility and other Requirements 

Companies may also sponsor their employees for the above mentioned MBA programmed. 

• The basic eligibility criteria mentioned under Section2.1.1 are same for sponsored candidates but they are 
exempt from CAT/XAT/GMAT/CMAT. 

• Sponsored candidates should have worked full-time continuously for at least two years in the sponsoring 
organization at the time of applying for admission at Dooms, RGIPT. 

• The company/organization will offer continuity of job and salary to the sponsored candidate for entire 
duration of the programme. 

• The candidates must have a minimum of two years of full-time work experience in responsible capacity in a 
Registered Firm/Company/Industry/Educational and Research Institution/Govt./Quasi Govt./Autonomous 
Organization in the relevant field in which admission is being sought. 

• The Firm/Company/Industry shall either be a public sector undertaking or a public limited company registered 
in a stock exchange or a private concern whose annual turnover during the past two years exceeds Rs. 5 
crores. 

• Sponsored candidates should produce recommendation letter and no-objection certificate and leave approval 
for the duration of the programme from the employer. 

2.2.2. Selection of Sponsored Candidates 

Sponsored candidates meeting all the eligibility criteria will be called to participate in the next round of selection process. 

Total scores obtained from assigned components presented in Table 3 will be considered for preparing final merit list in 

the respective categories. Candidates making to the merit list in their respective categories will be offered admission. 


Table 3 : Weightage Assigned Components for Selection of Sponsored Candidates 


Components 

Weights 

Max. Score Score Obtained 

Academic performance 

30% 

30 

Work Experience 

15% 

15 

Written Ability Test (WAT) 

40% 

40 

Personal Interview (PI) 

15% 

15 

Total 

100% 

100 


2.2.3. Financial Assistance 

• Sponsored candidates are not entitled for any financial assistance including any scholarship from RGIPT. 

2.3 Application Fee 

• A non-refundable application fee of Rs. 400/- (Rs. 200/- for SC/ST candidates) to be paid by the applicant. 

3. Withdrawal from the Programme and Refund of Fees 

• Refunds for withdrawal of admission will be as per Institute rules. 
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PhD Programme at Department of Management Studies (DoMS) 

Rajiv Gandhi Institute of Petroleum Technology Rae Bareli is an “Institute of National Importance” established under the 
Act of Parliament to roll out trained man power and pursue cutting edge research in the domain areas of Petroleum and 
Energy. 

1. PhD Programme 

The enrollment for Ph.D. programme in Department of Management Studies, RGIPT is carried out at the beginning of 
both the semesters in an academic year in following areas: 

Accounting & Finance, Marketing, Organization Behavior & Human Resource Management, Operations Research, Oil & 
Gas, Public Policy, and Energy Management 

2. Eligibility Criteria: 

The eligibility for admission into the Ph.D. programme is similar to that of the “Indian Institute of Technology”, “Indian 
Institute of Management” and other premier institutions in India. 

The candidates for the programme should have one of the following qualifications: 

A Master’s degree or its equivalent in the relevant discipline with first class or 60% marks (55% for SC/ST/PH) 
or CPI/CGPA of 6.0. 

(or) 

A Bachelor’s degree in Engineering/Technology with first class or 60% marks(55% for SC/ST/PH) or 
CPI/CGPA of 6.0. 

(or) 

Any professional qualifications such as CA, ICWA& CS with minimum 50% aggregate marks (45% for 
SC/ST/PH) and minimum of 60% aggregate marks in the preceding degree. 

Candidates who fulfill the above mentioned eligibility criteria and have a valid score of any of these examinations: 
CAT/ GRE/ GMAT/GATE/ NET( UGC/CSIR) are eligible to apply. 

Important: The candidates must hold a Bachelor’s/Master’s degree of any of the universities incorporated by an Act of 
the Central or State Legislature in India or other educational institutions established by an act of parliament or declared to 
be deemed as a university under section 3 of UGC Act, 1956, or possess an equivalent qualification recognized by the 
Ministry of HRD, Government of India, or possess an equivalent qualification from an institution approved by AICTE. 

Candidates appearing for their final year examination in the current academic year may also apply; however, their 
admission to the program will be provisional subject to their successful completion of all requirements for obtaining the 
relevant degree by the date notified by Institute. 

3. Categories of Ph.D. 

Regular Category: Students under this category are entitled for Institute Teaching Assistantship as per 
institute norms. Students joining under TA category must assist in teaching or research, as assigned by the 
Institute, to the extent of 6-8 hours of work per week. The continuation of the assistantship (TA) will be 
subjected to satisfactory performance of the duties assigned by the Department as well as satisfactory academic 
performance. 

Sponsored Category: These candidates are sponsored by recognized corporations or R&D organizations for 
doing research work in the Institute on a full time/part time basis. An undertaking from the employer stating the 
same should be furnished along with the application form. Candidates are expected to be released for full 
time/part time research work at the Institute with full pay for a minimum period of three years (full time)/up-to 
one year (part time). They will not receive any financial support from the Institute. A candidate working in an R 
& D establishment and desiring to do research at his/her parent institution must also provide detailed 
information about the research facilities present at his/her organization and a certificate that these would be 
available to him/her for carrying out research. The candidate will be required to furnish their employers consent 
letter at the time of interview. The candidates under sponsorship category are exempted from 
CAT/ GRE/ GMAT/GATE/ NET( UGC/CSIR) . 

Part-time Category: Candidates serving in recognized academic institutions. Public Sector Undertaking 
(PSUs), government departments, reputed private organizations, reputed NGOs, and R&D organizations are 
considered for this category. 

Applicants under this category should meet the minimum eligibility criteria for the degree as already mentioned 
in Section 2. The applicants should have at least two years of work experience at the time of registration for 
admission. Employee seeking admission to the PhD programme of RGIPT with minimum of two years’ service 
shall have to submit ‘No Objection Certificate’ from the employer to the effect that the duties allotted by the 
employer will allow the required time. Further, candidates selected under this category will be required to stay 
on campus till completion of coursework and comprehensive examination. 
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Minimum qualification for these candidates is the same as for full-time candidates but they are exempt from 
CAT/ GRE/ GMAT/GATE/ NET( UGC/CSIR) . 

Part-time PhD candidates will not receive any financial support from the Institute. 

4. Selection of the Applicants 

> The process starts with the announcement of admission into Ph.D. programmes on institute web-site. The 
Admission Announcement for various Ph.D. programmes is published in Employment News & various 
newspapers all over India. 

> A shortlist of applicants qualifying all the selection criteria is prepared by the DoMS RGIPT. 

> Shortlisted candidates will be called at DoMS, RGIPT for a written test, presentation and interview. 

> A final merit list of the candidates is prepared by providing suitable weightage to previous qualifying 
examinations and marks obtained in the written test, presentation and interview. Separate merit list is prepared 
for the candidates belonging to the General Category, Scheduled Caste Category, Scheduled Tribe Category, 
OBC Category and Physically Handicapped Category. 

> Reservations of seats for the students of various categories are as per the Government of India guideline. 

o All SC/ST/OBC candidates are required to submit certificate in respect of their claims from the 
authorized officers as notified by the Government for the purpose from time to time. 

o The Physically Handicapped candidates are required to submit a certificate from authorized 
Medical Doctors/Hospitals indicating the extent of physical disability. The percentage of disability 
is duly verified by the Chief Medical Officer/Medical Board of the institute before the benefit is 
extended to the candidate. 

> Intimation is sent to the selected candidates in each category to be present on the date of registration at the 
institute with registration fee in form of a bank draft, originals of all mark sheets and certificates. The 
candidates, who fail to appear for the registration process without prior approval, are considered to have 
withdrawn from the programme. 

5. Financial Assistance 

Students joining the Ph.D. programme of DoMS as regular candidates may be provided 
assistantship/fellowship as per the Institute rules. 

The Reservation for the Scheduled Castes (SC), 

Scheduled Tribes (ST) & Other Categories of Persons 

Section-31(b) of The Rajiv Gandhi Institute of Petroleum Technology Act, 2007 

1. In admission to Undergraduate, Postgraduate and Doctoral programmes, 50% of total seats shall be reserved for 
the candidates of Scheduled Castes (SCs), Scheduled Tribes ( STs), Other B ac kward Classes (OBCs- 
Non Creamy Layer) and Persons with Disabilities (PWDs), who fulfill the minimum eligibility criteria as 
stated above. 

2. The seats in Undergraduate, Postgraduate and Doctoral programmes shall be reserved as per Government of 
India norms, which is as under: 

(a) Scheduled Castes (SCs) : 15% 

(b) Scheduled Tribes (STs) : 7.5% 

(c) Other Backward Classes (OBCs- NCL) : 27% 

(d) Differently Abled Persons (PDs) : 3%* (Horizontal) 

*The reservation is distributed horizontally in overall category 

3. The merit list for admission to all programmes shall be published separately for each branch by 
allocating seats to the candidates of reserved categories as mentioned in para-2 above. 

4. The candidate of SCs/STs/OBCs/PDs shall mandatorily mention their category at the time of application 
submission in prescribed format and produce the original Caste Certificate of the respective reserved category 
issued by the competent authority at the time of counselling. 

5. The candidates of reserved categories shall provide certificate in original issued from an approved district 
authority stating the Scheduled Caste/Scheduled Tribe/Other Backward Class, to which the candidate belongs. A 
list of approved authorities is given below: 
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(a) District Magistrate/Additional Magistrate/Deputy Commissioner/Collector/Additional Deputy 
Commissioner/Deputy Collector/1st Class Stipendiary Magistrate/City Magistrate (not below the rank of 
1st Class Stipendiary Magistrate), Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/Extra 
Assistant Commissioner. 

(b) Revenue Officer not below the rank of Tehsildar 

(c) Sub-Divisional Officer of the area where the candidates and/or his/her family normally resides 
fd) Administrator/SecretarytoAdministration/Development Officer (Laccadive & Minicoy Islands) 

6 . The candidate seeking admission under reserved categories/classes shall mandatorily produce the caste/category 

certificate in his/her name at the time of counselling. The certificate in name of either of the parents (Mother/Father) 
shall not be acceptable. 

7. The validity of OBC-NCL certificate would be 1 year (Office Memorandum dated 31st March 2016 issued by 

DoPT), hence, candidates belong to this category shall produce OBC-NCL certificate, issued by competent 
authority in same financial year. 

8 . A certificate of Differently Abled Persons (PD) shall be issued by a duly notified Medical Board of a 
District/Government Hospital set up for examining the physically challenged candidates under the provision of the 
Persons with Disability (equal opportunities, protection of rights and full participation) Act 1995. 

9. The certificate of PDs shall indicate the extent of (i.e. percentage) of the physical handicap, it should bear the 
photograph of the candidate concerned, and one of the Doctors constituting the Board issuing the certificates 
should counter sign it. 

10. The 3% reservation to Differently Abled Persons (PwD) is distributed horizontally over all category and shall not be 

consider for less than 40% disabled person. 

31 (C) The Courses of Study for undergraduate. Post Graduate & Doctoral Programmes 


Course:- B.Tech Discipline: Petroleum Engineering 


Year & 

Semester 

Course Title 


Chemistry-I 


Computer Programming 


Introduction to Geosciences 

Semester- 1st 

Mathematics-I 


Physics-I 


Professional Communication-I 


Physical Education 


Physics-II 


Introduction to Petroleum Engineering 

Semester- 2nd 

Chemistry-II 

Professional Communication-II 

Mathematics-II 

Engg. Graphics & Workshop Practice 


Mathematics-Ill 

Semester- 3rd 

Thermodynamics 


Fluid Mechanics 
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Material Science 

Introduction to Petroleum Refining & Gas Processing 

Heat & Mass Transfer 

Semester-4th 

Behavioral Sciences 

Mechanics of Solids 

Numerical & Statistical Methods 

Reservoir Engineering-I 

Sedimentology & Structural Geology 

Drilling Technology 

Semester-5th 

Reservoir Engineering-II 

Formation Evaluation 

Petroleum Exploration & Prospecting 

Prime Mover, Pumps and Compressors 

Surveying 

Electrical Engineering & Electronics 

Reservoir Engineering Laboratory 

Semester-6th 

Artificial Lifts and Design 

Process Dynamics & Control 

Work-Over and Well Stimulation 

Natural Gas Engineering 

Pipeline Engineering 

Drilling Fluid & Cement Testing Laboratory 

Semester-7th 

Well Test Analysis 

Health, Safety & Environment 

EOR/IOR Techniques 

Offshore Oil and Gas Technology 

B. Tech Project Work 

Reservoir Simulation Software 

Semester-8th 

Numerical Reservoir Simulation 

Petroleum Economics 

Alternative Energy Sources 

CBM and Other Unconventional Resources 

Elective HSS* 
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Programme: B.Tech Chemical Engineering 

Year & 

Semester 

Course Title 


Chemistry-I 


Computer Programming 

2012-13 

Introduction to Geosciences 

Semester- 

Mathematics-I 

1st 

Physics-I 


Professional Communication-I 


Physical Education 


Physics-II 


Introduction to Petroleum Engineering 

2012-13 

Semester- 

2nd 

Chemistry-II 

Professional Communication-II 

Mathematics-II 

Engg. Graphics & Workshop Practice 


Mathematics-Ill 


Thermodynamics 

2013-14 

Semester- 

3rd 

Fluid Mechanics 

Material Science 

Introduction to Petroleum Refining & Gas Processing 

Heat & Mass Transfer 


Behavioral Sciences 


Mechanics of Solids 

2013-14 

Semester- 

4th 

Numerical & Statistical Methods 

Petroleum Chemistry 

Petroleum Refining-I 

Unit Operation -1 


Electrical Engineering & Electronics 


Economics 

2014-15 

Semester- 

5th 

Petroleum Refining-II 

Estimation of Physical Properties 

Mass & Energy Balances 

Chemical Reaction Engineering 

2014-15 

Hydrocarbons Thermodynamics 

Semester- 

Process Dynamics & Control 
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6th 

Unit Operation-3 (Heat Exchangers, Boiler & Furnances) 

Unit Operations-2 (Separation Processes) 

Natural Gas Processing 

Unit Operations Laboratory-1 

2015-16 

Semester- 

7th 

Health, Safety & Environment 

Polymer and Chemical Technology 

Plant Design 

Heterogeneous Catalyst Reactor Design 

B. Tech Project 

Unit Operations-II Laboratory 

Chemical Process Technology 

2015-16 

Semester- 

8th 

Modeling, Simulation & Optimization 

Crude Oil & Gas Transportation and Storage 

Fluidization Engineering and New Seperation Process 

Alternative Energy Sources 

Elective-HSS* 

Department: M.Tech Petroleum Engineering 

Year & 

Semester 

Course Title 

Semester-I 

Advanced Numerical Methods and Applied Statistics 

Formation Evaluation 

Reservoir Engineering-I 

Introduction to Petroleum Geology and Geophysics 

Petroleum Exploration and Prospecting 

Semester- 

II 

Artificial Lift & Design 

Drilling Technology 

Work-Over & Well Stimulation 

Environmental Technology in the Petroleum Industry 

Drilling Fluid & Cement Testing Lab 

Numerical Reservoir Simulation 

Educational Excursion 

Semester- 

Ill 

Well Test Analysis 

EOR/IOR Techniques 

Offshore Oil and Gas Technology 

M.Tech. Thesis (Part-A) 

Semester- 

IV 

M.Tech. Thesis (Part-B) 
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Department: M.Tech Chemical Engineering 

Year & 

Semester 

Course Title 

Semester- 

I 

Advanced Numerical Methods and Applied Statistics 

Advanced Transport Phenomena 

Chemical Process Modelling and Simulation 

Semester- 

II 

Advance Thermodynamics 

Fluidization Engineering and New Sepration Process 

Petroleum Refining Engineering 

Environmental Technology in Petroleum Industry 

Semester- 

Ill 

M.Tech. Thesis (Part-A) 

Semester- 

IV 

M.Tech. Thesis (Part-B) 


RULES, REGULATIONS AND PROCEDURES RELATING TO THE UG & PG PROGRAMMES 

1 Credit System 

1.1 Introduction 

1.2 Number of Credits in a Course 

1.3 Degree Requirements 

1.4 Practical Training Requirement 

1.5 Physic al Education Requirement 

1.6 Audit Courses 

1.7 Pass Credit Option 

2 Grading System 

2.1 Award of Grades 

2.2 Grade and Their Equivalent Numerical Points 

2.3 Earned Credits (EC) 

2.4 Description of Grades 

2.5 Evaluation of Performance 

2.6 Review of Academic Performance 

2.7 Declaration of Results 

2.8 Graduation Requirement 

2.9 Permission to Study in other Institutions 

2.10 Code of Conduct of Students (CCS) 

3 Registration Procedure 

3.1 Pre-registration 

3.2 Date and Venue of Registration 

3.3 Clearance of Dues 


3.4 Advice on Courses 
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3.5 Lower and Upper Limits for Credits Registered 

3.6 Minimum Student Registration in a Course 

3.7 Late Registration 

3.8 Addition, Deletion and Withdrawal from Courses 
4 Miscellaneous Regulations and Procedures 

4.1 Attendance Requirement 

4.2 Continuous Absence 

4.3 Semester Withdrawal 

4.4 Absence during the Semester and Award of 'W' Grade 

4.5 Absence during the Semester Tests & Final Examination 

4.6 Makeup Examination for the Absentees in Final Examination on Medical 

Grounds 

4.7 Submission for Makeup Examination 

4.8 Normal & Maximum Duration of Stay at the Institute and the Applicable Tuition 

Fees, Hostel Availability, etc. 

4.9 Branch change option 

5.0 Normal and Maximum Duration 
6.0 Amendments 

The rules, regulations and procedures given in this document will be applicable to all the academic 
programmes at RGIPT. 

1 CREDIT SYSTEM 

1.1 Introduction 

The prominent features of the credit system involve: 

(a) The process of continuous evaluation of a student's performance, 

(b) Flexibility to allow the students to progress at a pace suited to individual ability and convenience, 

(c) Subject to the regulations of credit requirements and pre-requisite of courses. 

Each course has a certain number of credits assigned. This depends on lecture, tutorial and laboratory 
contact hours in a week, plus the time expected to be spent by the student outside the formal contact hours in a week. 
Each course is coordinated by a faculty member, called the 

‘Course Instructor’ (also called ‘Instructor-in-charge’). He/She has the full responsibility for 

conducting of the course, coordinating the work of the other members of the faculty involved in that course, holding 
the test and awarding the grades. In case of any difficulty the student is expected to approach the course instructor 
for advice and clarification. Sometimes, more than one faculty member can be jointly responsible for the course, 
in this case they are jointly the 

‘Course Instructors’. 

A letter grade, with a specified number of grade points, is awarded in each course for which a student is registered. 

1.2 Number of Credits in a Course 

For each course L-T-P-C are shown as follows: 

L (Lectures): Number of lecture hours per week. 

T (Tutorials): Number of tutorial hours per week. 

P (Practical/Laboratory): Number of laboratory hours per week. 

C (Credits): Credits for the course. 

Credits reflect the number of hours a student has to work per week, inclusive of contact hours. Each course is 
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assigned a certain number of Credits as follows: 

The Academic Load, AL, of a given course is calculated using the number of contact hours per week as: 

AL = 3.0 X L + 1.0 X T + 1.5 X P 

Depending on the academic load of a course, its credits, C, are assigned as follows: 

Academic Load AL = 5 -6 7-8 9- 12 13 - 15 

Credits C = 2 3 4 5 


The majority of courses have 4 credits, i.e. C = 4. For a course with 4 credits, generally a student 
would have to put in approximately 12 to 14 hours of work per week. Ofcourse it would vary with the individual’s 
ability. 

For M. Tech/PhD, each course will have 4 credits. For MBA, each course will have 3 credits since MBA 
has 3 terms in an year. 

1.3 Degree Requirements 

The degree requirements for undergraduates are specified in terms of: 

(i) Minimum total credits to be earned. These will be fixed by each department and will generally be 
between 165 and 175. 

(ii) Minimum credits to be earned in different areas (Engineering, HSS, Sciences, others). Details of these 
will be given later, and will be important while giving options for electives. 

These requirements make the programme flexible, as the students can choose courses depending on their different 
interests, as long as they satisfy the minimum requirement. 

The degree requirement for M. Tech is 72 credits while that for MBA is 122 credits. These include 8 
credits for the summer internship. 

1.4 Practical Training Requirement: This will be carried out during the summer vacations. 

Details will be provided in due course 

1.5 Physical Education Requirement for UG: In the first two semesters, there will be one compulsory courses of 
PE (one in each semester) carrying one credit each. Pass/Fail grade will be awarded in these. 

1.6 Audit Courses 

An audit course is one in which the student attends classes, does the necessary assignments, takes 
exams. However, the arrangement is between the instructor and the student. 

Such a course does not appear in his/her grade sheet and hence does not count towards credits required for the 
degree 

1.7 Pass Credit Option 

A student may declare at registration time that a course, for which he/she is registering, is under the Pass Credit Option 
(PCO) scheme. In such a case, he/she is only given a pass or a fail grade (P/F grade). He/She earns credits towards 
graduation for earning a P grade; however, the grade does not affect his/her Semester Performance Index (SPI) and 
Cumulative Performance Index (CPI). For MBA courses, the SPI will be replaced by TPI (Term Performance Index) 
and 

‘semester’ by ‘term’ even if these are not explicitly mentioned in the rest of this document. 

If he/she passes the course, the pass grade 'P' appears on his/her grade sheet and the course counts towards 
earned credits. A student gets grade ‘P’ when the student has performance equal to ‘C’ grade and above in the normal 
grading policy (details follow). Then the course will count towards earned credits. 

In case a student fails in a course under PCO option the ‘F’ grade will appear in his/her grade sheet and the course 
would not count towards credits nor will it affect his/her SPI. He/She might have to take extra courses to earn the 
minimum credits. The ‘F’ grade will be retained on the grade sheet. 

The maximum number of courses that a UG student can take as PCO in his/her degree programme is 2 (two) 
regardless of the results of that course, whether he/she gets a P or an F. In any one semester, only one course can be 
taken as PCO. In the PG programme only one course is allowed as a PCO. 
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2 GRADING SYSTEM 

2.1 Award of Grades 

The grade awarded to a student in a course, for which he/she is registered, will be based on his/her performance in 
final semester/term examination, two mid-semester exams, quizzes, tutorials, laboratory work, projects, term papers, 
case studies and home assignments, attendance and attentiveness in class, etc. as applicable. Typical weightages 
might be 30% to 40% for the final exam, 20% to 30% for the mid-semester exam, and suitable weightages for 
quizzes, home assignments, laboratories, case studies, projects and tutorials. However, the instructor is free to 
assign the weightages in the manner he/she deems fit. The distribution of weightages would be decided and 
announced by the course instructor, in the beginning of the course, so that the students are aware of the evaluation 
mechanism to be followed in the course. The grades that can be awarded, and their equivalent numerical points, are 
listed below. 

2.2 Grades and Their Equivalent Numerical Points 

There are eight grades that reflect performance and carry points that are used in the computation of SPI/CPI. 

Grade Points Description 


A+ 

10 

Excellent 

A 

9 

Very good 

B+ 

8 

Good 

B 

7 

Fair 

C+ 

6 

Pass 

c 

5 

Deficient 

D 

4 

Poor 

F 

2 

Fail 


The other grades that do not carry points and are not used in computation of SPI/CPI are: 

P - Pass (for pass/credit option) 

S - Satisfactory (for thesis research) 

X - Unsatisfactory (for thesis/project work) 

I - Incomplete (grade to be assigned within the stipulated time) 

V - Transfer of course credit from an approved programme in another 

institution undertaken with RGIPT approval. 

W - Withdrawal 

2.3 Earned Credits (EC) 

The credits for the courses in which a student has obtained a ‘D’ or a higher grade will be counted as credits 
earned by him/her. In addition, PCO courses with 'P' grade, transfer courses with ‘V’ grade and thesis research ‘S’ 
grade will also count towards EC but not for the evaluation of SPI/CPI. 

2.4 Description of Grades 

The evaluation is generally ‘Norm Referenced’; however, the instructor may modify it for very good or very 
bad overall performance by the class as a whole. 

A student is required to repeat all the courses in which he/she obtains an F grade. No substitution is allowed. 
While repeating a course, he/she can also take courses of the next semester/term provided the prerequisite conditions 
are satisfied and the timetable permits this to happen. Further, the F grade secured in any course will stay permanently 
on the grade sheet. However, when such a course is repeated, only the new grades will count towards the calculation 
of the SPI/CPI. Thus, F grade may result in an increased period of stay for completing the degree requirements (4 
years for B. Tech., 2 years for M. Tech/MBA). The maximum time allowed for completing the degree including any 
semester drop is 6 years for B. Tech, and 3 years for M.Tech. and MBA. However, a student must continue to satisfy 
the minimum requirements (see below) all through, else his/her programme may be terminated any time. 

The minimum CPI required to get a UG degree is 5.0 out of 10.0, a P.G. degree is 6.5 out of 10.0 and a Ph.D. 
degree is 7.0 out of 10. However, in case of the following the B.Tech. programme of the student will be terminated; 
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• the SPI < 3.5 at any semester 

• the CPI < 5.0 for 2 consecutive semesters and the backlog of courses exceeds 15 credits 

If a PG student gets SPI 5 or less anytime during his/her stay, he/she will be asked to leave the programme. If 
the CPI is below 6.5 for 2 consecutive semesters, he/she will be asked to leave the programme. 

In all cases where a student’s programme is terminated, he/she may appeal within 7 (seven) days of being 
notified of the termination the first time termination occurs and site reasons for poor academic performance with proof 
thereof. The appeal will be reviewed by competent authority and a final decision conveyed. No appeal will be 
accepted if the student, once reinstated, is subsequently terminated for not fulfilling the condition(s) of reinstatement. 

(Later sections inform about the possibility of dropping a course if one is not faring well or of dropping a 
semester if one is seriously ill. These provisions should be well understood and utilized if felt necessary so that the 
SPI/CPI does not fall too low. Of course the time for graduation would increase if a course or semester is dropped.) 

-1 Grade 

This refers to an 'incomplete' grade which is required to be converted to a regular grade as described later. 
This grade is awarded to a student if he/she has not fulfilled all the requirements for the course on account of 
extraordinary circumstances, as accepted by the Academic Coordinator, subject to having fulfilled attendance 
requirements. Student must complete the requirements within stipulated time to convert T to a regular grade. 

-P/F Grade 

These grades are awarded in a PCO course, defined as one in which a student may register on a pass (P)/fail 
(F) basis; these are not considered in the calculation of SPI or CPI. 

— S Grade 

S grade is awarded on the satisfactory completion of the requirements of courses like the thesis work. This 
will also apply to R&D-apprenticeship courses. (Project work will have normal letter grades. However, a project can 
be taken under PCO subject to the prescribed maximum). 

-V Grade 

This grade is given when courses are satisfactorily completed at another institution (with which RGIPT has 
an MOU on this matter and the specific arrangement for each student has prior approval from RGIPT) are transferred 
to RGIPT. 

-W Grade 

This grade is given when a student withdraws from a course. 

— X Grade 

This grade is awarded for unsatisfactory thesis/R&D Apprentice courses work. This entails taking extra 
courses in later semesters to get an ‘S’ grade. The ‘X’ grade earned continues on the grade sheet. 

2.5 Evaluation of Performance 

In the interest of transparency, the teachers will show the final exam answer sheets to the students before 
finalizing the grades. The answer papers should be preserved by the teacher (or by the Academic Section, in case of 
external faculty or guest faculty) for at least six months after the exam is over. 

The performance of a student will be evaluated in terms of two indices, viz. Semester Performance Index 
(SPI) and Cumulative Performance Index (CPI). 

Semester Performance Index (SPI): The SPI of a student is a numerical indicator of his/her academic performance 
during a semester. The SPI of a student is the weighted average of the numerical equivalents of the grades earned by 
the student in a semester, the weights being the approved credits of the respective courses. Thus, if a student obtains a 
grade whose numerical equivalent is gi in a course, with ci credits, then the SPI of the student is given by: 

i _ 

2 >, 

i 

where the summation is taken over all the courses taken by the student in that semester. 

Cumulative Performance Index (CPI): The CPI of a student is a numerical indicator of his/her academic performance, 
in all the courses that he/she has registered till then and including the last 
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completed semester. The computation of CPI is similar to that of SPI, and is given as: 

Z c i& 
cp/ = ^- 

L c i 

i 

where the summation, now, is taken over all the courses that the student has registered till the 
completion of the last semester. 

Whenever a student is permitted to repeat or substitute a course, only the new grade is 
used in the computation of CPI, even if it is lower than the earlier grade. However, the earlier 
grade also stays on the grade sheet. 

2.6 Review of Academic Performance 

The academic performance of every student of the Institute is reviewed by the Academic Council (AC) at the 
end of each semester. The primary purpose of this review is to help the students in their academic pursuits. This 
review results in categorizing the U.G. students, at the end of each regular semester, as follows: 

(a) Students with C P I > 5 .0 and S P I > 8 .0 , and no backlog; 

(b) Students with C P I > 5.0 and 5.5 < S P I < 8.0 , and no backlog; 

(c) Students with C P I > 5.0 and S P I > 5.0 , with backlog; 

(d) Students with C P I > 5.0 and S P I < 5.0, with or without backlog; 

(e) Students with C P I < 5.0 and S P I > 5.0 , with or without backlog; 

(f) Students with C P I < 5.0 and S P I < 5.0 , with or without backlog . 

At the end of each semester, a student is expected to earn a certain number of credits, as shown in the 
structure of the curriculum of each B Tech Programme (under review). At the end of each semester, the backlog of a 
student refers to the shortfall in these credits due to ‘F’ grade obtained by the student in all semesters thus far and the 
reduced load taken by the student in some semester(s). 

The performance of students in category (a) is considered ‘exceptional’. A letter, of congratulations is issued 
by the Chairman AC to the student and a copy sent to parent/guardian. 

The performance of students in category (b) is considered ‘satisfactory’. The students, in categories (a) and 
(b), are called students with ‘good academic standing’. 

The performance of students in categories (c), (d), (e) and (f) is considered ‘inadequate’. All such students are 
called ‘academically deficient students’. The norms, prescribed by the AC, which take into consideration the level of 
deficiency, are used to advise all deficient students for the purpose of continuation in the Institute or termination of the 
programme. Any such advice is given in writing, along with the conditions for continuation, if continuation is 
permitted. The Institute may terminate the programme of a student who fails to meet the stipulated requirements for 
continuation. 

2.6.1 Reduced Academic Load 

Academically deficient students, if allowed to continue in the programme, are generally asked to register for 
one or two courses less than the normal academic load, in the subsequent semester. This decision depends upon the 
level of deficiency of the student. The deficient students with reduced academic load are expected to perform better 
in the subsequent semester. However, reduced academic load also implies that such students will take longer time to 
complete the programme. 

2.7 Declaration of Results 

After the end of each semester and before the beginning of the next semester, a copy of the ‘Grade Sheet’ is 
issued to each student. The Grade Sheet incorporates the list of all the courses taken up to the last completed 
semester, along with the grades obtained in each course. The SPI/CPI calculations are also shown in the Grade Sheet. 

A duplicate copy of the Grade Sheet can be obtained on payment of the prescribed fee. 

Whenever a student repeats or substitutes another course for some course, both the grades (original grade and 
the new grade after repetition/substitution) appear on the Grade Sheet. However, only the grade obtained on 
repetition/substitution of the course is considered for the calculation of the CPI. 
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Withholding of Grades: The Grade Sheet of a student may be withheld for various reasons, some such reasons are: 
case of indiscipline pending against a student or the student fails to clear the dues pending against him/her. Reasons 
for withholding the grades will be conveyed in writing. 

2. 8. Graduation Requirements 

A student is deemed to have completed the graduation requirements if he/she: 

(a) has registered in the Institute for at least eight semesters for B. Tech; ten semesters for an integrated 
Master’s degree after 10+2, four semesters for Master’s after his/her B. Tech degree, 6 terms for MBA, 
and 6 semesters after B. Tech degree and 4 semesters after M.Tech Degree for Ph.D. (For MBA, there are 
three terms in one academic year.) 

(b) has obtained grade ‘D’ or better in each of the courses prescribed in his/her 
programmes. 

(c) has a CPI □ 5.0 (6.5 for PG) 

(d) has paid all the dues to the Institute and the Hall of Residence; and 

(e) has no case of indiscipline pending against him/her. 

2.8.1 Award of Degrees 

A student, who has completed all the graduation requirements, is recommended by the AC to the Board of 
Governors (BOG) of the Institute, for the award of the degree in the ensuing Convocation. The degree is awarded 
only after the BOG accords its approval. 

2.8.2 Withdrawal of the Degree 

In extremely exceptional cases, when a gross violation of the graduation requirements is detected at a later stage 
or the graduate’s Professional/Societal conduct leaves a lot to be desired and brings ill-repute to the Institute, the AC 
may recommend withdrawal of a degree already awarded, to the BOG. 

2.9 Permission to Study in other Institutions 

This is an effort to broaden the horizon of students. Some bright students may be permitted to pursue courses in 
other academic institutions of repute in India or even abroad, as non-degree students. The following guidelines and 
procedures are used for this purpose: 

Eligibility: The student who has scored grade ‘B’ or better in the first attempt in all the courses taken thus far, does 
not have any backlog and his/her CPI □ 8.0. A U.G. student would be eligible to go to another institution between 5*^ 
and 7*^ semester. For a PG student, the timing will be decided on a case to case basis. 

Procedure: An eligible student himself identifies the Institution and the semester in which he/she wants to avail this 
facility. Only those Institutions should be considered which admit such non-degree students. It must be ensured that 
there are adequate relevant courses being run in that semester in the chosen Institution. After finalizing the Institution 
and the courses intended to be taken there dining a semester, a request should be made to the Dean Academic, in the 
form of a complete proposal. The expected gains should be specified in the application. The application should be filed 
with the Academic Coordinator at least a semester in advance. 

Transfer of Credits: The AC shall consider all such proposals, and approve the deserving ones. The credits can be 
transferred only after the concerned student submits the grades that he/she has obtained duly certified by the other 
institute. It must be a satisfactory grade as per the norms of the other institute. 

Against each course for which a waiver is granted, a “V” appears on the Grade Sheet. All 

such courses carry zero weightage for S PI/CP I calculations, but, otherwise, count towards the academic load 
requirements of the Institute. An explanatory note will be added to the Grade Sheet, explaining this procedure. 

Institutional Exchange Programme: In order to broaden the horizon of students, the Institute may also have an 
Institutional Exchange Programme. Under such a programme, some students 

are selected by the Institute to pursue a few courses in other Institutions, as non-degree students. Such students are also 
governed by the rules given above. 
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2.10 Code of Conduct of Students (CCS) 

Each student is expected to behave according to the following CCS: 

• conduct yourself, at all times, in a manner befitting your association with an Institute of national 
importance; 

• show due respect and courtesy to the teachers, administrators, officers and employees of the 
Institute; 

• pay due attention and courtesy to the visitors of the Institute and residents of the 
campus; 

• show good neighborly behavior to fellow students; 

• be logical and lucid in expressing your own opinions; 

• show due respect to the opinion of others even if it differs from your own opinion; 

• do not make any attempt to breach the rules and regulations of the Institute; 

• do not use unfair means during examinations [If any student caught first time in practicing 

UFM, then he/she will have to repeat all the courses of that particular semester and If any student 
caught Second time in practicing UFM, then he/she will be terminate from RGIPT and no mercy 
appeal in this regard will be accepted]; 

• do not pinch or damage the Institute property, or belongings of fellow students; 

• do not disturb other fellow students while they are studying; 

• do not exhibit noisy and unseemly behavior; 

• do not indulge in ragging in any form, whatsoever; 

• do not indulge in any activity which can possibly tarnish the image of the Institute; 

• any other similar undesirable activity must be avoided. 

Any violation of the CCS shall invite disciplinary action, which includes even expulsion from the Institute. 

The Instructor/Tutor is authorized take appropriate action against a student who misbehaves in the class. The details of 
the incident will immediately be communicated to the Academic Coordinator by the instructor concerned. 

The Chief Warden has the authority to reprimand, impose fine or take any other suitable measure against a resident 
who violates either the CCS or rules and regulations pertaining to the Halls of Residences. 

Involvement of a student in ragging, in any form, may lead to his/her expulsion from the Institute. The orders of the 
Hon ’ble Supreme Court of India in this regard will be duly followed. 

The Disciplinary Committee (DC) of the AC will examine the case(s) of students who violate or attempt to 
violate the CCS. After establishing that the CCS has been violated, DC will recommend the punishment, consistent 
with the degree of violation of the CCS to the Chairperson AC. The following is a sample of the kinds of punishments: 

• Reprimanding a student; 

• Putting the student on Disciplinary Probation; 

• Imposing a fine (monetary or otherwise) on the student; 

• Debarring the student from appearing in the examination of some course/s; 

• Canceling the registration of the student in the semester in which the CCS is violated; 

• Debarring the student from using the placement services of the Institute; 

• Suspending the student from attending the Institute for a specified period; 

• Terminating the academic programme of the student on disciplinary grounds. 

Any action that amounts to terminating the academic programme of a student on disciplinary grounds 
requires approval of the AC. 

The AC may not recommend a student, who is found guilty of some major offence, to the Board of Governors 
of the Institute, for the award of a Degree even though the student has successfully completed all the academic 
requirements. 
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3 REGISTRATION PROCEDURE 

3.1 Pre-registration 

Pre-registration for courses to be taken by the students in a particular semester will be done as per a 
specified schedule, given before the end of the previous semester. All students are required to complete the pre¬ 
registration formalities in consultation with their Faculty Advisers/Academic coordinator, failing which a significant 
fine will have to be paid before registration in the next semester. Further, a student who fails to pre-register for the 
course might not be able to get the courses which have a limit on registration. 

3.2 Dates and Venue of Registration 

The academic record of a student is maintained in terms of the courses for which he/she registers in any 
semester, and the grades he/she obtains in those courses. Final registration for courses is done in the beginning of 
each semester. The date, time and venue of registration are announced in advance. Since registration is a very 
important procedural part of the credit system it is absolutely essential that all students present themselves at the 
registration desk on the specified day. In case of illness or emergent circumstances of a student on the registration 
day, 

he/she must intimate the Academic coordinator, of the same with documentary proof. Late registration in such 
cases will be allowed for up to 3 days after the start of the semester. 

3.3 Clearance of Dues 

At the time of admission, the student must pay the fees and make other specified payments before 
he/she can be registered for courses. In subsequent semesters, the student should obtain two 'No Dues 
Certificate', before he/she can be registered for the courses of a semester, one from the ‘Hostel Warden’ and the other 
from the ‘Institute Accounts Officer’. These should be produced at the time of registration. The Warden gives the 
‘No Dues Certificate’ when the student has no mess arrears in the previous semester and has paid the mess advance 
for the current semester. 

The second clearance is for Institute dues that should be paid at the ‘Accounts Desk’ in the registration 
hall, by cash, or by bank drafts (bank cheques are not accepted). The Institute dues will include the current 
semester's tuition fees, other dues as well as the previous semester's arrears, if any. The drafts should be drawn in the 
name of RGIPT, Rae Bareli. 

3.4 Advice on Courses 

All students have to consult their Faculty Advisers/Academic Coordinators and get their registration slips 
signed by them One Faculty Adviser is normally appointed for a batch of students in a particular discipline, who will 
chalk out the complete programme of study of each student, and advice on the courses to be taken by a student. 

3.5 Lower and Upper Limits for Credits Registered 

A U.G. student should register for a minimum of 16 credits in a semester, if he/she has at least that many 
credits to be completed for the degree he/she is in. No U.G. student should register for more than 26 credits in a 
semester. For M.Tech/PhD the lower and upper limits are 

12 and 20, while those for MBA are 18 and 24. 

3.6 Minimum Student Registration in a Course 

UG-A course will normally run only if there is a minimum registration of 10 students. 

PG- A course will normally run only if there is a minimum registration of 4 students. 

3.7 Late Registration 

For reasons beyond his/her control, if a student is not able to appear at the registration desk or unable to 
send an authorized representative with medical certificate, he/she may apply to the Academic Coordinator for late 
registration. The Academic Coordinator will consider and may approve late registration in genuine cases on 
payment of an extra fee of Rs. 500. This extra fee will not be waived, whatever be the reason for the late 
registration. Late registration would end three days after the start of the semester. 

3.8A Addition, Deletion of Courses: 

A student would have the option to add or delete courses from his/her her registration list in the first one-week 
of the semester. The Academic Section will then issue a final registration sheet, which becomes the official record. 

3.8B Withdrawal from Courses 

A student can withdraw from a course after the first week and up to 4 weeks before the final exams are due 
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to begin in case he/she feels that his/her performance is not good enough. The student should discus this with the 
course instructor/counselor. He/She should apply on the prescribed form within the time as prescribed above. A 
withdrawal grade (W) will be awarded in such cases. This will not count towards the credit or towards the SPI/CPI. 
This may however affect registration in other courses in subsequent semesters, where the dropped course is a pre¬ 
requisite. This option is available only when the number of remaining credits for which a student is registered satisfies 
Section 3.5. 

4 MISCELLANEOUS REGULATIONS AND PROCEDURES 

4.1 Attendance Requirement: 

Attendance is compulsory in all courses. For any absence, a hand written application listing the reason 
should be given to the instructor before hand. In case of an emergency, the student may send a message to 
the instructor through a friend or e-mail and subsequently apply in writing. The instructor will pass this to 
the Academic coordinator/Director for decision. No more than 3 such abstentions will be permitted in a 
semester/term. 

4.2 Minimum 75% attendance is necessary to appear in Mid Sem & End Sem examinations. If 

attendance falls below 75%, the candidate will be debarred from exams (Mid Sem/End Sem). Only in case of sever 
medical emergency, a possible relaxation to the above rule may be considered with prior approval from the 
Chairman, Senate. 

4.3 Semester Withdrawal 

In case, the valid period of absence (on medical grounds) is more than 2 weeks during the semester, the student may 
apply for withdrawal from the entire semester. The Academic Coordinator will examine each application for 
semester withdrawal and depending on the merit of the case an appropriate recommendation will be made to the 
Chairman Academic Council. No partial withdrawal from courses registered in a semester will be considered. The 
Grade Sheet will carry ‘Semester Drop’ on it for the specific semester. 

4.4 Absence during the Semester 

A student who has been absent due to illness for a short period, up to a maximum of two weeks, should approach the 
Instructor or the Course Coordinator for make-up test or assignment immediately on returning to the class. A medical 
certificate from the Institute approved Medical Officer should support this request. The certificate issued by some 
other registered medical practitioner (with the registration number shown explicitly on the certificate) will also 
be acceptable in those cases where the student has valid reasons for absence from the Institute hostel. The 
certificate should mention the illness, the treatment and the fitness to undertake the studies. 

4.5 Absence during the Semester Tests and Final Examination 

In case of absence on medical ground or other extraordinary reasons during the Major Test period (typically the 
final or end- semester exam), an application for T grade may be made by the student on the prescribed form to the 
Coordinator Academics. The case will be processed based on medical reasons and attendance record in the course. 

4.6 Makeup Examination for the Absentees in Final Examination on Medical Grounds 

Students who are absent on medical ground have to submit a certificate from the panel doctor of the Institute. On 
verification with the doctor, a makeup exam shall be conducted on a pre-announced date; which will be within one 
week of the end of the end-semester exams. If a student is ill while he/she is out of station, the student has to submit a 
medical certificate from an appropriate doctor/hospital. The conduct of makeup exam will be decided case by case, 
after verifying the genuineness of the certificate. 

4.7 Submission for Make-up Examination 

If the application by the student for taking a make-up exam in lieu of the end-semester examination is accepted, this 
would be informed to the course instructor. In such a case, the instructor will conduct a makeup examination on the 
date announced by the Academic Coordinator. The instructor will send the results to the Academic Section. 

(For a missed mid-semester exam the instructor is free to give a make-up exam/test or to pro-rate the student based on 
his/her performance in other exams. The discretion rests with the instructor.) 

4.8 Provision for Improvement of CPI 

Those students opting for a possible improvement in CPI, may submit the request during their 8 th Semester. The 
candidate will be offered a maximum of 4 additional courses in the subsiquent (9 th ) semester. 

The candidate will have to register for the semester and spend one additional semester at the institute. The 
degree will be awarded at the end of 9 th Semester. 
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4.9 Branch Change Option 

The students possessing CPI of 8.0 or above without backlog are allowed to apply for a possible change of branch at the 
end of 3 rd Semester. However, the change of branch application is only considered, if a seat is vacant in the desired 
branch for that particular category. 

5.0 Normal and Maximum Duration of Stay at the Institute and Applicable Tuition Fee, 

Hostel Availability, etc. 

For B.Tech: 

The normal duration for the completion of the requirements is 4 years, and the maximum is 6 years. 

6.0 Amendments 

Notwithstanding anything contained in this manual, the RGIPT Academic Council reserves its right to 
add/cancel/modify without notice, the curricula, procedures, requirements, and rules pertaining to its programmes. 

RULES, REGULATIONS AND PROCEDURES RELATING TO 

Postgraduate Programmes 

(Master of Technology & Doctor of Philosophy -PhD) 

4. POST GRADUATE PROGRAMMES 
4.1. Postgraduate Programmes 

Rajiv Gandhi Institute of Petroleum Technology hereafter referred to as the Institute, offers: 

5. M.Tech./Ph.D. Admission Policy (Engineering & Sciences) 

6. MBA & PhD Programme at Department of Management Studies (DoMS) 

5. M.TECH./PH.D. ADMISSION POLICY (ENGINEERING & SCIENCES) 

Rajiv Gandhi Institute of Petroleum Technology Rae Bareli is an “Institute of National Importance” established 
under the Act of Parliament to roll out trained man power and pursue cutting edge research in the domain areas of 
Petroleum and energy. The institute enrolls M.Tech. students in the branches of Chemical and Petroleum Engineering in 
the first semester of each academic year. The enrollment for Ph.D. programme into various branches of Sciences and 
Engineering is carried out at the beginning of both the semesters in an academic year. 

• The eligibility for admission into the M.Tech. and Ph.D. programmes is similar to that of the “Indian Institute 
of Technology” and other premier institutions in India. 

Eligibility for M.Tech 

Category - A 

• Eligibility for M.Tech. programme in “Chemical Engineering: A 4-year B.Tech./B.E. degree in Chemical or 
Petrochemical Engineering with a first class or minimum 60% marks or 6.0 CPI (55% marks or 5.5 CPI for 
SC/ST students) in the qualifying exam and a valid GATE score. 

• Eligibility for M.Tech. programme in “Petroleum Engineering: A 4-year B.Tech./B.E. degree in Petroleum 
Engineering with a first class or minimum 60% marks or 6.0 CPI (55% marks or 5.5 CPI for SC/ST students) 
in the qualifying exam and a valid GATE score. 

Category - B 

• For sponsored candidates, valid GATE score is not necessary. The student need to submit a no-objection 
certificate, leave approval for one year, financial approval of tution fee and contingency for four semesters 
from the sponsoring organization at the time of interview. 

Eligibility for Ph.D.:- 

• The eligibility criteria for Ph.D. programme is as follows; 

• One out of the following in appropriate subject areas: 

Category - A 

• First class or 60% marks (55% marks for SC/ST/PH)/CGPA or CPI of 6.0 in Master’s Degree in 
Engineering/Technology (M.E./M.Tech.) or equivalent and qualified score of GATE exam, taken before or after 
M.Tech is acceptable 

• First class or 60% marks (55% marks for SC/ST/PH)/CGPA or CPI of 6.0 Bachelor’s Degree in 
Engineering/Technology and valid GATE score. 
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• First class or 60% marks (55% marks for SC/ST/PH)/CGPA or CPI of 6.0 in Master’s degree in relevant 
discipline and valid score of GATE/CSIR/UGC/NBHM/DBT/GPAT/Rajiv Gandhi National 
Fellowship/Maulana Azad National Fellowship/DST Inspire Award or any similar Fellowship. 

• For Candidates joining through project, and getting stipend from outside funding agency, GATE score is not 
compulsory. 

• Woman scientists with funds from DST, India/other government agencies for research and stipend will also 
be considered for Ph.D. programme. Tuition fee will be waived for the PhD candidates in this category. 

Category - B 

• Sponsored Category: These candidates are sponsored by recognized corporations or R&D organizations for 
doing research work at the Institute on a full time/part time basis. Candidates are expected to be released for full 
time/part time research work at the Institute with full pay for a minimum period of three years (full time)/one 
year (part time). They will not receive any financial support from the Institute. A candidate working in an R & 
D establishment and desiring to do research at his/her parent institution must also provide detailed information 
about the research facilities present at his/her organization and a certificate that these would be available to 
him/her for carrying out research. The candidate will be required to furnish his/her employer’s consent at the 
time of interview. The candidate under a sponsorship category is not required to have GATE/NET qualification. 
The process starts with the announcement of admission into M.Tech. and Ph.D. programmes on institute web¬ 
site. The Admission Announcement for admission to various M.Tech./Ph.D. programmes is published in 
Employment News & various newspapers all over India through publication in national dailies and leading 
newspapers of different regions of the country. 

A shortlist of applicants qualifying all the selection criteria is prepared by the respective departments 
The shortlisted candidates are called for a written test followed by Viva-Voce at the institute 
A final merit list of the candidates is prepared by providing suitable weightage to the previous qualifying 
examination (Academic (B.Tech./M.Tech.) (25%)), GATE score (50%), marks obtained in the written test 
(10%) and Viva-Voce (15%). Separate merit lists are prepared for the for candidates belonging to the General 
Category, Scheduled Caste Category, Scheduled Tribe Category, OBC Category and Physically Handicapped 
Category. 

• Reservation of seats for the students of various categories is as per the Government of India guidelines. 

o All SC/ST/OBC candidates are required to submit certificate in respect of their claims from the 
authorized officers as notified by the Government for the purpose from time to time, 
o The Physically Handicapped candidates are required to submit a certificate from authorized Medical 
Doctors/Hospitals indicating the extent of physical disability. The percentage of disability is duly 
verified by the Chief Medical Officer/Medical Board of the institute before the benefit is extended to 
the candidate. 

An intimation is sent to the selected candidates in each category to be present on the date of registration at 
the institute with registration fee in form of a bank draft, originals of all mark sheets and certificates. The 
candidates, who fail to appear for the registration process without prior approval are considered to have 
withdrawn from the programme and the seat is awarded to the next waitlisted candidate in the merit list. 

PhD Programme at Department of Management Studies (DoMS) 

Rajiv Gandhi Institute of Petroleum Technology Rae Bareli is an “Institute of National Importance” established under the 

Act of Parliament to roll out trained man power and pursue cutting edge research in the domain areas of Petroleum and 

Energy. 

1. PhD Programme 

The enrollment for Ph.D. programme in Department of Management Studies, RGIPT is carried out at the beginning of 

both the semesters in an academic year in following areas: 

Accounting & Finance, Marketing, Organization Behavior & Human Resource Management, Operations Research, Oil & 

Gas, Public Policy, and Energy Management 

2. Eligibility Criteria: 

The eligibility for admission into the Ph.D. programme is similar to that of the “Indian Institute of Technology”, “Indian 

Institute of Management” and other premier institutions in India. 

The candidates for the programme should have one of the following qualifications: 

A Master’s degree or its equivalent in the relevant discipline with first class or 60% marks (55% for SC/ST/PH) 
or CPI/CGPA of 6.0. 

(or) 
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A Bachelor’s degree in Engineering/Technology with first class or 60% marks(55% for SC/ST/PH) or 
CPI/CGPA of 6.0. 

(or) 

Any professional qualifications such as CA, ICWA& CS with minimum 50% aggregate marks (45% for 
SC/ST/PH) and minimum of 60% aggregate marks in the preceding degree. 

Candidates who fulfill the above mentioned eligibility criteria and have a valid score of any of these examinations: 
C AT/ GRE/ GM AT/GA TE/ NET( U GC/CSIR) are eligible to apply. 

Important: The candidates must hold a Bachelor’s/Master’s degree of any of the universities incorporated by an Act of 
the Central or State Legislature in India or other educational institutions established by an act of parliament or declared to 
be deemed as a university under section 3 of UGC Act, 1956, or possess an equivalent qualification recognized by the 
Ministry of HRD, Government of India, or possess an equivalent qualification from an institution approved by AICTE. 

Candidates appearing for their final year examination in the current academic year may also apply, however, their 
admission to the program will be provisional subject to their successful completion of all requirements for obtaining the 
relevant degree by the date notified by Institute. 

3. Categories of Ph.D. 

Regular Category: Students under this category are entitled for Institute Teaching Assistantship as per 
institute norms. Students joining under TA category must assist in teaching or research, as assigned by the 
Institute, to the extent of 6-8 hours of work per week. The continuation of the assistantship (TA) will be 
subjected to satisfactory performance of the duties assigned by the Department as well as satisfactory academic 
performance. 

Sponsored Category: These candidates are sponsored by recognized corporations or R&D organizations for 
doing research work in the Institute on a full time/part time basis. An undertaking from the employer stating the 
same should be furnished along with the application form. Candidates are expected to be released for full 
time/part time research work at the Institute with full pay for a minimum period of three years (full time)/up-to 
one year (part time). They will not receive any financial support from the Institute. A candidate working in an R 
& D establishment and desiring to do research at his/her parent institution must also provide detailed 
information about the research facilities present at his/her organization and a certificate that these would be 
available to him/her for carrying out research. The candidate will be required to furnish their employers consent 
letter at the time of interview. The candidates under sponsorship category are exempted from 
CAT/ GRE/ GMAT/GATE/ NET( UGC/CSIR) . 

Part-time Category: Candidates serving in recognized academic institutions, Public Sector Undertaking 
(PSUs), government departments, reputed private organizations, reputed NGOs, and R&D organizations are 
considered for this category. 

Applicants under this category should meet the minimum eligibility criteria for the degree as already mentioned 
in Section 2. The applicants should have at least two years of work experience at the time of registration for 
admission. Employee seeking admission to the PhD programme of RGIPT with minimum of two years’ service 
shall have to submit ‘No Objection Certificate’ from the employer to the effect that the duties allotted by the 
employer will allow the required time. Further, candidates selected under this category will be required to stay 
on campus till completion of coursework and comprehensive examination. 

Minimum qualification for these candidates is the same as for full-time candidates but they are exempt from 
CAT/ GRE/ GMAT/GATE/ NET( UGC/CSIR) . 

Part-time PhD candidates will not receive any financial support from the Institute. 

4. Selection of the Applicants 

> The process starts with the announcement of admission into Ph.D. programmes on institute web-site. The 
Admission Announcement for various Ph.D. programmes is published in Employment News & various 
newspapers all over India. 

> A shortlist of applicants qualifying all the selection criteria is prepared by the DoMS RGIPT. 

> Shortlisted candidates will be called at DoMS, RGIPT for a written test, presentation and interview. 

> A final merit list of the candidates is prepared by providing suitable weightage to previous qualifying 
examinations and marks obtained in the written test, presentation and interview. Separate merit list is prepared 
for the candidates belonging to the General Category, Scheduled Caste Category, Scheduled Tribe Category, 
OBC Category and Physically Handicapped Category. 

> Reservations of seats for the students of various categories are as per the Government of India guideline. 

o All SC/ST/OBC candidates are required to submit certificate in respect of their claims from the 
authorized officers as notified by the Government for the purpose from time to time. 
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o The Physically Handicapped candidates are required to submit a certificate from authorized 
Medical Doctors/Hospitals indicating the extent of physical disability. The percentage of disability 
is duly verified by the Chief Medical Officer/Medical Board of the institute before the benefit is 
extended to the candidate. 

> Intimation is sent to the selected candidates in each category to be present on the date of registration at the 
institute with registration fee in form of a bank draft, originals of all mark sheets and certificates. The 
candidates, who fail to appear for the registration process without prior approval, are considered to have 
withdrawn from the programme. 

5. Financial Assistance 

Students joining the Ph.D. programme of DoMS as regular candidates may be provided 
assistantship/fellowship as per the Institute rules. 

ACADEMIC RULES FOR MASTER OF BUSINESS ADMINISTRATION (MBA) 

1. CURRICULUM 

1.1. The programme has been divided into six terms of 10-12 weeks each. The core courses are spread over all 
terms with the bulk of it covered during the first three terms and some of them are sector specific in nature. 
These core courses are designed to enhance and hone the ability of students to analyse situations and take 
appropriate decisions using tools and techniques, develop a holistic view of cross-functional areas and the 
business environment, understand organizational culture and values. During the first year students register for 
coursesinthe field of petroleum and energy management, general management and major functional areas, 
such as finance and accounting, marketing, operations, business communication, organizational behaviour, 
human resources, information technology, economics, and strategic management. The core courses covered in 
the first year are 18and the total credits for these courses are 54. 

1.2. After three terms, students are required to undergo summer (industry) internship with various organizations. 
The internship period is normally about 8-10 weeks. The Summer Internship is a mandatory requirement for 
the successful completion of the programme and is designed to enhance exposure to various industries 
including petroleum and energy industry. Such exposures are expected to help the interns to develop an 
understanding of organizational issues, challenges, practical problems and apply management knowledge to 
manage them scientifically. Summer Internship is assigned03 credits and summer internship performance will 
be evaluated as per academic rules defined in this document. 

1.3. During the second year the students are provided some compulsory courses and a basket of relevant electives. 
These compulsory courses are designed to complement the core courses offered in the first year. Most of the 
compulsory courses in the second year are designed to enrich learning experience of the students. The 
electives are designed to give in-depth knowledge in various functional areas. The total credit requirement in 
the second year is 54. 

2. ATTENDANCE 

2.1. The attendance policy of the Institute is based on the basic principle of collaborative and participatory learning 
where presence of students in the class room interaction is not only desirable but also mandatory. In order to 
achieve desirable and meaningful learning outcome the Institute insists on punctual and regular attendance in 
all classes. The learning process is student centric and facilitated by the faculty/instructor in-charge. A 
significant amount of emphasis is being given to student contribution to create healthy learning atmosphere 
and enrich knowledge creation and absorption. During the learning process analyses, discussions, 
presentations, and thought sharing that take place cannot be completely replicated outside the classroom or 
substituted later. Learning and overall development of a student would be considered incomplete if a student is 
not part of this classroom learning and development process. In case of unavoidable circumstances students 
are instructed to apply for leave in the prescribed form available at academic office. Punctuality is highly 
appreciated and latecomers will not be given attendance for the day on which they arrive late in the class. 

Absence without prior permission of the Programme Coordinator/HoDand the course faculty will be 
considered a serious breach of discipline. The Programme Office or the course faculty will not be 
responsible for the student losing any segment of evaluation because of absence with or without prior 
permission. The course faculty may agree to give substitute tests/assignments only to those students who 
were absent with prior permission for convincing reasons supported with authenticate documents. Giving 
substitute assignments is purely the discretion of the concerned faculty. In case of missing quiz (es) no 

Out of the total 20 sessions/30 hours in a full course (i.e. of three credits) if a student is absent for 
less than or equal to 2 sessions there is no reduction in grade; if a student is absent for 3 - 4 classes the 
final grade he/she has obtained will be reduced by one lower grade (example: A- to B+); if he/she is 
absent for 5-6 classes, the final grade will be lowered by two letter grades(example : A- to B) and if 
he/she is absent for 7-8 classes in case of 20 sessions, the grade will be lowered by three letter grades 
(example: A- to B-).After docking if the finally awarded grade becomes F the course has to be 
repeated whenever offered. 
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substitute quiz (es) will be conducted. The instructor will be free to adopt any measure to regulate 
attendance, penalize absence, and ensure smooth and undisturbed learning in his/her class. 

2.2. Irrespective of whether absence is with prior permission or not, the final course grade given by the course 
faculty maybe adjusted for attendance using the following rule: 

2.3. The Institute encourages students to participate in events organized by prestigious institutions like IIMs, IITs, 
FMS, ISB, MDI, IMI etc. Total absence for participation in the events shouldn’t exceed 4 working days per 
academic year.ln the institute’s events attendance of students is compulsory. The Programme 
Coordinator/Head of the Department (HoD) may waive attendance for participation in such events.Such 
approved leave for representing the Institute will not be usedfor grade reduction. During scheduled 
examination period leave for participating in events outside the institute will not be granted. 

2.4. However, application for regularization of absence due to above reasons is to be duly supported by desirable 
relevant documents like identity card and participation certificate issued by the organizer. 

2.5. Students require a minimum of 60% attendance to be eligible for appearing in various examinations. 

3. GRADING SYSTEM 

3.1. Grading Objective: The evaluation system in the MBAprogramme has been designed to achieve the 
following objectives: 

3.1.1. To help the instructor/faculty to evaluate continuous academic progress of each student in each subject. 

3.1.2. To establish certain acceptable and uniform standard of measurement or benchmark. 

3.1.3. To create a healthy and competitive learning environment among the students and give academic rewards 
through suitable grades to all deserving students. 

3.1.4. To promote learning habit and appropriately reward the same. 

3.2. The course instructor/faculty will have the discretion to assign weightages to various components of 
evaluation in a course. The components of evaluation and their weightages will be communicated to the student 
in the course outline for each course. 

Department of Management Studies, RGIPT believes continuous evaluation is essential for rewarding consistent 
performers and promote healthy intellectual learning. A continuous evaluation system is adopted throughout 
each term to test the student on his/her ability to understand and comprehend concepts, theories, learn 
tool/techniques and apply them to resolve real-time managerial/social problems in the real world. 

3.3. The grading system 4 that will be used is a 10-point scale. Details of letter grade, grade point and description 
are given in Table 1. 


Table 4: Letter Grade, Grade Point, and Grade Description 


Letter Grade 

Grade Point 

Description 

A+ 

10 

Exceptional 

A 

9 

Excellent 

A- 

8 

Proficient 

B+ 

7 

Very Good 

B 

6 

Good 

B- 

5 

Fair 

C+ 

4 

Satisfactory 

c 

3 

Low Pass 

c- 

2 

Poor 

D 

1 

Very Poor 

F 

0 

Fail 

I 

- 

Incomplete 


Grade 1’ signifies Incomplete, which would be awarded if: 
a) a student's attendance is less than 60% in a course 


4 


Based on the grading system in place in various mainstream national label B-schools like IIML, MDI and IIMI. 
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or 

b) a student fails to comply with the course requirements like writing quiz and examinations, assignment 
submission, project submission or any other components set by the instructor in the course outline. In case of 
genuine reasons on the serious medical ground the absence may be condoned as approved by Programme 
Coordinator/HoD, the student may get substitute assignments/examination which has to be completed within 15 
days of getting approval. 

3.4. In case of serious medical ground the concerned student may submit the following documents: 

3.4.1. Prescription from a government hospital/CGHS recognized hospital. 

3.4.2. Photo copy of medical bills as per prescription. 

3.4.3. Medical advice from a government hospital/CGHS recognized hospital stating the student is unfit 
for writing examination and attending classes. 

3.4.4. Later fitness certificate to resume rigorous academic activities. 

Along with the above mentioned documents the concerned student may apply for make-up 
assignment/examination, if approved the make-up assignment/examination should be completed within two 
weeks from the date of approval. 

3.5. If the student is awarded T Grade in any subject(s) s/he would not be eligible for award of MBA degree, 
until he/she has cleared “I”. Assigned due to illness as mentioned in para 3.3 (b) and 3.4 above the highest 
marks/grade that can be awarded on clearing T will be 60% of maximum marks assigned to the specific 
component/grade 'B'. 

3.6. For each component of evaluation, the faculty member will communicate the performance of students 
through marks only. Appropriate final marks/grade should be submitted to the programme office within 7 
days from date of final examination.Programme Grade Moderation Committee headed by the programme 
coordinator will meet and decide the final grade to be assigned to a student in each course. 

3.7. In each course, a student is awarded a letter grade only as defined in para 3.3 above. The weighted average for 

all courses taken by a student in the Programme is called the Cumulative Performance Index (CPI). The 
weights used to compute CPI are the number of credit hours for a course. 

3.8. A student must score a minimum CPI of 4.0 to be eligible for promotion to next term during the first year. In 

case a student fails to achieve the required CPI but the CPI is >=3.90, conditional promotion may be granted. 
In all cases of CPI less than 4.0 a warning letter to be issued to the concerned student with a copy to his/her 
parents/guardian. 

3.9. Extra academic assistance (through tutorial/extra class/interaction) will be provided at the request of the 

concerned student; by the concerned faculty to the students scoring less than 40 per cent marks in the mid¬ 
term examination of any course. Whenever such interactions are scheduled concerned student’s 100 percent 
attendance is mandatory, failing which the facility will be withdrawn. 

3.10. Having complied with the above criteria, a student must satisfy the following conditions at the end of the third 

term of the first year to be eligible for promotion to second year: 

a) A minimum CPI of 4.0 

b) Not more than 4-Ds equivalent (cumulative). For this purpose 1-F would be treated as equivalent to 2 Ds for 
full course (3 credits). 

c) Any student getting more than 4 Ds equivalents (cumulative) would be informed at that stage itself with 
due intimation to his/her parents/guardian and will not be allowed to attend further classes in the first year. 

3.11. A student not satisfying any one or more of the following criteria during the second year will be asked to 

repeat the second year along with the next batch subject to payment of full fee as applicable to that batch: 

a) A minimum CPI of 4.5 at the end of any Academic Term during the second year. 

b) Not more than 5-Ds equivalent (cumulative).For this purpose 1-F would be treated as equivalent to 2 Ds 
for full course (3 credits). 

c) Any student getting more than 5-Ds equivalents (cumulative) would be informed at that stage itself with 
due intimation to his/her parents/guardian and will not be allowed to attend further classes in the second 
year. 

3.12. A student receiving ‘F’ grade will have to repeat the course whenever offered and clear ‘F’ grade. 
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4. COURSES OFFERED 2 
4.1. First Year Courses 

All first year courses are compulsory in nature and carry 03 credits each. 

Table 2 gives term wise list of course with course credits generally offered during the first year of the programme, 
which may be subjected to modifications at the beginning of the programme. 


Table 5: Compulsory Courses in the First Year 


Term-I 

Credits 

Term-II 

Credits 

Term-Ill 

Credits 

Global Energy Scenario 
(GES) 

3 

Information Technology 
for Managers (ITM) 

3 

Corporate Finance (CF) 

3 

Organization Behaviour 
(OB) 

3 

Human Resource 
Management (HRM) 

3 

Legal Aspects of Business 
(LAB) 

3 

Management Accounting - 
I (MANAC-I) 

3 

Financial Management 
(FM) 

3 

Marketing Management - 
II (MM-II) 

3 

Managerial Economics 
(ME) 

3 

Marketing Management - 
I (MM-I) 

3 

Operations Management 
(OM) 

3 

Business Statistics (BS) 

3 

Operations Research (OR) 

3 

Business Analytics (BA) 

3 

Managerial 

Communications (MC) 

3 

Management Accounting - 
II (MANAC-II) 

3 

Macro-Economic Theory 
& Policy (METP) 

3 

Total Credits 

18 

Total Credits 

18 

Total Credits 

18 


On completion of the first three terms eligible students go for industry internship, which is, allotted 03 credits (see 
Table 3). 


Table 6: Internship 


Internship 

Credit 

Summer Internship 

3 


4.2. Second Year Courses 

4.2.1. Compulsory Courses: In order to enrich knowledge in specific areas. 

Some sector specific courses along with some important general management courses are 
made compulsory (see Table 4) for all students registering for the second year of the 
MBA programme. 


The institute reserves theright to add or remove/modify any course offered in any term/year. 







[*TFT III-WJS 4] 


■BRcT WT5T : 3TOTT WT 


171 


Table 7: Compulsory Courses in the Second Year 


Term-IV 

Credits 

Term-V 

Credits 

Term-VI 

Credits 

Business Planning 
and Strategy 
Formulation 

3 

Strategy Implementation and 
Control 

3 

Corporate Governance and 
Social Responsibility of 
Business (CGSR) 

3 

Energy Policy 

3 

International Business (IB) 

3 

Entrepreneurship 

3 



Independent Course o( 

: Study 

3 

Compulsory Total 

6 

Compulsory Total 

6 

Compulsory Total 

9 

Elective Courses in the Second Year 


Electives (4 
electives) 

12 

Electives (4 electives) 

12 

Electives (3 electives) 

9 

Total Credits 

18 

Total Credits 

18 

Total Credits 

18 


4.2.2. Elective Courses: Elective courses are offered to give students choices to select desirable courses in 
various areas for building competency and capability. List of area wise electives (see Table 5-9) are 
given for reference and the Institute reserves right to add/delete/modify any elective course. 


Table 8: Marketing Area Electives 


Name of the Course 

Credits 

Consumer Behavior 

3 

Managing Retail Business 

3 

Advertising and Sales Promotion Management 

3 

Product and Brand Management 

3 

Sales and Distribution Management 

3 

Marketing Research 

3 

B2B Marketing 

3 

Services Marketing 

3 

Digital and Social Media Marketing 

3 


Table 9: Finance Area Electives 


Name of the Course 

Credits 

Financial Derivatives 

3 

Security Analysis and Portfolio Management 

3 

Project Finance 

3 

Mergers and Acquisitions 

3 

International Finance 

3 

Management of Financial Services 

3 

Behavioural Finance 

3 

Banking and Insurance 

3 

Financial Risk Management 

3 

Corporate Taxation 

3 
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Table 10: HR and Strategy Electives 


Name of the Course 

Credits 

Leadership 

3 

Negotiations and Conflict Management 

3 

Performance Management 

3 

Game Theory 

3 

Change Management 

3 

Business Consulting 

3 

Personnel Management and Industrial Law 

3 


Table 11: Operation Management Electives 


Name of the Course 

Credits 

Supply Chain Management 

3 

Project Management 

3 

Services Operations Management 

3 

TQM and Six Sigma 

3 

Operations Strategy 

3 


Table 12: Petroleum and Energy Electives 


Name of the Course 

Credits 

Refining Technology Economics 

3 

Natural Gas Business 

3 

Managing Exploration and Production Business 

3 

ITRM in Oil and Gas 

3 

Renewable Energy 

3 

Pipelines 

3 

Contract Management and Negotiation in Oil and Gas 

3 

Health Safety and Environment in Oil & Gas 

3 


4.2.3. Choice of Electives 

Each student should choose electives amounting to 12, 12, and 9 credits from various areas in the 4 th , 
5 th , and 6 th Term respectively. In order to finally offer and operationalize an elective course a minimum 
number of pre-registered students are required. The institute reserves the right to decide on the suitable 
minimum number required in due course of time. In case of in-sufficient pre-registration for an elective 
leading to cancellation of the elective the concerned students pre-registered will be given opportunity 
to opt for other alternatives offered. Such students will be informed to give their final choice within 7 
days of communication from the programme office. The total cumulative credit from electives should 
be 33 credits in the second year. 
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4.2.4. Concentration/Specialization Package 5 

The institute may offer concentration/specialization package to second year students interested to 
invest significant effort in a specific academic “area”. Students choosing minimum ‘FIVE’ electives 
from a specific area will be considered for award of ‘Major Concentration/Specialization’ certificate. A 
minimum of ‘THREE’ and maximum of ‘FOUR’ electives in a specific area to be chosen by a student 
in the second year to be eligible for the consideration of ‘Minor Concentration/Specialization’ 
certificate. Dual Major & Minor concentration/specialization certificates are not permissible. 

A students opting for “Concentration/Specialization Package” is required to meet all academic 
standards applicable to a second year student subject to the following additional requirements: 

a. He/she should not obtain an “F” grade in any of the courses in the Concentration Package. 

b. His/her grade-point average in the courses constituting the Concentration Package should not be 
lower than 6.0 which correspond to clear ‘B’ grade. 

A student who fails to satisfy above mentioned additional conditions will be deemed not to have taken 
Concentration/Specialization Package and will not be awarded concentration certificate. Those students 
who successfully complete the Concentration Package will receive a concentration certificate stating 
so. 

4.2.5. Audit Course 

Students interested for auditing courses during any term of second year may be allowed subjected to 
following conditions: 

a. Only one course per term may be allowed for auditing. 

b. The concerned instructor’s consent is desirable and the instructor may put additional conditions 
for auditing the course. 

c. Auditing is not a part of degree awarding requirements so audited courses will not be awarded 
letter grades and will not be considered for CPI calculation. 

d. However, auditing students should attend all classes and if desired by the instructor may write 
examinations and carry out projects and assignments from learning point of view only. 

e. If an instructor gives adverse written comments on academic seriousness and sincerity of an 
auditing student any time during the term the auditing student will have to be dropped from 
auditing the course. The same student may not be given further auditing opportunity in the 
subsequent terms. 

5. EXAMINATION RELATED RULES 

5.1. Make up Examination 

In case a student misses examination with prior permission due to severe medical ground, then the concerned 
student may apply the programme coordinator/HoD for make-up examination. Such an application should be 
submitted with necessary medical certificates and advisory within a week from the date of seeking prior 
permission. Thorough examination of the application will be done and if possible make-up examination can be 
allowed. The decision regarding the same will be communicated to the concerned student at the earliest. In case 
make-up examination (s) is allowed then the applicant will have to deposit make-up examination fee of 
Rs.l000/(one thousand) per course. After due submission of necessary make-up examination fee, schedule for 
make-up examination (s) will be notified. 

5.2. Examination Rules 

• A student of the Institute’s MBA programme eligible for appearing any examination is referred to as 
“examinee”. 

• Examinees should occupy their allotted seats 10 minutes before start of any examination. 

• Late entrants will not be allowed to enter the examination hall. In such cases where the examinee is late by 
maximum up to 5 minutes from the start of the examination, special permission from the Invigilator/Programme 
Coordinator/HoD is required. 

• All bags/belongings must be left at the front/back of the examination hall (closest to the door). 

• All examinees are required to bring relevant writing implements like pen, pencil, highlighter and calculator 
(whenever allowed) as they are not provided by the institute. 


3 This concept is partly adapted from IIMA. 
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• While writing answers sheets black/blue pen should be used. Examinees are strictly advised not to use pencil 
for answering. In case any future miss—happening occurring the programme office/institute will not be 
responsible. 

• Electronic gadgets like laptop, tablet, and mobile phones, etc. are not allowed in the examination hall. In case 
an examinee brings his/her mobile phone the same should be kept in bag in switch-off or silent mode. 

• However, in case computing instruments like computer, tablet, and iPad are allowed for using during the 
examination fas specified in the question paper) the students will be allowed to bring and use them. 

• In case of closed book examinations no books, printed notes, class notes, and any other support materials are 
allowed in the examination hall. 

• In case of open book examinations (specifically announced before hand and will be mentioned in the question 
paper) necessary materials will be allowed as per the instructions given in the question paper by the concerned 
examiner. 

• The Institute follows zero tolerance policy towards unfair means adopted during the examination process or 
submitting any assignments. 

• Examinees are not permitted to share items e.g. calculator, pen, pencil, or speak to any other examinees 
during the examination. Examinees are strictly advised not to take help or help any other examinees/students in 
the examination hall or outside the examination hall during the entire duration of the examination. Such actions 
will be considered as adopting unfair means. 

• Adopting unfair means is regarded as an act of grave misconduct and is considered as gross violation of 
discipline. Such acts are punishable and attract severe punishments which include possible expulsion from the 
programme/institute. 

• No examinee will be allowed to leave the examination room without permission from the invigilator. 

• At a time no two examinees will be allowed to leave the examination hall during the conduct of the 
examination. 

• Dining examination an examinee going out of the examination hall should return back to his/her allotted seat 
within 1-7 minutes from leaving the room. In case an examinee doesn’t return within stipulated time, the 
concerned examinee will not be allowed to continue further writing the examination. 

• All students/examinees are expected to behave responsibly and honestly with the faculty/invigilators or staff. 
In case any objectionable behaviour of any student/examinee reported by the instructor/faculty/invigilator 
necessary disciplinary action will be initiated. 

• If an examinee finishes his/her examination early he/she may submit the answer script to the invigilator. 
Examinees shouldn’t leave the room without permission from the invigilator. 

• Examinees are advised to submit answer scripts on time. All examinees must stop writing at the conclusion of 
the examination time, remain seated until all answer scripts have been collected and instructed to leave the 
room. 

• It is the responsibility of examinees to ensure that the invigilator receives answer scripts before they leave the 
room. 

• In case of computer based examinations all examinees are required to ensure that they have proper power 
back-up in their personal computers to last the entire duration of the examination. 

• Before submitting the soft copy of the answer script all examinees need to ensure that the file carries their 
Roll Number and Name. 

ROLL NUMBER AND NAME 

Once allotted time is over all examinees will be asked to leave the examination hall for five minutes only and wait 
outside. Each of them will be called back to hand over the soft copy of the answer sheet to the invigilator. 

6. SPECIAL LEAVE 

In case of severe medical emergencies if a student is declared medically unfit by a government/CGHS 
recognized hospital to undergo high quality academic rigour of the programme the concerned student may be 
granted a special leave maximum upto a year. But such special cases need careful examination by the institute 
doctor/panel of doctors/doctors from institute recommended hospitals. In case it is found that there is merit for a 
special leave the programme coordinator/HoD/Dean/Director may grant a special leave up to a year from the 
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date of application. The concerned student must have to seek permission from the above mentioned competent 
authority to resume study within a year. In such cases the concerned student needs to produce medical fitness 
certificate from a government/CGHS recognized hospital and he/she should make himself/herself available for 
thorough medical examination by the institute doctor/panel of doctors. If the concerned student is found 
medically fit to join the programme he/she may be allowed to register at the beginning of the term for which 
leave was granted. In case a student granted special leave doesn’t return to complete academic requirements 
within the stipulated time period as granted, then the registration of the concerned student will be automatically 
cancelled without further communication. 

7. AWARD OF MBA DEGREE 

7.1. For award of the MBA degree a student must satisfy all the following conditions: 

a) A minimum CPI of 4.5 in the Programme (all six terms + summer project) 

b) Not more than5-Ds equivalent throughout the Programme. 

c) Successful completion of summer project with B- grade. 

d) No T grade in any course/summer project. 

e) No ‘F’ Grade. 

7.2. However, a repeat of not more than one year in the Programme will be considered for awarding the MBA 
degree. 

7.3. Subject to the grading system defined in this Academic Rules total credit requirements for graduation and 
award of MBA degree is 111 (one hundred eleven including three credits for Summer Internship).The maximum 
allowable time limit to successfully complete the MBA programme is 3 years from the date of registration in the 
first year. In case of special leave grant for medical reasons maximum time limit for completing the MBA 
programme is 4 years. 

7.4. A student, who has completed all the degree requirements, is recommended by the Senate to the Board of 
Governors (BOG) of the Institute, for the award of the degree in the ensuing Convocation. The degree is 
awarded only after the BOG accords its approval. 

7.5. Withdrawal of the Degree 

In extremely exceptional cases, when a gross violation of the graduation requirements is detected at a later stage 
or the graduate’s Professional/Societal conduct leaves a lot to be desired and brings ill-repute to the Institute, the 
Senate may recommend to the BOG for withdrawal of a degree already awarded. 

8. REGISTRATION 

Students should register on the scheduled registration date. If a student fails to register on the notified 
registration date following fine 6 will be imposed: 

a) Registration within 3 days will have to pay a late registration fee of Rs 2000 

b) Registration within a week will have to pay a late registration fee of Rs 4000 

c) If a student fails to register even after one week as above then he/she will be considered to have 

dropped that particular term. 

d) In case of Medical Emergency, the matter will be considered on a case to case basis & full or part of 
the late fee may be refunded 

9. TRAINING AND PLACEMENTS 

8.1. Summer Internship Training 

8.1.1. Timing and Duration: Summer internship (SI) is an integral part of awarding of MBA degree and scheduled 
between 3 rd and 4 th Term of the programme. The duration of internship is 8-10 weeks. The Institute facilitates and 
arranges internship for the eligible students. 

8.1.2. Eligibility: The eligibility criteria for internship are as follows: 

8.1.2.1. A student must have overall CPI of 4.0 (till the last term published result) or above and having 
obtained a pass grade in all subjects or papers individually. Failing which the institute will not 
arrange summer internship for the student. 

8.1.2.2. Students with backlogs or “F” grade are not eligible. However, in case a company allows a student 
having “F” grade to participate in the internship process then the placement chair and programme 


4 Office order Ref. No. RGIPT/RBL/DR/201 l-12/02dt. 16/01/2012 
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coordinator may jointly decide to allow such a student to participate in the recruitment process of 
concerned company. In addition to the above, to avail the internship facility a student needs to 
exhibit good moral and social conduct, throughout the course of study, within the institute and 
outside. 

8.1.2.3. No disciplinary action taken or pending against the student. In case any disciplinary action 
pending against a student his/her participation will be kept on hold till the final report and advisory 
of the disciplinary committee. 

8.1.2.4. A student should have 100% attendance record in the guest lectures organized by the institutes. 
Shortfall in attendance record especially attending guest/industry lectures may attract penalty of 
debarring from availing placement assistance of the Institute. 

8.1.3. Process of Summer Internship: The process of Summer Internship is briefly presented below: 

8.2.3.1 Eligible students are required to register with the Training and Placement Cell (T&PC) of the 
institute by end of luly and submit their Curriculum Vitae (CV) as per the date notified by the 
T&PC. 

8.2.3.2 After completion of 1 st Term a revised CV of the registered students, need to be submitted to the 
T&PC. 

8.2.3.3 The T&PC student coordinator (1 st Year) needs to submit batch profile and choice of companies 
within one week of 1 st term result publication. 

8.2.3.4 The registered students must give first five preferred companies for internship. In absence of any 
choice by a registered student the institute arrangements will be final. 

8.2.3.5 The T&PC will explore opportunity of placing students in their preferred companies. Once a 
company confirms internship of a student, the concerned student must have to accept the offer at 
the earliest. 

8.2.3.6 In case a student doesn’t get the opportunity in the preferred companies, then the students must be 
ready to accept the arrangements made by the institute or arrange on his/her own with due 
permission from the institute. 

8.2.3.7 Rejection of internship offer arranged by the institute may lead to disqualification from the Final 
Placement process. 

8.2.3.8 On completion of Internship, the mentors are requested to send their evaluation report of students 
carrying out projects under their supervision. The T&PC follows with rigour to get the mentor 
evaluation at the earliest. If the mentor evaluation is not received on time (within two weeks from 
sending the evaluation form) a reminder is being sent. 

8.1.4 Summer Internship Report Submission and Evaluation 

After successful completion of Summer Internship, the concerned students are required to submit both hard 
copy and soft copy of the projects and give presentations of their work in front of a panel of members 
comprising of experts from the institute and industry. This summer internship carries 3 credits. For evaluation 
and grading of summer internship work 60% weightage assigned to mentor report and 40% assigned to 
presentation and viva-voce. The mentors of the concerned students may be invited to attend the presentations. 
Due to any unavoidable circumstances if the mentor evaluation of any student doesn’t reach the Institute, 
Summer Internship grading for the concerned students will be based on 100 per cent evaluation by the panel 
members. Minimum grade required for successful completion of Summer Internship is B- (5).In case a student 
obtains a grade lower than B- then the student will have to undergo Summer Internship once again along with 
the next batch to fulfil the requirement. 

8.2. Final Placement Opportunities 

8.2.1. Final Placement Assistance: The institute assists all eligible students to find suitable job opportunities; 
however, placement is not guaranteed and should not be taken as a matter of ‘right’. In order to create 
Final Placement opportunities and build a mutually beneficial relationship with the industry, the 
following norms and rules will be applicable dining the Final Placement process for MBA: 

8.2.1.1. Campus placement is to facilitate MBA students’ career progression by way of extending suitable 
opportunities either on campus or off campus with leading organizations in various sectors or 
industries. 

8.2.1.2. An eligible student may avail the facility of campus placement by way of registering at the 
training and campus placement cell of the institute. 

8.2.1.3. The eligible students have to “sign up’ for an organization’s recruitment process and if allowed by 
the concerned organization may be provided the opportunity to participate in the further 
recruitment process. 

8.2.2. Institute’s Eligibility Criteria 

8.2.2.1. A student must have overall CPI of 4.5 or above and having obtained a pass grade in all subjects 
or papers individually. 
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8 . 2 . 22 . Students with backlogs or “F” grade are not eligible. However, in case a company allowing a 
student having “F” to participate in the recruitment process then the placement chair and 
programme coordinator may jointly decide to allow such a student to participate in the recruitment 
process of concerned company. 

8.2.2.3. In addition to the above, to be eligible for appearing in campus interviews a student needs to 
exhibit good moral and social conduct, throughout the course of study, within the institute and 
outside. 

8.2.2.4. No disciplinary action taken or pending against the student. In case any disciplinary action 
pending against a student his/her participation will be kept on hold till the final report and advisory 
of the disciplinary committee. 

8.2.2.5. A student should have 100 per cent attendance record in the guest/industry lectures organized by 
the institutes. Shortfall in attendance record of attending guest lectures may attract penalty of 
debarring from availing placement assistance of the Institute. 

8.2.2.6. In addition to the above criteria the visiting companies may have their own Eligibility Criteria for 
shortlisting a student for campus recruitment/interviews. 

8.2.3. Final Campus Placement Process 

8.2.3.1. Once a student’s eligibility is proven and accepted by companies, (s)he may take up opportunities 
for campus interviews. An opportunity is defined as “being shortlisted by an organization from the 
first to the next level". For example, if a student’s resume is shortlisted for any further round like a 
Written Test/Group Discussion/Interview it will be counted as an opportunity extended. 

8.2.3.2. If a student signs up for a campus interview process but does not subsequently appear for one or 
more or any of the processes, (s)he will stand to be disqualified and will not be allowed to avail the 
training and placement services of the institute in future and further make him/her liable for 
disciplinary action. 

8.2.3.3. A student may exercise choice of not signing up (power of exclusion) for any one company during 
the entire Final Placement process. Once a student exercises the “power of exclusion" then he/she 
will have to appear for the recruitment process of any company interested in his/her profile. 

8.2.3.4. If a student is found to be underperforming in an interview or any part of the selection process or 
refusing an offer after having signed up for a particular organization’s process, (s)he will not be 
allowed to avail the training and placement services of the institute in future and further make 
him/her liable for disciplinary action. 

8.2.3.5. If a student secures an offer and rejects the same (s)he will not be provided any further opportunity 
for campus placement process. S(he) may be allowed to reject the offer only in case, the company 
(s) has a waitlist and waitlisted candidate (s) accept the offer. Before rejecting an offer, concerned 
students strictly advised to consult the Placement Chair. 

8.2.3.6. In case of multiple offers in a day a student has to make a final decision to accept any one offer, 
by the end of the day or time-line set by the participating organizations. 

8.2.3.7. It is a privilege to be a part of an “Institute of National Importance”. Hence use of any undue 
influence or canvassing in any form by a student or his/her parents , relatives, friends and or well- 
wishers, with a prospective employer (s), employee of the institute or any concerned authority, 
shall be a ground for immediate disqualification from the entire process and further make him/her 
liable for disciplinary action. 

8.2.4. Organization’s Eligibility Criteria: 

Every organization has its own criteria for recruitment/selection. We are obliged to appreciate an 
organization's selection process and hence do not interfere in any of its processes. Students are expected 
to comply with the respective organization's criteria. 

8.2.5. Documentation and Preparation 

Dos 

• It is mandatory to carry your Institute’s Identity Card during the 'Campus interview Process' 

• Each student is expected to carry at least two copies of his/her resume for each organization he/she 
is appearing for, on a given day. 

• Please keep at least ten passport size photographs (in formal wear) ready for the entire process 

• Please carry all your certificates, marks sheet, grade cards, etc., starting from Class X to the 
current programme of study, in ‘ORIGINAL’ and keep at least two sets of photocopies ready at any given 
point of time. 

• Students claiming ‘Reserved category’ status must be able to produce original certificates issued 
by the concerned authorities on the day of verification of documents (it is mandatory in the case of PSUs) 
failing which, students may not be permitted to participate in the recruitment process. 
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• All the students must wear the formal uniform during the Campus Placement process. Students 
may not be allowed to participate, if found wearing casuals. 

• Each student is obliged to update the T&PC of the Institute with any change in his/her personal 
details like postal address, address for communication, mobile, email, etc. 


Don'ts 

• Questions if any regarding the organization’s recruitment policies may be asked after the pre¬ 
placement talk or when asked to do so by the participating companies. 

• Do not argue with any of the officials from prospective organization(s) either during or anytime 
throughout the process 

• Do not argue with any of the Faculty or Staff Members either during or anytime throughout the 
process 

• Do not engage any member(s) of the participating organization in a personal discussion or agenda 

9. DRESS CODE 

In order to maintain decorum of the academic premises and enhance brand image of RGIPT students are 
required to come to the institute in formal attire (with shoes) only. Violation of dress code will be 
considered as a gross violation of discipline and may attract severe penalties. 

4. DEPARTMENT OF MANAGEMENT STUDIES 

The primary objective of Department of Management Studies in RGIPT is to create a cadre of human resource with 
necessary skills, domain expertise, and competencies to manage the key positions in various segments of corporate world 
and energy sector. 

The areas of focus of the department are: 

• Energy Management 

• Marketing Management 

• Financial Management 

• Human Resource Management 

• Operations Management 

Department of Management Studies, Rajiv Gandhi Institute of Petroleum Technology offers a 2-year full-time MBA 
programme. The programme is designed to facilitate students in understanding, developing, integrating and applying 
knowledge of both core and specialized areas of management and their concepts and practices in the field of management 
and energy domain. Each year is divided into three trimesters/terms. The programme also includes eight to ten weeks of 
compulsory summer training for the students. 

The focus of the MBA programme is to impart extensive exposure in various areas of specialization (Energy, 
Marketing, Finance, HR, and Operations) through electives, thereby providing a wide array of career and 
entrepreneurship opportunities. 

5. MBA ADMISSION PROCESS 

2.4. Admission: The process starts with the announcement of admission into MBA programme on institute web-site. 
The Admission Announcement for MBA programme is published in various newspapers all over India. 

2.4.1. Eligibility 

• A candidate must hold a minimum 50% in aggregate (45% for SC/ST/PH) in Class 10. 

• A candidate must hold a minimum 50% in aggregate (45% for SC/ST/PH) in Class 12. 

• Candidates must hold a Bachelor’s degree recognized by the AICTE/UGC/Institute/University incorporated 

by Act of Parliament/State legislature, university declared to be deemed as a University under section 3 of 
UGC Act, 1956, with 50% marks (45% for SC/ST/PH). 

• Candidates meeting the above eligibility criteria and have a valid score of any of these examinations: CAT 

(conducted by IIMs)/XAT (conducted by XLRI)/CMAT (conducted by AICTEV GMAT are eligible to 
apply. 

• Candidate appearing for final year examination of programme are also eligible to apply based on the 
following conditions: 
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c. Such candidate must produce a certificate from the authority of the university/institution certifying that: 

i. The candidate has obtained 50% marks or equivalent based on latest available grades/marks (i.e. all 
the years’ grade/marks except the final year grade/marks),and 

ii. The candidate has completed all the requirements and has appeared for the examinations/practical 
etc. for the final year/final term and that the result is awaited for obtaining the bachelor's 
degree/equivalent qualification. Such candidates, if selected, should submit the final year mark sheet 
and certificate on the registration date notified by the Institute. 

b. Non-fulfillment of the above conditions will result in the cancellation of the provisional admission. 


2.4.2. Selection Procedure 

A shortlist is prepared based on the total scores obtained from various components presented in Table 1. 

Table 13 : Components and Weights Assigned for Short listing 


Component 

Weights 

Max. Score Scores Obtained 

CAT/XAT/CMAT/GMAT Score* 

50% 

50 

Academic Performance** 

20% 

20 

Work Experience** 

5% 

5 

Total (A) 

75% 

75 


• Shortlisted candidates are called for a Written Ability Test (WAT) and Personal Interview (PI) at DoMS, 
RGIPT/pre-decided centres. Weightage assigned to WAT & PI is presented in Table 2. 

Table 14 : Weightage Assigned to PI & WAT 


Component 

Weights 

Max. Score 

Scores 

Obtained 

Personal Interview (PI) 

15% 

15 


Written Ability Test (WAT) 

10% 

10 


Total (B) 

25% 

25 



• A final merit list of the candidates is prepared based on total score obtained (A+B) from a maximum out of 
one hundred.Separate merit lists are prepared for the candidates belonging 

to the General Category, Scheduled Caste Category, Scheduled Tribe Category, OBC Category, and Physically 
Handicapped Category. 

• Reservations of seats for the students of various categories are as per the Government of India guideline. 

o All SC/ST/OBC candidates are required to submit certificate in respect of their claims from the 
authorized officers as notified by the Government for the purpose from time to time, 
o The Physically Handicapped candidates are required to submit a certificate from authorized 
Medical Doctors/Hospitals indicating the extent of physical disability. The percentage of disability 
is duly verified by the Chief Medical Officer/Medical Board of the institute before the benefit is 
extended to the candidate. 
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• The information about the selected and waitlisted candidates will be available on the DoMS, RGIPT website 
on the scheduled date. 

• Selected students offered admission are required accept the offer within the stipulated time period mentioned 
in the offer letter. Candidates accepting offer letter are required to make payment of fees as notified by Institute 
to secure the admission. Without prior permission from the MBA admission office, in case any candidate fails to 
deposit required fee within the stipulated time the offer stands withdrawn. 

• The Institute will activate waitlist(s) on a notified date (given by the Institute) to fill the vacant seats, if any. 
On receiving the intimation of the offer of admission by web notice/email, the waitlist candidate is required to 
secure his/her admission as per instructions. 

• The candidates will have to be present on the date of registration at the institute with originals of all mark 
sheets and certificates. 

• The candidates, who fail to appear for the registration process without prior approval, are considered to have 
withdrawn from the programmed. 

• The final list of admitted candidates will be uploaded on the RGIPT website before the commencement of the 
programmed. 

2.5. Company Sponsored Candidates 
2.5.1. Eligibility and other Requirements 

Companies may also sponsor their employees for the above mentioned MBA programmed. 

• The basic eligibility criteria mentioned under Section2.1.1 are same for sponsored candidates but they are 
exempt from CAT/XAT/GMAT/CMAT. 

• Sponsored candidates should have worked full-time continuously for at least two years in the sponsoring 
organization at the time of applying for admission at Dooms, RGIPT. 

• The company/organization will offer continuity of job and salary to the sponsored candidate for entire 
duration of the programme. 

• The candidates must have a minimum of two years of full-time work experience in responsible capacity in a 
Registered Firm/Company/Industry/Educational and Research Institution/Govt./Quasi Govt./Autonomous 
Organization in the relevant field in which admission is being sought. 

• The Firm/Company/Industry shall either be a public sector undertaking or a public limited company 
registered in a stock exchange or a private concern whose annual turnover during the past two years exceeds 
Rs. 5 crores. 

• Sponsored candidates should produce recommendation letter and no-objection certificate and leave approval 
for the duration of the programme from the employer. 

2.2.2. Selection of Sponsored Candidates 

Sponsored candidates meeting all the eligibility criteria will be called to participate in the next round of selection process. 

Total scores obtained from assigned components presented in Table 3 will be considered for preparing final merit list in 

the respective categories. Candidates making to the merit list in their respective categories will be offered admission. 


Table 15 : Weightage Assigned Components for Selection of Sponsored Candidates 


Components 

Weights 

Max. Score 

Score 

Obtained 

Academic performance 

30% 

30 


Work Experience 

15% 

15 


Written Ability Test (WAT) 

40% 

40 


Personal Interview (PI) 

15% 

15 


Total 

100% 

100 
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2.2.3. Financial Assistance 

• Sponsored candidates are not entitled for any financial assistance including any scholarship from RGIPT. 

2.6. Application Fee 

• A non-refundable application fee of Rs. 400/- (Rs. 200/- for SC/ST candidates) to be paid by the applicant. 

6. Withdrawal from the Programme and Refund of Fees 

• Refunds for withdrawal of admission will be as per Institute rules. 

Teaching Assistantship (TA) 

Students under this category are entitled to financial support as per MHRD norms. 

i) For students with M.Tech./M.E. or equivalent as the qualifying degree, the assistantship is payable for a maximum 
duration of 4 years or up to the thesis submission, whichever is earlier. The monthly rate of assistantship will be 25,000/- 
Rs. for the first 2 years and enhanced rate of 28,000/- Rs. for the remaining period. 

ii) For students with B.Tech./B.E. or equivalent and students with M.Sc./M.A./M.Com or equivalent as the qualifying 
degree and having valid GATE score or qualified through a National Level Test UGC/CSIR/NBHM/DBT JRF ship or 
having DST Inspire fellowship, the assistantship is payable for a maximum duration of 4 years or up to the thesis 
submission, whichever is earlier. The monthly rate of assistantship will be 25,000/- Rs. for the first two years and 
enhanced rate of 28,000/-Rs. for the remaining period. 

iii) For students with M.B.A. as the qualifying degree and with Engineering/Technology background, the assistantship is 
payable for a maximum duration of 4 years or up to thesis submission, whichever is earlier. The monthly rate of 
assistantship will be 25,000/- Rs. for the first two years and enhanced rate of 28,000/-Rs. for the remaining period. For 
students with Science/Commerce background, the assistantship is payable for a maximum duration of 5 years or up to 
thesis submission, whichever is earlier. The monthly rate of assistantship will be 25,000/- Rs. for the first two years and 
enhanced rate of 28,000/-Rs. for the remaining period. 

iv) To get Teaching Assistantship, the students concerned must assist in Teaching or research, as assigned by the 
respective Academic Unit to the extent of 8 hours of work per week. 

v) The continuation of the assistantship will be subject to satisfactory performance of the duties assigned by the 
Academic Units as well as satisfactory academic performance. 

B) Teaching Assistantship through Project (TAP) 

Students under this category are entitled to financial support from sponsored projects based on the following norms. 

i. Students having M.Tech./M.E. or equivalent, as the qualifying degree will be eligible for assistantship for 4 years. 

ii. Students having B.Tech./B.E. or equivalent and students with M.Sc./M.A./M.Com. Or equivalent and having a valid 
GATE score or qualified through National Level test- UGC/CSIR/NBHM/DBT JRFship or having DST Inspire 
fellowship, will be eligible for assistantship for 5 years. 

iii. Management students with M.B.A. qualification and with Engineering/Technology background will be eligible for 
assistantship for 4 years and those with Science/Commerce background will also be eligible for assistantship for 4 years. 

iv. Only some disciplines/specializations have TAP seats. 

v. The TAP holders are required to assist in teaching or research as assigned by the respective Academic unit. They will 
do their Ph.D. work in area of the sponsored project and under the supervision of the concerned faculty group. 

vi. Employees on the rolls (with or without pay) of any organization are not eligible for admission under this category. 

C) Sponsored Candidate (SW) 

These candidates are sponsored by recognized R&D organizations for doing research work in the Institute. Candidates 
are expected to be released for full time research work at the Institute for a minimum period of three years. They will not 
receive any financial support from the Institute. Sponsorship letter 

Number of Seats: The number of admission that can be made to any programme shall be as decided by the Senate from 
time to time. 

Reservation of Seats: Reservation of seats for various reserved categories shall be as per the norms of Central 
Government 


Admission Procedure - General Aspects 

Admissions to different Master level programmes may be recommended solely on the basis of the performance in the 
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qualifying examination (referred above) and valid GATE score of the candidate(s) from among the eligible candidates 
only having qualifying marks in GATE. Further, an additional requirement of written test and/or interview may be 
administered by the selection committees on the advice of PGC. However, for admission to the categories other than the 
regular category, requirement of GATE may be waived. 

Admissions to Doctoral programmes may be recommended on the basis of the performance in the qualifying examination 
(referred above) and performance in written test and interview for all categories. 

To encourage reserved category candidates to pursue postgraduate degrees, the requirements for their admissions to the 
postgraduate programme will be set separately as per the guidelines of Govt, of India. 

The offer of admission may also stand withdrawn if the candidate who has accepted the offer by paying his/her fee but 
fails to register in the programme by the last date of registration. 

1. FINANCIAL ASSISTANCE 

1. The Institute may provide to postgraduate students, financial assistance in the form of teaching or research 
assistantships (referred to as Institute Assistantship). Assistantships are awarded on a semester to semester basis for a 
period of up to four semesters for M.Tech. students and up to four years for Ph.D. students. The stipend for the 
assistantship is paid at the approved rates. A student is expected to devote up to eight hours per week towards job(s) 
assigned to him/her. The renewal of assistantship is contingent on the student's satisfactory performance in the 
academic programme and in the discharge of assistantship duties. 

2. A student on teaching/research assistantship is also reimbursed for some contingency expenses as per the approved 
terms and procedures to be notified from time to time. The reimbursement for a M.Tech. Student is done twice on 
annual basis, and for a Ph.D. student annually for the first four years of his/her programme, if he/she is on an 
Institute Assistantship. 

3. Some financial assistantships in the form of research assistantships may also be available from sponsored research 
projects. Additional assistantships in the form of scholarships, fellowships, etc. may be available through other 
organizations, such as, the Council of Scientific and Industrial Research (CSIR), Department of Atomic Energy 
(DAE), etc. 

5. SEMESTER REGISTRATION 

5.1 REGISTRATION 

Semester registration, as per Institute’s academic calendar, shall solely be the responsibility of the student. Allowing for 
late registration is a prerogative of the Institute. 

To ensure that the appropriate unit of courses/thesis are registered for in a given semester, all students, irrespective of the 
category they belong to, except non-degree students, shall be required to register for all the semesters till the completion 
of the programme excluding the semester in which they are on an authorized leave from the Institute. 

In very exceptional cases based on valid reasons, the Chairperson Senate may permit a student to register beyond the date 
of late registration. In such a case, the student shall be allowed to register only for credits against the thesis work. 

A student who is likely to submit his/her thesis within two weeks of the last date of registration in a given semester need 
not register himsclf/herself in that semester. 

A new entrant in the postgraduate programme, who is awaiting the results of his/her qualifying examination, shall be 
allowed to register provisionally on submission of a certificate from his/her institution certifying that he/she has appeared 
in the final of the qualifying examination including all papers in theory, practical, project, oral, etc. 

The registration requirements in a semester are considered to be complete only when the student has 

a. Submitted the duly signed Academic Registration Form giving details of the course numbers, titles and 
credits of each registered course including that of the thesis, 

b. Submitted the documentary evidence that the semester fee and the mess fee has been paid for and 
outstanding dues, if any, have been cleared, 

c. Signed in person in the Semester Registration Roll of the Institute. 

5.2. Late Registration 

If for any compelling reason like illness, a student is unable to register on the day of registration, he/she will be allowed 
to register on the day of late registration specified in the academic calendar (which is about one week from the date of 
registration). Any student registering late will be required to pay the specified late registration fee. 

In exceptional cases, the PGC on the recommendation of the Academic Coordinator may consider registration beyond 
the date of late registration. In such a case, the student will be allowed to register for thesis units only. 
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5.3. Semester Load Requirements 

1. A semester load is defined as equivalent of 16 units. Most courses carry 4 units, while a few carry 3 or 5 units. Thus, a 
student who has registered for a full semester load solely by course work is expected to attend 4 such courses. For a well- 
merited case, the PGC may permit a student to register for a maximum of 20 units or a minimum of 11 units. 

2. The normal semester load for a part-time student is equivalent of 8 credits. For a well-merited case, the SPGC may 
permit a student to register for a maximum of 16 credits and a minimum of 7 credits during a regular semester. 

3. A student in the external registration programme when registering for thesis research, to be carried out at his/her 
organization, can register for a maximum of 12 units or a minimum of 4 units during the regular semester. 

5.5. Adding/Dropping of Courses and Withdrawing from Courses 

1. Adding and dropping of courses after registration is permitted only if the student's request is endorsed by the instructor 
of the course that he/she is adding or dropping and is also endorsed by the Convener PGC. The last dates of applying for 
adding and dropping of courses are specified in the academic calendar. No adding or dropping of courses is permitted in 
the summer term. 

2. A student may be required to drop a course at any stage if it is determined that he/she does not fulfill the prerequisites 
for the course, or if a timetable clash exists which does not permit him/her to attend all the meetings of the course, or any 
rule in this manual which forbids him/her to take the course(s) that he/she has registered for. 

6 GRADUATION REQUIREMENTS 

A student shall be deemed to have completed the graduation requirements, if the student has 

i) passed all the prescribed courses, 

ii) attained the minimum required CPI, 

iii) satisfied the minimum academic and residence requirements,. 

iv) satisfied all the requirements specified by the concerned department, if any, 

v) satisfied all the requirements specified by the Senate and the Ordinances. 

In addition, the student should have paid all the dues to the Institute and, should have no pending case of indiscipline. 

6.1 MINIMUM ACADEMIC PERFORMANCE 

The minimum CPI requirements for continuing in the programme are 

i. 6.5 for Master’s programme and 

ii. 7.0 for Doctoral programme 

However, on the recommendation from the PGCS, a deficient student may be allowed to continue in the programme, by 
issuing a warning, if his/her SP1 in the first semester he/she registers for > 6.0 but < 6.5 (for Master programme) and > 
6.5 but < 7.0 (for Doctoral programme). 

The programme of a Master student is likely to be terminated if 

i. His/her SPI is below 6.0 OR 

ii. His/her CPI is below 6.5 in two consecutive semester OR 

iii. He/she obtains two Fs OR one F and one D in the same or different courses OR 

iv. He/she accumulates 3 or more Xs towards thesis credits. 

The programme of a Doctoral student is likely to be terminated if 

i. His/her SPI is below 6.5 OR 

ii. His/her CPI is below 7.0 in two consecutive semester OR 

iii. He/she obtains two Fs OR one F and one D in the same or different courses OR 

iv. He/she accumulates 5 or more Xs towards thesis credits. 

A student whose programme has been terminated on academic grounds may appeal to the Chairperson Senate requesting 
the continuation of his/her programme. In exceptional cases, the Senate may allow continuation of such a student 
provided that 

i. the reasons for adverse performance are genuine and are well supported by the documentary evidence 

AND 
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ii. he/she has a fair chance to successfully meet the minimum graduation requirements of the Institute. 

7. WAIVER OF REQUIREMENTS IN SPECIAL CASES 

The procedures and requirements stated in this manual, other than those in Section Error! Reference source not found. 

(Eligibility for Admissions) and ( Academic Performance Requirement) may be waived in special circumstances by the 

duly appointed Senate Committee. All such exceptions, however, shall be required to be reported to the Senate. 

8 . DEGREE 

A student is deemed to have completed the requirements for award of degree if she/he has 

i. met the residence and academic requirements, 

ii. satisfied additional requirements, if any, 

iii. paid all dues to the Institute and the Halls of Residence, and 

iv. no case of indiscipline is pending against her/him. 

4.1 A student who completes all the graduation requirements specified in Section 8.1 is recommended by the Senate 
to the Board of Governors (BOG) for the award of the appropriate degree in the ensuing convocation. The 
degree can be awarded only after the BOG accords its approval. 

4.2 Under extremely exceptional circumstances, where gross violation of the graduation requirements is detected at 
a later stage, the Senate may recommend to the Board of Governors withdrawal of a degree already awarded. 

9. AMENDMENTS 

Notwithstanding anything contained in this manual, the Senate of Rajiv Gandhi Institute of Petroleum Technology 

reserves the right to modify/amend without notice, the curricula, procedures, requirements, and rules pertaining to its 

postgraduate programmes. 

Scholarships and Assistantships 

Section-31(e) of The Rajiv Gandhi Institute of Petroleum Technology Act, 2007 

1. The Rajiv Gandhi Institute of Petroleum Technology awards scholarships to its undergraduate/postgraduate 
students to promote and recognize academic excellence, and overall growth and development of meritorious 
students who have passed their respective qualifying examinations. 

2. Scholarships shall be awarded to undergraduate/postgraduate students based on the recommendations of the 
scholarship committee of the institute. Rules laid down by the senate shall be used in deciding awardees. 

3. Scholarships are liable to be withdrawn, partially or wholly, in case of misconduct, deliberate 
concealment of material facts and/or supply of false information, continued absence for more than one month 
exception on medical ground. 

4. Students leaving the Institute on their own accord without completing the programme of study may be required 
to refund the amount of scholarship received during that year. 

5. During the tenure of the scholarship, the scholarship holder shall not ordinarily receive any other scholarship, 
stipend, financial assistance or remuneration etc., for any work except with the prior permission of the 
competent authority or as provided in the rules. 

6 . The students selected for scholarship shall not accept or hold any appointment, paid or otherwise, and will not 
receive any emoluments, salary, etc. from any other source dining the tenure of scholarship. 

7. No student can receive two scholarships simultaneously. 

8 . The following Institute scholarships shall operate: 

8.1 RGIPT Merit Scholarships (RMS): RMS shall be available for B. Tech, students of the institute. The 

scholarship shall be meant for the top 10% meritorious students of all streams. It shall be awarded from the 

First year onwards for 9 months. 

A. Eligibility Criteria: 

(i) The student should have cleared all the courses of the concerned semesters in the first available chance. 

(ii) The student should have scored 8.0 or above CPI in final semester examination. First year students 
shall be considered based on their performance in 1 st Mid-Semester Examination. 

(iii) The student should have not been awarded any major disciplinary action imposed by the institute 

disciplinary committee (IDC). 
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B. The period of the scholarship: 

(i) The scholarship shall be given for a period of two semesters: August-April covering 9 (nine) months in 
total. 

C. Benefits: 

(i) A fixed scholarship of Rs. 3000.00 per month for two semesters (August- April) totaling 9 months. 

8.2 RGIPT Merit-cum-Means (RMcM) Scholarships: RGIPT merit-cum-means scholarship shall be 
awarded to meritorious B. Tech, students of the institute strictly on merit-cum-means basis to upto 10% of 
the non SC/ST students of all streams. It shall be awarded from the First year onwards for 9 months. 


A. Eligibility Criteria: 

(i) The student should have cleared all the courses of the concerned semesters in the first available 

chance. 

(ii) The student should have scored 8.0 or above CPI in final semester examination. First year students 
shall be considered based on their performance in 1 st Mid-Semester Examination. 

(iii) The student should have not been awarded any major disciplinary action imposed by the institute 
disciplinary committee (IDC). 

(iv) Parents’ income should not exceed the prescribed limit per annum (prescribed income limit is subject 
to Govt, notifications and is currently Rs. 4.50 lakhs per annum). 

B. The period of the scholarship: 

(i) The scholarship shall be given for a period of two semesters: August-April covering 9 (nine) months 
in total. 


C. Benefits: 

(i) A fixed scholarship of Rs. 3000.00 per month for two semesters (August- April) totaling 9 months. 

8.3 ONGC Scholarship 

(i) ONGC Scholarship shall be available for B. Tech, students of the institute studying in 7 th semester. The 
scholarship meant for the class topper (6 th semester) of Petroleum Engineering stream and shall be awarded 
from the 7 th semester onwards for the period of 12 months. 

A. Eligibility Criteria: 

(i) The student should have enrolled in B. Tech. Petroleum Engineering as regular student 

(ii) The sUident should have secured highest marks in 6 th semester examination. 

B. The period of the scholarship: 

(i) The scholarship shall be given for a period of 12 (twelve) months in total. 

C. Benefits: 

(i) A fixed scholarship of Rs. 5000.00 per month for totaling 12 months. 

8.4 Chevron-Jeet Bindra Scholarship (CJBS) 

(i) CJBS shall be for B. Tech, students of the institute. It shall be awarded to 9 meritorious students (4 for 
Merit and 5 for merit cum means basis) from 2 nd year onwards for 9 months. 

D. Eligibility Criteria: 

(i) The student should have scored 8.0 or above CPI in first year semester examination. 

(ii) Parents’ income should not exceed the prescribed limit per annum (prescribed income limit is 
subject to Govt, notifications and is currently Rs. 4.50 lakhs per annum). 

E. The period of the scholarship: 

(i) The scholarship shall be given for a period of two semesters: August-April covering 9 (nine) months in 
total. 
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F. Benefits: 

(i) A fixed scholarship of Rs. 2000.00 per month for two semesters (August- April) totalling 
9 months. 

8.5 Other Scholarships: 

The institute shall allow students to avail scholarships awarded by external Government/non-Government 
organizations (such as central sector scholarship schemes, scholarships from state Government, 
scholarships from private trusts etc.), provided they do not come into conflict with any ordinance or rules of 
the institute. 

The institute shall accept donations from individuals and organizations to set up scholarships according to 
prescribed procedures if it is felt that they will promote academic activities in the institute and will lead to 
general growth of the institute. The norms and conditions for the institution of such scholarships shall 
require approval of the Board of Governors. 

8.6 Assistantships: 

(i) Assistantships shall be given to all regular students (as defined by the ordinances on these 
programmes) in the M. Tech, and Ph.D. programmes as per norms laid down by the Ministry of 
Human Resource Development (MHRD) and Department of Science & Technology, Government 
of India. 

(ii) Assistantships are provided to regular students (Indian nationals) in the Ph.D. programme, if they 
have an M. Tech. Otherwise, assistantships are provided to regular students (Indian nationals) if 
they have a qualifying GATE or NET or CEED score and are in the M. Tech, or Ph.D. 
programmes. 

(iii) GATE/CEED/NET score requirement for getting assistantships is exempted for students with B. 
Tech, degrees from Rajiv Gandhi Institute of Petroleum Technology (RGIPT) with minimum CPI 
of 8.0. 

(iv) Students receiving assistantships from the Institute or from any other Government funding 
agencies are required to perform academic duties as per prevailing rules. 

(v) Assistantships for the M. Tech., Duel Degree Integrated MSc programmes are for a maximum 
period of two years, while for the Ph. D programmes, the maximum period shall be 4 years based 
on joining time qualifications. Any extension would require prior approval from the competent 
authorities after monitoring of research process. 

(vi) The amount of assistantship is as per notifications of MHRD, Govt, of India. Currently, the 
assistantships are as follows: 

(d) M. Tech : Rs. 12,400.00 p.m 


Programme 

Year 

Assistantship rates 

Ph.D.: 

1 st & 2 nd Year 

Rs. 25,000/- p.m. 

Up to 4 th Year 

Rs. 28,000/- p.m. 


(vii) A student who is a project staff or is getting assistantship or fellowship from a project or from 
other sources (such as CSIR or DST) can apply for assistantship if the current source of funding 
for the students salary/assistantship/fellowship is no longer available. The student has to meet the 
qualifying requirements as given in clause 8.6(h) above and the student’s admission to the 
programme was given as per merit using the same methods of evaluation as regular students and 
there were no relaxations in eligibility criteria. The duration of the assistantship, if awarded, will 
be for the remaining duration of the periods specified in clause 8.6(v) above. 

(viii) A regular M. Tech./Ph. D. student is allowed to receive Institute assistantship (other than those 
scholarships which do not allow funding from multiple sources, such as CSIR and DST) along 
with any other external scholarship/assistantship/stipend provided that the total amount received 
does not exceed 1.5 times of the amount of institute assistantship, subject to the condition below. 
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(ix) If external funding amount is greater than or equal to 1.5 times of institute assistantship, the 
student may avail external funding only and no institute assistantship. 

(x) If external funding amount is less than 1.5 times of institute assistantship, the student may avail 
the external funding plus an additional amount from the institute assistantship that does not make 
the total money he receives more than 1.5 times of the institute assistantship. 

31 (f) & (g) The conditions and manner of appointment and duties of examining bodies, examiner, moderators 

and conduct of examination. 

Conduct of Examination 

Institute currently follows two mid semester and one end semester examination pattern for evaluation and grading 
purposes of all the courses along with quizzes, home assignment and term papers etc. The weight-age of each of the 
examination and tests vary from course to course and is at the discretion of the instructor. Typically the mid semester 
examinations are conducted after four to five weeks of deliberating the lectures from the beginning of the semester. The 
institute or the academic office generally doesn’t moderate the question paper set by the instructor for various 
examinations. Though such a possibilities cannot be eradicated of necessities arises. The instructor of the course is the 
examiner of various examinations and tests conducted throughout the semester. Occasionally he or she may short the 
help of teaching assistances for conduction and evaluation of the examination papers. Typically a relative grading pattern 
is followed for different courses though the grading pattern purely depends on the instructor. If necessary, the academic 
office may do the grade moderation after receiving the grades form the instructor. 

Duties of examiner 

The examiner is responsible for setting of the question paper, invigilating during the examination, evaluating the answer 
book, discussing the evaluated answer book with the students and awarding the grades to the students. 

The maintenance of discipline among the students of the Institute 

Section-31(h) of The Rajiv Gandhi Institute of Petroleum Technology Act, 2007 

1. Each student shall conduct himself, both within and outside the campus of the Institute, in a manner befitting 
a student of an Institute of National importance. No student is expected to indulge in any activity which tends 
to bring down the prestige of the Institute. Each student shall show due respect and courtesy to the teachers, 
administrators, officers and employees of the Institute; and, good neighborly behavior to fellow students. 
They should also pay due attention and courtesy to the visitors and residents of the campus. 

2. Lack of courtesy and decorum; unbecoming conduct (both within and outside the Institute); willful damage or 
removal of Institute property or belongings of a fellow student; disturbing fellow students in their studies; 
adoption of unfair means during examinations; breach of rules and regulations of the Institute; noisy and 
unseemly behaviour and similar other undesirable activities shall constitute violation of the Code of Conduct 
of students. 

3. Violation of the Code of Conduct of students by any student, shall invite disciplinary action and may merit 
punishment, such as reprimand, disciplinary probation, fine, being debarred from examination, debarring the 
use of placement services, withholding of grades, withholding of degree, cancellation of registration and even 
dismissal from the Institute. 

4. The Warden-in-Charge of the concerned Hall of Residence shall have power to reprimand or impose fine or 
take any other such suitable measure against any resident of the Hall, who violates either the rules and 
regulations or the Code of Conduct pertaining to the concerned Hall of Residence. 

5. The Instructor-in-Charge of a course shall have the power to debar a student from the examination in which 
the student is detected to be using unfair means. The Instructor/Tutor shall have the power to take appropriate 
action against a student who attempts to misbehave in the class. 





188 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


6 . Ragging, in any form, is strictly prohibited and any violation shall be considered as a serious offence, leading 
even to dismissal from the Institute. 

7. The Senate shall constitute a Standing Committee to investigate the alleged misdemeanour reported and 
recommend a suitable course of action. The Senate shall also prescribe the procedure for dealing with the 
recommendations of this Committee. 

8 . Violation of the Code of Conduct of students, by a student or a group of students can be referred to this 
Committee by any student or a teacher and the Director or any other functionary of the Institute. 

9. In very exceptional circumstances, the Chairman, Senate may appoint a Special 

10. Disciplinary Committee to investigate and/or recommend the action to be taken in case of any act of gross 
indiscipline involving a large number of students which may tarnish the image of the Institute. 

11. The case of a defaulting student recommended for dismissal from the Institute shall ordinarily be referred to 
the Senate for its final decision. 

12. A defaulting student who feels aggrieved with the punishment awarded may prefer an appeal to the Chairman, 
Senate stating clearly the reasons why the punishment should not be awarded. The Senate shall prescribe the 
procedure to process such an appeal. 

13. A student who is found guilty of some major offence may not be recommended by the Senate to the Board of 
Governors for the award of a degree even if all the academic requirements have been satisfactorily completed 
by the concerned student. 

The fees to be charged for courses of study at the Institute and for admission to the examinations 

Section-31 (i) of The Rajiv Gandhi Institute of Petroleum Technology Act, 2007 

1. The students seeking admission in undergraduate, postgraduate and doctoral programmes shall deposit fees at 
the time of new admission and at registration for further semesters. 

2. The new students of B. Tech., M. Tech., MBA, and Ph. D. shall pay fees as specified hereunder: 


Programmes 

B. Tech. (Per 
Semester) 

M. Tech. (Per 
Semester) 

MBA (Trimester) 

Ph. D. (Per Semester) 

Fees 

95000.00 

20000.00 

80000.00 

5000.00 


The conditions of residence of students of the Institute 

Section-31 (j) of The Rajiv Gandhi Institute of Petroleum Technology Act, 2007 

1. RGIPT Rae Bareli/Jais is a residential Institute and, therefore, every registered student shall reside in a room 
assigned to him in one of the Halls of Residence. In exceptional cases, the Director may permit a student to 
reside with his or her parent/local guardian. Such students shall, however, pay full seat rent and such other dues 
as may be prescribed from time to time. Part time students are not eligible for accommodation in the Halls of 
residences. 

2. For each Hall of Residence there shall be a Warden-in-Charge and the Board of Governors may determine such 
other number of Wardens and other staff as from time to time. The members of the academic staff of the 
Institute shall hold the office of the Warden-in-Charge and other Wardens. The Director shall make these 
appointments. The Warden-in-Charge of a Hall shall be responsible for managing the Hall efficiently. 
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3. Every student residing in a Hall shall join the Hall Mess. However, the Warden-in-Charge may exempt an 
individual student from the Hall Mess on medical grounds for a specified period. 

4. Each Hall of Residence shall have a Hall Executive Committee (HEC). The constitution of the HEC and its 
functions shall be as decided by the Senate. 

5. Every resident shall be personally responsible for the safe up- keep of the furniture and other items supplied to 
the resident and will be charged for any damage or loss caused by design or negligence during the occupancy of 
the room. 

6 . Every resident must pay the mess bill by the due date, announced by the Warden. 

7. Failure to deposit the dues in time may result in fine or such other penalty as the Warden may deem fit. Even the 
registration of a student may be cancelled in case of failure to clear the mess dues within 30 days of the due 
date. 

8 . Besides the payment of mess dues, every resident shall also pay establishment charges every month at the rate 
prescribed from time to time by the Warden-in-Charge. This is in addition to the mess establishment charges 
payable to the Institute. 

9. Residents shall respect the right of each individual to express his/her ideas, pursue his/her interests and follow 
the style of life most meaningful to him/her. However, party based political campaigning is prohibited. 

10. Visitors of the opposite sex are strictly prohibited to enter the residential blocks of the Halls all the time. 

11. Use of liquor, drugs, or any other intoxicants in the Hall premises is strictly prohibited. 

12. Every resident shall comply with all the rules and regulations of the Halls of Residence as may be in force from 
time to time. The Warden-in-Charge shall take necessary action against the defaulters. 

RAGHUNATH BHATTACHARYA, Registrar 
[ADVT.-III/4/Exty./l 1/17] 
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